- Agenda



10:00 a.m.

11:00 a.m.

AGENDA
REGULAR MEETING OF THE

UTAH STATE UNIVERSITY BOARD OF TRUSTEES
CONFERENCE CALL

CHAMP HALL CONFERENCE ROOM , OLD MAIN 136
MAY 26, 2006

EXECUTIVE SESSION
REGULAR MEETING

1. Introductory Items
2. Chairman’s Report
3. President’s Report
4. Consent Agenda
5. Action Agenda

ADJOURN




‘Chairman



AGENDA
CHAIRMAN’S REPORT
MAY 26, 2006

Action Item

-- Blections for Executive Committee (New Vice Chairman and New Member)

Information Items

1.
2.

Committee Assignments

Report on Board of Trustees Participation in USU Commencements
(USU Campus and Branch Campuses) '

Board of Trustees Workshop, August 18, 2006
(Changed from July 14, 2006}

Date of the Next Regular Meeting—August 18, 2006 in junction with the
Workshop if necessary or September 8, 2006

Other




President



AGENDA
PRESIDENT’S REPORT
MAY 26, 2006

A, Information Hems

1. Enrollment Update
2. Report on Chicago Development Trip
3. Report on Library Dedication
4. Report on Aggie-to-Aggie Salt Lake City Connection
5. Report on Aggie-to-Aggie Salt Lake City “Sunrise Sessions”
6. Report on Cina Trip
7. Legislative Agenda
8. Extension/Continuing Education Update
9. May Commencement Debriefing
10. Switzerland Trip, May 2006

B. Other




Consent
‘Agenda



10.

11.

12.

13.

14.

15.

CONSENT AGENDA
MAY 26, 2006

Minutes of the Executive Session Held on April 7, 2006
Minutes of the Regular Meeting Held on April 7, 2006
Minutes of the Special Meeting Held on April 25, 2006
Faculty and Staff Adjustments

Certificate of the Treasurer for the Period 1 July 2005 to
28 February 2006

Certificate of the Treasurer for the Period 1 July 2005 to
31 March 2006

Report of Investments for February 2006
Report of Investments for March 2006

Bad Debt Write-off Recommendation for Fiscal Year Ending
30 June 2006

Utah State Univei'sitsf 2006—07 Budget

Contract Grant Proposals and Awards for March 2006
Housing Review and Recommendation for 2006-2007
Cost Summary for Aviation Program Aircraft Replacement
Naming of the Engineering Building/Wing

Executive Session, August 18, 2006 or September 8, 2006

]
™
2 — (o]

21

25

29

33

37

55

91

93

101

111

119

123




EXECUTIVE COMMITTEE MEETING
UTAH STATE UNIVERSITY BOARD OF TRUSTEES
APRIL 7, 2006

Minutes of the Regular Meeting of the Utah State University Board of Trustees held in the Alma
Sonne Board Room of the University Inn at 9:00 a.m.

MEMBERS PRESENT

Richard L. Shipley Chairman
Douglas D. Anderson Vice Chairman
David P. Cook '

Robert L. Foley

Douglas S. Foxley (By telephone)
Lynnette T. Hansen (By telephone)
Quinn W. Millet
R. Brent Nyman

Suzanne Pierce-Moore
Kellie S. Wood

OTHERS PRESENT
Jed H. Pitcher Utah State Board of Regents
Noah A. Riley New Student Body President

UNIVERSITY REPRESENTATIVES PRESENT

Stan L. Albrecht President

Raymond T. Coward Executive Vice President and Provost

Sydney M. Peterson Chief of Staff

Craig I. Simper Legal Council

Lee H. Burke Assistant to the President and Board of Trustees Secretary
Mira G. Thatcher Secretary

OTHERS PRESENT

Jed H. Pitcher Utah State Board of Regents

Noah A. Riley New Student Body President



Personnel and legal items were discussed.

The Executive Session adjourned at 9:05 a.m.

(Note: Following the adjournment, the Trustees met with Regent Jed H. Pitcher for a review of
President Albrecht. No staff was present.)

Richard L. Shipley Lee H. Burke, Secretary
Chairman

Date



REGULAR MEETING

UTAH STATE UNIVERSITY BOARD OF TRUSTEES

Minutes of the Regular Meeting of the Utah State University Board of Trustees held in the Alma

APRIL 7, 2006

Sonne Board Room of the University Inm at 10:15 a.m.

MEMBERS PRESENT

Richard L. Shipley
Douglas D. Anderson -
David P. Cook

Robert L. Foley
Douglas S. Foxley
Quinn W, Millet

R. Brent Nyman
Suzanne Pierce-Moore
Kellie S. Wood

TRUSTEE EXCUSED

Lynnette T. Hansen

Chairman
Vice Chairman

{By telephone)

UNIVERSITY REPRESENTATIVES PRESENT

Stan L. Albrecht
Raymond T. Coward
Noelle E. Cockett
Glenn W. Ford
Juan N. Franco

M. Kay Jeppesen
M. Scott Mietchen
Brent C. Miller
Steven J. Kubisen
Ann E. Aust
Clinton G. Moffitt
David T. Cowley
Sydney M. Peterson
John DeVilbiss

President

Executive Vice President and Provost

Vice President and Dean for Extension and Agriculture

Vice President for Business and Finance

Vice President for Student Services

Vice President and CIO for Information Technology

Vice President for University Advancement

Vice President for Research

Vice President for the Technology Commercialization Office
Associate Vice President for Research

Associate Vice President for Finance/Chief Investment QOfficer
Executive Director of Administration/Controller

Chief of Staff

Executive Director of Public Relations and Marketing



Jodi Bailey Director of Internal Audits

Nat B. Frazer Dean of the College of Natural Resources

Mary Jo Blahna Director of Business Graduate Program

Henry Nowak Manager, Technology Commercialization Office

Marsha Howell President of the Professional Employees Association

Jill J. Ballard President of the Classified Employees Association

Lee H. Burke Assistant to the President and Board of Trustees Secretary
Mira G. Thatcher Secretary

OTHERS PRESENT

Ted H. Pitcher Utah State Board of Regents
Noah A. Riley New Student Body President

Chairman Shipley conducted the meeting and welcomed those present. He excused Trustee

Hansen.

I. Chairman’s Report

A.

Oath of Office for Suzanne Pierce-Moore

Chairman Shipley administered the Qath of Office to new Trustee, Suzanne Pierce-
Moore, and welcomed her to the USU Board of Trustees.

Resolution of Appreciation and Commendation to Quinn W. Millet

Chairman Shipley presented Trustee Millet with a Resolution of Appreciation and
Commendation (Appendix A) for his service on the Board of Trustees.

President Albrecht presented Trustee Millet with a gift as an expression of
appreciation. He stated that Trustee Millet has done an exceptional job and has
outstanding leadership skills. He said it was a privilege and honor to work with him,
and wished him the best in his future.

Tntroduction of Noah A. Riley, New Student Body President

Trustee Millet introduced Noah A. Riley, the new student body president. He said
Mr. Riley is well known and respected. He has held leadership positions at USU, is
the manager of the Quick Stop in the Taggart Student Center, and is involved with
LDSSA. Trustee Millet said that Mr. Riley won the election by a large margin.



F.

Vice President Franco said they are delighted that Mr. Riley will serve as student
bodypresident. He distributed a list of the new ASUSU Executive Council for 2006-
2007 (Appendix B).

Committee Assignments

Chairman Shipley assigned Trustee Pierce-Moore to serve on the Advancement
Committee and the Enrollment Committee.

Chairman Shipley asked Mr. Riley to be on the Athletics Committee and the
Enrollment Commitiee.

He indicated that two Trustees will be invited to serve on the USU Investment
Committee.

Audit Commuittee Report

1. Meeting with Board of Regents held March 20, 2006

Audit Committee Chairman Cook, Chairman Shipley, and Internal Audit Director
Jodi Bailey, met with the Board of Regents Audit Committee on March 20.

2. Audit Committee Meeting held on Apnl 7. 2006

Trustee Cook reported that the Audit Committee met the morning of April 7 and
received the Internal Audit report from Internal Audit Director Bailey and also
reviewed the current audit plan. He praised Director Bailey and those who work
with her for their outstanding work. The Audit Committee recommended
approval of the Internal Audit Services’ projects to the full Board (see
Appendix N).

Merrill-Cazier Library Dedication

Trustees were invited to attend the dedication ofthe Mermll-Cazier Library on Friday,
April 14. Public Relations Director DeVilbiss stated that television news station
Fox 13 will cover the dedication.

Board of Trustees Participation in UJSU Commencement and Branch Campus
Graduation Ceremonies

Chief of Staff Peterson reviewed the schedule of events for dignitaries for USU’s
Commencement which will be held on May 5-6 (Appendix C). Trustees were asked
to also attend the college ceremonies following Commencement. President Albrecht



II.

stated that USU will again hold College Convocations. Diplomas will not be
distributed to graduates at the Commencement ceremony, but will be distributed at
the individual College Convocations.

Trustees received the schedule for branch campus graduations (Appendix D) for their
information, and Chairman Shipley was hopeful that at least two or three of the
Trustees could attend each of the branch campus graduations as well as the campus
Commencement.

Date of the Next Board of Trustees Meeting

The next Board of Trustees meeting will be held on Friday, June 2, 2006, as a
telephone conference call. Chairman Shipley asked Trustees to review the article in
AGR Priorities, “New Competition From For-Profit Education Providers,” and an
article in the Utah Foundation Research Report, “What 1s a Utah College Degree
Worth?” which will be discussed at an upcoming meeting. (Note: The date of the
next meeting was subsequently changed to May 26.)

President’s Report

President Albrecht reported on the following:

A

B.

Accomplishments

1. US News and World Report ranked USU’s College of Education and Human
Services as number three in the country in research dollars generated. The
college received $30.6 million last year in research grants. Columbia and UCLA
were the two institutions that ranked higher.

2. USU’s overall federal research expenditures ranked eightieth among all
universities, fifty-first among public universities, and twelfth among land-grant
universities without medical schools.

3. Student athletes at USU have a 74 percent overall institutional graduation rate
which is number one in the Western Athletic Conference (WAC), a 62 percent
four-year average graduation rate which ranks us number one in the WAC, and
we have forty-three All-WAC athletes, which 1s number one in the WAC.

Introduction of Nat B. Frazer, Dean of the College of Natural Resources

President Albrecht introduced Nat B. Frazer, the new Dean of the College of Natural
Resources, who came to USU from the University of Florida. Dean Frazer said he



is delighted to be at USU and looks forward to working with the Trustees and
administration.

Performance Dashboard for March 2006

The performance dashboard for March (Appendix E) was given to the Trustees for
their information.

Banner Report

Trustees were given information conceming the Banner software project
(Appendix F).

Interim Vice President Jeppesen reported that the Banner software system for the
University is now fully implemented. Some changes will need to be made, and an
update is scheduled for July, so work is ongoing. He expressed appreciation for the
cooperation shown across campus. He said a total University effort made Banner
implementation happen with a limited amount of resources. He said that people went
beyond what might be expected of them.

M. Kay Jeppesen Title Change to Vice President for Information Technology and
Chief Information Officer

President Albrecht amnounced that he is recommending that the “Interim” be
removed from Vice President Jeppesen’s title and that it be changed to Vice
President for Information Technology and Chief Information Officer to show our
great appreciation for the leadership he has provided in implementing Bammner
software University-wide. Vice President Jeppesen expressed his appreciation.

University Advancement Update

The University Advancement update (Appendix G) was given to the Trustees for
their information.

Vice President Mietchen reported that this will be a record year for Advancement.
There will be an Aggie-to-Aggie Business Connection reception held after business
hours in Salt Lake City on April 26, and there will be an Aggie-to-Aggie Business
Connection breakfast with corporations and foundations held in Salt Lake on
April 27 which will showcase USU research. He said that expenses for the two
events in Salt Lake City will be paid by sponsors.



Scott Mietchen Awarded The Patti N, Choate Distinpuished Service Award

Chairman Shipley congratulated Vice President Mietchen who received the “The
Patti N. Choat Distinguished Service Award’from the Utah Society of Fund Raisers
on April 5 in Salt Lake City.

The President’s Report. 4/7/06

The President’s Report for 4/7/06 (Appendix H) was distributed to the Trustees.

President Albrecht expressed appreciation for the $5.3 million donation of land by
Uintah Basin resident Bob Williams. A wonderful event was held at the Basin to
recognize Mr. Williams. He said this gift will greatly benefit the program there.

Utah’s Poet Laureate, Ken Brewer, passed away on March 15. He was a prominent
USU emeritus faculty member and a wonderful part of campus for many years.
There will be a memorial service on April 29 on campus to recognize his many
contributions.

President Albrecht reported that two USU students received Goldwater Scholarships,
Logan McKenna and Heidi Wheelwright. This is a national scholarship awarded to
outstanding students.

Recruitment/Enrollment Update

Provost Coward reported that the enrollment numbers continue to look good. The
goal was 5,000 applications, and they have received 4,106 applications, which is a
13 percent increase from last year, Applications have increased 11 percent for in-
state students and 19 percent for out-of-state students. He said the focus is now on
getting those students who have applied to actually enroll. Provost Coward reported
that two weeks ago 500 prospective students visited campus, and on April 21 another
400 students will visit campus. It is felt that these visits will yield a hugher
enrollment.

Events

1. Washington, D.C.

There was a highly successfil series of events in Washington, D.C., on
March 24-25 with USU alumni and potential donors. Trustee Foxley has been
in Washington, D.C., and said he visited with several who attended, and they said
it was a first-class event. They would like this to be an annual event for the
Aggie community in Washington, D.C.



. Diversity Retreat

Vice President Franco reported that a successful Diversity Retreat was held on
campus on March 29. It was limited primarily to the President’s Executive
Committee, including Vice Presidents, Deans, Directors, and selected
individuals. The feedback received has been positive. A report produced by
NASULGC was used. The facilitator was Larry Roper, Vice President at Oregon
State University. The report is a guide for discussion about diversity issues on
university campuses and allows for flexibility. Some individuals have asked
what the next step will be, and we are working on that. We hope to include a
larger audience.

President Albrecht expressed appreciation fo Vice President Franco for his
leadership in organizing the Diversity Retreat.

. Chicago Development Trip

President Albrecht will be in Chicago for an event on April 8. Trustee Anderson
will also attend some of those activities. President Albrecht said they are making
connections with very good alumni who will play an important role in the capital
development campaign.

. China

Several will travel to China in May to formalize agreements with China’s
Minister of Science and Technology as well with a number of major universities
to establish collaborations, joint research projects, and student exchanges.

Switzerland

A trip to Switzerland is scheduled in May to meet with USU alum Ardeshir
Zahedi, the Ambassador to the United States. President Albrecht said the
Ambassador will present USU with a gift for an endowed professorship in the
College of Agriculture, and it is hoped that he will also present us with a gift of
his papers. He is the former Iranian Foreign Minister and son-in-law of the Shaw
prior to the revelution and has valuable documents and papers not available
anywhere else. Stanford University has negotiated with hum for the papers, but
USU may receive them.

0ld Main Society Weekend

Events will be held in connection with the Old Main Society on September 15-16.



K. Search Updates

President Albrecht reported that the replacement for the Director of Alumni Relations
will be announced next week. Provost Coward reported that there are three finalist
candidates for the Dean of Graduate Studies and he will meet next week with the
Search Committee to get their feedback. A committee will be appointed for the
search for Vice President of Student Services.

Consent Agenda

Trustees were given the following consent agenda items for their consideration:

Minutes of the Executive Session Held on March 3, 2006;

Minutes of the Regular Meeting Held on March 3, 2006,

Minutes of the Special Meeting Held on March &, 2006;

Resolution 06-4-1 Faculty and Staff Adjustments (Appendix I);

Resolution 06-4-2 Certificate of the Treasurer for the Period 1 July 2006 to 31 January
2006 (Appendix I);

Resolution 06-4-3 Report of Investments for January 2006 (Appendix K);

Resolution 06-4-4 Report of Institutional Discretionary Funds for 2004-2005 (Actual),
2005-2006 (Estimate), and 2006-2007 (Bstimate) and Institutional Discretionary Funds
Supplemental Report of Budget Variances for the Fiscal Year Ended 30 June 2005

(Appendix L);

Resolution 06-4-5 Contract/Grant Proposals and Awards for February 2006
(Appendix M),

Resolution 06-4-6 Review and Approval of the Internal Audit Services’ Projects
(Appendix N);

Acceptance of the following written reports:
Academic/Provost (Appendix O);

Faculty and Staff Activities and Achievements (Appendix P);
Business and Finance (Appendix Q);
Business and Finance Performance Dashboard, February 2006 (Appendix R);
Extension/Continuing Education (Appendix S);
Cooperative Extension Performance Dashboard, November 2005 (Appendix T);
Continuing Education Performance Dashboard, October 2005 (Appendix U);
Conference Services Performance Dashboard, FY 2003-04 (Appendix V);
Information Technology (Appendix W);
Research (Appendix X);
Research Performance Dashboard, FY 2005 (Appendix Y);
Technology Management Indicators (Appendix 7);
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Student Services (Appendix AA);
University Advancement (Appendix BB);
Development Fund Report for Fiscal Year 2005-06 (Appendix CC);
Alumni (Appendix DD);
ASUSU (Appendix EE);
Athletics (Appendix FF);
Public Relations and Marketing (Appendix GG);
Professional Staff (Appendix HH);

Classified Staff (Appendix II);
Executive Session, to be held on June 2, 2006, to discuss those items which are permitted
by law to be discussed in Executive Session.

Action: Trustee Foley moved approval of the Consent Agenda items, and Trustee Wood
seconded the motion. The voting was unanimous in the affirmative.

IV. Action Agenda

A. Tenure and Promotion Decisions for 2006

Trustees were given the tenure and promotion decisions for 2006 (Appendix IJ) for
their consideration.

Provost Coward said the tenure and promotion process is extensive and begins with
areview at the departmental level. The process includes the department chair, the
dean, the central committee, the Provost, and the President. '

Action: Trustee Nyman moved approval of Resolution 06-4-7 Tenure and Promotion
Decisions for 2006 (Appendix IJ), and Trustee Cook seconded the motion. The
yoting was unanimous in the affirmative.

B. Proposal from the Department of Business Administration to Remove the Business
Analysis and Decision Making Specialization within the Master of Business

Administration

Trustees received the proposal from the Department of Business Administration to
remove the Business Analysis and Decision Making Specialization within the Master
of Business Administration (Appendix KK) for their consideration. (See action
below.)
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C. Proposal from the Department of Business Administration to Remove the Business

Information Svstems Specialization within the Master of Business Administration
Degree

Trustees were given the proposal from the Department of Business Administration
to remove the Business Information Systems Specialization within the Master of
Business Administration Degree (Appendix LL) for their consideration. (See action
below.)

D. Proposal from the Department of Business Administration to Remove the
International Economics Specialization within the Master of Business Administration
Degree

Trustees were given the proposal from the Department of Business Administration
to remove the International Economics Specialization within the Master of Business
Administration Degree (Appendix MM) for their consideration. (See action below.)

