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 Introductory Items 
 Chair’s Report 
 President’s Report 
 Consent Agenda 
 Action Agenda 

 
 
       

 
 



 

 

AGENDA  

CHAIR’S REPORT 

MARCH 18, 2011 
             

 
A. Information Items 

 
   1. Report by ASUSU President, Tyler L. Tolson 
   2. Report by Alumni Association President, Ralph W. Binns 
   4. Date of the Next Board of Trustees Meeting, April 8, 2011 
    (to consider Promotion and Tenure recommendations — 
      to be held as a brief telephone conference call)  
  
  B.    Other 
 
   
     



 

 

AGENDA  

PRESIDENT’S REPORT 

MARCH 18, 2011 

                     
    Page 

 A.    Information Item 
 

1. Student Resolution of Commendation to Adam W. Vail        1 
2. Alumni Greats             3 
3. 2011 Legislative Session Update 

        
 B.    Recent Events 
 
  1. USU Community Cabinet, January 11, 2011 
  2. Northwest Commission on Colleges and Universities (NWCCU) Board of  

Commissioners Meeting in Bellevue, Washington, January 12-13, 2011 
  3. NCAA Division I Board of Directors Meeting in San Antonio, Texas, January 15, 2011 
  4. RCDE and USU-CEU Advisory Board Meeting in Park City, January 18, 2011 
  5. Utah Campus Compact Executive Meeting, January 20, 2011 
  6. Regents’ Audit Committee Meeting, January 20, 2011 
  7. Men’s Basketball – Louisiana Tech at USU, January 20, 2011 
  8. Sunrise Session, January 21, 2011 
  9. Board of Regents at Salt Lake Community College, January 21, 2011 
  10. Men’s Basketball – New Mexico State at USU, January 22, 2011 
  11. Utah Legislature in Session, January 24-March 10, 2011 
  12. Salt Lake Chamber Governing Board, January 25, 2011 
  13. Aggie Passport Dinners, January 25-26, 2011 
  14. Stater’s Council, January 26, 2011 
  15. Laurie McNeill, Carnegie Professor of the Year Reception – February 1, 2011 
  16. Men’s Basketball – Nevada at USU, February 2, 2011 
  17. Men’s Basketball – Boise State at USU, February 5, 2011 
  18. Men’s Basketball – Fresno State at USU, February 12, 2011 
  19. Governor’s Education Excellence Commission, February 15, 2011 
  20. Men’s Basketball – Montana-Western at USU, February 16, 2011 
  21. Men’s Basketball – ESPN Bracket Buster at St. Mary’s, February 19, 2011 
  22. United Nations Meetings in New York with Director of United Nations Development 

Programme (UNDP) and Executive Director of UNICEF, February 22, 2011 
  23. Salt Lake Chamber Governing Board, February 22, 2011 
  24. Wells Fargo Community Board Meeting, February 24, 2011 
  25. Men’s Basketball – Idaho at USU, February 26, 2111 
 
 



 
  26. Founders Day, March 4-5, 2011 
  27. American Council on Education (ACE) Annual Meeting in Washington, DC, March 5-7, 

2011 
  28. Spring Break for Students, March 7-11, 2011 
  29. Council of Presidents, March 8, 2011 
  30. WAC Tournament – Las Vegas, Nevada, March 9-12, 2011 
  31. Professional Employees Association Annual Lunch, March 15, 2011 
  32. Salt Lake Chamber Giant in our City Reception and Dinner, March 16, 2011 
  33. NCAA Tournament Begins – March 17, 2011 
  34. USU Board of Trustees Meeting, March 18, 2011 
  
 B.    Upcoming Events 
 
  1. College Legislative Outcome Visits, March 21-April 13, 2011 
  2. Salt Lake Chamber Governing Board, March 22, 2011 
  3. Valley Wide Spelling Bee Competition, March 23, 2011 
  4. USU Community Cabinet, March 24, 2011 
  5. Board of Regents Retreat in St. George, March 24-25, 2011 
  6. Regents External Review, March 28-31, 2011 
  7. Research Week, March 28-31, 2011 
  8. Employee Recognition Banquet, March 30, 2011 
  9. Student Advisory Council Breakfast, March 31, 2011 
  10. Sunrise Session, April 1, 2011 
  11. Governor and USHE Presidents, April 6, 2011 
  12. Stater’s Council, April 7, 2011 
  13. Hold:  CEHS Lunch – Announcement of New Endowed Chair, April 7 or 8, 2011 
  14. USU Board of Trustees Teleconference, April 9, 2011    
 
 C. Other        









 

CONSENT AGENDA  

MARCH 18, 2011 
 
             Page  
 
 

1. Minutes of the Regular Meeting Held on January 7, 2011 1 
   

2. Minutes of the Executive Session Held on January 7, 2011 3 
 

3. Faculty and Staff Adjustments 15 
 

4. Certificate of the Treasurer for November 2010 21 
 

5. Certificate of the Treasurer for December 2010 25 
 

6. Certificate of the Treasurer for January 2011 29 
 

7. Report of Investments for November 2010 33 
 

8. Report of Investments for December 2010 49 
 

9. Report of Investments for January 2011 81 
 

10. Delegation/Administration Reports for December 17, 2010 to January 14, 97 
2011    
 

11. Delegation/Administration Reports for January 14, 2011 to February 11,  105 
2011 (Quarterly Reports)   
 

12. Housing Review and Recommendation for 2011-2012 119 
 

13. Review and Approval of the Athletic Department Agreed-Upon Pro- 129 
cedures Report for the Year Ended June 30, 2010  

 
14. Contract/Grant Proposals and Awards for December 2010 131 

 
15. Contract/Grant Proposals and Awards for January 2011 139 

 
16. Resolution from USU Research Foundation – USU is an Excluded 149 

Parent (Exempting USU from Security Requirements) 
 

17. Executive Session, April 8, 2011  
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EXECUTIVE SESSION 
 UTAH STATE UNIVERSITY BOARD OF TRUSTEES 

JANUARY 7, 2011 
  
 
Minutes of the Regular Meeting of the Utah State University Board of Trustees held in the 
Alma Sonne Board Room of the University Inn at 8:50 a.m. 
 
 
MEMBERS PRESENT           
 
Suzanne Pierce-Moore Chair    
Ronald W. Jibson  Vice Chair 
Ralph W. Binns 
David P. Cook   (By telephone) 
Robert L. Foley   
Douglas S. Foxley  
Frank Peczuh, Jr. 
Richard L. Shipley 
Tyler L. Tolson  
Scott R. Watterson 
 
 
MEMBER EXCUSED 
     
Susan D. Johnson   
 
 
UNIVERSITY REPRESENTATIVES PRESENT  
 
Stan L. Albrecht  President 
Raymond T. Coward Executive Vice President and Provost 
Sydney M. Peterson Chief of Staff and Board of Trustees Secretary 
 
 
Chair Pierce-Moore conducted the Executive Session and welcomed those present. 

 

Personnel and property issues were discussed. 
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The Executive Session adjourned at 9:20 a.m. 

          

       

_________________________________  ____________________________ 
Suzanne Pierce-Moore, Chairman                             Sydney M. Peterson, Secretary 

      
 
 
________________________________                           
Date Approved       
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REGULAR MEETING 
 UTAH STATE UNIVERSITY BOARD OF TRUSTEES 

JANUARY 7, 2011 
  
 
Minutes of the Regular Meeting of the Utah State University Board of Trustees held in the 
Alma Sonne Board Room of the University Inn at 1:05 p.m. 
  
