SUPPORTIVE
MEASURES

PRESENTED BY
TRAVIS WALKER,
DEPUTY TITLE IX COORDINATOR




Supportive Measures

supportive measures.”

34 CFR 106.30 (a)



TITLE IX COORDINATOR'S ROLE?

Title IX Coordinator must serve as the point of contact for the
affected students to ensure that the supportive measures are
effectively implemented so that the burden of navigating
paperwork or other administrative requirements within the
recipient’s own system does not fall on the student receiving
the supporiive measures.

34 CFR 106.45(10)(ii)



Create and retain for seven years records of:

34 CFR Part 106 .44 (10) (ii)
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Regardless of whether a formal complaint is filed, does your institution offer the
parties supportive measures, which may include:

« No-contact orders

The determination of appropriate supportive measures in each situation must be based on the
facts and circumstances of that situation.

34 CFR Part 106 Preamble Pages No. 404



Does your institution keep confidential the supportive measures it provides to the parties
(as described below), except as necessary to facilitate the measure provided (such as
informing the other party of the imposition of a no-contact order)?

34 CFR Part 106 Preamble Pages No. 679



34 CFR PART 106 Preamble Page No. 660



Question 32 : Does a school have to offer supportive measures to a
complainant who has not filed a formal complaint of sexual harassment?

UNITED STATES DEPARTMENT OF EDUCATION Office for Civil Rights
Questions and Answers on the Title IX Regulations on Sexual Harassment (July 2021)
(Updated June 28, 2022)



Does your institution offer supportive measures to both the complainant
and respondent?

“Requiring supportive measures to be “designed” for that purpose rather than insisting that such measures

actually accomplish that purpose protects recipients against unfair imposition of liability where, despite a
recipient’s implementation of measures intfended to help a party retain equal access to education, underlying

trauma from a sexual harassment incident still results in a party’s inability to participate in an education

program or activity.”

34 CFR PART 106 Preamble Page No. 586



The supportive measure cannot punish, discipline, or unreasonably burden the
respondent.

burdened.

34 CFR Part 106 Preamble Pages No. 775



Both parties are in the same course. What would be a reasonable
burden?

Scenario A: Different section of same course available?

unreasonable burden on the respondent (because the respondent is still able to
take that same class and earn the same credits toward graduation).

34 CFR Part 106 Preamble Pages No. 575



Both parties are in the same course. What would be a reasonable
burden?

Scenario B: No other section of the course is available?

future, would of course constitute a permissible supportive measure for the recipient to offer
the complainant.

34 CFR Part 106 Preamble Pages No. 595



Both parties are members of the same sporits team or student
association. What would be a reasonable burden?

similarly, it may be unreasonably burdensome to restrict a complainant from
accessing campus locations in order to prevent contact with the respondent.

34 CFR Part 106 Preamble Pages No. 578, 750



34 CFR Part 106 Preamble Pages No. 570-571



Office of Civil

Question 33: What are the supportive measures a school must offer to
complainants?

school must consider “each set of unique circumstances” to determine what
individualized services would be appropriate based on the “facts and
circumstances of that situation.”

UNITED STATES DEPARTMENT OF EDUCATION Office for Civil Rights
Questions and Answers on the Title IX Regulations on Sexual Harassment (July 2021) (Updated
June 28, 2022)



THANK YOU