E. Proposal from the Department of Business Administration to Remove the
Quantitative Economic Analysis Specialization within the Master of Business

Administration Degree

Trustees received the proposal from the Department of Business Adminustration to
remove the Quantitative Economic Analysis Specialization within the Master of
Business Administration Degree (Appendix NN) for their consideration. (See action
below.)

Trustee Foley asked what specializations remain in the Department of Business
Administration. Mary Jo Blahna, Director of Business Graduate Program, stated that
remaining specializations are Accounting, Entrepreneurship, Human Resources, and
Manufacturing Management.

Director Blahna stated that this is not a trend with other colleges of business. USU offers
aone-year MBA, and it is difficult for students to take the three additional classes needed
for specializations.

Trustee Nyman asked about the budgetary impact. Director Blahna said that classes
offered through specializations are offered only because they are part of another degree
program. Those specializations eliminated were not part of another degree program, so
there could be somewhat of a savings, but there will not be a major budget unpact.

Trustee Wood asked if students will be able to get the other specialized degrees in a one-
year program, and Director Blahna said they will not.
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Trustee Cook asked if it would take two additional years for a student with a bachelor’s
degree in Accounting to get a master’s degree. Director Blahna said if they have an
undergraduate degree they can finish in one year.

Action: Trustee Foley made a motion to approve Resolution 06-4-8 the proposal from
the Department of Business Administration to remove the Business Analysis and
Decision Making Specialization within the Master of Business Administration (Appendix
KK); Resolution 06-4-9 the proposal from the Department of Business Administration
to remove the Business Information Systems Specialization within the Master of
Business Administration Degree (Appendix LL) ; Resolution 06-4-10 proposal from the
Department of Business Administration to remove the International Economics
Specialization within the Master of Business Administration Degree (Appendix MM) ;
and Resolution 06-4-11 proposal from the Department of Business Administration to
remove the Quantitative Economic Analysis Specialization within the Master of Business
Administration Degree (Appendix NN). Trustee Nyman seconded the motion, and the
voting was unanimous in the affirmative.

Strategic Agenda— “Stratesy for Implementation of USTAR”

A. USTAR Backeround Information

Vice President Miller distributed a “USTAR Thank You” page about the receptions
held in Salt Lake City and Logan to thank those who worked on USTAR (Appendix
00). The receptions were to show appreciation for all the work done by so many in
order to get USTAR (Senate Bill 75) passed by the Legislature.

Vice President Miller reviewed some of the things USU accomplished in advance
order to prepare for USTAR (Appendix PP) including: (1) a track record of
successful companies that had their beginnings at USU; (2) becoming more
enterprising and entreprenesurial by counting patents towards faculty tenure and
promotion, and increasing the royalty shares to inventors; (3) increasing the capacity
of the Technology Commercialization Office by hiring senior managers from large
companies resulting in more than doubling the number of licenses, revenues, and

~ startups in each of the last two years; and (4) getting new USU-related companies
started.

Trustees were given information about the largest successful companies that have ties
to USU through faculty or alumni (Appendix QQ), and information about seven new
startup companies (Appendix RR). Vice President Miller stated that some of these
new companies are growing rapidly.
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An outline of USU’s focus areas that will be emphasized for the USTAR Initiative
(Appendix SS) was given to the Trustees. Research focus areas include “Microbe
Biotechnology;” “Intelligent Systems” (Engineering and Science); “Advanced
Nutrition” (Agriculture, Science, Engineering); “Infectious Diseases;” and “Water,
Watershed, and Weather.”

Vice President Miller said research teams who are established and have a focus on
intellectual property are being sought to hire at USU. He announced the first two
USTAR facultyhires: (1) Dr. David York, Chiefof Basic Science Research and Head
of the Experimental Obesity Research Group, Pennington Biomedical Research
Center in Baton Rouge, Louisiana, who will begin m July; and (2) Dr. Krishna
Shenai, from the University of Illinois in Chicago. His expertise is desigming low
energy chips for computer applications that are smaller and faster. This research has
industrial, military, and commercial uses. e has spent most of his career at
corporate research centers, but has also held faculty positions. He will begin in May.

Trustees were given a summary of the USTAR bill, Senate Bill 75 (Appendix TT)
which becomes law on July 1. He said a Governing Authority Board will be created,
and asked for Trustee suggestions concerning the selection of members to help
ensure that the Governing Authority Board be effective in managing USTAR. Tt will
be a Board of eight people who will (1) ensure that funds are used appropriately,
(2) set objectives and rules, and (3) monitor the programs and success of USTAR
activities. (Senate Bill 75 is Appendix UU.)

Senate Bill 75 allows for construction of two research buildings, one at USU and the
other at the U of U. The Authority Board will hold title to the two research buildings.
Vice President Miller stated that USU’s building will be the Bio-Innovations
Research Institute. It will provide state-of-the-art facilities for researchers in Life
Sciences. We are responsible for 2 $10 million match for the $70 million building.
The $15 million ongoing funding to hire research teams will be shared by USU and
the U of U. We will make requests to the Authority Board for all funding allocations.

There is also a technology outreach dimension of the USTAR initiative. In up to five
locations throughout the state $4 million ongoing will be used to help extend the
USTAR concept. One area of particular interest to USU is the Uintah Basin.

Revenues that come from commercialization of the research will be split. The first
$10 million stays with the two universities proportional to the share that each
generates. The next $5 million goes to the Govemor’s Office of Economic
Development for Centers of Excellence. Revenues from royalties in excess of
$15 mllion from the USTAR Initiative will be divided 50/50 with the USTAR
Authority Board and 50 percent to USU and the U of U, proportional to the amount
of revenue each university generated.

14



B. Trustee Discussion and Direction

1.

$10 million Matching Funds

Trustee Foxley asked Vice President Miller 1fhe 1s confident that the $10 million
match can be raised by USU. Vice President Miller said there are alternative
ways to raise the money. It can be from private funding, but not necessarily from
donors. It could be from a private partnership, for example a commercial
business entity that is part of the USTAR facility that would furnish the
$10 million. This is being seriously explored. There are several possible
businesses interested in USU’s Technology Commercialization. Technology
Commercialization Office Director Steven Kubisen said that there are currently
two companies in the microbial area interested in bringing their businesses to
USU. They are owned by two successful USU alumni. He said the funding
would not be donated, but would come from business deals. Vice President
Miller said it is realistic to expect a potential business opportunity that will
provide the $10 million match.

Vice President Miller said there is no time line given, but the design of the
building cannot begin until we have the $10 million match.

Trustee Foxley said Senator Mansel indicated to him that he wanted a stringent
“No Conflict of Interest” provision so that anyone who helped on the USTAR
Board could not have a financial interest in anything pursued by this inrtiative.
He asked if that type of restriction was a problem. Vice President Miller said it
is possible that persons recommended for the Authority Board would be venture
capitalists interested and knowledgeable in investing. There would need to be a
partition between their private business and what they do for USTAR. Director
Kubisen added that conflict of interest could be good if there is a funding source
that wants to move that technology forward. He said we need to be careful ofthe
“Conflict of Interest” provision because the venture capitalists can make the
initiative grow.

Trustee Cook asked who owns intellectual property. Technology
Commercialization Office Accelerator Director Henry Nowak said that it is
owned by the University. Trustee Cook asked how companies get a return on
their investment. Associate Vice President Nowak said there are options such as
first right of refusal. Part may be that they want access to researchers in these
areas. Vice President Miller said the intellectual property issue is a difficult one
for industry-sponsored research and will be carefully addressed. If there is
industry-sponsored work, an agreement would have to be clear about intellectual
property. Trustee Cook said if the University owns the intellectual property, it
will be a huge issue. Director Kubisen said they deal with this all the time with
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corporate-sponsored research. Typically, in exchange for businesses funding
research, they are given first rights of refusal in the field of use in a particular
area. They do not get all fields of use. He said it is a complicated process
because federal laws require an open market, but we want to encourage corporate
investment and businesses want a return

Trustee Nyman suggested that in the microbe area the national cheese industry
might be interested, and, if so, money could be available here. In the infectious
disease area, because of the bird flu pandemic, it may be possible to work with
Secretary Michael Leavitt on a specialized research program where funding
would be available. Vice President Miller said both of these ideas have been
discussed, and Secretary Leavitt’s office has been approached.

Henry Nowak said that in the area of microbal biotechnology, the Utah Natural
Products Association, which is involved with food supplements, vitamins, etc.,
is interested because these are products that require microbial processing. They
are interested in building a link with USU. International Fragrance and Flavors
is also interested in a partnership with USU; talks are preliminary but positive so
far.

Trustee Cook asked that information and talking points be given to the Trustees
so they can better understand and promote the idea to businesses. He said right
now he would not be able to articulate to a company how it would get a return for
its investment. He asked that different scenarios be furnished to the Trustees
showing commercial return on $10 million so Trustees can explain it. Vice
President Miller said he will forward information to the Trustees.

President Albrecht said that an investor will see the opportunity to spin off a new
company that would hopefully generate significant income opportunities.

. Authority Board

Regent Pitcher asked if it is anticipated that Ed Alter would be the Chair of the
Authority Board. Vice President Miller said probably not. The bill specifies that
the chairman would be selected from those who are members of the Board.
Regent Pitcher suggested that a USU Trustee should be a member on the
Authority Board. Vice President Miller said the Governor or the Legislature
would have to appoint one of the Trustees, and he felt it was unlikely. There is
only one position on the Board appointed by higher education.

President Albrecht said we need to work to get adequate representation on the

Authority Board. He said we need people who understand not just the research
universities, but understand Utah State University.
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Trustee Foxley said there is good cooperation between the U of U’s President
Young and President Albrecht, which will be beneficial to both of the
institutions. The initial Authority Board is critical to the long-term success of the
USTAR Initiative. He said there are individuals who have close association with
USU and a good relationship with the Governor who could represent USU, and
we must be involved in the process. Vice President Miller said they have had
some preliminary discussions with the Governor’s Office about individuals who
would do a good job.

Staffing to Implement USTAR at USU

Vice President Miller said USU is currently staffed too thin to implement
USTAR. He asked for advice for staffing and related considerations. He said
that communications and having the right business-minded people in place are
important.

Vice President Cockett asked if staffing could be funded through USTAR money
rather than University money. President Albrecht asked about our ability to use
a modest amount of money to help us fund infrastructure kinds of 1ssues. Vice
President Miller said there is nothing in the Senate Bill to suggest using the funds
in that way, but it does not say we cannot. The Bill mentions building facilities
and hiring researchers who will develop technology commercialization. Vice
President Miller stated that the Research Office has been conservative in
spending the funds in order to have funds available to hire the researchers
needed. There have been a number of requests around campus for various things
that would enhance the research environment generally, but he felt we should
concentrate the funds on USTAR recruitment.

Regent Pitcher asked if the staff for USTAR would be housed in the Salt Lake
City office or at the Logan campus. Vice President Miller said this has been
discussed, and we would like to have a more continuous presence in Salt Lake
City. He asked for Trustees’ advice about the kinds of people we might want
there. He said individuals are needed with political insight and talents and others
with economic development expertise. Chairman Shipley added that there is also
aneed for a public relations person. He said we have to get our message out. We
are competing. We need the entrepreneurial side—the best the University has.

Dr. Burke said the Senate Bill provided money to hire an Executive Director —
a staff person to work with the Authority Board. That will come from money
allocated by the bill. It did not indicate anything about the individual university
staffs, Vice President Miller said this is a good point and the support we need for
the infrastructure will be discussed with the Authority Board. Henry Nowak said
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the wording in the bill does not specify that the money is o be used to recruit
research faculty, it is to enhance research activity. It is not clear either way.

Trustee Anderson asked how the U of U infrastructure is set up. Vice President
Miller said that the U of U appointed Jack Brittain, Dean of the School of
Business, to also serve as the Vice President for Technology Venture
Development. Kim Wirthlin has been appointed Vice President of Government
Relations covering federal and state relations/Associate Vice President for
Marketing and Communication. Dr. Burke added that she 1s still over Health
Sciences. Vice President Miller said the U of U’s team includes Jack Brittain;
Lorris Betz, Sr. Vice President for Health Sciences; KimWirthlin, David
Pershing, Provost; and Ray Gesteland, Vice President for Research.

Trustee Foxley said President Albrecht and Vice President Miller were important
to the success of USTAR being funded. He said that Vice President Miller needs
the team necessary to make USU successful as we move forward, and this should
be done quickly.

. USTAR Expectations

Vice President Miller said that many legislators do not have a clear understanding
of'the USTAR initiative and have unreasonable expectations about how quickily
new businesses will be created. He asked Trustees for suggestions about how to
help legislators understand that this will take time to develop. Trustee Foxley
said Vice President Miller has a critical job of outreach to the legislators and the
governor to keep them informed about progress. He suggested that this is a great
opportunity to use USU’s outreach throughout the state to discuss what is being
done and to create realistic expectations.

Trustee Millet said this is an area where students could help in a public relations
campaign. He said it would be free labor and would generate ideas. Students
have been effective in public relations in the past and have worked with
companies throughout the country. Vice President Miller appreciated the idea
and said that even on campus we need to educate students and faculty to help
them understand what USTAR is about and why it is good for USU.

Trustee Foley suggested that some of the projects in process could possibly
produce more quickly with help from USTAR. Vice President Miller said that
if the start-up companies underway become characterized as USTAR they would
fall under the new technology commercialization distribution of USTAR, which
would result in giving up half or more of expected revenues. We would like to
be able to tie successes that are underway right now to what we are starting now
with USTAR.
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Trustee Foxley mentioned that Sorenson Communications, which sold for several
hundred million dollars, took ten years to develop and millions of dollars of
mvestment. Stories like that would help people understand that this does not
happen over night.

Trustee Cook asked if there will be an annual report to the legislature. Vice
President Miller said the USTAR Authority Board is required by the Senate Bill
to meet monthly and are required to report annually to the legisiature. Trustee
Cook said it would be useful to report on a plan of what we intend to accomplish

next vear.

Chairman Shipley asked the Trustees to communicate to Vice President Miller
names of individuals for staffing. He said this is a critical first step and staff
needs to be able to articulate with alumni as well as legislators and others.

Trustee Foxely said USU needs to develop its own team which will give Vice
President Miller the support to move forward.

Trustee Wood stated that Vice President Miller should be the one to indicate
exactly what and who he needs, and he would have the support of the Trustees.

5. Expression of Appreciation

Vice President Miller expressed appreciation to the Trustees for their support and
ideas, and to all who have been involved with USTAR inciuding Provost Coward,
Stephen Kubisen, Henry Nowak, Ann Aust, and others.

V1. Appointment of Douglas D. Anderson as Dean of the College of Business

Chairman Shipley announced that since Douglas D. Anderson has been named the new
Dean of the College of Business, effective July 1, he will submit his resignation from the
Board of Trustees to the Governor. He said hiring Dr. Anderson as Dean is a winning
situation for the Unmiversity.

Action: Trustee Nyman moved that the meeting adjourn, and Kellie Wood seconded the motion.
The voting was unanimous in the affirmative.
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The Regular Meeting adjourned at 12:10 p.m.

Richard L. Shipley, Chairman Lee H. Burke, Secretary
(Minutes Taken by Mira G. Thatcher)

Date Approved
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SPECIAL MEETING
HELD AS A TELEPHONE CONFERENCE CAILL
UTAH STATE UNIVERSITY BOARD OF TRUSTEES
APRIL 25, 2006

Minutes of the Special Meeting of the Utah State University Board of Trustees held as a telephone
conference all at 2:00 p.m.

MEMBERS PRESENT

Richard L. Shipley Chairman
David P. Cook

Robert L. Foley

Douglas S. Foxley

Suzanne Picrce-Moore

Noah A. Riley

MEMBERS EXCUSED
Lynnette T. Hansen

R. Brent Nyman
Kellie S. Wood

UNIVERSITY REPRESENTATIVES PRESENT

Stan L. Albrecht President
Raymond T. Coward Executive Vice President and Provost
Mira G. Thatcher Secretary

Chairman Shipley conducted the meecting. President Albrecht indicated that the purpose of the
meeting was to receive Trustees approval for organizational changes in the Office of the Provost
and the Office of Information Technology.

1. New Vice Provost and Dean of the School of Graduate Studies, Byron R. Burnham

Provost Coward reported that the Search Committee for the new dean of the School of
Graduate Studies suggested two finalists for the position. He and President Albrecht
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reviewed the candidates and recommended to the Board of Trustees Byron R. Bumnham
as the new Vice Provost and Dean of the School of Gradvate Studies. Dr. Burnham has
been serving as Head of the Department of Instructional Technology and research
professor of Psychology since 2000. He has been at USU since 1972 and has held various
posttions including Program Coordinator in the Conference and Institule Division,
Executive Secretary of the Quality of Rural Life Programs, Director of the Management
Institute, Assistant Director of the Conference and Institute Division, Associate Dean for
Extension Learning Resources, and Interim Dean of Information and Learning Resources.
He has strong leadership skills, is articulate, and will be a good spokesperson for Graduate
Education. One of his responsibilities will be to set a vision for graduate education.

Trustee Foley asked if there was discussion concerning distance education programs for
graduate students. Provost Coward said Dr. Burnham, having worked as Associate Dean
for Extension, is interested, involved, and knowledgeable about the challenges of offermg
programs through distance education. He will be a good leader in that area.

IOI. New Vice Provost. Larry Smith

Provost Coward recommended to the Trustees the appointment of Dr. Larry Smith as Vice
Provost. He has served as the Interim Dean of the School of Graduate Studies since 2004,
and previous to that was Associate Dean of the School of Graduate Studies.

II. New Vige Provost, Ronda R. Menlove

Provost Coward informed the Trustees that Gary S. Straquadine, Vice Provost for
Academic and Faculty Services, has accepted an appointment in the College of
Agriculture as the Associate Dean for Academic Affairs. Also, Assistant Provost Stacie
Gomm has accepted another appointment, leaving positions open in the Provost’s Office.

Provost Coward recommended that Ronda Menlove be appointed Vice Provost with
duties related to overseeing the development of the USU regional campus system. She
is currently the Assistant Dean for Independent and Distance Education. She is

~ knowledgeable, capable, and has a great deal of leadership ability and drive. She
understands and appreciates the programs and is committed to enhancing access to higher
education. President Albrecht indicated that this assignment will change her reporting
line. She will now report to the Provost.

Trustee Foxley said he knows Dr. Menlove and recognizes her ability and skills, but
expressed concern that she is currently serving in the Utah State House of Representatives.
President Albrecht said that Dr. Menlove was working for USU before her election to the
Legislature. He said they had discussed this issue with her, and the administration is
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confident that she can handle this position as well as her service as a legislator. President
Albrecht pointed out that there has been a pattern in Utah of employees of institutions of
higher education also serving as legislators — currently and in the past.