 
MEMBERS PRESENT           
 
Suzanne Pierce-Moore Chair    
Ronald W. Jibson  Vice Chair 
Ralph W. Binns 
David P. Cook   (By telephone) 
Robert L. Foley   
Douglas S. Foxley  
Frank Peczuh, Jr. 
Richard L. Shipley 
Tyler L. Tolson  
Scott R. Watterson 
 
 
MEMBER EXCUSED 
     
Susan D. Johnson   
 
 
UNIVERSITY REPRESENTATIVES PRESENT  
 
Stan L. Albrecht  President 
Raymond T. Coward Executive Vice President and Provost 
Noelle E. Cockett  Vice President and Dean for Extension and Agriculture 
David T. Cowley      Vice President for Business and Finance 
M. Kay Jeppesen  Vice President and CIO for Information Technology 
Brent C. Miller   Vice President for Research 
F. Ross Peterson  Vice President for University Advancement 
Douglas D. Anderson Dean of the Jon M. Huntsman School of Business 
Jodi Bailey   Chief Audit Executive 
Tyler Bowles   Head of the Department of Economics and Finance 
Thomas Bunch   Professor, Department of Animal, Dairy and Veterinary Sciences 
Richard Cutler   Head of the Department of Mathematics and Statistics 
Martha Dever   Associate Dean of the School of Teacher Education and  
     Leadership 
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John DeVilbiss   Executive Director of Public Relations and Marketing 
Dennis Dolny   Head of the Department of Health, Physical Education and  
      Recreation 
Beth Foley   Dean of Emma Eccles Jones College of Education and Human    
     Services 
Christine Hailey  Sr. Associate Dean of the College of Engineering 
H. Scott Hinton   Dean of the College of Engineering 
Bill Jensen, Jr.   Vice President of the Professional Employees Association 
Paul Jakus    Head of the Department of Applied Economics 
Michelle B. Larson  Assistant Provost 
James A. MacMahon Dean of the College of Science 
Debra Megill   President of the Classified Employees Association 
Sydney M. Peterson  Chief of Staff and Board of Trustees Secretary 
Mira G. Thatcher  Secretary 
 
 
OTHERS PRESENT 
         
Erik Mikkelsen  Student 
Teresa Theurer  Utah State Board of Regents   
 
 
MEMBERS OF THE MEDIA PRESENT    
 
Catherine Meidell  The Statesman 
Kevin Opsahl   The Herald Journal 
 
Chair Pierce-Moore conducted the meeting and welcomed those present including Regent 
Theurer and members of the media.  She excused Trustee Johnson and Vice President Morales. 
   
         
 I. Chairman’s Report 
 

A. Committee Assignment for Frank Peczuh, Jr. 
 

Trustee Peczuh was assigned to serve on the Regional Campus System 
Committee. 

 
  B. Report on the Audit Committee Meetings held on December 20, 2010 and on  
   January 7, 2011 
 

Robert Foley, Vice Chair of the Audit Committee, reported that the Audit 
Committee met on December 20, 2010, and reviewed the annual external audits 
completed by the State Auditor for the University.  He said the reports were 
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positive and reflected the excellent USU staff who prepare the financial records.  
The Audit Committee accepted the audit reports, and recommended that the full 
Board approve the external audit reports included in the consent agenda.  

 
The Audit Committee approved the minutes of the Audit Committee meeting 
held on October 22, 2010 (Appendix A), at its December 20, 2010, meeting.  The 
Audit Committee also met on January 7, 2011, and approved the minutes of the 
December 20, 2010, meeting (Appendix B).  
 

B. Date of the Next Board of Trustees Meeting 
 

The next Board of Trustees meeting will be held on Friday, March 18, 2011, on 
the USU campus.   

 
 
 II. President’s Report 

   
A. Recent Events 

     
    1. American Festival Chorus Holiday Concert, December 4, 2010 
    2. Football – USU at Boise State, December 4, 2010 
    3. Men’s Basketball – USU at Georgetown, December 4, 2010 
    4. Regents/Legislators/Commissioner Meeting, December 7, 2010 
    5. Men’s Basketball - Long Beach State at USU, December 7, 2010 
    6. Wells Fargo Northern Utah Community Board, December 8, 2010 
    7. Board of Regents, December 9, 2010 
    8. Men’s Basketball – Cal State Bakersfield at USU, December 11, 2010 
    9. Friends of Utah Higher Education, December 15, 2010 
    10. Men’s Basketball – Idaho State at USU, December 21, 2010 
    11. Men’s Basketball – Western Michigan at USU, December 22, 2010 
    12. Men’s Basketball – Troy at USU, December 23, 2010 
    13. Men’s Basketball – Hawaii at USU, December 29, 2010 
    14. Men’s Basketball – San Jose State at USU, December 31, 2010 
    15. Utah Campus Compact Executive Committee, January 4, 2011 
    16. Council of Presidents, January 4, 2011 
    17. USU Board of Trustees (workshop), January 7, 2011 
   
  B.    Upcoming Events 
 
    1. USU Community Cabinet, January 11, 2011 
    2. Northwest Commission on Colleges and Universities (NWCCU) Board of  
     Commissioners Meeting in Bellevue, Washington, January 12-13, 2011 
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    3. NCAA Division I Board of Directors Meeting in San Antonio, Texas, January 15,  
     2011 
    4. RCDE and USU-CEU Advisory Board Meeting in Park City, January 18, 2011 
    5. Kathie Olsen from Association of Public and Land-Grant Universities/  
     Commission on International Programs (APLU/CIP) at USU, January 19-20,  
     2011 
    6. Regents’ Audit Committee Meeting, January 21, 2011 
    7. Sunrise Session, Salt Lake City, January 21, 2011 
    7. Utah Campus Compact Executive Meeting, January 20, 2011 
    8. Men’s Basketball – Louisiana Tech at USU, January 20, 2011 
    9. Men’s Basketball – New Mexico State at USU, January 22, 2011 
    10. Utah Legislature in Session, January 24 – March 10, 2011 
    11. Salt Lake Chamber Governing Board, January 25, 2011 
    12. Men’s Basketball – Nevada at USU, February 2, 2011 
    13. Men’s Basketball – Boise State at USU, February 5, 2011 
    14. Men’s Basketball – Fresno State at USU, February 12, 2011 
    15. EDCUtah Executive Committee and Board of Trustees Meeting, February 16,  
     2011 
    16. Men’s Basketball – Montana-Western at USU, February 16, 2011 
    17. Men’s Basketball – TBD-ESPN Bracket Buster, February 19, 2011 
    18. Salt Lake Chamber Governing Board, February 22, 2011 
    19. Men’s Basketball – Idaho at USU, February 26, 2111 
    20. President Meeting at Legislature, March 1, 2011 
    21. Founders Day, March 4-5, 2011 
    22. American Council on Education (ACE) Annual Meeting in Washington, DC,  
     March 5-8, 2011 
    23. Spring Break for Students, March 7-11, 2011 
    24. Council of Presidents, March 8, 2011 
    25. WAC Tournament – Las Vegas, Nevada, March 9-12, 2011 
    26. Professional Employees Association Annual Lunch, March 15, 2011 
    27. NCAA Tournament Begins – March 17, 2011 
    28. USU Board of Trustees Meeting, March 18, 2011 
    

President Albrecht mentioned that he will be in Bellevue, Washington, January 12-
13 for the Northwest Commission on Colleges and Universities (NWCCU) Board of 
Commissioners Meeting.  The NWCCU will change accreditation standards, and it 
will affect all institutions.  It will change reviews from ten-year cycles to seven-
year cycles, and there will be a different process.  The Board will work to finalize 
implementation of the new standards and guidelines. 
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President Albrecht will attend NCAA Division I Board of Directors meetings in 
San Antonio, Texas, on January 15.  A major item on the agenda is sponsorship at 
bowl games.   

 
On January 18, President Albrecht and Provost Coward will meet in Park City with 
the Regional Campus Advisory Boards from Blanding, USU-CEU, Uintah Basin, 
Tooele, and Brigham City.  Progress, challenges, and goals will be discussed.   

 
 III. Consent Agenda 
 
  Trustees were given the following consent agenda material for their consideration: 
 
  Minutes of the Executive Session Held on December 3, 2010   
  Minutes of the Regular Meeting Held on December 3, 2010 
  Resolution 11-1-1 Faculty and Staff Adjustments (Appendix C)  
  Resolution 11-1-2 Certificate of the Treasurer for October 2010 (Appendix D)  
  Resolution 11-1-3 Report of Investments for October 2010 (Appendix E) 

 Resolution 11-1 4 Delegation/Administration Reports for November 12, 2010 to  
  December 17, 2010 (Appendix F) 

  Resolution 11-1-5 Review and Approval of the External Audit Reports (Appendix G) 
 Resolution 11-1-6 Contract/Grant Proposals and Awards for November 2010  
  (Appendix H) 
Executive Session to be held on March 18, 2011, to discuss those items which are  
  permitted by law to be discussed in Executive Session. 

 
 Action: Trustee Foxley moved approval of the Consent Agenda items, and Vice Chair  
 Jibson seconded the motion.  The voting was unanimous in the affirmative. 

 
 
 IV. Action Agenda 
 

A. Proposal to Offer a Master of Science in Economics and Statistics (MS-ES), 
Administered Jointly by the Department of Applied Economics (APEC), College 
of Agriculture, and the Department of Mathematics and Statistics (Math/Stat), 
College of Science, Effective Fall 2011 

 
Trustees were given a proposal to offer a Master of Science in Economics and 
Statistics (MS-ES), administered jointly by the Department of Applied Economics 
(APEC), College of Agriculture, and the Department of Mathematics and 
Statistics (Math/Stat), College of Science, effective Fall 2011 (Appendix I), for 
their consideration. 
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Vice President Cockett and Dean MacMahon stated their approval for the new 
Master of Science in Economics and Statistics degree.  Dean MacMahon stated 
that this degree is probably unique.  They agreed that the College of Agriculture 
and the College of Science are coming together to provide a valuable degree for 
students.    

 
Richard Cutler, Head of the Department of Mathematics and Statistics, and Paul 
Jakus, Head of the Department of Applied Economics, also indicated their 
approval of the proposal. 

 
Action: Trustee Foxley moved approval of Resolution 11-1-7 the proposal to 
offer a Master of Science in Economics and Statistics (MS-ES), administered 
jointly by the Department of Applied Economics (APEC), College of 
Agriculture, and the Department of Mathematics and Statistics (Math/Stat), 
College of Science, effective Fall 2011 (Appendix I).  Vice Chair Jibson 
seconded the motion, and the voting was unanimous in the affirmative. 

 
B. Proposal to Consolidate the Three Existing Graduate Degree Programs in the  

 Department of Animal, Dairy, and Veterinary Sciences (ADVS), College of  
 Agriculture, into a Single Graduate Degree Program  Master of Science (MS)  
 Doctor of Philosophy (PhD) with Five Specializations 

 
Trustees received a proposal to consolidate the three existing graduate degree  
programs in the Department of Animal, Dairy, and Veterinary Sciences (ADVS), 
College of Agriculture, into a single graduate degree program, Master of Science 
(MS) Doctor of Philosophy (PhD) with five Specializations (Appendix J), for 
their consideration. 

 
    Vice President Cockett expressed approval for the consolidation of the three  

   degree programs in ADVS into a single graduate degree program.  Thomas  
   Bunch, Assistant Department Head of Animal, Dairy, and Veterinary Science,  

stated that the three existing graduate degree programs in ADVS are 
continuations of the degree programs when the departments were separated.  The 
three departments were consolidated in the late 1970's.  The consolidation of the 
three graduate degrees into a one-degree program will strengthen graduate 
education and provide greater opportunities for in-depth research.  The five 
specializations  are Animal Management, Animal Health and Disease, Animal 
Molecular Genetics, Animal Nutrition, and Reproduction and Development. 
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Action: Vice Chair Jibson moved approval of Resolution 11-1-8 the proposal to 
consolidate the three existing graduate degree programs in the Department of 
Animal, Dairy, and Veterinary Sciences (ADVS), College of Agriculture, into a 
single graduate degree program, Master of Science (MS) Doctor of Philosophy 
(PhD) with five Specializations (Appendix J).  Trustee Watterson seconded the 
motion, and the voting was unanimous in the affirmative. 

 
C. Proposal from the Department of Animal, Dairy and Veterinary Sciences, College 

of Agriculture, to Discontinue the Dairy Herdsman Program 
 
    Trustees received a proposal from the Department of Animal, Dairy and  
    Veterinary Sciences, College of Agriculture, to discontinue the Dairy Herdsman  
    Program (Appendix K), for their consideration. 
 
    Vice President Cockett stated that the Dairy Herdsman program was a one year  
    course of study, certificate program.  Enrollment in the Dairy Herdsman Program  

   has decreased from 40 to 45 students during the 1980s and 1990s to  
   approximately 12 students per year.  Because of low enrollment, it is necessary to  
   discontinue the program. 

 
    Action: Trustee Foley moved approval of Resolution 11-1-9 the proposal from the  
    Department of Animal, Dairy and Veterinary Sciences, College of Agriculture, to  
    discontinue the Dairy Herdsman Program (Appendix K).  Trustee Shipley  
    seconded the motion, and the voting was unanimous in the affirmative. 
 

D. Proposal from the Department of Economics and Finance, Jon M. Huntsman 
School of Business, to Offer a Master of Financial Economics, Effective Fall 
2011 

 
    Trustees were given a proposal from the Department of Economics and Finance,  
    Jon M. Huntsman School of Business, to offer a Master of Financial Economics,  
    effective Fall 2011 (Appendix L), for their consideration. 
 
    Dean Anderson stated that the proposed master’s degree of Financial Economics  

is designed to capitalize on student demand for a terminal master’s degree  
focused on finance.  He said this proposal fits the strategy for creating distinction  
in Finance Economics and quantitative methodology as recommended by Jon  

    Huntsman.   
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    Tyler Bowles, Head of the Department of Economics and Finance, said this  
    proposal has been under consideration for two years.  The department has the  
    faculty expertise necessary, and there is a demand for the degree.    
 
    Action: Trustee Shipley moved approval of Resolution 11-1-10 the proposal from  
    the Department of Economics and Finance, Jon M. Huntsman School of Business,  
    to offer a Master of Financial Economics, effective Fall 2011 (Appendix L).   
    Trustee Foley seconded the motion.  The voting was unanimous in the  
    affirmative. 
 

E. Proposal from the School of Teacher Education and Leadership, Emma Eccles 
Jones College of Education and Human Services, to Consolidate and Change the 
Name of the Education Specialist Degrees to Education Specialist in Curriculum 
and Instruction 

 
Trustees received the proposal from the School of Teacher Education and 
Leadership, Emma Eccles Jones College of Education and Human Services, to 
consolidate and change the name of the Education Specialist degrees to 
Education Specialist in Curriculum and Instruction (Appendix M), for their 
consideration. 

 
Dean Foley indicated that the proposal is to eliminate two degree titles – 
Educational Specialist in Elementary Education and Educational Specialist in 
Secondary Education – and change the title to Education Specialist in 
Curriculum and Instruction.  

 
Dean Foley stated that the Emma Eccles Jones College of Education and Human 
Services is in the top 2% in all colleges of education.  Last year it was fourth in 
the nation among colleges of education receiving external funding – $32 million 
– and will receive even more this year.  Trustee Foxley said that every teacher in 
the Emma Eccles Jones College of Education and Human Services should, on the 
first and last day of class, emphasize to the students that they should be proud of 
the exceptional college they attend.   