Trustee Foxley asked if we are doing something that is appropriate and above public
scrutiny. He noted that Dr. Menlove would be required to spend time away from campus
and her full-time job. He said the legislative session is forty-five days, and there are nine
to ten interim sessions, as well as other meetings. It could be perceived that she would
not be performing her duties, or that other employees would be required to pick up the
slack because of her absence. Trustee Foxley said that the policy we have should be a
defensible policy, and the Trustees need to be comfortable with the policy.

Chairman Shipley suggested that the Trustees review the University policy. (Note: see
Attachment 1, Policy # 333 — Political Activity) Trustee Foxley said we want to have
people involved in public service, but that should not conflict with full-time employment.

President Albrecht said that Dr. Menlove discussed with them how she could schedule her
work. He said she worked long hours during this year’s legislative session in order to
fulfill her responsibilities to the legislature as well as her University job. She does not
shirk her responsibilities.

IV. New Associate Vice Presidents for Information Technology, Eric Hawley and Stacie
Gomm

President Albrecht said that there has been a significant reorganization in the Information
Technology Office in order to better respond to the needs of the campus. A series of
director-level positions will be eliminated creating a leaner structure. There will now be
two senior administrators reporting to Vice President Jeppesen rather than five directors.

President Albrecht asked for Trustee support of appointing Eric Hawley as Associate Vice
President for Information Technology in the area of Technology. He has been working
as the Director of University Extension Technology.

He also asked for Trustee support of appointing Stacie Gomm to be Associate Vice

President for Information Technology in the area of Information. She has been working
as the Assistant Provost.

Trustee Foxley left the meeting at this time.
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Action: Trustee Cook made a motion to approve the appointments of Byron R. Bumham as
Vice Provost and Dean of the School of Graduate Studies; Larry Smith as Vice Provost,
Ronda Menlove as Vice Provost, contingent on the Board reviewing the policy on political
activity; Eric Hawley as Associate Vice President for Information Technology in the area of
Technology; and Stacie Gomm as Associate Vice President for Information Technology in
the area of Information. The voting was unanimous in the affirmative.

The Special Meeting adjourned at 2:35 p.m.

Richard L. Shipley, Chairman Mira G. Thatcher

Date Approved
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26 May 2006

ITEM FOR ACTION

RE: Faculty and Staff Adjustments

The attached faculty and staff adjustments are submitted for the Trustees
consideration. They have received the appropriate administrative review and
approval.

EXECUTIVE SUMMARY

The faculty and staff adjustments includes two new appointments and six changes in title
or assignment.

RECOMMENDATION

The President and Provost recommend that the Board of Trustees approve the attached
faculty and staff adjustments.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The President and the Provost recommend that the Board of Trustees
approve two new appointments and six changes in title or assignment;

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approve
the recommendation of the faculty and staff adjustments;

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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Faculty and Staff Adjustments

a. New Appointments

1. Lori Ann Selby, Executive Director of Administration, Vice President for
Business and Finance, effective 1 August 2006. Replacing David Cowley.
B.A. - Eastern Washington University, 1983; M.E. - Eastern Washington
University, 1991; PhD - Washington State University, 2001. Salary to be
$85,000/12 mo.

2. Brad Hall, Department Head and Professor, Languages, Philosophy, &
Speech Communication, College of Humanities, Arts and Social Sciences,
effective 1 July 2006. Replacing Charles Huenemann. B.A. - Brigham Young
University, 1982; M.A. - Arizona State University, 1986; PhD - University of
Washington, 1989. Salary to be $92,500/12 mo.

b. Change in Title or Assignment

1. David T. Cowley, Executive Director of Administration/Controller, Vice
President for Business and Finance, to be Associate Vice President for
Financial Services/Controller in the same area, effective 1 July 2006. No
change in salary.

2. Whitney J. Pugh, Director of Budget and Planning, Vice President for
Business and Finance, to be Executive Director of Budget and Planning in the
same area, effective 1 July 2006. No change in salary.

3. Roberta Herzberg, Assaciate Professor, Department of Political Science,
College of Humanities, Arts and Social Sciences to be Department Head in
the same area, effective 1 July 2006. Replacing Randy Simmons. Salary to
be $86,550/12 mo.

4. Nora Zambreno, Development & Public Relations Specialist, Utah Pubtic
Radio, College of Humanities, Arts and Social Sciences to be interim Director
in the same area, effective 1 July 2006. Salary to be $45,000/12 mo.

5. Dennis Nelson, Associate Professor, Department of Health, Physical
Education and Recreation, College of Education and Human Setvices to be
Interim Department Head in the same area, effective 1 June 2006. Salary to
be $84,000/12 mo.

6. Martha T. Dever, Professor, Department of Elementary Education, College of

Education and Human Services to be Interim Department Head in the same
area, effective 1 July 2006. Salary to be $94,573/12 mo.
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RE:

26 May 2006

ITEM FOR ACTION

Certificate of Treasurer for the Period 1 July 2005 to 28 February 2006

The attached Certificate of Treasurer for the period 1 July 2005 to 28 February 2006 is
submitted for the Trustees consideration. It has received the appropriate administrative review
and approval. '

EXECUTIVE SUMMARY

The State Appropriated Funds, Board of Trustees approved budget at 28 February 2006 totaled
$222,393,858, up $17,398,766 (8.49%) over the same 2004-2005 period. The state appropriated
funds expenditures for year-to-date totaled $126,710,926, up $3,984,762 (3%) over the same 2004-
2005 period and represented 57% of the total budget. The percent of budget expended, 57%, was
10% less than would be expected to be spent on a strict time of budget year expired basis.

Total expenditures of all funds totaled $323,091,820, up $20,680,646, 7% over the same 2004-2005
period.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board of Trustees
approve the Certificate of Treasurer for the period 1 July 2005 to 28 February 2006.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those
expenditures listed on the attached Certificate of Treasurer, and

WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and
approved for payment by the USU Controller's Office, Purchasing Department, and other
departments, and

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance with
the laws and rules of Utah State University and the State of Utah, and

WHEREAS, The Chief Financial Officer for Utah State University, W. Glenn Ford, Vice President
for Business and Finance, has certified to the best of his knowledge and belief all expenditures listed
on the attached Certificate of Treasurer are legitimate claims against Utah State University and funds
were available for payment of said claims, and

WHEREAS, Vice President Ford requests approval of the listed expenditures by fund for the period
1 July 2005 to 28 February 2006 on the attached Certificate of Treasurer, and

WHEREAS, The President of Utah State University has reviewed the attached Certificate of
Treasurer and recommends its approval of those expenditures listed thereon by the Utah State
University Board of Trustees, and

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and
authorization of the expenditures listed on the attached Certificate of Treasurer.

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the
attached Certificate of Treasurer as presented and ratifies the expenditures listed on said Certificate
of Treasurer for the period of 1 July 2005 to 28 February 2006.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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26 May 2006

ITEM FOR ACTION

RE: Certificate of Treasurer for the Period I July 2005 to 31 March 2006

The attached Certificate of Treasurer for the period 1 July 2005 to 31 March 2006 is submitted
for the Trustees consideration. It has received the appropriate administrative review and
approval.

EXECUTIVE SUMMARY

The State Appropriated Funds, Board of Trustees approved budget at 31 March 2006 totaled
$222,392,234, up $17,397,142 (8.49%) over the same 2004-2005 period. The state appropriated
funds expenditures for year-to-date totaled $144,111,567, up $5,567,663 (4%) over the same 2004-
2005 period and represented 65% of the total budget. The percent of budget expended, 65%, was
10% less than would be expected to be spent on a strict time of budget year expired basis.

Total expenditures of all funds totaled $364,091,009, up $23,160,621, (7%) over the same 2004-
2005 period.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board‘ of Trustees
approve the Certificate of Treasurer for the period 1 July 2005 to 31 March 2006.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those
expenditures listed on the attached Certificate of Treasurer, and

WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and
approved for payment by the USU Controller's Office, Purchasing Department, and other
departments, and

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance with
the laws and rules of Utah State University and the State of Utah, and

WHEREAS, The Chief Financial Officer for Utah State University, W. Glenn Ford, Vice President
for Business and Finance, has certified to the best of his knowledge and belief all expenditures listed
on the attached Certificate of Treasurer are legitimate claims against Utah State University and funds
were available for payment of said claims, and

WHEREAS, Vice President Ford requests approval of the listed expenditures by fund for the period
1 July 2005 to 31 March 2006 on the attached Certificate of Treasurer, and

WHEREAS, The President of Utah State University has reviewed the attached Certificate of
Treasurer and recomumends its approval of those expenditures listed thereon by the Utah State
University Board of Trustees, and

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and
authorization of the expenditures listed on the attached Certificate of Treasurer;

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the
attached Certificate of Treasurer as presented and ratifies the expenditures listed on said Certificate
of Treasurer for the period of 1 July 2005 to 31 March 2000.

RESCLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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26 May 2006

ITEM FOR ACTION

RE: Report of Investments for February 2006

The attached Report of Investments for February 2006 is submitted for the Trustees
consideration. It has received the appropriate administrative review and approval.

EXECUTIVE SUMMARY

This set of investment reports presents investment activity for February 2006 and comparative year-
to-date totals for FY 2005-2006 and FY 2004-2005.

CASH MANAGEMENT INVESTMENT POQOL

The average daily fair value invested during February 2006 was $169,719,143, down $2,807,730
from January 2006. Total investment income was $365,894, down $173,545 from January 2006,
reflecting the decrease in the amount available for investing and a decrease in total investment
return. The annualized total investment return was 2.77%, down 0.86% from January 2006,

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$157,370,467, up $14,400,572 (10.07%) over FY 2004-2005. Total interest income for FY 2003-
2006 amounted to $3,941,763, up $637,329 (19.29%) over FY 2004-2003, reflecting an increase in
the amount available for investing and an increase in interest rates.

The total amount invested at 28 February 2006 was $163,706,353, up $19,502,793 (13.52%) over
28 February 2005.

ENDOWMENT POOL

The average daily fair value invested during February 2006 was $52,960,168, up $593,074 over
January 2006. Interest and dividend income of $76,715 plus net realized gains of $3,120 totaled
$79.835 in realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$48.,591,244, up $7,392,553 {17.94%) over FY 2004-2005. Total realized income for FY 2005-2006
was $1,769,913, up $1,078,547 (156.00%) over FY 2004-2005. This increase resulted from
$116,797 more in interest and dividends and $961,750 more nel realized gains during FY 2005-2006.

The total amount invested at 28 February 2006 was $52,608,914, up $8,702,149 (19.82%) over
28 February 2005.
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WELLS FARGO BANK - BALANCED FUND

The average daily fair value invested during February 2006 was $9,397,039, up $48,543 over
January 2006. Interest and dividend income of $10,836 less net realized losses of $5 totaled $10,831
of realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$8,355,281, up $885,624 (11.86%) over FY 2004-2005. Total realized income for FY 2005-2006
was $200,178, down $24,196 (10.78%) from FY 2004-2005. This decrease in realized income
resulted from $49,024 more in interest and dividends and $73,220 less net realized gains during
FY 2005-2006.

The total amount invested at 28 February 2006 was $9,404,880, up $1,845,644 (24.42%) over
28 February 2005.

THE COMMONEUND - COMMINGLED INVESTMENT FUNDS

The average daily fair value invested during February 2006 was $34,262,647, up $1,170,898 over
January 2006. Interest and dividend income of $37,843 plus net realized gains of $3,125 totaled
$40,968 in realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$32,069,093, up $3,017,662 (10.39%) over FY 2004-2005. Total realized income for Y 2005-2006
was $1,364,265, up $987,539 (262.14%) over FY 2004-2005. This increase resulted from $48,268
less in interest and dividends and $1,035,807 more realized gains during FY 2005-2006.

The total amount invested at 28 February 2006 was $34,564,404, up $3,813,498 (12.40%) over
28 February 2005.

OTHER INVESTMENTS

The average daily fair value invested during February 2006 was $1,808,244, up $17,345 over
January 2006. Interest and dividend income of $3,567 minus net realized losses of $2,636 totaled
$931 in realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$1,524,285, down $290,664 (16.02%) from FY 2004-2005. Total realized income for FY 2005-2006
was $76,643, up $86,564 (872.53%) over FY 2004-2005. This increase resulted from $12,818 more
in interest and dividend income and $73,746 more net realized gains during FY 2005-2006.

The total amount invested at 28 February 2006 was $1,813,516,up $3,202 (0.18%) over 28 February
2005.
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ENDOWMENT TRUSTS

The average daily fair value invested during February 2006 was $5,797,794, down $464 from
January 2006. Interest and dividend income was $7,782 for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$5,795,746,up $163,844 (2.91%) over FY 2004-2005. Total realized income for FY 2005-2006 was
$234,014, up $109,663 (88.19%) over FY 2004-2005. This increase resulted from $15,205 more
interest and dividend income and $94,458 more net realized gains during FY 2005-2006.

The total amount invested at 28 February 2006 was $5,801,143, up $63,583 (1.11%) over
28 February 2005.

PLANT FUND TRUSTS

The average daily fair value invested during February 2006 was $31,978,194, up $143,220 over
January 2006. Interest income of $99,739 plus net realized gains of $4,681 totaled $104,420 in
realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$37,451,836, down $15,359,709 (29.08%) from FY 2004-2005. Total realized income for FY 2005-
2006 was $966,004, up $457,327 (89.91%) over FY 2004-2005. This increase reflects the decreased
amount available for investing and an increase in the rate of return.

The total amount invested at 28 February 2006 was $30,968,625, down $17,036,588 (35.49%) from
28 February 2005.

SUMMARY OF INVESTMENT TRANSACTIONS

This report summarizes all investment transactions for February 2006. The aggregate net realized
gains for the month were $5,165 and earnings were $671,210.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board of Trustees
approve the Report of Investments for February 2006.
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RESOILUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The attached Report of Investments containing authorized transactions, documentation,
and supporting papers has been filed for review by the Board of Trustees pertaining to the investment
activities, and

WHEREAS, The investment transactions listed on the attached Report of Investments have been
approved by the USU Controller’s Office, and

WHEREAS, The investment activities listed on the attached Report of Investments are in accordance
with the Utah State Money Management Act, the rules of the Utah State Money Management
Council, the Utah State Uniform Management of Institutional Funds Act, and the laws and rules of
Utah State University and the State of Utah, and

WHEREAS, The Chief Financial Officer for Utah State University, W. Glenn Ford, Vice President
for Business and Finance, has certified to the best of his knowledge and belief all investment
transactions listed on the attached Report of Investmenis were made in accordance with the
cuidelines, rules, and laws, and

WHEREAS, Vice President Ford requests approval of the attached Report of Investments for the
period I February 2006 to 28 February 2006 and comparative year-to-date totals for the periods
1 July 2004 to 28 February 2005 and 1 July 2005 to 28 February 2006, and

WHEREAS, The President of Utah State University has reviewed the attached report and
recommends its approval by the Utah State University Board of Trustees, and

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and
authorization of the investment transactions listed on the attached Report of Investments for the
period 1 February 2006 to 28 February 2006 and comparative year-to-date totals for the periods
I July 2004 to 28 February 2005 and 1 July 2005 to 28 February 2006.

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the
attached Report of Investments as presented and ratifies the transactions listed on said Report of
Investments for 1 February 2006 to 28 February 2006.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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UNIVERSITY

OFFICE OF THE VICE PRESIDENT
FOR FINANCE AND BUSINESS
1445 Old Main Hill

Logan, UT 84322-1445

(435) 797-1146

FAX: (435) 797-0710

UTAH STATE UNIVERSITY
REPORT OF INVESTMENTS
FEBRUARY 2006

The following schedules (A through F) provide a report of the University’s investments.
To the best of my knowledge, Utah State University is in compliance with the Utah State
Money Management Act and the rules of the Utah State Money Management Council
and the Utah State Uniform Management Institutional Funds Act.

David T. Cowley K . -
Executive Director of Administration/Controller

5/4/060

Date

- W. Glenn Ford
Vice President for Business and Finance

5/?/069 |

Date
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26 May 2006

ITEM FOR ACTION

RE: Report of Investments for March 2006

The attached Report of Investments for March 2006 is submitted for the Trustees
consideration. It has received the appropriate administrative review and approval.

EXECUTIVE SUMMARY

This set of investment reports presents investment activity for March 2006 and comparative year-to-
date totals for FY 2005-2006 and FY 2004-2005; investment portfolios at 31 March 2006; and
Summary of Total Investment Returns for the Quarter Ended 31 March 2006 and year-to-date 1 July
2005 to 31 March 2006.

CASH MANAGEMENT INVESTMENT POOL

The average daily fair value invested during March 2006 was $159,533,937, down $10,185,206 from
February 2006. Total investment income was $270,944, down $94,950 from February 2006,
reflecting the decrease in the amount available for investing and a decrease in total investment
return. The annualized total investment return was 1.97%, down 0.80% from February 2006.

VYear-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$157,610,852, up $15,270,318 (10.73%) over FY 2004-2005. Total interest income for FY 2005-
2006 amounted to $4,443,465, up $720,003 (19.34%) over FY 2004-2005, reflecting an increase in
the amount available for investing and an increase in interest rates.

The total amount invested at 31 March 2006 was $158,363,199, up $22,411,295 (16.48%) over
31 March 2005, Unrealized losses at 31 March 2006 were $2,096,322.

ENDOWMENT POOL

The average daily fair value invested during March 2006 was $52,782,213, down $177,955 from
February 2006. Interest and dividend income of $91,043 plus net realized gains of $1,847,422
totaled $1,938,465 in realized income for the month.

Year-to-date numbers show that the average daily fair value invested for I'Y 2005-2006 was
$49,056,907, up $7,601,280 (18.34%) over FY 2004-2005. Total realized income for FY 2005-2006
was $3,708,378, up $2.935,040 (379.53%) over FY 2004-2005. This increase resulted from
$147,465 more in interest and dividends and $2,787,575 more net realized gains during FY 2005-
2006.
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The total amount invested at 31 March 2006 was $52,955,448, up $9.646,800 (2'2.27%) over
31 March 2005. Unrealized gains at 31 March 2006 were $10,053,152.

WELLS FARGO BANK - BALANCED FUND

The average daily fair value invested during March 2006 was $9,443,620, up $46,581 over February
2006. Interest and dividend income of $11,238 plus net realized gains of $496 totaled $11,734 in
realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$8,476,207, up $1,015,303 (13.61%) over F'Y 2004-2005. Total realized income for FY 2005-2006
was $211,912, down $49,091 (18.81%) from FY 2004-2005. This decrease in realized income
resulted from $42,250 more in interest and dividends and $91,341 less net realized gains during
FY 2005-2006.

The total amount invested at 31 March 2006 was $9,482,359, up $2,259,846 (31.29%) over
31 March 2005. Unrealized gains at 31 March 2006 were $473,985.