 
Action: Trustee Foxley moved approval of Resolution 11-1-11 the proposal from 
the School of Teacher Education and Leadership, Emma Eccles Jones College of 
Education and Human Services, to consolidate and change the name of the 
Education Specialist degrees to Education Specialist in Curriculum and 
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Instruction (Appendix M), and Vice Chair Jibson seconded the motion.  The 
voting was unanimous in the affirmative. 

 
F. Proposal from the Department of Health, Physical Education and Recreation 

(HPER), Emma Eccles Jones College of Education and Human Services, to 
Change the Name of the Bachelor of Science (BS) Health Education Specialist 
Degree to Health Education and Promotion 

 
Trustees received the proposal from the Department of Health, Physical 
Education and Recreation (HPER), Emma Eccles Jones College of Education 
and Human Services, to change the name of the Bachelor of Science (BS) Health 
Education Specialist degree to Health Education and Promotion (Appendix N), 
for their consideration. 

 
Dennis Dolny, Head of the Department of Health, Physical Education and   
Recreation, indicated support for the proposal to change the name of the Health 
Education Specialist Degree to Health Education and Promotion.  The health 
education profession has grown significantly and professionals are involved in 
both health promotional and health educational pursuits.  This is a more 
descriptive term for the profession. 

 
Action: Trustee Watterson moved approval of Resolution 11-1-12 the proposal 
from the Department of Health, Physical Education and Recreation (HPER), 
Emma Eccles Jones College of Education and Human Services, to change the 
name of the Bachelor of Science (BS) Health Education Specialist degree to 
Health Education and Promotion (Appendix N).  Trustee Binns seconded the 
motion, and the voting was unanimous in the affirmative. 

 
G. Program Review for the College of Engineering 

 
Trustees were given material concerning the Program Review for the College of 
Engineering (Appendix O) for their consideration. 

 
Dean Hinton reported that the accreditation review performed in 2009 by ABET, 
Inc. Engineering Accreditation Committee (EAC), is one of the best 
accreditation visits ever for the College of Engineering.  Of the six engineering 
programs reviewed, five passed without any weaknesses.  Biological 
Engineering was accredited to September 30, 2011, but the concerns about the 
program have been addressed, and the date will be extended to a six-year 
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accreditation.     
                  

Dean Hinton expressed appreciation to Christine Hailey, Senior Associate Dean 
of the College of Engineering, for her work in preparing for the accreditation 
visit. 

 
Vice Chair Jibson commended Dean Hinton, his staff, and the College of 
Engineering for the successful accreditation visit. 

 
Action: Vice Chair Jibson moved approval of Resolution 11-1-13 the program 
review for the College of Engineering (Appendix O), and Trustee Binns 
seconded the motion.  The voting was unanimous in the affirmative. 
 

H. Athletics Competitive/Practice Facility (FY2011-12 Non-State Funded Capital 
Development Priority) 

 
Trustees received material concerning the Athletics Competitive/Practice Facility 
(FY2011-12 Non-State Funded Capital Development Priority) (Appendix P), for 
their consideration. 

 
Vice President Cowley stated that the proposed Athletics building will be used as 
a practice facility for basketball and volleyball.  If approved by the USU Trustees 
and the Board of Regents, it will be added to the non-state funded Capital 
Development Priority List for FY 2011-2012 and go to the Legislature for 
approval.  Athletics would then pursue fund-raising activities to provide private 
donations for the facility.  Vice President Cowley indicated that operation and 
maintenance funding for the eligible E & G space in the facility will be requested 
at the appropriate time.  

 
Action: Trustee Foley moved approval of Resolution 11-1-14 the Athletics 
Competitive/Practice Facility (FY2011-12 Non-State Funded Capital 
Development Priority) (Appendix P).  Vice Chair Jibson seconded the motion, 
and the voting was unanimous in the affirmative. 

                 
  I.  Honorary Degrees and Commencement Speaker for 2011 
          

Trustees were given the proposal concerning the Honorary Degrees and 
Commencement Speaker for 2011 (Appendix Q) for their consideration. 

 
Chair Pierce-Moore indicated that approval of the Resolution will allow 
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administration to contact the selected individuals to determine availability and 
acceptance before the names are made public.  

 
Action: Vice Chair Jibson moved approval of Resolution 11-1-15 the Honorary 
Degrees and Commencement Speaker for 2011 (Appendix Q), and Trustee Binns 
seconded the motion.  The voting was unanimous in the affirmative. 
 
 

The Regular Meeting adjourned at 2:10 p.m. 
                 
 
            
 
 
___________________________________      __________________________________ 
Suzanne Pierce-Moore, Chairman                             Sydney M. Peterson, Secretary 
             (Minutes Taken by Mira G. Thatcher) 
 
 
 
________________________________                           
Date Approved      
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 18 March 2011   

 
 
 
 
 ITEM FOR ACTION 
 
 
RE: Faculty and Staff Adjustments 
 

The attached faculty and staff adjustments are submitted for the Trustees consideration.  
They have received the appropriate administrative review and approval. 

 
 
 
 EXECUTIVE SUMMARY 
 
The faculty and staff adjustments include eight (8) changes in title or assignment; and four (4) 
new appointments. 
 
 
 
 RECOMMENDATION 
 
The President and Provost recommend that the Board of Trustees approve the attached faculty 
and staff adjustments. 
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RESOLUTION 
 UTAH STATE UNIVERSITY 
 BOARD OF TRUSTEES 

 
 
WHEREAS, The President and the Provost recommend that the Board of Trustees approve 
eight (8) changes in title or assignment; and four (4) new appointments; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approve the 
recommendation of the faculty and staff adjustments. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                                                                               
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
                                                  
Date 
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18 March 2011 
 

Faculty and Staff Adjustments 
 

 
a. Change in Title or Assignment 
 
 

Office of the President 
 
F. Ross Peterson, Vice President for University Advancement, to become Special Assistant 
to the President, effective 01 April, 2011.  Salary to be $175,000/12-month/.5 FTE. 
 
Annette Herman Harder, Executive Director of the USU Swaner Preserve and EcoCenter, to 
be Chief Operating Officer for University Advancement, effective 01 March 2011.  Change in 
salary to $135,000/12-month. 
 
 
Office of the Vice President for Business and Finance 
 
Eric Hawley, Associate Vice President for Information Technology, to be Chief Information 
Officer and Associate Vice President for Information Technology, effective 01 July 2011.  
Change in salary to $160,000/12-month. 
 
 
Office of the Executive Vice President and Provost 
 
Jonathan Paulding, Director of Development, College of Natural Resources, to be Executive 
Director of the USU Swaner Preserve and EcoCenter, effective 15 March 2011, replacing 
Annette Herman Harder.  No change in salary. 
 
 
School of Graduate Studies 
 
Shelley L. Knudsen Lindauer, Associate Dean, School of Graduate Studies, and Associate 
Department Head and Professor, Department of Family, Consumer and Human 
Development,  Emma Eccles Jones College of Education and Human Services, to be 
Associate Dean, School of Graduate Studies, effective 01 July 2011. Change in salary to 
$120,000/12-month. 
 
 
USU-CEU * 
 
M. Scott Henrie, Associate Professor, Department of Sociology, Social Work and 
Anthropology, College of Humanities and Social Sciences, to also be Associate Vice 
Chancellor of Liberal Arts, effective 01 January 2011.  Change in salary to $90,000/12-
month. 
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Melanie A. Nelson, Associate Professor, Department of Mathematics and Statistics, College 
of Science, to also be Associate Vice Chancellor of Science, effective 01 January 2011.  
Change in salary to $90,000/12-month. 
 