COMMONFUND - COMMINGLED INVESTMENT FUNDS

The average daily fair value invested during March 2006 was $34,685,149, up $422,502 over
February 2006. Interest and dividend income of $52,625 plus net realized gains of $1,846,926
totaled $1,899,551 in realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$32,359,766, up $3,146,844 (10.77%) over FY 2004-2005. Total realized income for F'Y 2005-2006
was $3,263,816, up $2,857,684 (703.63%) over FY 2004-2005. This increase resulted from $22,069
less in interest and dividends and $2,879,753 more realized gains during FY 2005-2006.

The total amount invested at 31 March 2006 was $34,805,894, up $4,547.106 (15.03%) over
31 March 2005. Unrealized gains at 31 March 2006 were $9,579,167.

OTHER INVESTMENTS

The average daily fair value invested during March 2006 was $2,061,596, up $253,352 over
February 2006. Interest and dividend income of $6,003 minus net realized losses of $468 totaled
$5,535 in realized income for the mounth.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$1,583,986, down $212,541 (11.83%) from FY 2004-2005. Total realized income for FY 2005-2006
was $82,178, up $81,178 (8,200.81%) over FY 2004-2005. This increase resulted from $12,079
more in interest and dividend income and $69,109 more in net realized gains during FY 2005-2006.

The total amount invested at 31 March 2006 was $2,309,676, up $821,683 (55.22%) over 31 March
2005. Unrealized gains at 31 March 2006 were $76,894.
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ENDOWMENT TRUSTS

The average daily fair value invested during March 2006 was $5,886,161, up $88,367 over February
2006. Interest and dividend income totaled $10,601 for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$5,805,792,up $161,731 (2.87%) over FY 2004-2005. Total realized income for 'Y 2005-2006 was
$244.615, up $108,285 (79.43%) over FY 2004-2005. This increase resulted from $13,827 more
interest and dividend income and $94,458 more net realized gains during FY 2005-2006.

The total amount invested at 31 March 2006 was $5,971,179, up $226,068 (3.93%) over 31 March
2005. Unrealized gains at 31 March 2006 were $2,464,679.

PLANT FUND TRUSTS

The average daily fair value invested during March 2006 was $§30,635,923, down $1,342,271 from
February 2006. Interest income of $110,968 plus net realized gains of $2,927 totaled $113,895 in
realized income for the month.

Year-to-date numbers show that the average daily fair value invested for FY 2005-2006 was
$36,694,512, down $15,770,930 (30.06%) from FY 2004-2005. Total realized income for FY 2005-
2006 was $1,079,899, up $506,491 (88.33%) over FY 2004-2005. This increase reflects an increase
in the rate of return.

The total amount invested at 31 March 2006 was $29,584,806, down $18,924,176 (39.01%) from
31 March 2005. Unrealized losses at 31 March 2006 were $23,671.

SUMMARY OF INVESTMENT TRANSACTIONS

This report summarizes all investment transactions for March 2006. The aggregate net realized gains
for the month were $1,849,881 and earnings were $693,137.

SUMMARY OF TOTAL INVESTMENT RETURNS

This report presents a comparison of total investment returns by pool or fund with the most
appropriate index for the quarter ended 31 March 2006 and for fiscal year 1 July 2005 to 31 March
2006.

The Cash Management [nvestment Pool underperformed the benchmark by 39 basis points (bp) for
the quarter and underperformed by 109 bp year-to-date.

Wells Fargo Bank-Equity Fund underperformed its benchmark by 14 bp for the quarter and
underperformed by 66 bp year-to-date.
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Wells Fargo Bank-Fixed Income Fund outperformed its benchmark by 58 bp for the quarter and
outperformed by 86 bp year-to-date.

Commonfund-Multi-strategy Equity Fund outperformed its benchmark by 85 bp for the quarter and
outperformed by 422 bp year-to-date.

Commonfund-Value Equity Fund underperformed its benchmark by 74 bp for the quarter and
underperformed by 397 bp year-to-date.

Commonfund-Growth Equity Fund underperformed its benchmark by 66 bp for the quarter and
outperformed by 410 bp year-to-date.

Commonfund-Multi-strategy Bond Fund outperformed its benchmark by 214 bp for the quarter and
outperformed by 279 bp year-to-date.

The total investment return used for the Endowment Pool is calculated by aggregating on a weighted
average basis (using market value) the total return of the asset allocation for the pool (Cash
Management Investment Pool, Wells Fargo Bank-Balanced Fund including Equity Fund and Fixed
Income Fund, Commonfund-Multi-strategy Equity Fund, Value Equity Fund, Growth Equity Fund,
and Multi-strategy Bond Fund.)

ENDOWMENT FUNDS

The fair value of invested endowment funds at 31 March 2006 was $101.7 million, up $4.0 million
(4.09%) over 31 December 2005. This increase includes the change in fair value, and new gifts
received through 31 March 2006.

Year to date, the endowment funds have increased $13.9 million (15.83%) from 30 June 2005.

Endowment funds are currently invested 43.53% in the Endowment Pool, 48.95% in the Cash
Management Investment Pool, 5.87% in the various Endowment Trusts and 1.65% in Other
Investments.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board of Trustees
approve the Report of Investments for March 2006.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The attached Report of Investments containing authorized transactions, documentation,
and supporting papers has been filed for review by the Board of Trustees pertaining to the investment
activities, and

WHEREAS, The investment transactions listed on the attached Report of Investments have been
approved by the USU Controller’s Office, and

WHEREAS, The investment activities listed on the attached Report of Investments are in accordance
with the Utah State Money Management Act, the rules of the Utah State Money Management
Council, the Utah State Uniform Management Institutional Funds Act, and the laws and rules of
Utah State University and the State of Utah, and

WHEREAS, The Chief Financial Officer for Utah State University, W. Glenn Ford, Vice President
for Business and Finance, has certified to the best of his knowledge and belief all investment
transactions listed on the attached Report of Investments were made in accordance with the
guidelines, rules, and laws, and

WHEREAS, Vice President Ford requests approval of the attached Report of Investments for the
period 1 March 2006 to 31 March 2006 and comparative year-to-date totals for the periods 1 July
2004 to 31 March 2005 and 1 July 2005 to 31 March 2006, and the investment portfolios at
31 March 2006.

WHEREAS, The President of Utah State University has reviewed the attached report and
recommends its approval by the Utah State University Board of Trustees, and

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and
authorization of the investment transactions listed on the attached Report of Investments for the
period 1 March 2006 to 31 March 2006 and comparative year-to-date totals for the periods 1 July
2004 to 31 March 2005 and 1 July 2005 to 31 March 2006 and the investment portfolios at 31 March
2006.

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the
attached Report of Investments as presented and ratifies the transactions listed on said Report of
Investments for 1 March 2006 to 31 March 2006 and the investment portfolios at 31 March 2006.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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UtahState
UNIVERSITY

QOFFICE OF THE VICE PRESIDENT

FOR FINANCE AND BUSINESS
1445 Old Main Hill

Logan, UT 84322.1445

{435) 797-11446

FAX: (435) 797-0710

UTAH STATE UNIVERSITY
REPORT OF INVESTMENTS
MARCH 2006

The following schedules (A through H) provide a report of the University's investments.
To the best of my knowledge, Utah State University is in compliance with the Utah State
Money Management Act and the rules of the Utah State Money Management Council
and the Utah State Uniform Management Institutional Funds Act.

4

David T. Cow]eu{/' CV .
Executive Director of Administration/Controller

s/5/06

Date

W, Az

W. Glenn Ford
Vice President for Business and Finance

s/9/o6

Date
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26 May 2006
iTEM FOR ACTION

RE: Bad Debht Write-off Recommendation for Fiscal Year Ending 30 June 2006

The attached information is submitted for the Trustees’ consideration. The material has
received the appropriate administrative review and approval.

EXECUTIVE SUMMARY

The bad debt write-off recommendations for fiscal vear ending 30 June 2006 represented on
Schedule 1 and Schedule 2 attached.

Deferred Fee Notes, Short-term Loans, and Returned Checks

This document provides an analysis of the recommended write-off for the FY 2006 for each of
the three categories of receivables and a comparative analysis for FY 2004, 2005 and 2006.

The comparative analysis shows that the recommended FY 2006 dollar amount of write-off for
deferred fee notes is $10,011 more than FY 2005. The percent of approximate annual dollar
volume for FY 2006 is 0.4 percent and FY 2005 is 0.2 percent.

The comparative analysis for short-term loans shows that the recommended FY 2006 dollar
amount of write-off is $9,977 less than FY 2005. The percent of approximate annual dollar
volume for FY 2006 is 1.2 percent and FY 2005 is 3.4 percent.

The experience for returned checks shows that the recommended FY 2006 dollar amount of
write-off is $4,559 less than FY 2005. The percent of approximate annual dollar volume for
FY 2006 is 1.4 percent and FY 2005 is 2.9 percent.

Auxiliaries, Services and Other

This document provides a comparative analysis for FY 2004, 2005 and 2006 of the dollar
amounts recommended for bad debt write-off by entity. The recommended bad debt write-off for
FY 2006 is $92,520 compared with $86,935 for FY 2005 and $156,510 for FY 2004.

Auxiliaries, Service Enterprises and other entities were asked to submit accounts for write-off
approval. The total amouat submitted for write-off represents approximately 0.64 percent of total
credit sales. Normal collection efforts, including statements, telephone calls, collection letters
and collection agencies have been used as warranted before the accounts were submitted for
write-off approval.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board of
Trustees approve the Bad Debt Write-off Recommendations for fiscal year ending 30 June 2006.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The Bad Debt Write-off Recommendations for fiscal year ending 30 June 2006
have been compiled, reviewed and submitted for approval by the Utah State University
Controller’s Office, and

WHEREAS, The President and Vice President for Business and Finance have reviewed the Bad
Debt Write-off Recommendations for fiscal year ending 30 June 2006 and recommend approval
to the Board of Trustees, and

WHEREAS, The Utah State University Board of Trustees has reviewed the Bad Debt Write-off
Recommendations for the fiscal year ending 30 June 2006.

NOW, THEREFORE, BE IT RESOLVED, That the Utah State University Board of Trustees
hereby approves the Bad Debt Write-off Recommendations for fiscal year ending 30 June 2006
as presented.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES:

Date
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Schedule 1

BAD DEBT WRITE-OFF RECOMMENDATIONS
DEFERRED FEE NOTES, SHORT-TERM LOANS, AND RETURNED CHECKS
Fiscal Year Ending 30 June 2006

‘ Percent of
Approximate Bad Debt Expense Approximate
Annual Dollar Number Annual Dellar Funding
Program Volume Of Accounts Amount |. Volume Source
Deferred Fee Notes $5,323,433 17 $18,814 0.35% A
Short-term Loans $389,191 11 $4,650 1.19% B
Returned Checks $441,498 12 $6,082 | 1.38% A

Note A: The bad debt expense for deferred fee notes and returned checks is funded from service charges
assessed those involved in the program.

Note B: The bad debt expense for short-term loans is written off againsi the interest earned on loans and
the principal balance of the individual loan funds.

THREE-YEAR COMPARATIVE FIGURES
Bad Debt Expense Percent of
Approximate Annual
2004 2005 2006 Dollar Vohime
_ No. of* No. of No.of |
Program Accounts | Amount | Accounts | Amount | Accounts | Amount | 2004 | 2005 | 2006
Deferred Fee Noies 23 $19,678 6 38,803 17 $18,814 | 0.3 0.2 0.4
Short-term Loans 29 . | $8,230 47 $14,627 11 $4,650 | 1.9 34 1.2
Returned Checks 52 . $8,297 56 $10,641 12 $6,082 1 1.9 29 14
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Schedule 2

COMPARATIVE SCHEDULE OF BAD DEBT WRITE-OFF RECOMMENDATIONS
AUXILIARIES, SERVICES, AND OTHER

Fiscal Year Ending June 30, 2006

Auxiliaries

Bookstore

Food Services

Housing

Uintah Basin Bookstore
Total Auxiliaries

Services

Soils Testing Lab

DNA Service Lab

Publication, Design & Production

Classroom & Multimedia Services
Total Services

Other

Statesman Newspaper
Dairy Products Lab
Veterinary Diagnostic Lab

Life Span Learning Programs

Uintah Basin Education Center
Total Other

Grand Total

Three-Year

FY 2004 FY 2005 FY 2006 Total
$2,700 $10,701 $0 $13,401
7,580 7,197 9,053 23,830
96,080 38,997 37,363 172,440
24,934 581 9,717 35,232
131,294 57.476 56,133 244903
22 336 120 478
0 0 14,454 14,454
0 5,010 0 5,010
284 0 0 284
306 5,346 14,574 20,226
2,360 5,692 1,893 9,945
1,500 0 0 1,500
864 356 558 1,778
17,871 12,084 12,305 42,260
2,315 5,981 7,057 15,353
24,910 24,113 21,813 70,836
$156,510 $86,935 $92,520 $335,965
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26 May 2006

ITEM FOR ACTION

RE: Utah State University 2006-07 Budget

Information related to the Utah State University 2006-07 Budget is submitted to the
Board of Trustees for consideration. The budget information has received the
appropriate administrative review and approval.

EXECUTIVE SUMMARY

The total of the State appropriated line items (including Education & General) for the Utah State
University 2006-07 Budget is $211,127,900. This budget is based on the following sources of
revenue:

State Tax Funds $142,052,800
Mineral Lease 1,745,800
Dedicated Credits 63,326,400
All Other Funds 4,002,900
Total $211.127.800

The largest single component of the expenditure budget is the Education & General budget in
the amount of $160,618,200.

Budgets for the Auxiliary Enterprises, Service Enterprises and Athletics are also included.

RECOMMENDATION

The President and Vice President for Business and Finance recommend that the Board of
Trustees approve the Utah State University 2006-07 Budget, Auxiliary Enterprises, Service
Enterprises, and Athletics Budgets as presented.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, Utah State University, a major Research | University, receives substantial
State appropriations and student tuition for its operation, and

WHEREAS, The Utah State University 2006-07 Budget has been carefully prepared by
ali colleges and divisions of the University, and

WHEREAS, The total of the State appropriated line items for the Utah State University
2006-07 Budget is $211,127,900, and

WHEREAS, The $211,127,900 budget is based on different revenue sources, including
$142,052,800 General Fund, $1,745,800 Mineral Lease, $63,326,400 Dedicated
Credits, and $4,002,900 All Other Funds, and

WHEREAS, The largest single component of the expenditure budget is the Education &
General budget in the amount of $160,618,200, and

WHEREAS, The budget for Auxiliary Enterprises is $32,623,639; the budget for
Services Enterprises is $10,795,334, and the budget for Athletics is $10,038,500, and

WHEREAS, The Utah State University 2006-07 Budget, the Auxiliary Enterprises
Budget, the Services Enterprises Budget, and the Athletics Budget have been duly
considered and approved by the central administration, and

WHEREAS, The President and Vice President for Business and Finance recommend
approval of the Utah State University 2006-07 Budget, the Auxiliary Enterprises Budget,
the Services Enterprises Budget, and the Athletics Budget by the Board of Trustees;

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby
approve the Utah State University 2006-07 Budget, the Auxiliary Enterprises Budget,
the Services Enterprises Budget, and the Athletics Budget as presented.

RESOLUTION APPROVED BY THE USU BOARD of TRUSTEES:

Date
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UTAH STATE UNIVERSITY

2006-07 STATE APPROPRIATED LINE ITEM BUDGETS

INSTRUCTION

Education & General
Uintah Basin Center
Southeastern Utah Center
Brigham City Center

Tooele/Wasatch Center

RESEARCH
Agricuttural Experiment Station

Utah Water Research Laboratory
PUBLIC SERVICE

Cooperative Extension

MISCELLANEOUS

Educationally Disadvantaged

$160,618,200
5,907,900
1,270,300
4,522,100
5,583,200

15,118,800
3,403,300

14,461,500

242,500

76.08%
2.80%
0.60%
2.14%
2.64%

7.16%
1.61%

6.85%

0.12%
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UTAH STATE UNIVERSITY
ATHLETICS
2006-07 OPERATING BUDGET

kAR

E&G Funds $1,586,200
Staff Benefits on E&G Funds 713,800
Institutional Support 759,000
Student Fees 1,730,000
Football 1,505,000
Basketball 705,000
Big Blue Club 930,000
Athletic Fund 1,155,500
NCAA / WAC 870,000
Other Income 84,000

Total Salaries and Benefits 4,280,500
Administration 720,000
Academic Support 50,000
Advertising and Promotions 250,000
Capital Improvements 262,000
Media Relations 140,000
Medical 310,000
Ticket Office 135,000
Training Room 44,000
Video Room 30,000
Weight Room 50,000
Men's Basketball 480,000
Men's Football 1,600,000
Men's Golf 40,000
Men's Tennis 35,000
Men's Track & Field 145,000
Women's Basketball 335,000
Women's Gymnastics 232,000
Women's Soccer 132,000
Women's Softhall 196,000
Women's Tennis 77,000
Womsen's Track & Field 245,000
Women's Volleyball 250,000
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UTAH STATE UNIVERSITY
AUXILIARY ENTERPRISES
2006-07 OPERATING & CAPITAL BUDGETS

Bookstore $11,827,334 $0 ) $11,342,130 $485,204 $0 $9,508 |  $475,696
Food Services 5,821,661 0| 5,510,824 310,837 43,670 15,846 251,321
Parking Operations 1,235,389 0 972,664 262,725 167,016 0 95,709
Student Health Center 1,374,101 0| 1,355,479 18,622 0 0 18,622
Student Housing 9,329,334 60,000 | 7,036,251 2,353,083 2,103,237 1,229 248,617
Taggart Student Center 1,779,879 885,000 | 1,711,916 952,963 564,186 170,920 217,857
Uintah Basin Bookstore 359,980 0 328,785 31,195 0 0 31,195
University Inn 895,961 0 732,533 163,428 0 23,900 139,528

" Other Revenue sources: Student Housing - land grant interest; Taggart Student Center - student building fees

UTAH STATE UNIVERSITY
SERVICE ENTERPRISES
2006-07 OPERATING BUDGETS

ng
Distribution Center / Mailing Bureau $1,135,343 | $1,131,366 $3,977 $3,977
Motor Pool 1,585,127 | 1,434,038 151,089 151,089
Network & Computing Services 3,826,541 3,826,541 0 0
Publication Design & Production 1,328,300 | 1,256,873 71,427 71427
Surplus Property 90,923 85,076 5,847 5,847
Elecommunications & Telephone Services 2,752,304 76,796 76,796

% Net Revenue reflects deductions for interest and depreciation expenses. Since depreciation is a non-cash expense, those
funds are also available for repairs, replacements and other applications.
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2 June 2006

ITEM FOR ACTION

Contract/Grant Proposals and Awards (March, 2006)

The summary of the Status of Sponsored Program Awards, prepared by our Sponsored
Programs Office for March, 2006, is submitted for the Trustees® consideration. They have
received the appropriate administrative review and approval.

EXECUTIVE SUMMARY

The awards for the month of March, 2006 amounted to $10,984,651 versus $7,972,155 for
March, 2005. The current year's March awards figure was (37.79%) more than the March 2005
figure.