 
Lori Brassaw, Assistant Librarian, to also be Director of Library, USU-CEU, Price, effective 
01 January 2011.  Change in salary to $90,000/12-month. 
 
*  (Please see USU-CEU Administrative Organization Chart attached.) 
 
 

b. New Appointment 
 

 
Jon M. Huntsman School of Business 
 
James H. Davis, Professor with tenure and Head, Department of Management, Jon M. 
Huntsman School of Business, effective 01 July 2011, replacing Clifford Skousen.  B.A. 
Brigham Young University, 1978; M.Ed. Brigham Young University, 1980; M.B.A. Idaho 
State University, 1986; Ph.D. University of Iowa, 1991.  Salary to be $180,000/11-month. 
 
 
Emma Eccles Jones College of Education and Human Services 
 
Sylvia Munson, Professor with tenure, Beverley Taylor Sorenson Endowed Chair of Arts 
Education, Emma Eccles Jones College of Education and Human Services, effective 15 
August 2011. B.A. St. Olaf College, 1973; M.S. University of Illinois at Urbana-Champaign, 
1977; Ed.D. University of Illinois at Urbana-Champaign, 1986.  Salary to be $100,000/9-
month. 
 
 
College of Humanities and Social Sciences 
 
Victor Hogstrom, General Manager, Utah Public Radio, College of Humanities and Social 
Sciences, effective 17 January, 2011, replacing Cathy Ives.  Salary to be $70,000/12-month. 
 
 
College of Natural Resources 
 
Juan Villalba, to be Associate Professor with tenure, Department of Wildland Resources, 
College of Natural Resources, effective 01 July 2011.  B.S. National Southern University, 
Argentina, 1985; M.S. National Southern University, Argentina, 1991; Ph.D. Utah State 
University, 1996. 
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18 March 2011 
 

 ITEM FOR ACTION 

 
 
RE: Certificate of Treasurer for November 2010 
 

The attached Certificate of Treasurer for November 2010 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 

EXECUTIVE SUMMARY 

 
The State Appropriated Funds budget at 30 November 2010 totaled $271,355,459, up 
$21,770,431 (8.72%) over the same 2009-2010 period.  The year-to-date state appropriated funds 
expenditures totaled $104,798,110, up $12,081,741 (13.03%) over the same 2009-2010 period 
and represented 39% of the total budget.  The percent of budget expended, 39%, was 3% less 
than would be expected to be spent on a strict time of budget year expired basis. 
 
Total expenditures for all funds totaled $255,252,380, up $24,201,220 (10.47%) over the same 
2009-2010 period. 
 
 
 RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Certificate of Treasurer for November 2010. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 
 
WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those 
expenditures listed on the attached Certificate of Treasurer; and 
 
WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and 
approved for payment by the USU Controller's Office, Purchasing Department, and other 
departments; and 
 

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance 
with the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief that all 
expenditures listed on the attached Certificate of Treasurer were legitimate claims against Utah 
State University and funds were available for payment of said claims; and 
 
WHEREAS, Vice President Cowley requests approval of the listed expenditures by fund for the 
period 1 July 2010 to 30 November 2010 on the attached Certificate of Treasurer; and 
 
WHEREAS, The President of Utah State University has reviewed the attached Certificate of 
Treasurer and recommends its approval of those expenditures listed thereon by the Utah State 
University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the expenditures listed on the attached Certificate of Treasurer; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Certificate of Treasurer as presented and ratifies the expenditures listed on said 
Certificate of Treasurer for November 2010. 
 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
 
___________________ 
Date 
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18 March 2011 
 

 ITEM FOR ACTION 

 
 
RE: Certificate of Treasurer for December 2010 
 

The attached Certificate of Treasurer for December 2010 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 

EXECUTIVE SUMMARY 

 
The State Appropriated Funds budget at 31 December 2010 totaled $271,390,459, up 
$21,805,431 (8.74%) over the same 2009-2010 period.  The year-to-date state appropriated funds 
expenditures totaled $125,149,448, up $15,307,487 (13.94%) over the same 2009-2010 period 
and represented 46% of the total budget.  The percent of budget expended, 46%, was 4% less 
than would be expected to be spent on a strict time of budget year expired basis. 
 
Total expenditures for all funds totaled $303,723,222, up $29,563,206 (10.78%) over the same 
2009-2010 period. 
 
 
 RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Certificate of Treasurer for December 2010. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 
 
WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those 
expenditures listed on the attached Certificate of Treasurer; and 
 
WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and 
approved for payment by the USU Controller's Office, Purchasing Department, and other 
departments; and 
 

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance 
with the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief that all 
expenditures listed on the attached Certificate of Treasurer were legitimate claims against Utah 
State University and funds were available for payment of said claims; and 
 
WHEREAS, Vice President Cowley requests approval of the listed expenditures by fund for the 
period 1 July 2010 to 31 December 2010 on the attached Certificate of Treasurer; and 
 
WHEREAS, The President of Utah State University has reviewed the attached Certificate of 
Treasurer and recommends its approval of those expenditures listed thereon by the Utah State 
University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the expenditures listed on the attached Certificate of Treasurer; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Certificate of Treasurer as presented and ratifies the expenditures listed on said 
Certificate of Treasurer for December 2010. 
 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
 
___________________ 
Date 
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 18 March 2011 
 

 ITEM FOR ACTION 

 
 
RE: Certificate of Treasurer for January 2011 
 

The attached Certificate of Treasurer for January 2011 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 

EXECUTIVE SUMMARY 

 
The State Appropriated Funds budget at 31 January 2011 totaled $271,479,859, up $21,894,831 
(8.77%) over the same 2009-2010 period.  The year-to-date state appropriated funds 
expenditures totaled $145,484,239, up $17,028,574 (13.26%) over the same 2009-2010 period 
and represented 54% of the total budget.  The percent of budget expended, 54%, was 4% less 
than would be expected to be spent on a strict time of budget year expired basis. 
 
Total expenditures for all funds totaled $369,727,028, up $38,239,995 (11.54%) over the same 
2009-2010 period. 
 
 
 RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Certificate of Treasurer for January 2011. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 
 
WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those 
expenditures listed on the attached Certificate of Treasurer; and 
 
WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and 
approved for payment by the USU Controller's Office, Purchasing Department, and other 
departments; and 
 

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance 
with the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief that all 
expenditures listed on the attached Certificate of Treasurer were legitimate claims against Utah 
State University and funds were available for payment of said claims; and 
 
WHEREAS, Vice President Cowley requests approval of the listed expenditures by fund for the 
period 1 July 2010 to 31 January 2011 on the attached Certificate of Treasurer; and 
 
WHEREAS, The President of Utah State University has reviewed the attached Certificate of 
Treasurer and recommends its approval of those expenditures listed thereon by the Utah State 
University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the expenditures listed on the attached Certificate of Treasurer: 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Certificate of Treasurer as presented and ratifies the expenditures listed on said 
Certificate of Treasurer for January 2011. 
 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
 
___________________ 
Date 
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 18 March 2011 
 

 ITEM FOR ACTION 
 
RE: Report of Investments for November 2010 
 

The attached Report of Investments for November 2010 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 
 EXECUTIVE SUMMARY 

 
This set of investment reports presents investment activity for November 2010 and comparative 
year-to-date totals for FY 2010-2011 and FY 2009-2010. 
 