The comparative graph, “Utah State University Sponsored Program Awards” indicates that
March, 2006 cumulative awards were (-4.3%) less than last year for the same time period.
Scholarships, fellowships, and state appropriations for research are not included in either
figure.

The value of proposals submitted by faculty decreased from $122,401,825 in March, 2005 to

$43,190,303 during March, 2006 (-64.71%). The number of current year proposals (959)
increased 2.7% compared to that of March, 2005 (934).

RECOMMENDATION

The President and Vice President for Research recommend that the Board of Trustees approve
the contract and grant status report for March, 2006.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The attached lists of contract/grant proposals and awards (March, 2006) are
recommended by the President and the Vice President for Research to the Board of Trustees:

NOW THEREFORE, BE IT NOW RESOLVED, That the USU Board of Trustees hereby
approves the recommendation of the President and the Vice President for Research.

RESOLUTION APPROVED BY BOARD OF TRUSTEES:

Date
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List of Awards Over $1,000,000 from 03;01 -2006 to 03-31-2006

* FILTER(S} APPLIED: DBA: 8DL; DBA: FSP; DBA: USURF; DBA: SDL/TRL; DBA: URL; DBA: NONE; DBA: USU; DBA: BSL; DBA: WD,
DBA: TCO .

Award # 1: New

USDOD US NAVY

Statement THIS PROPOSAL IS IN HESPONSE TO TASK ORDER #6 FOR THE TIME CRITICAL
SENSOR IMAGE/DATA PROCESSING CONTRACT FOR CONTINUING EFFORTS
RELATED TO THE GROUND STATION SENSOR PROCESSING CONTRACT .
SUBTASK 3.3. THE NAVAL RESEARCH LABORATORY HAS A REQUIREMENT FOR
- RESEARCH SUPPORT IN AREAS OF TIME CRITICAL STRIKE INCLUDING
ADVANCED ELECTRO-OPTIC, INFRARED, MULTI-SPECTRAL, AND RADAR
IMAGING SYSTEMS USED FOR AIRBORNE RECONNAISSANCE AND
SURVEILLANCE. THE NEED EXISTS FOR COMMON REAL-TIME INTERFACE AND
FORMATTING STATIONS FOR MANNED AND UNMANNED RECONNAISSANCE
ASSETS WITH DATA VISUALIZATION PROCESSING TOOLS WHICH PROVIDE
USABLE REAL-TIME SINGLE-BAND AND FUSED IMAGERY FOH DISPLAY AND
EXPLOITATION OF ADVANCED SENSORS.

Award # 2: Augmentation

Statement THIS PROPOSAL 1S FOR THE WIDE-FIELD INFRARED SURVEY EXPLORER (WISE)
PROGRAM.

Award # 3: New

Funding Agency USDOD MISSILE DEFENSE AGENCY usu 0.00

For Official Use Only 104 Prepared: April 17, 2006



Statement THIS TASK ORDER WILL DESIGN DEVELOP AND FABRICATE A SENSOR

PAYLOAD INCLUDING HARDWARE AND SOFTWARE TO CONDUCT A MICRO
SATELLITE DISTRIBUTED SENSING EXPERIMENT. THIS IS THE CRITICAL DESIGN

PHASE.
Agency Total 5,125,453
USU Total | 0
Grand Totial : 5,125,453

* Only awards from the listed filters are included in this report. If you believe that you should have access to information about additional
departments, colleges, or research centers, please submit a support request on the Electronic-Office website or email Laurie Littledike:
Laurie.Littledike @ usurf.usu.edu.

For Official Use Only , ‘ ' Prepared: April 17, 2006
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Utah State University Sponsored Program Awards
FY 2005, FY 2006

@ Misc. Support

[J Public Service

M Instruction/Training

B Research

$150

$125 -

$100 -
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Selected List of Proposals Over $1,000,000 from 03—01 -2006 to
03-31-2006

* FILTER(S) APPLIED: DBA: SDL; DBA: FSP; DBA: USURF; DBA: SDL/TRL; DBA: URI; DBA: NONE; DBA: USU; DBA: BSL; DBA: WDL,
DBA: TCO :

Proposal # 1: New

é 1D
Funding Agency

US DEPARTMENT OF LABOR usu

Proposal # 2: New

Fu
College COLLEGE OF ENGINEERING
T AHWATER RESERR

:F’rogram Name DEVELOPMENT OF BIOMARKERS TO EVALUATE TCE DEGRADATIVE POTENTIAL

IN COMPLEX MICROBIAL COMMUNITIES
St s

W B ERE

USDOD AIR FORCE SPACE & MISSILE SYSTEMS . $.00
CENTER

'Funding Agency

For Official Use Only Prepared: April 18, 2006
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=

College COLLEGE OF ENGINEERING Total $3,843,683.00
Researg & iE g
Type of Proposal RESEARCH-APPLIED

ES:M H

estigatal
05-01-2006 to 06-30-2008

iPeriod of Performance

Program Name PROPOSAL TO DEVELOP A NOVEL NEUTRAL PARTICLE DETECTOR FOR SPACE
ENVIRONMENT MEASUREMENTS

Funding Agency

ooy

By

$1,386,007.00

i et

rProgrém Nam

Proposal # 5: New

Funding Agenc DEPARTMENT OF HOMELAND SECURITY usu $.00
College COLLEGE OF ENGINEERING Total  $1.654.477.00

" RESEARCH-APPLIE

'Perlod of Performance

:Program Name

For Official Use Only Prepared: Aprii 18, 2006
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Agency Total $22,976,674.30

uUsu Total $.00
Other Total ‘ -~ $.00

Grand Total $22,976,674.30

* Only proposals from the listed filters are included in this report. If you believe that you should have access to information about additional
departments, colleges, or research centers, please submit a support request on the Electronic-Ofiice website or email Laurie Littledike:
Laurie.Litledike @ usurf.usu.edu.

For Official Use Only ' Prepared: April 18, 2006
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26 May 2006

ITEM FOR ACTION

RE: Housing Review and Recommendation for 2006-2007.

The attached information is submitted for the Trustees consideration. It has
received the appropriate administrative review and approval.

EXECUTIVE SUMMARY

Proposed Rates for 2006-2007

Occupancy Report

Graphs

RECOMMENDATION

A five-year review of total housing costs within
the various styles and types of units available.
Proposed rental rates for 2006-2007 are based
on location, demand, and market research. The
weighted average increase is 1.06%.

A five-year report of occupancy of single student
housing, family student housing, and mobile
home park.

Housing Revenues Summary FY 2005-2006.
Housing Expenditure Summary FY 2005-2006.
A six-year rental rate comparison on various
styles and types of units available on-campus

The President, Vice President for Business and Finance and the Vice President for Student
Services recommend that the Board of Trustees approve the 2006-2007 housing rates.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The Utah State University Housing rates expire at the end of the fiscal year
2005-2006, and

WHEREAS, The President, the Vice President for Business and Finance and the Vice
President for Student Services have reviewed the proposed housing rates for fiscal year
2006-2007 and recommend approval to the Board of Trustees; and

NOW, THEREFORE, BE IT RESOLVED, that the Utah State University Board of
Trustees hereby approve the proposed 2006-2007 housing rates as presented.

RESOLUTION APPROVED BY BOARD OF TRUSTEES

Date
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26 May 2006

ITEM FOR ACTION

RE: _ Cost Summary for the Aviation Program Aircraft Replacement

The attached Cost Summary for the Aviation Program Aircraft Replacement is
submitted for the Trustees’ consideration. The summary has received the
appropriate administrative review and approval.

EXECUTIVE SUMMARY

The Aviation Program destres to upgrade the aircraft training fleet. Diamond Aircraft has
been selected through an RFP process to provide the new atreraft for a purchase price of
$2,827,120. The vendor has also offered an option to finance the aircraft using a ten-year
lease-purchase agreement. Additional details are included in the attached cost summary.

RECOMMENDATION

The President, the Executive Vice President/Provost, and the Vice President for Business
and Finance recommend approval by the Board of Trustees to proceed with the Aviation
Program Aircraft Replacement.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The University is desirous of acquiring replacement aircraft for the Aviation
Program; and

WHEREAS, An RFP process for selection of a vendor to provide the fleet of new aircraft
has been completed; and

WHEREAS, The total purchase price is $2,827,120; and

WHEREAS, The vendor has offered a ten-year lease-purchase financing agreement at
favorable rates and terms; and

WHEREAS, The source of funds will be from revenue generated by students enrolled in the
Aviation Program.

NOW, THEREFORE, BE IT RESOLVED, That the Utah State University Board of
Trustees approves this financing approach and further authorizes the Vice President for
Business and Finance to execute all necessary documents to complete the financing of this
project.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES

DATE
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Cost Summary for the Aviation Program Aircraft Replacement

Background

The current USU aviation training aircraft fleet is very old in years and total flight hours. It is also
maintenance intensive, obsolete for training purposes, lacks the technology to support research purposes, and is
detrimental for recruiting. Significant revenue losses have been suffered due to the amount of time the aircraft
have been out of service for maintenance.

The principal objectives for upgrading the fleet include selecting aireraft with appropriate operating,
performance, and safety characteristics; glass cockpits and digital avionics to support training and research; and
an acquisition price and terms that will keep the training costs affordable for students,

Proposed Upgrade
Current Fleet Proposed Upgrade
8 Cessna 1525 — Primary Training 10 Diamond DA-40s — To be used for both
4 Cessna 1725 — Instrument Training Primary and Instrument Training

2 Beecheraft B-95 Travel Airs — Multi-Engine Training 2 Diamond DA-42s — Multi-Engine Training

3 Piper Arrows ~Single-Engine Complex Training No Change — Continue to use these aircraft for
{commercial pilot) commercial pilot training

Financing Costs

(10) Diamond DA-40 Single-Engine Trainers @ $197,212 $1,972,120
(2) Diamond DA-42 Multi-Engine Trainers @@ $427,500 $§ 855.000
Total Purchase Price: , $2,827,120
Annual Lease Payment: $ 353,544

The annual lease payment is based on a 10-year lease-purchase agreement offered by Diamond Aircraft
through GE Capital with ownership transferring to USU following the last payment. Additional financing
options will be evaluated prior to purchase to ensure the best available rates.

Student Flight Training Costs

Although this represents a large increase to our students, this new training fleet will allow USU to offer one
of the most sophisticated flight training programs in the 11.S. at an extremely competitive price. Please note that
students currently in the program were briefed on the possible purchase of the new fleet and expressed
unanimous support for this approach with a full understanding of the increase in their costs. The package
values shown for each training level reflect all costs. Only the aircraft rental fee component has been increased.

Current Proposed Increase

AV 2350 Private Pilot Certification $5,432 £7,931

AV 2510 Intermediate Flight 6,039 9,224

AV 2540 Instrument Certification I 4,066 4,802

AV 2550 Instrument Certification 11 4,083 4,815

AV 2660 Commercial Certification 5,544 5,544

AV 2740 CFI Certification 4980 5,385

AV 2860 CFII Certification 1,516 1,725

AV 2880 Multi-Engine Certification 3,635 4,915

Total Training Cost $35,295 $44 341 $9.046 26%
Comparative Costs

Embry-Riddle Aeronautical University >8100,000

Typical Part 141 Commercial Flight School $65,000

Westminster College (estimated)* 855,000

UVSC (estimated)* $52,000

SLCC (estimated)™ 545,000

* Lesser technology aircraft used

Overall Financial Operations

The aviation program fully expects to continue to be self-supporting supporting and the College of
Engineering is fully supportive of the program from a programmatic and financial standpoint. In order to cover
projected expenses, the new fleet will need 40 hours of utilization per aircraft per month on average compared
to 42 hours currentiy experienced with the existing fleet. However, utilization of the new fleet is expected to be
considerably higher. In addition, proceeds from the sale of the existing aircraft will create a reserve of
approximately $600,000 to smooth cash flows during periods of low seasonal utilization.
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26 May 2006

ITEM FOR ACTION

RE: Naming of the Engineering Building Wing

EXECUTIVE SUMMARY

In compliance with Utah State University's policy for naming buildings and other
university facilities, the Facilities Naming Committee convened on 14 March 2006 and
unanimously approved: Naming the Engineering Building Wing in honor of David Sant.
The suggested name is The David G. Sant Engineering Innovation Buiiding.

RECOMMENDATION

The President and the Facilities Naming Committee recommend approval of naming the
Engineering Building Wing the David G. Sant Engineering [nnovation Building.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The President and the Facilities Naming Committee have approved naming
the Engineering Building Wing the David G. Sant Engineering Innovation Building; and

WHEREAS, Their action requires the approval of the Board of Trustees;

NOW, THEREFORE, BE IT RESOLVED, That the Engineering Building Wing be named
The David G. Sant Engineering Innovation Building.

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES

Date
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ACTION AGENDA
MAY 26,2006

Page

Proposal from the Department of Engineering and Technology I
Education, College of Engineering, to Offer a Master of Science
Degree: Plan C Engineering and Technology Education Degree

Proposal from the Department of Electrical and Computer Engineering, 9
College of Engineering, to Offer a Master of Science (Plan A and B)
and the Master of Engineering Degrees in Computer Engineering

Proposal from the Department of Electrical and Computer Engineering, 19
College of Engineering, to Otfer a Master of Science Degree in
Computer Engineering

Proposal from the Department of Social Work, College of Humanities, 27
Arts and Social Sciences, and Continuing Education to Offer a Master

of Social Work Program on the Logan Campus and Three Distance

Education Sites

Proposal from the College of Humanities, Arts and Social Sciences to 39
Rename the Liberal Arts and Sciences Major to Liberal Arts




26 May 2006

ITEM FOR ACTION
RE: A proposal from the Department of Engineering and Technology Education,
College of Engineering, to offer a Master of Science Degree: Plan C Engineering
and Technology Education Degree.

EXECUTIVE SUMMARY

At least one-half of the students seeking a master's degree in the Department of
Engineering and Technology Education are practicing teachers at the secondary
level, the community college system, or the applied technology colieges. They
are pursuing the master's degree during summers or part time during the school
year. Students selecting Plan A (thesis) are required to be full time students on
campus so they can work ciosely with their graduate committees in conducting
the thesis research and preparing the thesis. The Department has found that it is
difficult for part time/off campus students to plan and conduct quality thesis
research, and the supervision of writing theses and master’s research reports
created many challenges. A Plan C option would be an advantage to the
students and to the faculty, and at the same time, it would adequately meet the
needs of all.

The proposal was prepared by the Department of Engineering and Technology
Education, and it was approved by the Dean of Engineering, the Graduate
Council, Educational Policies Committee, and Faculty Senate.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and
Provost recommend that the Board of Trustees approve the proposal from the
Department of Engineering and Technology Education to offer a Master of
Science Degree: Plan C Engineering and Technology Education Degree.



RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The Department of Engineering and Technology Education
proposes to offer a Master of Science Degree: Plan C Engineering and
Technology Education Degree, and

WHEREAS, At least one-half of the students seeking a master's degree in the
Department of Engineering and Technology Education are practicing teachers at
the secondary tevel, the community college system, or the applied technology
colleges, and

WHEREAS, They are pursuing the master's degree during summers or part time
during the school year. Students selecting Plan A (thesis) are required to be full
time students on campus, and

WHEREAS, The Department has found that it is difficult for part time/off campus
students to plan and conduct quality thesis research and the supervision of
writing theses and master's research reports created many challenges, and

WHEREAS, A Plan C option would be an advantage to the students and to the
faculty, and at the same time it would adequately meet the needs of all, and

WHEREAS, The proposal has been approved by the Dean of Engineering, and

WHEREAS, The proposal has been approved by the Graduate Council,
Educational Policies Committee and Faculty Senate, and

WHEREAS, The proposal has the approval of the President and Provost of Utah
State University; '

NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of
Trustees hereby approve the proposal to offer a Master of Science Degree: Plan
C Engineering and Technology Education Degree, and that this approval be
forwarded to the Utah State Board of Regents of the Utah State System of
Higher Education as an action item.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

DATE



The Department of Engineering and Technology Education

Utah State University

Requests approval to offer a

Master of Science Degree: Plan C
Engineering and Technology Education Degree

In addition to the current offerings of Plan A and Plan B

December 2005



R 401: 10.4 Request to offer a Plan C under the Master of Science Degree

SECTION I: The Reguest
The Department of Engineering and Technology Education requests authorization to
offer a Plan C (coursework only) option within the Master of Science degree in
Engineering and Technology Education. The Department currently offers a Plan A
(thesis) and a Plan B (master’s research report) within the Master of Science degree.

SECTION II: Need

At least half of the students seeking a master’s degree in the Department of Engineering
and Technology Education are practicing teachers either at the secondary level, in the
commumnity college system, or the applied technology colleges. They are pursuing the
master’s degree during summers or part time during the school year. Students selecting
Plan A (thesis) are required to be full time students on campus so they can work closely
with their graduate committees in conducting the thesis research and preparing the thesis.
The Department has found that it is difficult for part time/off campus students to plan and
conduct quality thesis research and the supervision of writing theses and master’s
research reports created many challenges. A Plan C option would be an advantage to the
students and to the faculty, and at the same time it would adequately meet the needs of
ail.

SECTION III: Institutional Impact

There will be very little impact on the university and department. Utah State University

1s well established and the preferred institution for teacher professional development. A

Plan C will streamline the process and better accommodate the students, the department,
and the School of Gradunate Studies.

SECTION IV: Finances

There will no additional costs associated with the implementation of a Plan C. There will
be a reduction in faculty time since no theses or master’s research reports will be
required. The student will complete additional coursework, but those classes are already
being taught. No new courses are planned.



Signature Page
College of Engineering
Department of Engineering and Technology Education

No change in program description will be required except to announce that the Plan Cis
available.

Proposed Beginning Date: July 1, 2006
Institutional Signatures:

, Department Head

, Dean of the College of Engineering

, Chief Academic Officer

, President

, Date




Utah State University

Department of Engineering and Technology Education

Master’s Dagree Program Checklist

NAME: Matriculation Date:
Plan A (30 Credits Minimum) Plan B (33 Credits Minimum) Plan C {36 Credits
Minimum}

I. Required Professional Courses (Required in Plans A, B & C)

Course #
Completed

Title Credit Grade

ETE 6090

Program Design

ETE 6100

Contemperary [ssues

ETE 6150

Evaluation and Assessment

ETE 6450

Administration & Organization

ETE 6750

W o W] Lo W

Research Methods and Designs

Plan A (Thesis) Required Courses

STAT 5200 Design of Experiments (Undergrad Prerequisite: STAT 3

2000)

ETE 6970

Thesis Research -8

Plan B (Non-Thesis) Required Courses

ETE 6910 Experimental Lab 3

ETE 6960 Master’s Project 3-6

Plan C (Course Work Only)

Supporting Course Work

Transfer Credits/Substitutions/TNotes

Total Credits




The Department of Engineering and Technology Education
Utah State University

Requests approval to offer a Master of Science Degree:
Plan C Engineering and Technology Education Degree

(In addition to the current offerings of Plan A and Plan B)

NEW MATERIAL RELATED TOETE PLANC
(As requested by the USU Gradunate Council)

Plan C Requirements

The Plan C option consists of additional coursework in the area of concentration. At
the conclusion of the program, a culminating or “capstone” experience is developed by
the student under the direction of the advisor. This experience may consist of a: a}
culminating interview with the advisor; b) oral comprehensive examination under the
supervision of the advisor; c) written comprehensive examination under the supervision
of the advisor; or d) other culminating experience (e.g., professional presentation, writing
for publication, student organization leadership, community project, etc.) developed by
the student and advisor and approved by the department head.

Dr. Edward Reeve
ETE Graduate Coordinator

Dr. Kurt Becker
Interim Department Head



26 May 2006

ITEM FOR ACTION

RE: A proposal from the Department of Electrical and Computer Engineering,
College of Engineering, to offer a Master of Science (plan A and B) and the
Master of Engineering degrees in Computer Engineering.

EXECUTIVE SUMMARY

In 1997, recognizing the trends in Computer Engineering, the Department of
Electrical Engineering at Utah State added a bachelor’'s degree in Computer
Engineering and changed its name to the Department of Electrical and Computer
Engineering. The program has grown such that approximately one-third of the
BS graduates are in Computer Engineering. The five original Computer
Engineering faculty were mostly senior faculty with few research projects. Three
of the five have retired and have been replaced with four new Associate
Professors with a fifth position in the search phase. The graduates in Computer
Engineer wanting to continue on for graduate work were required to go o other
institutions because the graduate curriculum and research opportunities were not
available at Utah State. Creating a masters program in Computer Engineering
will allow our graduates to pursue advanced degrees here at Utah State and
provide graduate students research opportunities.

The proposal was prepared by the Department of Electrical and Computer

Engineering, and it was approved by the Dean of Engineering, the Graduate
Council, Educational Policies Committee, and Faculty Senate.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and
Provost recommend that the Board of Trustees approve the proposal from the
Department of Electrical and Computer Engineering to offer a Master of Science
(plan A and B) and the Master of Engineering degrees in Computer Engineering.



RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The proposal from the Department of Electrical and Computer
Engineering proposes to offer a Master of Science (plan A and B) and the Master
of Engineering degrees in Computer Engineering effective Fall 20086, and

WHEREAS, The program has grown such that approximately one-third of the BS
graduates are in Computer Engineering, and

WHEREAS, The graduates in Computer Engineer wanting to continue on for
graduate wok were required to go to other institutions because the graduate
curriculum and research opportunities were not available at Utah State, and

WHEREAS, Creating a masters program in Computer Engineering will allow
graduates to pursue advanced degrees here at Utah State and provide graduate

students research opportunities, and
WHEREAS, The proposal has been approved by the Dean of Engineering, and

WHEREAS, The proposal has been approved by the Graduate Council,
Educational Policies Committee and Faculty Senate, and

WHEREAS, The proposal has the approval of the President and Provost of Utah
State University;

NOW THEREFORE BE |T RESOLVED, That the Utah State University Board of
Trustees hereby approve the proposal to offer a Master of Science {plan A and
B) and the Master of Engineering degrees in Computer Engineering, and that this
approval be forwarded to the Utah State Board of Regents of the Utah State
System of Higher Education as an action item.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

DATE

10



SECTION I: The Reguest

Utah State University requests approval o offer the Master of Science (plan A and plan B) and the Master
of Engineering degrees in Computer Engineering effective Fall Semester 2006.

SECTION Ii: Program Description

Complete Program Descriptions: The Department of Electrical and Computer Engineering at Utah State
University will offer two new graduate degree programs in Computer Engineering: MS (master of science),
and ME (master of engineering) to complement our current MS, ME, and PhD programs in Elecirical
Enginesring. Each program will require at least 30 credit hours heyond the bachelor's degree.

ME Degree Requirements: The ME degree is based on coursework and is designed to give
gracuates a strong practical foundation. it consists of core courses {5000-, 80CC-, and 7000-level) in
Computer Engineering as well as technical electives in Computer Engineering, Electrical Engineering,

andfor Computer Science.

1. At least 12 credits (two sequences) of core Computer Engineering courses.
2. At least 12 credits (two sequences) of technical electives in CE, EE, or CS.
3. At least 5 credits of electives (600C- or 7000-level) in CE or EE.
4. Atieast 1 credit of Computer Engineering Colloguium (ECE 6810).

Note: Only four 5000-leve! courses will count foward the degree.

The MS Degree will have two options, namely, research-based and design-based.

MS Degree (plan A) Requirements: The MS (plan A} degree is based on research and requiras a
formal thesis. it is designed to prepare graduates for entering a PhDD program or perform research in
industry or government labs. It consists of core courses (5000-, 6300-, and 7000-level) in Computer
Engineering, technical electives, and a research project

1. At least 12 cradits {two sequances) of core Computer Engineering courses.
2. At least 6 credits {one sequence) of technical electives in CE, EE, or C3.
3. At least 6 credits of Thesis Research (ECE 6970).
4. At lsast 5 credits of electives (6000- or 7000-level) in CE, EE, CS8, or other related technical
areas.
5. At least 1 credit of Computer Engineering Colloguium (ECE 6810).
Note: Only three 5000-ievel courses will count toward the degree.

MS Degree {plan B) Requirements: The MS (plan B) degree is based on engineering design and
requires a formal design project report. It is designed to prepare graduates for employment requiring ‘
advanced design in industry. t consists of core courses (5000-, 5000-, and 7000-ievel) in Computer
Engineering, technical electives, and a design project.

1. At least 12 credits {two sequences) of core Computer Enginesring courses.

2. At ieast 6 credits {one sequence) of technical electives in CE, EE, or CS.
3, At lzast 3 credits of Thesis Research {ECE 6970}.

11



4. At lsast 3 credits of Design Project (ECE 6950).
5. Al least 5 credits of electives (6000- or 7000-level) in CE, EE, C5, or other relatad technical
areas.
8. At lsast 1 crecit of Computer Engineering Colloguium (ECE 6810).
Note: Oniy three 5000-level courses wil count toward the degree.

Purpose of the Degree: In 1997, recognizing the trends in Computer Engineering, the Department of
Electrical Engineering af USU added a bachelor's degree in Computer Engineering and changad its name
to the Department of Electrical and Computer Engineering. The program has grown such that
approximately one third of cur BS graduates are in Computer Engineering. The five original Computer
Engineering faculty were mostly senior faculty with few research projects. Our graduates in Computer
Engineering wanting to continue on for graduate work were required to go to other institutions (often out-of-
state) because the graduate curricuium and ressarch opportunities were not available at LSU. With the
help of the governor's Engineering initiative, the Computer Engineering program has grown within the
department. Three of the five original faculty members have retired, They have been replaced with four new
Associate Professors (plus one principal lecturer) with & fifth position in the search phase. With this
increase in faculty positions comes an increase in research in Computer Engineering. Creating a masters
program in Computer Engineering will allow our graduates to pursue advanced degrees here at USU and
provide graduate students for research projects being developed by the new facuity. Whereas the
Computer Science degree is mostly software, the Computer Engineering degree balances hardware and

software.

Institutional Readiness: The new degree programs will be administered by the Department of Electrical
and Computer Engineering which has in piace the administrative structure necessary to manage the
program. There is a graduate committee that oversees the graduate programs and a full-time secretary
assigned to the graduate program.

Faculty: Three additional faculty (in addition 10 the six required for the BS program are needed for the naw
master's programs. With the governor's Engineering Initiative, two of the three have been hired and the
third is in the search procass. All nine faculty members will be full-time (one of which is @ non-tenure-rack
Principal Lecturer with many years of industriai experience). In addition, one Professor Emeritus is teaching
half time.

Staff+ Additional staff will not be required. The current resources within the Department of Electrical and
Computer Engineering will be able to accommodate the new programs.

Library and Information Resources: The maijor library resource needed for the new programs is the |EEE
Xpiore database which has recently been acquired by the tibrary. The acquisition gives us access to all
\EEE journals, magezines, and conference proceedings.

Admission Requirements: Applicants with a bachelor's degree in Electrical Engineering, Computer
Enginesring, or Computer Science from an ABET accredited program and having a 3. GPA or beftercan
generally be admitted without restriction. Additional coursewark in computer engingering fundamentals may
be required in individual cases. Students must take the general GRE exam; however, the subject GRE is
not required, All graduate students are expected fo have a working knowledge of a computer language
(preferably C or C++).

12



Student Advisement: The mechanics of admission to the programs and fulfllling program requirements
are handled by our full-time graduate secretary. As students are admitted into the program they are
assigned a temporary faculty advisor who guides them on which courses to iake the first semester. During
the first semester, students select a graduate commitiee and a major professor who advise them
throughout the rest of their program. There is a faculty member assigned as the ME advisor who helps all

ME students select the appropriate courses.

Justification for the number of credits: Only 30 credits beyond the BS are required. This is comparable
o the credits requirements for the existing Electical Engineering masters degree programs.

External Review and Accreditation: No external review or accreditation is anticipated.
Projected Enrollment: Approximately a third of our EE graduating BS studenis stay here at USU for their
master's degree. If this were to hold true for CE students the following is the expected enroliment. Note that

the faculty {except for cne) are already in place, so the student/faculty ratio increases.

Enroliment Studeni/Faculty

2008 10 1.43
2007 15 1.88
2008 20 2.5

2009 25 313

2010 30 3.75

Expansion of Existing Program: Undergraduate Computer Engineering enroliment (Fall Semester):

PCPE CMPE Total

{pre-professional (computer

computer enginesring) professional engineering)
1969 79 24 103
2000 83 2 105
2001 93 28 121
2002 . 98 39 137
2003 96 34 130
2004 71 26 g7

SECTION IIl: Need
‘Program Need: Further develop our Computer Engineering program at Usuy,
1. To succsed at a research ingtitution our new faculty members need graduate students for their
research programs.
2. Our concurrent enroliment program has been very successful for Electrical Engineering
students. This should also be available for our Computer Engineering students. '
3. OQur graduates with master's degrees have an advantage in a competitive job market.

Labor Market Demand: Utah companies have indicated the growing need for Computer Engineers with
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graduate-level degrees.

Student Demand: Students seeking Computer Enginsering graduate degrees are leaving Utah State
University to further their education at other universities outside of Utah.

Similar Programs: None in the state. U of U has an option in EE and BYU has a combination EE/CE.
Collaboration with and impact on Other USHE Institutions: N/A

Benefits: The major benefit of the master's program in Cornputer Engineering will be to help establish
research in Computer Engineering at USU. This wili benefit the following entities:
1. Students will be able o get their MS degree without going out-of-state.
2. Faculty members in Computer Engineering will have a source of students to help with research.
3. The department will increase in recognificn by advertising our Computer Engineering research.
4, The coliege will be able to recruit good students that would be otherwise going fo othsr

universities.
5. Utah State University will be the only institution in the mountain area to have & gracuate degree

in Computer Engineering.
6. More research in Compuier Engineering will aiso provide opportunities for undergraduates to be

involved in research.

Consistency with Institutional Mission: The master's degree in Computer Engineering will support the
University Mission Statement in the following ways:

1. The department becomes more student-centered by providing a program tc meet the needs of

the students.
2. The master's program will improve academics in Computer Engineering by fostering research in

the forefront of the field.
3. The master's program will serve the public by application of the research produced.

SECTION IV: Program and Student Assessment

Program Assessment: Graduate programs are not accredited by ABET {the engineering accreditation
organization), but will be evaluated by the Northwest Commission on Colieges and Universities. The
Computer Engineering program is dedicated fo producing engineers who:

1, Apply fundamental principles, to solve practical engineering problems,

2. Are continually engaged in professional, parsona!, and community development.
3. Are implementing well-planned, top-down designs of complex systems.

4 Function well as team members and interact well with other professionals and non

engineers.
Several means are used to assess the success of graduates from the program:

1. The ability to obtain professional employment or continue on to 2 PhD program.
2. Interviews following graduation, keeping track of student placement.
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3. Using the ECE Industrial Advisory Board to keep current to needs in industry.

Expected Standards of Performance; Both the VE and the MS degrees must meet the standard of
academic achievemant at the graduate level. This will be measured in individua! courses. Formative
assassmants are made in the classroom by the instructor. Assessment tools include assignments and
exams. Summative assessment is made at the end of each course, usually as a final exam, but at times, as
a final project report. The MS degree also requires a leve! of compstence in research or engineering design
at the graduate jevel. A formative assessment is made by the major professor as the research or design
progresses. A summative assessment is made by the graduate commitize in the form of & formal defense.

SECTION V: Finance

Budget: Three additional faculty members.

2006 2007 2008 2009 2010
Salaries and Wages:  204.0k 208.2k 214 .4k 219.8k 225.3k
Benefis: 88.8k 92.0k 95.4k 98.9k 102.5k
Current Expense: 18.0k 19.5k 21.0k 22.5K 24.0k
Library: Ok Ok Ok Ok Ok
Equipment: 30.0k 30.0k 15.0k 15.0k 15.0k
Travel: 8.0k 7.5k 9.0k 9.0k 9.0k
TOTAL: 338.8k 358.2k 354.8k 365.2k 375.8k

Funding Sources: Funding for these programs has already been allocated by the govemor's Engineering
Initiative program. Funding is currently in place, so additional funding is not required.

Realiocation: N/A

Impact on Existing Budget: Other costs, such as secretarial help, wili be absorbed as part of the current
department budget.

Appendix A: Program Curricuium

New Courses to be Added in the Next Five Years:

ECE 6410 Introducticn to Formal HW Verification 3
ECE 6440 Reconfigurable Computing 3
ECE 6450 Advanced Semi-Conductor Devices 3
ECE 6480 Mixed Signal VLS 3
ECE 6770 Parallel Processing 3
ECE679C Embedded Software 3
ECE 6810 Compuier Engineering Colloguium 05
ECE 7480 Advanced Topics in VLSI 3
ECE 7620 Advariced Topics in Computer Networking 3
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All Program Courses:

VLS| Dasign:
ECE 5530 Digital System Design
ECE 6430 Applied CMOS Electranics
ECE 6460 Digitai VLS! System Design |
ECE 6470 Digital VLSI System Design 1!
ECE 6410 introduction to Farmal HW Verification
ECE 6440 Reconfigurable Computing
ECE 6450 Advanced Semi-Conductor Devices
=CE 6480 Mixed Signal VLS
ECE 7480 Advanced Topics in VLS
Compuier Architecture:
ECE 5750 High-Perf Micreprocessor Architecture
ECE G770 Parallel Processing
ECE 7760 Advanced Topics in Distribuied Systems
Computer Networking
ECE 6600 Computer Networking |
ECE 7610 Computer Networking |l
ECE 7620 Adv Topics in Computer Networking
Embedded Systems
ECE 5640 Real-Time Processars
ECE 5770 Microcomputer Interfacing
ECE 5780 Real-Time Systems
ECE 6790 Embedded Software
ECE 7770 Advanced Topics in Real-Time Systems
Concurrent Systems
ECE 5740 Concurrent Programming
ECE 6750 Concurrent Systems Engineering |
ECE 6760 Fauli-Tolerant Systems
ECE 6780 Device Drivers
ECE 7710 Concurrent Systems Engineering il
Appendix B
Program Schedule:
, Master of Engineering (ME)
Falt 1 Spring 1 Summer 1
ECE 6810 0.5  ECE®6810 0.5
CE core 1 3 CE core 1 3
CEcore 2 3 CE core 2 3
TechElect1 3 Tech Elect1 3
TechElect2 3 TechElectz 3
12.5 12.5
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Master of Science {(MS-plan A)

Fall 1 Spring 1 Summer 1 Fall 2
ECE 6810 05  ECEB810 0.5 ECE 6970 iR Elective 3
CE core 1 3 CE core 1 3 B Electived
CE core 2 3 Ck core 2 3 6
TechElectt 3 Tach Eiectt1 3

95 9.5

Master of Science (MS-plan B}

Fall 1 Spring 1 Summer 1 Fall 2
ECE 6810 05  ECE6810 0.5 ECE 6950 3 Fiective 3
CE core 1 3 CE core 1 3 ECE 6970 3 Flectived
CE core 2 3 CEcore 2 3 6 6
Tech Elect1 3. Tech Elect1 3

9.5 8.5

Appendix C

Faculty:

Full Professors:
Joe R. Doupnik - PhD Penn State, 1867 {computer networking)
Alan W, Shaw - PhD Stanford, 1980 (VLS! design)
Open Position Under Search
Associate Professors
Scoft E. Budge - PhD BYU, 1890 (dlgltal signal processors)
Paul A. Wheeler - PhD BYU, 1878 (mlcroprocessor systems)
Assistant Professors
Annette Bunker - PhD University of Utah, 2003 {formal hardware verification)
Aravind Dasu - PhD Arizona State, 2004 (computer architecture)
Brandon Eames - PhD Vanderbilt, 2005 (embedded systems)
Chris Winstead - PhD University of Alberta, 2004 (analog VLSI)
Principal Lecturer
Paul Israelsen - MS UnlverSIty of Utah, 1885 (VLSI design)
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Institution Submitting Proposal:
Utah State University

College, School of Division affected:
College of Engineering

Department(s) or Areas(s) affected:
Electrical and Computer Engineering

Change Description:
Computer Engineering Masters Degree Programs

Propecsed Beginning Date:
Fall 2006 Semester

Institutiona! Signaturas:

, Tamal Bose, Department Head

. H. Scatt Hinton, Dean

, Raymond T. Coward, Chief Academic Officer

. Stan L. Albrecht, President

, Date
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26 May 2006

ITEM FOR ACTION

RE: A proposal from the Department of Electrical and Computer Engineering,
College of Engineering, to offer a Master of Science degree in Computer
Engineering.

EXECUTIVE SUMMARY

In 1997, recognizing the trends in Computer Engineering, the Department of
Electrical Engineering at Utah State University added a bachelor's degree in
Computer Engineering and changed its name to the Department of Electrical and
Computer Engineering. The program has grown such that approximately one-
third of the BS graduates are in Computer Engineering. These graduates wanting
to continue on for graduate work are required to go to other institutions {(often
out-of-state) because the graduate curriculum and research opportunities are not
availabie at Utah State. With the help of the governor's Engineering Initiative, the
Computer Engineering program has grown within the department. Three of the
five original faculty members have retired. They have been replaced with four
new Associate Professors (plus one principal lecturer) with a fifth position in the
search process. With this increase in faculty positions comes an increase in
research. Creating a masters program in Computer Engineering will allow
graduates to pursue advanced degrees at Utah State and provide graduate
students for research projects being developed by new faculty.

The proposal was prepared by the Department of Electrical and Computer

Engineering, and it was approved by the Dean of Engineering, the Graduate
Council, Educational Policies Commitiee, and Faculty Senate.