CASH MANAGEMENT INVESTMENT POOL 
 
The average daily fair value invested during November 2010 was $249,883,533, down 
$8,609,570 from October 2010.  Total investment income was $47,694, down $270,742 from 
October 2010, reflecting the decrease in the amount available for investing and a decrease in 
total investment return.  The annualized total investment return was .23%, down 1.20% from 
October 2010. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$245,663,921, up $28,293,500 (13.02%) over FY 2009-2010.  Total interest income for FY 
2010-2011 amounted to $3,975,328, down $199,565 (4.78%) from FY 2009-2010, reflecting an 
increase in the amount available for investing and a decrease in interest rates. 
 
The total amount invested at 30 November 2010 was $250,465,904, up $30,742,903 (13.99%) 
over 30 November 2009.   
 
ENDOWMENT POOL 
 
The average daily fair value invested during November 2010 was $90,832,267, up $2,647,092 
over October 2010.  Interest and dividend income of $179,186 plus net realized gains of $4,178 
totaled $183,364 in realized income for the month. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$85,423,506, up $11,235,151 (15.14%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $990,471, up $198,174 (25.01%) over FY 2009-2010.  This increase resulted from 
$196,730 more in interest and dividends and $1,444 more net realized gains during FY 2010-
2011. The total amount invested at 30 November 2010 was $90,914,128, up $13,178,265 
(16.95%) over 30 November 2009.   
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OTHER INVESTMENTS 
 
The average daily fair value invested during November 2010 was $16,334,716, down $1,421,256 
from October 2010.  Interest and dividend income of $34,451 plus net realized gains of $3,397 
totaled $37,848 in realized income for the month.  
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$18,742,588, up $16,778,280 (854.16%) over FY 2009-2010.  Total realized income for FY 
2010-2011 was $1,027,800, up $1,020,549 (14,074.60%) over FY 2009-2010.  This increase 
resulted from $180,331 more in interest and dividend income and $840,218 more in net realized 
gains during FY 2010-2011. 
 
The total amount invested at 30 November 2010 was $16,292,357, up $14,277,288 (708.53%) 
over 30 November 2009.   
 
ENDOWMENT TRUSTS 
 
The average daily fair value invested during November 2010 was $6,721,770 down $62,253 
from October 2010.  Interest and dividend income totaled $14,616 in realized income for the 
month. 
  
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$5,566,728, up $1,317,825 (31.02%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $149,942, down $89,300 (37.33%) from FY 2009-2010.  This decrease resulted from 
$21,387 more interest and dividend income and $110,687 less net realized gains during FY 
2010-2011. 
 
The total amount invested at 30 November 2010 was $6,669,080, up $2,112,756 (46.37%) over 
30 November 2009.   
 
PLANT FUND TRUSTS 
 
The average daily fair value invested during November 2010 was $4,730,335, up $1,399,215 
over October 2010.  Interest income totaled $9,042 in realized income for the month.   
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$5,854,909, down $16,009,737 (73.22%) from FY 2009-2010.  Total realized income for FY 
2010-2011 was $45,165, down $12,300 (21.40%) from FY 2009-2010.  This decrease reflects 
the decreased amount available for investing and an increase in the rate of return. 
 
The total amount invested at 30 November 2010 was $6,816,582, down $15,936,709 (70.04%) 
from 30 November 2009. 
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SUMMARY OF INVESTMENT TRANSACTIONS 
 
The University’s average daily fair value invested for the month of November 2010 was 
$368,502,621. Purchases totaled $35,863,757 and sales totaled $40,125,331. From this activity 
the University realized net gains of $7,575 and earnings of $1,032,105. 
 

RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Report of Investments for November 2010. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

 BOARD OF TRUSTEES 
 
WHEREAS, The attached Report of Investments containing authorized transactions, 
documentation, and supporting papers has been filed for review by the Board of Trustees 
pertaining to the investment activities; and 
 
WHEREAS, The investment transactions listed on the attached Report of Investments have been 
approved by the USU Controller’s Office; and 
 
WHEREAS, The investment activities listed on the attached Report of Investments are in 
accordance with the Utah State Money Management Act, the rules of the Utah State Money 
Management Council, the Utah State Uniform Prudent Management of Institutional Funds Act, 
and the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief all 
investment transactions listed on the attached Report of Investments were made in accordance 
with the guidelines, rules, and laws; and 
 
WHEREAS, Vice President Cowley requests approval of the attached Report of Investments for 
the period 1 November 2010 to 30 November 2010 and comparative year-to-date totals for the 
periods 1 July 2010 to 30 November 2010 and 1 July 2009 to 30 November 2009; and 
 
WHEREAS, The President of Utah State University has reviewed the attached report and 
recommends its approval by the Utah State University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the investment transactions listed on the attached Report of Investments for the 
period 1 November 2010 to 30 November 2010 and comparative year-to-date totals for the 
periods 1 July 2010 to 30 November 2010 and 1 July 2009 to 30 November 2009; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Report of Investments as presented and ratifies the transactions listed on said Report of 
Investments for November 2010. 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
__________________________________ 
Date 
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 18 March 2011 
 

 ITEM FOR ACTION 
 
RE: Report of Investments for December 2010 
 

The attached Report of Investments for December 2010 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 
 EXECUTIVE SUMMARY 

 
This set of investment reports presents investment activity for December 2010 and comparative 
year-to-date totals for FY 2010-2011 and FY 2009-2010; investment portfolios at 31 December                   
2010; and Summary of Total Investment Returns for the Quarter Ended 31 December 2010 and 
year-to-date 1 July 2010 to 31 December 2010. 
 
CASH MANAGEMENT INVESTMENT POOL 
 
The average daily fair value invested during December 2010 was $242,175,845, down 
$7,707,688 from November 2010.  Total investment loss was $3,034,864, up $3,082,558 from 
November 2010, reflecting the decrease in the amount available for investing and a decrease in 
total investment return.  The annualized total investment return was -14.55%, down 14.78% from 
November 2010. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$245,082,575, up $27,119,124 (12.44%) over FY 2009-2010.  Total interest income for FY 
2010-2011 amounted to $4,829,606, down $95,938 (1.95%) from FY 2009-2010, reflecting an 
increase in the amount available for investing and a decrease in interest rates. 
 
The total amount invested at 31 December 2010 was $255,569,762, up $23,790,083 (10.26%) 
over 31 December 2009.  Unrealized losses at 31 December 2010 were $4,473,438. 
 
ENDOWMENT POOL 
 
The average daily fair value invested during December 2010 was $92,445,911, up $1,613,644 
over November 2010.  Interest and dividend income of $511,984 plus net realized gains of 
$4,499 totaled $516,483 in realized income for the month. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$86,593,907, up $11,741,411 (15.69%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $1,506,954, up $301,783 (25.04%) from FY 2009-2010.  This increase resulted from 
$300,277 more in interest and dividends and $1,506 more net realized gains during FY 2010-
2011. 
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The total amount invested at 31 December 2010 was $93,977,694, up $15,367,159 (19.55%) 
over 31 December 2009.  Unrealized gains at 31 December 2010 were $15,484,252. 
 
OTHER INVESTMENTS 
 
The average daily fair value invested during December 2010 was $16,549,508, up $214,792 over 
November 2010.  Interest and dividend income of $35,569 minus net realized losses of $51,857 
totaled $16,288 in realized loss for the month.  
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$18,377,074, up $16,374,490 (817.67%) over FY 2009-2010.  Total realized income for FY 
2010-2011 was $1,011,512, up $1,000,552 (9,129.12%) over FY 2009-2010.  This increase 
resulted from $209,377 more in interest and dividend income and $791,175 more in net realized 
gains during FY 2010-2011. 
 
The total amount invested at 31 December 2010 was $16,806,658, up $14,433,804 (608.29%) 
over 31 December 2009.  Unrealized gains at 31 December 2010 were $5,388,737. 
 