RECOMMENDATION -

Based on the above proposal and approvals as indicated, the President and
Provost recommend that the Board of Trustees approve the proposal from the
Department of Electrical and Computer Engineering to offer a Master of Science
degree in Computer Engineering.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The Department of Electrical and Computer Engineering to offer a
Master of Science degree in Computer Engineering, and

WHEREAS, the Department of Electrical Engineering at Utah State University
added a bachelor's degree in Computer Engineering and changed its name to
the Department of Electrical and Computer Engineering, and

WHEREAS, The program has grown such that approximately one third of the BS
graduates are in Computer Engineering, and

WHEREAS, These graduatés wanting to continue on for graduate work are
required to go to other institutions (often out-of-state) because the graduate
curriculum and research opportunities are not avaitable at Utah State, and

WHEREAS, With the help of the governor's Engineering Initiative, the Computer
Engineering program has grown within the department, and

WHEREAS, Three of the five original faculty members have retired and have
been replaced with four new Associate Professors (plus one principal lecturer)
with a fifth position in the search process, and

WHEREAS, Creating a masters program in Computer Engineering will allow
graduates to pursue advanced degrees at Utah State and provide graduate
students for research projects being developed by new faculty, and

WHEREAS, The proposal has been approved by the Dean of Engineering, and

WHEREAS, The proposal has been approved by the Graduate Councii,
Educational Policies Commitiee and Faculty Senate, and

WHEREAS, The proposal has the approval of the President and Provost of Utah
State University; '

NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of
Trustees hereby approve the proposal to offer a Master of Science degree in
Computer Engineering, and that this approval be forwarded to the Utah State
Board of Regents of the Utah State System of Higher Education as an action
item. »

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

DATE
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Revised 03-01-06

SECTION | The Request

The Department of Electrical and Computer Engineering requests approval to have specializations in
Electrical Engineering and Computer Engineering within the Master of Eng[neermg degree effective
Fall Semesier 20086.

SECTION II: Program Description

Compiete Program Descriptions: The Depariment of Electrical and Computer Engineering at Utah
State University currently offers a PhD degree and a Master of Science (MS) degree in Electrical
Engineering as well as a Master of Engineering (ME) degree. The ME degree is a professional
degree providing advanced coursework in engineering. The department has applied for a new MS
degree in Computer Engineering to support research in that area. To supplement the new MS
degree, the department would like to split the ME degree into two speciaiizations: 1) Electrical
Engineering and 2) Computer Engineering. The requirements for the Elecirical Engineering
specialization will be the same as for the current ME degree. The requirements for the Computer
Engineering specialization will paraliel the MS in Computer Engineering.

ME Degree Requirements: The ME degree is basad on coursework and is designed to give
graduates a strong practical foundation. It consists of at least 30 credit hours beyond the bachelor's
degree (5000-, 6000-, and 7000-level) in Electrical Engineering and/or Computer Engineering, as wel
as technical electives in Computer Science, etc.

Electrical Engineering Specialization (30 credits):

1. At least 18 credits of ECE coursework at or above 6000 level.
2. At least 3 credits of ECE coursework at the 7000 level.
3. At least two courses with substantial lab components at or above the 500C level.
4, At least 1 credit of Computer Engineering Colloguium (ECE 6800).
Note: Only three 5000-level courses will count toward the degree.

Computer Engineering Specialization (30 credits):

1. At least 12 credits (two sequences) of core Computer Engineering courses.
2. At least 12 credits (two sequences) of technical electives in CE, EE, or CS,
3. At least 5 credits of electives (8000- or 7000-level) in CE or EE.
4. At least 1 credit of Computer Engineering Colloguium (ECE 6810).

Note: Only four 5000-level courses will count toward the degree.

Purpose of the Degree: In 19397, recognizing the trends in Computer Engineering, the Department of
Electrical Engineering at USU added a bachelor's degree in Computer Engineering and changed its
name to the Department of Electrical and Computer Engineering. The program has grown such that
approximately one third of our BS graduates are in Computer Engineering. With increased research
in Computer Engineering, the department decided to apply (in 2006) for a Master of Science (MS)
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degree in Computer Engineering. It was also decided io allow two specializations within the Master of
Engineering (ME) degree reflecting the different coursework for glectrical and compuier engineers.
Computer engineers need a balance between electrical engineering (emphasizing hardware) and
computer science (emphasizing software).

institutional Readiness: The ME degree program is currently in place. Offering two specializations
is a matter of advising students on what set of courses to fake. There is currently a faculty advisor for
the ME program who will advise students for both specializations.

Faculty: Three additional computer engineering faculty have been added for the new MS degree in
Computer Engineering. This is sufficient for the ME program as well,

Staff: Additional staff will not be required. The current resources within the Department of Electrical
and Computer Engineering will be able to accommodate the specializations. '

Library and Information Resources: The ME degree is a coursework only degree and will not
require library resources beyond what is needed for the MS in Computer Engineering.

Admission Requirements: Applicants with a bachelor's degree in Electrical Engineering, Computer
Engineering, or Computer Science from an ABET accredited program, and having a 3.1 GPA or
better, can generally be admitted without restriction. Additional coursework may be required in
individual cases. Students must take the general GRE exam; however, the subject GRE is not
required. All graduate students are expected to have a working knowledge of a computer language
(preferably C or C++), ‘

Student Advisement: The mechanics of admission to the programs and fulfilling program
requirements are handled by our full-time graduate secrefary. There is a faculty member assigned as
the ME advisor who helps all ME students select the appropriate courses.

Justification for the number of credits: Only 30 credits beyond the BS are required, as currently
required for the ME degree. '

External Review and Accreditation: No external review or accreditation is anticipated,

Projected Enrollment: Approximately 15 students per year enter our ME program. About a third of
our ECE undergraduates are Computer Engineering students. If that ratio holds, we would have
about five students per year in the Computer Engineering specialization and 10 in the Electrical
Engineering specialization. We are currently making plans to increase the number of masters
students (which will also increase the number of ME students).

Enrollment  Student/Faculty

2006 15 - 1.88
2007 20 2.5

2008 25 3.13
2309 30 3.75
2010 35 4.38
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Expansion of Existing Program: See above

SECTION IlI: Need
Program Need: More flexibility for course selection for Computer Engineering students
Labor Market Demand: Same as Computer Engineering MS
Student Demand: Student requests
Similar Programs: U of U has a CE option in EE and BYU has a combination EE/CE.
Coliaboration with and impact on Other USHE Institutions: N/A

Benefits: The major benefit for specializations in the ME degree is to provide separate options for
electrical and computer engineering students.

Consistency with Institutional Mission: The ME specializations will make the department more
student-centered by providing a program to meet the needs of the students.

SECTION IV: Program and Student Assessment
Program Assessment: Specializations will be assessed as it is currently for the ME degree.

Expected Standards of Performance: Same as the current ME degree.

SECTION V: Finance
Budget: No additional costs beyond what is needed for the new Computer Engineering MS degree.
Funding Sources: N/A
Reallocation: N/A

Impact on Existing Budget: N/A

Appendix A: Program Curriculum

No changes in curriculum from the Computer Engineering MS degree. Course selection only.
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Merrill-Cazier Library
3000 Oid Main Hill
Logan, UT 84322-3600

March 21, 2006

Dr. Paul Wheeler

Associate Department Head

Department of Electrical and Computer Engineering
Utah State University

Logan, UT 84322-4120

After reviewing our collections, I believe the Merrill-Cazier Library could adequately
support 2 masters program in computer engineering. The overlap with materials we OWL
in support of graduate programs in electrical engineering and compuier science 18

significant.

We own over 10,000 books in the areas of computer design, engineering, and
architecture. The Library also holds a complete subscription o the ACM Digital
Library (from the Association for Computing Machinery) and the JEEE/IEE Electronic
Library (from the Institute of Blectrical and Electronics Engineers and its British
counterpart), which contain all the journals, proceedings, and standards from these
organizations. These publications form the basis for most research in the field. The
1ibrary also holds subscriptions to a number of other general reference tools n
engineering, inclading CRC handbooks in compuier engineering, the Knovel Library of
critical tables and material properties, and the Safari Tech Library of computer support

handbooks.

We in the Library appreciate the opportunity to respond to this proposal. Anytime there
is a change in an academic program the collections in the Library should be examined to
address the support needed for the success of the program. We advise a1l departments 10
actively involve the Library in their development of proposals and would encourage their
support for additional funding the Library materials and services.

Sincerely, )
Steven R. Harris
Collection Development & Management Librarian

Steven Harris@usu.edu | Tel 435.797.3861 | Fax 435.797.2880
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Utahstate

UNIVERSITY

March 3, 2006

To whom it may concern!

This is to attest to the fact that we have reviewed the USU Electrical and Computer
Engineering Department’s proposal for a graduate degree (MS) in Computer
Engineering. We believe that this proposal will only complement the. graduate Computer
Science degrees offered in this department, and therefore we give our full support to its
acceptance.

A

Donald H. Cooley, Head

Sl i b Cadione of Svienoe e EHID TR AL TR B e

R T P PN S L P ii”ili"\“-.‘-'1'-..?'-.lF'--i-"Ii{
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26 May 2006

ITEM FOR ACTION

RE: A proposal from the Department of Social Work, College of Humanities, Arts
and Social Sciences, and Continuing Education to offer a Master of Social Work
program on the Logan campus and three distance education sites.

EXECUTIVE SUMMARY

National and regional studies indicate strong growth in demand in the
foreseeable future for social workers who have earned a master's degree from
an accredited program. The U.S. Department of Labor (DOL) estimates that
nationwide demand for MSW-level social workers will grow by more than 40% in
the next decade, well above the average for all job sectors. The DOL also
suggests that the masters’ degree in social work, which is the traditional terminal
degree for the profession, rather than the BSW, will become the standard
educational requirement for many of these jobs. A master’s degree in social
work is already preferred in most health and mental health settings, and is
required for the LCSW, the professional license required for independent clinical
social work. The primary purpose to offer a Master of Social Work program is to
prepare professional social workers for advanced generalist practice with a
particular emphasis on direct practice with individuals and families. The program
will help address the needs of individuals and families, and public and private
human service agencies throughout Utah.

The proposal was prepared by the Department of Social Work and Continuing
Education, and it was approved by the Dean of Humanities, Arts and Social
Sciences, the Graduate Council, Educational Policies Committee, and Faculty
Senate.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and
Provost recommend that the Board of Trustees approve the proposal from the
Department of Social Work and Continuing Education to offer a Master of Social

Work program.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The proposal from the Department of Social Work and Continuing
Education to offer a Master of Social Work program, and

WHEREAS, National and regional studies indicate strong growth in demand in
the foreseeable future for social workers who have earned a master's degree
from an accredited program, and

WHEREAS, The U.S. Department of Labor (DOL) estimates that nationwide
demand for MSW-level social workers will grow by more than 40% in the next
decade, and

WHEREAS, A master's degree in social work is already preferred in most health
and mental health settings, and is required for the LCSW, the professional
license required for independent clinical social work, and

WHEREAS, The primary purpose to offer a Master of Social Work program is to
prepare professional social workers for advanced generalist practice with a
particular emphasis on direct practice with individuals and families, and

WHEREAS, The program will help address the needs of individuals and families,
and public and private human service agencies throughout Utah, and

WHEREAS, The proposal has been approved by the Dean of Humanities, Arts
and Social Sciences, and

WHEREAS, The proposal has been approved by the Graduate Council,
Educational Policies Committee and Faculty Senate, and

WHEREAS, The proposal has the approval of the President and Provost of Utah
State University;

NOW THEREFORE BE |IT RESOLVED, That the Utah State University Board of
Trustees hereby approve the proposal to offer a Master of Social Work program,
and that this approval be forwarded to the Utah State Board of Regents of the
Utah State System of Higher Education as an action item.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

DATE
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R401: USU Social Work Program/Confinuing Education MSW Program Proposali

10.1.1. Program Description

The Social Work Program at Utah State University, in conjunction with Continuing Education', is developing
an MSW program that we propose to begin in the Fall of 2007. We plan o offer the MSW at the Logan
campus and at three distance sites: Tooele, Ogden and Brigham City. There will be two MSW variants: &
80 credit hour two-year full-time program, and a 602 credit hour part-time program that will require three
years to complete. The two variations of the MSW program allow us to serve different pools of students: the
traditional (full-time} student willing to devote two years of full-ime study to a master's degree, and the non-
traditional student who would complete the MSW at a part-time pacs, either because that individual does
not wish to stop working completely andfor because that individual cannot travel fo the Logan campus o
participate in the fufl-fime program.

The full-time program will be offered at the Logan campus. The part-time program will be offered initially at
the Tooele, Ogden, and Brigham City centers. We chose to initialiy offer the program in areas primarily
located in the northern part of the state because of logistical concems (e.g., faculty and student travel and
the need to integrate new faculty into the program and department). Although much of this part of the state
is urban, the program will be accessible to rural areas {e.g., Tremonton, southeastern idaho, Wendover). In
the future, once the program is more sstablished, we plan to offer the program in more rural parts of the
state (e.g., Uinta Basin, Price, Blanding, Richfield). That said, we anticipate that it will always be necessary
to draw students from an urban population base to keep the program financially viable. We do not believe
that serving urban students precludes us from serving rural students. Rather, we believe we can, and
should, meet the needs of both types of students. :

Students will proceed through each variant of the program as a cohort. The traditional program will admit
45 students who will begin classes in the fall and graduate at the conclusion of the spring semester of the
second year (see attached full-time 80-hour program overview). The part-time program will admit 40
students who will alsa begin coursework in the fall. Admissions to the part-time program will be divided
roughly evenly among the three centers (Tooele = 14, Ogden = 14, Brigham City = 12). This cohort of 40
students will graduate after three years of continuous pari-time study (see attached part-time 80-hour
program overview). Although full-time and part-time students will complete the same curriculum, the two
programs will operate independently; part-time and full-time students wil typically not take courses
together.

The Council on Social Work Education (CSWE), the body responsible for ascrediting social work programs
in the U.S.. has established standards for MSW programs. The curriculum developed for our proposed
MSW program is consistent with these standards (see attached course descriptions). In developing our
curriculum, we studied accredited MSW programs throughout the country that are similar to the program we

" Many existing CE programs (e.g. MBA, MS-Schoo! Counseling, MS-Rehabilitative Counseling} have an
on-campus component. While CE is a critica! partner in these programs, ultimate responsibility for these
programs lies with the campus-based academic department. This will be true of the MSW program as well.

2 The 60 credit hour program is similar to other accredited MSW programs, It is important fo consider that
21 practicum credits are included in this total,
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propase to offer in terms of size and context. Through this process we identified programs that we thought
could serve as models.

After careful review, we determined that the University of Wyoming's (UW) MSW program was simiiar to
the program we planned fo offer and, therefore, merited more thorough study. Accordingly, a delegation
from USU recently visited UW to take a closer look at its MSW program. During their visit and through their
meetings with UW faculty, staff and students, the USU delegaies iearned a great deal about developing
and operating an MSW program. Overall, the USU delegates agreed that UW's program was a good model
to follow in developing our MSW program. Like UW's MSW program, our progran will incorporate several
course defivery methods, including face-to-face, sateliite, and Web-CT. Most of the part-time courses will
be taught through a combination of these methods, whereas, the majority of the full-time courses will be
taught through face-to-face instruction.

Six full-ime faculty members {two tenure-frack assistant professors and four iecturers) wilt be hired to
support the new MSW program, raising the total number of full-time faculty in the Social Work program to
ten. All faculty members (current and newiy hired) will teach in the part-time and full-ime MSW programs,
as well as in the existing BSW program (see attached faculty teaching load spreadsheet which provides a
overview of how faculty teaching could be distributed across both programs). The addition of the MSW
program will enhance the existing BSW program in several ways including increasing the breadth of faculty
expertise and increasing the number of elective courses available to BSW siudents (as well as other
students within the Department of Sociology, Social Work, and Anthropoiogy). tn an effort to ensure that
faculty and student travel is minimized and that pari-ime students have access fo faculty, two of the new
full-time faculty members wilt be based at the Tooele center, one will be placed in Brigham City and the
other three faculty members will be based at the Logan campus. Al faculty wili be tenured within and/or
supervised (in the case of lecturers) by the academic department.

The current director of the program, Dr. Terry Peak (Associate Professor), will continue to direct the social
work program. We plan to hire an assistant professor (many smaller social work programs utilize faculty
holding the rank of assistant professor in administrative capacities) fo coordinate the MSW program. This
person will need to demonstrate administrative experience in social work education in order to qualify for
the position. A Practicum Director, Dr. Diane Calloway-Graham (Associate Professor) wilt oversee all
placements. Two faculty members will serve as Assistant Practicum Directors and will be responsible for
assisting the Practicum Director in supervising BSW and MSW placements. The Web will be used as a
course management tool, not for supervision purposes, The primary responsibiity of the Practicum Director
is to orchestrate the overall leaming experience of the practicum student, acting as facilitator between
student and field work agency. Shefhe assists students to integrate theoretical knowledge, social work
values and skills in a practice setting. The Practicum Director and Assistant Practicurn Directors, acting as
advisors, assist students in planning for Practicum including identification of leaming needs, long-term
practicum goals and educational experiences designed to meet those needs and goals. The Practicum
Dirsctor acts as a mediator in resolving problems between student and the Practicum Instructor or other
agency personnel.

The Practicum Director, Assistant Practicum Directors, and the Agency Field Instructor are invoived in
ongoing professional sacial work supervision to ensure that the student's internship experience fulfills their
academic requirements and meets program and CSWE expectations. Agency field instructers are expected
fo do the following to ensure the quality of the practicum experience.
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o Ataminimum, supervision should be provided for one hour once a week. The following
should be provided in the supervision meeting:
(1) Direct students in ptanning objectives related to their professicnal
responsibilities which help them develop interpersonal
and practice-based competencies.
(2) Provide a forum for giving and receiving feedback that will enhance
and motivate student learning.
(3) Help students understand not only the scope of their specific
professional setting but also its relationship to other
settings.
(4) Share knowledge and skills specific to the population being served by the agency.

Field instructors evaluate students twice during each semester of the practicum
experience. The Practicum Director and Assistant Practicum Directors use these
svaluations fo assess student competencies. Students also have the opportunity fo
avaluate their field instructors and the practicum faculty. Evaluafions are used to assess
the adequacy of supervision from the student perspective.

Students will be placed in certified MSW-supervised placements in the Cache Valley area, Box Elder,
Weber, Davis, Tooele, and Salt Lake counties. When the program is offered in other areas of the state
students will be placed in MSW-supervised placements within those areas.

The program will not inciude a Plan A or B thesis option. We considered the possibility of offering a plan
A/B option but were dissuaded from doing so during our visit to the University of Wyoming. Many of the UW
faculty discussad the difficulties they have with supervising student theses; several of the students we
spoke with shared these concems. The vast majority of MSW programs do not offer a thesis option; when
the option is available it is rarely exercised. Instead, we will offer an advanced research course that
provides students an opporfunity to conduct a smali-scale research project under the instructor's
supervision in lieu of a Plan A/B thesis option. It is also important o recognize that MSW students are
required to complete 900 hours in practicum as part of their education program. Adding a thesis to this
workload would make it very difficult to complete an MSW program in two years.