ENDOWMENT TRUSTS 
 
The average daily fair value invested during December 2010 was $6,840,179 up $118,409 over 
November 2010.  Interest and dividend income totaled $74,956 in realized income for the month. 
  
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$5,778,970, up $1,476,843 (34.33%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $224,898, down $26,706 (10.61%) from FY 2009-2010.  This decrease resulted from 
$83,981 more interest and dividend income and $110,687 less net realized gains during FY 
2010-2011. 
 
The total amount invested at 31 December 2010 was $7,011,277, up $2,431,110 (53.08%) over 
31 December 2009.  Unrealized gains at 31 December 2010 were $414,033. 
 
PLANT FUND TRUSTS 
 
The average daily fair value invested during December 2010 was $2,461,382, down $2,268,953 
from November 2010.  Interest income totaled $9,047 in realized income for the month.   
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$5,289,321, down $15,928,236 (75.07%) from FY 2009-2010.  Total realized income for FY 
2010-2011 was $54,212, down $12,921 (19.25%) from FY 2009-2010.  This decrease reflects 
the decreased amount available for investing and an increase in the rate of return. 
 
The total amount invested at 31 December 2010 was $2,440,330, down $15,172,347 (86.14%) 
from 31 December 2009. Unrealized gains at 31 December 2010 were $15,562. 
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SUMMARY OF INVESTMENT TRANSACTIONS 
 
The University’s average daily fair value invested for the month of December 2010 was 
$360,472,825. Purchases totaled $29,082,769 and sales totaled $23,668,737. From this activity 
the University realized net losses of $47,358 and earnings of $1,485,834. 
 
SUMMARY OF TOTAL INVESTMENT RETURNS 
 
The Endowment Pool composite benchmark is established based on the asset allocation of the 
Endowment Pool.  At 31 December 2010 the Endowment Pool asset allocation was 27.72% cash, 
12.34% fixed income, 59.94% equities.  The benchmarks used include the Utah State Public 
Treasurer’s Investment Fund, Barclay’s Capital U.S. Aggregate Bond Index, and the S&P 500 
Index. The composite benchmark for the Endowment Pool at 31 December 2010 was 22.07% 
 
The Endowment Pool fiscal year-to-date annualized rate of return including market fluctuations 
was 24.99% at 31 December 2010.  The Endowment Pool outperformed its benchmark by 292bp 
year-to-date at 31 December 2010. 
 
The Cash Management Investment Pool fiscal year-to-date annualized rate of return including 
market fluctuations was -.44% at 31 December 2010. The benchmark for the Cash Management 
Investment Pool is the Utah Public Treasurer’s Investment Fund (PTIF).  The PTIF fiscal year-
to-date annualized rate of return was .53% at 31 December 2010. The Cash Management 
Investment Pool underperformed its benchmark by 97bp year-to-date at 31 December 2010. 
 
ENDOWMENT FUNDS 
The fair value of invested endowment funds at 31 December 2010 was $211.6 million, up $12.2 
million (6.12%) over 30 September 2010.  This increase includes the change in fair value, and 
new gifts received through 31 December 2010. 
 
Year-to-date, the endowment funds have increased $41.0 million (24.03%) from 30 June 2010. 
 
Endowment funds are currently invested 32.31% in the Endowment Pool, 56.52% in the Cash 
Management Investment Pool, 3.31% in the various Endowment Trusts and 7.86% in Other 
Investments. 
 

RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Report of Investments for December 2010. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

 BOARD OF TRUSTEES 
 
WHEREAS, The attached Report of Investments containing authorized transactions, 
documentation, and supporting papers has been filed for review by the Board of Trustees 
pertaining to the investment activities; and 
 
WHEREAS, The investment transactions listed on the attached Report of Investments have been 
approved by the USU Controller’s Office; and 
 
WHEREAS, The investment activities listed on the attached Report of Investments are in 
accordance with the Utah State Money Management Act, the rules of the Utah State Money 
Management Council, the Utah State Uniform Prudent Management of Institutional Funds Act, 
and the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief all 
investment transactions listed on the attached Report of Investments were made in accordance 
with the guidelines, rules, and laws; and 
 
WHEREAS, Vice President Cowley requests approval of the attached Report of Investments for 
the period 1 December 2010 to 31 December 2010 and comparative year-to-date totals for the 
periods 1 July 2010 to 31 December 2010 and 1 July 2009 to 31 December 2009, and the 
investment portfolios at 31 December 2010; and 
 
WHEREAS, The President of Utah State University has reviewed the attached report and 
recommends its approval by the Utah State University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the investment transactions listed on the attached Report of Investments for the 
period 1 December 2010 to 31 December 2010 and comparative year-to-date totals for the 
periods 1 July 2010 to 31 December 2010 and 1 July 2009 to 31 December 2009 and the 
investment portfolios at 31 December 2010; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Report of Investments as presented and ratifies the transactions listed on said Report of 
Investments for December 2010. 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
__________________________________ 
Date 
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 18 March 2011 
 

 ITEM FOR ACTION 
 
RE: Report of Investments for January 2011 
 

The attached Report of Investments for January 2011 is submitted for the Trustees 
consideration.  It has received the appropriate administrative review and approval. 

 
 
 EXECUTIVE SUMMARY 

 
This set of investment reports presents investment activity for January 2011 and comparative 
year-to-date totals for FY 2010-2011 and FY 2009-2010. 
 
CASH MANAGEMENT INVESTMENT POOL 
 
The average daily fair value invested during January 2011 was $272,398,039, up $30,222,194 
over December 2010.  Total investment income was $233,635, up $3,268,499 over December 
2010, reflecting the increase in the amount available for investing and an increase in total 
investment return.  The annualized total investment return was 1.00%, up 15.55% over 
December 2010. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$248,984,784, up $26,618,754 (11.97%) over FY 2009-2010.  Total interest income for FY 
2010-2011 amounted to $5,718,250, up $76,778 (1.36%) over FY 2009-2010, reflecting an 
increase in the amount available for investing and an increase in interest rates. 
 
The total amount invested at 31 January 2011 was $278,914,753, up $17,695,424 (6.77%) over 
31 January 2010.   
 
ENDOWMENT POOL 
 
The average daily fair value invested during January 2011 was $95,745,908, up $3,299,997 over 
December 2010.  Interest and dividend income of $210,641 plus net realized gains of $4,533 
totaled $215,174 in realized income for the month. 
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$87,901,335, up $12,312,799 (16.29%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $1,722,128, up $356,587 (26.11%) over FY 2009-2010.  This increase resulted from 
$354,848 more in interest and dividends and $1,739 more net realized gains during FY 2010-
2011.  
 
The total amount invested at 31 January 2011 was $97,514,121, up $16,115,097 (19.80%) over 
31 January 2010.   
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OTHER INVESTMENTS 
 
The average daily fair value invested during January 2011 was $16,865,490, up $315,982 over 
December 2010.  Interest and dividend income of $32,579 plus net realized gains of $540 totaled 
$33,119 in realized income for the month.  
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$18,161,134, up $16,132,077 (795.05%) over FY 2009-2010.  Total realized income for FY 
2010-2011 was $1,044,631, up $1,027,587 (6029.02%) over FY 2009-2010.  This increase 
resulted from $240,671 more in interest and dividend income and $786,916 more in net realized 
gains during FY 2010-2011. 
 
The total amount invested at 31 January 2011 was $16,924,322, up $14,921,388 (744.98%) over 
31 January 2010.   
 
ENDOWMENT TRUSTS 
 
The average daily fair value invested during January 2011 was $7,018,745 up $178,566 over 
December 2010.  Interest and dividend income of $33,977 plus net realized gains of $70,918 
totaled $104,895 in realized income for the month. 
  