The Council on Social Work Education requires social work programs to systematically monitor and
evaluate student progress and program performance and outcomes. We are in the process of developing
our monitoring and evaluation plan. This plan will be completed in consultation with our CSWE
acoreditation specialist, who will be assigned to us after we initiate the accreditation process, Before we
can do this, however, we must demonstrate institutional support via a letter of support from the President.
We would like to have the support of the university committees {e.g., Graduate Councll, EPC) prior to
requesting this letter from the President.

Table 1 below outlines the steps we will take in seeking accreditation. All social work programs must
successfully complete a candidacy period in order to receive full accreditation, We expect to be granted
candidacy February 2007, admit students in the fall of 2007, and receive full accreditation status in 2010.
Per existing CSWE policy, al! students admitted to the program during the candidacy period wil be
considered to have graduated from an accredited program. ‘
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Table 1. MSW Approval Process Timeline- CSWE

Anticipated Submission Date

Letter of Institutional Intent Spring 2006
Benchmark | Document Due | Summer 2006
Precandidacy Visit Fall 2006
Commission Review for Feb. 2007
Candidacy

Benchmark !l Document Due | August 2007

(Program Begins}

First Candidacy Visit

Sept./Oct, 2007

Commission Review Feb. 2008
Benchmark Il Document August 2008
(Self Study) Due '
Second Candidacy Visit Sept./Oct. 2008
Initial Accreditaticn Self- April 1, 2009
Study Due

Authorization for Site Visit June 2008

Site Visit Sept./Oct. 2009
Commission Review for Feb. 2010

Accreditation

The projected start date is based on planning that began more than two years ago. Although we anticipate
that delays will occur, we see this goal as attainable. We are prepared, however, to start the program later
(fall of 2008), if necessary.

Admission requiremants will be dictated by CSWE policy, university policy, and the program’s goals and
objectives. Accordingly, students admitted to the program must posses a four-year degree from an
accredited university or college, demonstrate capacity for graduate social work education as evidenced by
undergraduate GPA (3.0 minimum. GRE scores will be required for students who fail to meet this
standard), letters of recommendation, personal essay, and admission inferviews. We plan to require
stuidents to have a sofid undergraduate liberal arts/social sclence background. At a minimum, students will
have completed two of the following courses: introduction o social work, introduction to psychology, or
introduction to sociology, as well as a course on human development over the lifespan, an American
government course, a research or statistics course, and an introductory biology course. Per CSWE palicy,
students will not be granted credit for life or previous work experience.

10.1.2. Mission Fit

The proposed MSW program fits wefl with the Board of Regents' mission statement for USU which is “to
discover, create, and transmit knowledge through education and training programs at the undergraduate,
graduate, and professional levels..... High priority is given fo nationally recognized research and
professional programs which make scholarly and creative contributions to the various disciplines and which
support master's and doctoral programs of excellence” (emphasis added). The primary purpose of our
proposed MSW degree will be to prepare professional socia! workers for advanced generalist practice with
a pariicular emphasis on direct practice with individuals and families. Consistent with USU's land-grant
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mission, our MSW program will help address the needs of individuzls and families, and public and private
numan service agencies throughout Utah.

10.1.3. Current Faculty Preparedness

The Council on Social Work Education (CSWE) has established standards that pertain to the qualifications
of faculty assigned to MSW programs. Al faculty members must hold an MSW from a CSWE-acoredited
program and at least 50% of the faculty must hold a doctorate degree in social work or a related discipline
(e.g., sociology, psychology). The current full-time social work faculty exceeds this standard; most hold
MSW degrees as well as dostorate degrees. Review of their CVs (see attached) indicates that three hold
the rank of Associate Professor, one is a full Professor, and that each are highly experienced and gualified
social work educators. Current part-time faculty members meet the CSWE standard as all have an MSW
degres. The six additional full-time faculty members that will be hired will also meet the education
standards. All of these individuals will have the MSW degree and three of the six will also have doctorate
degress. Moreover, although CSWE does not require faculty to hold a professional license, we anticipaie
that at least four of the ten faculty members will be licensed. Consequently, all faculty members will be
qualified to prep and teach the courses offered in the existing BSW program as well as the new MSW
program. New course preparation will be included in all program faculty role statements. CSWE provides
resources, such as exemplary syllabi, to assist faculty in designing courses consistent with accreditation
standards.

10.1.4. Market Demand

National and regional studies indicate strong growth in demand in the foreseeable future for social workers
who have eamed a master's degree from an accredited program. The U.S. Department of Labor (DOL)
estimates that nationwide demand for MSW-level social workers will grow by mare than 40% in the next
decade, well ahove the average for all job sectors. Job prospects are expected to be best in rural areas.
The job outlock in Utah refects these national projections. The Uteh Department of Human Resources
predicts positive job growth for social workers overall as well as for the foliowing areas of specialization:
mental health/substance abuse, medical and public health, child, family and schoo!, social and community
service managers, and probation officers and correctional treatment specialists (Utah Department of
Workforce Services, 2004). The DOL also suggests that the master's degree in social work, which is the
traditional terminal degree for the profession, rather than the BSW, wiil become the standard educational
raquirement for many of these jobs. A master's degree in social work Is already preferred in most health
and mental health settings, and is required for the LCSW, the professional license required for independent
clinical social work.

Job growth is expected to be fueled by several factors including refirement, voluntary turnover, and
increasing recognition of the value social workers add to organizations. A relatively large percentage of the
professional social work workfrce will reach retirement age in the next decade—a recent study cond ucted
by the National Association of Social Workers (NASW) places this number at 30%. The authors of this
study suggest that the profession needs to take steps now to prepare for this significant workforce
challenge. One of the suggested steps is to increase the number of students graduating from social work
programs (NASW, 2005).
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Employee turnover is an organizational epidemic within the social services (Jayaraine & Chess, 1983,
1984). Early nationai figures of voluntary tumover rates range from 30 to 60% (Jayaratne & Chess, 1983).
More recently, Geurts & Atherton (1998} found that turnover rates exceeded 60% among human service
workers. Research has shown that individuals who possess sacial work degrees, particularly the MSW
degree, report feefing better prepared for the work; research also shows that, compared to employees with
non-social work backgrounds, MSWs stay in their jobs fonger (Alsers ef al., 1993; Booz-Allen & Hamilton,
1987: Dhooer et al., 1990).

Finally, because professional social workers are perceived to possess the specialized skills and knowledge
required for practice in today's human service environment, and because they are a relatively inexpensive
delivery system as compared with other helping professionals, nublic and private companies and agencies
are increasingly recognizing the value these individuals add to organizations and are hiring larger numbers
of MSW graduates. In health care, for example, accrediting bodies such as JCAHO require health care
organizations to have professional social workers on staff because of the unigue knowledge and skills they
bring to the health care team. In the child welfare field, the Federal government is encouraging agencies fo
hire professional social workers as part of its effort to reduce worker furnover and improve outcomes for
abused and neglected children. In fact, we, in conjunction with the College of Social Work at the University
of Utah, are already involved in fraining social workers for child welfare practice at the undergraduate level
through a U.S. Children's Bureau Child Welfare Training Grant. Adding an MSW program to our existing
BSW program would allow us to compete for the arger pool of Federal funds set aside for training MSW-
ievel social workers for child welfare practice. There is an urgent need for MSW-level social workers in
Utah's public child welfare system (DGFS) which is especially acute in rural areas of the state. Our MSW
program, which will graduate many students who already live in rural areas of the state, will help meet this

need.
10.1.5. Student Demand

Student demand for access to MSW training is demonsirated, in part, by the number of respondents (211)
o the needs assessment survey conducted by Dr. Derrik Tollefson during the summer of 2004. Of the 211
individuals who completed the needs assessment survey, three-fourths indicated that they were
*somewhat’ or "very likely" fo appiy to the program. The majority of those who responded fo the survey are
well qualified to apply to the proposed program in terms of grade point average and undergraduate major.
One-third of the respondents possess undergraduate degrees in social work. Tollefson's study indicates
that Utah has a critical need for competent and effective MSW social workers and that existing programs in
the state cannot meet that need. Since the needs assessment was completed, the Social Work program
has received a steady number of phone calls and e-mails inquiries about the program. We have a list of
over 350 individuals who are interested in applying to the MSW program if it is approved. Moreover, the
high demand for our BSW program (we graduate 40 social work majors each year, at least half of whom
would choose graduate social work education if it were available at USU), coupled with the backiog of BSW
students who have already graduated from USU and stayed in the local area, imply that we will have a
steady siream of MSW applicants from Utah for years to come. In addition, given that we regularly recgive
calls and e-mails from individuals in neighboring states, we are confident that we will draw students from
southeastern ldaho, eastern Nevada, and western Wyoming.
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10.1.6. Budget

The budget, which is based on $350 per credit hour flat tuition (including program fees), covers the costs of
instruction, travel and operating expenses (rather than student fees based on & University/Continuing
Fducation agreement} and enroliment projections of 40 part-time students and 45 fui-time students. USU
Continuing Education (CE) will provide all financial support for the program; no existing program budgets
will bs impacted. CE will finance the program initialiy through budgeted funds of four participating centers:
Logan, Tooele, Brigham City, and Ogden. By the time the first full-time and part-time cohorts graduate, the
program will be self-supporting through student tuition and fees. The budget s not dependent on enroliment
growth as the number of students admitted to the program is expected to remain static. Tuition is also
expected fo remain static; any increases would be tied fo increases imposed by the legislature. The budget
for the proposed MSW program is provided in Table 2. The first year includes only the costs associated
with hiring a faculty member who will be responsible for program development and accreditation activities.
The remaining five faculty that will be hired to suppert the addition of the MSW program wili be in place by
the time the program begins in the fall of the second budget year. The budget stabilizes after the fourth
vear, Accordingly, a four-year budget pericd is provided in lieu of 2 five-year budget period.

The department will provide office space, computers, etc., for faculty based out of the Logan campus. CE
will provide these resources for faculty based out of the Tooele and Brigham City campuses. The budget
includes start-up money for computers, office equipment, etc., as well as funds to support facuilty fravel.

CE will collect the tuitionffees and will use these funds to pay faculty. Al remaining funds will be
appropriated 1o the academic department to use in administering the program (the Department Head and
Social Work Program Director will decide how to allocate the funds). CE will expect the department to
provide the courses and help in maintaining student numbers. A MOU will specifically outline the
responsibilities of CE and program; the MOU will be revisited at least annually.
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Table 2. Proposed MSW Program Budget

Stadents
Part Time _ 40
Logan Full Time 45
Logan Part time 0

Year 1 2 3 4 TOTAL
SALARIES
Director 12 month 75,000 75,000 76,875 78,797 305,672
Assistant Professor,
@ month 55,000 56,375 57,784 169,159
Lecturer 12 momnth 50,000 51,250 52,531 153,781
Program Director
{Logan) 50,000 51,250 52,531 153,781
Lecturer 9 month {2) 81,000 82,025 83,075 246,100
Administratior. 20,000 20,000 20,000 60,000
TOTALS 75,000 331,000 337,775 344718 1,088,493

10,1.7. Similar Programs Already Offered in the USHE

The University of Utah (the U) is the only public university in the state that currently offers the MSW degree.
The U's College of Social Work admits 120 MSW students per year, fess than half of the more than 300
applications it receives each year. Mareover, their MSW program is geared toward the traditional full-ime
student living in the Salt Lake City area. With the exception of a small oufreach program offered only fo
employees of the Division of Child and Family Services and the Division of Juvenile Justice Services in
Southern Utah, a part-time MSW program is not available in Utah. The only other institution of higher
education in the state that offers the MSW is BYU. BYU's program admits 40 students per year; many of
these students are not residents of Utah and they leave the state after graduating. As mentioned above, the
2004 needs assessment indicates that the two existing MSW programs are not capable of mesting the
demand for this degree across the state both in terms of the need for the degree, in general, and the need
for a part-lime program.

USU has worked closely with administration and faculty at the U throughout the MSW development
process. A U faculty member (Dr. Derrik Tollefson) conducted the 2004 needs assessment and continues
fo serve as a consuttant on the MSW project. A Letter of Support for USU's proposed MSW program from
Dr. Jannah Mather, Dean of the University of Utah, College of Sociat Work, is attached.
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16,1.8. Institutional Priority

The MSW program will help ameficrate current and projected enrollmant shortfalis3 at USU. As previously
mentioned, potential graduate students can be drawn from surrounding states as well as Utah. ncreasing
graduate enrcliments has the advantage of producing higher tuition and additional fees and higher state
raimbursement than comparable in-state undergraduate enrollments. We expect to graduate 85 MSWs on
a regular basis, allowing us fo simultaneously address the enroliment issues at USU and the shortage of

MSWs in Utah.

10.1.9. Exceptional Program

The demonstrated need for the MSW degree coupled with the need to increase enroliments at USU
suggests that the proposed MSW program qualiiies as exceptional (high institutional priority).

10.1.10. Signatures

Director, Social Work Program

Terry Peak

Department Head, Department of Sociology, Social Work & Anthropology
Riphard 8. Krannich

Dean, College of Humanities, Arts and Social Sciences

Gary Kiger

Provost

Raymond T. Coward

President

Stan Albrecht

3 While this assertion may not be accurate at this point in time, it is our understanding that the central aim
of the USU administration is to not differentiate between off-campus and on-campus programs in the future,
even though they may be funded under different budgets. Therefore, we beileve this statement will be
accurate in the future. In addition, addressing the need for the degree will keep more of our students from
leaving the university and the state in order to access an MSW program.
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26 May 2006

ITEM FOR ACTION

RE: A proposal from the College of Humanities, Arts and Social Sciences to
rename the Liberal Arts and Sciences major fo Liberal Arts.

EXECUTIVE SUMMARY

The College of Humanities, Arts and Social Sciences offers a Liberal Arts and
Sciences major within which is a Liberal Arts degree. While the latter has been a
popular option for students, the Liberal Arts and Sciences option has not.
Furthermore, the Coliege of Science, which co-sponsored the Liberal Arts and
Sciences degree, wishes to remove itself from oversight of the degree program.
The proposal was prepared by the College of Humanities, Arts and Social
Sciences, and it was approved by the Dean of Humanities, Arts and Social
Sciences, Educational Policies Committee, and Faculty Senate.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and
Provost recommend that the Board of Trustees approve the proposal from the
College of Humanities, Arts and Social Sciences fo rename the Liberal Arts and

Sciences major to Liberal Arts.
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RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, The College of Humanities, Arts and Social Sciences to rename the
Liberal Arts and Sciences major to Liberal Arts, and

WHEREAS, College of Humanities, Arts and Social Sciences offers a Liberal Arts
and Sciences major that does not graduate many students, and

WHEREAS, the Liberal Arts degree option does graduate a number of students,
and

WHEREAS, The proposal has been approved by the Dean of Humanities, Arts
and Social Sciences and is supported by the College of Science, and

WHEREAS, The proposal has been approved by the Educational Policies
Committee and Faculty Senate, and

WHEREAS, The proposal has the approval of the President and Provost of Utah
State University;

NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of .
Trustees hereby approve the proposal to rename the Liberal Aris and Sciences
major to Liberal Arts, and that this approval be forwarded to the Utah State Board
of Regents of the Utah State System of Higher Education as an information item.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

DATE
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ttah State University
Information ltem
Name Change from Liberal Arts and Sciences Major to Liberal Arts Major

SECTION I: The Request

Utah State University requests the name change of the Libera! Arts and Sciences (LAS) major to
the Liberal Arts (LA) major. Originally, this was a degree program jointly offered by two colleges.
This change is needed to reflect current practice witain the major, which has evolved to be a major
within the College of Humanities, Arts, and Sacial Sciences (HASS) that doss not require an
additional science component beyond that required by University Studies. The College of Science
does not wish to coniinue offering this major because it does not meet its core science or
mathematics requirements. The humanities, arts, and soclal sciences {Liberal Aris) emphasis s
used widely within the College of HASS, znd this is the emphasis that we wish o continue under a
new name. This emphasis leads to a BA (Bachelor of Arts) degree and requires successful
completion of a foreign language, which Is in keeping with other HASS majors. Students currently
in the major would be allowed to graduate with the liveral arts emphasis within the current LAS
major. The Board of Trustess approved this request on April 7, 2006.

SECTION II: Need

This name change is needed fo reflect the current composition of students matriculated in this
major and the wishes of the College of Science io ne longer be involved with the LAS science
emphasis. The liberal arts emphasis of this major offers 2 chaflenging, multi-disciplinary course of
study within the disciptines found in the College of HASS.

SECTION lii: Institutional Impact

institutionat Impact: There will be negligible institutional impast because there are currently few
siudents enrolled in the science emphasis of the LAS degree. Students currently matriculated in
this major through the Coliege of Science will be allowed to complete their program.

SECTION IV: Finances -

Costs: None.

10.4.1. Signature Page to Accompany Proposals Providing Board Notification - This
signature page, with all appropriate signaiures included, must be attached fo proposals submitted

for Board notification.
Institution Submitting Proposat. Utah State University

Coliege, School of Division affected: . College of Humanities, Arts, & Social
Sciences and Coliege of Science ‘
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Change Description:
and Sciences {o Liberal Arts

Proposad Beginning Daie:

Institutional Signatures:

Dean of Humanities, Arts and Social Sciences:

Dean of Science:
Provost:
Prasident

April 24, 2006
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Gary Kiger

Raymond T. Coward

Stan L. Albrecht



jtahState

NIVERSITY

COLLECE OF SCIENCE
Oifice of the Dean
0305 Old Main Hill
Logan UT 84322-0305

MEMO

To: Curriculum Subcommiitee of the “ducational Pclicies Committes

Erom: Richard Mueller, Associate Dean, College of Sclence TM

Christine Hult, Associate Dean, College of Humaniiles, Arts and Social

Sciences %Q{—\__‘, /UZ,JJM/'

Date: February 8, 2006

The Liberal Arts and Sciences major is currently being offered through both the
College of Science and the College of Humanities, Arts and Soctal Sciences.
Because this degree contains no more Science course work than minimally
required to meet the University Stugies requirements and does not meet the
College of Science core or mathematics requirements, we wish to delete the
offering through the College of Science effectve fall 2005 and only offer this
degree through the College of Humanities, Aris and Social Sciences. Students
already matriculated in this major through the College of Science will be allowed

o complete their program.

ey

A
@*‘W
Tel: (435) 797-2478 FAX: (435) 797-3378 . cido@ecusuedy VAW



S
R - R .

4 .
4 ity
x g i
. i

S3ONEND

MEMO

To: Curriculum Subcommittee of the Bducational Policies Committes

From: Christine Eult, Associate Dean, College % E%ilglmﬁes, é\l’t%ﬁicial Sciences

b =

Date: February 13, 2006

The College of HASS offers a Liberal Arts and Sciences mejor that is confising to
students bacause it doesn’t include the requirements for & B.8. degree.

We would like to request changing the name fo Liberal Arts to avoid this confusion.
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