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$5,956,081, up $1,617,460 (37.28%) over FY 2009-2010.  Total realized income for FY 2010-
2011 was $329,793, up $64,144 (24.15%) over FY 2009-2010.  This increase resulted from 
$103,913 more interest and dividend income and $39,769 less net realized gains during FY 
2010-2011. 
 
The total amount invested at 31 January 2011 was $7,026,213, up $2,491,208 (54.93%) over 31 
January 2010.   
 
PLANT FUND TRUSTS 
 
The average daily fair value invested during January 2011 was $2,417,931, down $43,451 from 
December 2010.  Interest income totaled $8,736 in realized income for the month.   
 
Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 
$4,879,122, down $15,807,900 (76.41%) from FY 2009-2010.  Total realized income for FY 
2010-2011 was $62,948, down $13,519 (17.68%) from FY 2009-2010.  This decrease reflects 
the decreased amount available for investing and an increase in the rate of return. 
 
The total amount invested at 31 January 2011 was $2,248,029, down $14,474,875 (86.56%) from 
31 January 2010. 
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SUMMARY OF INVESTMENT TRANSACTIONS 
 
The University’s average daily fair value invested for the month of January 2011 was 
$394,446,113. Purchases totaled $34,777,997 and sales totaled $8,545,396. From this activity the 
University realized net gains of $75,991 and earnings of $1,174,577. 
 

RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the Board of 
Trustees approve the Report of Investments for January 2011. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

 BOARD OF TRUSTEES 
 
WHEREAS, The attached Report of Investments containing authorized transactions, 
documentation, and supporting papers has been filed for review by the Board of Trustees 
pertaining to the investment activities; and 
 
WHEREAS, The investment transactions listed on the attached Report of Investments have been 
approved by the USU Controller’s Office; and 
 
WHEREAS, The investment activities listed on the attached Report of Investments are in 
accordance with the Utah State Money Management Act, the rules of the Utah State Money 
Management Council, the Utah State Uniform Prudent Management of Institutional Funds Act, 
and the laws and rules of Utah State University and the State of Utah; and 
 
WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 
President for Business and Finance, has certified to the best of his knowledge and belief all 
investment transactions listed on the attached Report of Investments were made in accordance 
with the guidelines, rules, and laws; and 
 
WHEREAS, Vice President Cowley requests approval of the attached Report of Investments for 
the period 1 January 2011 to 31 January 2011 and comparative year-to-date totals for the periods 
1 July 2010 to 31 January 2011 and 1 July 2009 to 31 January 2010; and 
 
WHEREAS, The President of Utah State University has reviewed the attached report and 
recommends its approval by the Utah State University Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 
authorization of the investment transactions listed on the attached Report of Investments for the 
period 1 January 2011 to 31 January 2011 and comparative year-to-date totals for the periods 
1 July 2010 to 31 January 2011 and 1 July 2009 to 31 January 2010: 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
attached Report of Investments as presented and ratifies the transactions listed on said Report of 
Investments for January 2011. 
 
 
===================================================================== 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
__________________________________ 
Date 
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18 March 2011 
 

ITEM FOR ACTION 
 
 
RE: Housing Review and Recommendation for 2011-12 
 

The attached information is submitted for the Trustees consideration.  It has received the 
appropriate administrative review and approval. 

 
 

EXECUTIVE SUMMARY 
 
Proposed Rates for 2011-12 
 
A five-year review of total housing costs within the various styles and types of units available.  
Proposed rental rates for 2011-12 are based on location, demand, and market research. The 
weighted average increase is 1.45% 

 
Occupancy Report 
 
A five-year report of occupancy of single student housing, family student housing, and mobile 
home park. 
 
Graphs 
 
A five-year rental rate comparison on various styles and types of units available on-campus. 

 
 

RECOMMENDATION 
 
The President and the Vice President for Business and Finance recommend that the Board of 
Trustees approve the 2011-12 housing rates.   

119



RESOLUTION 

UTAH STATE UNIVERSITY  

BOARD OF TRUSTEES 

 
WHEREAS, The Utah State University Housing rates expire at the end of the fiscal year  
2010-11; and 
 
WHEREAS, The President and the Vice President for Business and Finance have reviewed the 
proposed housing rates for fiscal year 2011-12 and recommend approval to the Board of 
Trustees: 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
proposed 2011-12 housing rates as presented. 
 
 
 
RESOLUTION APPROVED BY BOARD OF TRUSTEES: 
 
 
________________________ 
Date 
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18 March 2011 
 
 

ITEM FOR ACTION 

 
 
RE: Review and Approval of the Athletic Department Agreed-Upon Procedures Report for the 

Year Ended June 30, 2010 
 

The external audit report for the Athletic Department is submitted to the Board of Trustees 
for consideration.  The audit report has received the appropriate administrative review and 
approval. 
 

 
EXECUTIVE SUMMARY 

 
Audits of University financial statements are conducted by various external agencies.  The State of 
Utah Auditor’s Office performed the audit of the Athletic Department based on the NCAA Agreed-
Upon Procedures for the Year Ended June 30, 2010. 
 
The report is titled the Athletic Department Agreed-Upon Procedures Report for the Year Ended 
June 30, 2010. 
 
This audit was discussed by the Board of Trustees Audit Committee on January 7, 2011. 
 
 

RECOMMENDATION 

 
The President, Vice President for Business and Finance, and the Audit Committee recommend that 
the Board of Trustees approve the Athletic Department Agreed-Upon Procedures Report for the 
Year Ended June 30, 2010.  

129



RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 
WHEREAS, An external audit of the Athletic Department based on NCAA agreed-upon procedures 
for the Year Ended June 30, 2010, has been conducted by the State of Utah Auditor’s office; and 
 
WHEREAS, A meeting of the Utah State University Board of Trustees Audit Committee was held 
on January 7, 2011 for the purpose of reviewing the external audit report; and 
 
WHEREAS, The following individuals are members of the Utah State University Board of Trustees 
Audit Committee: David Cook, Chairman; Robert Foley; Ronald Jibson; and 
 
WHEREAS, the President, Vice President for Business and Finance, and the Audit Committee 
recommend the Board of Trustees approve the Athletic Department Agreed-Upon Procedures Report 
for the Year Ended June 30, 2010: 
 
NOW, THEREFORE, BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
approves the Athletic Department Agreed-Upon Procedures Report for the Year Ended June 30, 
2010. 
 
 
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES 
 
___________________  
Date 
 
Members of the Audit Committee: 
David Cook, Chairman 
Robert Foley, Vice Chairman 
Ronald Jibson 
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March 18, 2011 
 

 

 

ITEM FOR ACTION 
 
 
RE:  Resolution that USU is an Excluded Parent 
 

The attached Resolution is submitted for the Trustees consideration. It has 
received the appropriate administrative approval. 

 
 
 
 EXECUTIVE SUMMARY 
 
Utah State University established a Managerial Group on 21 September 1959 to 
administer the classified contracts issued to Utah State University and the Utah State 
University Research Foundation. An exclusionary resolution was signed by the USU 
Board of Trustees dated September 7, 2001. Periodic updating of the exclusion is 
required by the U.S. government.  
 
 
 
 RECOMMENATION 
 
The USU Research Foundation Board Chairman recommends that the USU Board of 
Trustees approve the attached resolution that the USU Board of Trustees is excluded 
from access to classified information in the custody of USU Research Foundation. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



150 

 

 
 

RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES  
 

WHEREAS, Utah State University, its officers and directors, as such, shall not require and 

shall not have access to classified information in the custody of Utah State University 

Research Foundation 1695 N. Research Park Way, a subsidiary corporation, and further that 

Utah State University Research Foundation, has been delegated full authority to act 

completely independent of Utah State University in all matters which involve or relate to the 

Utah State University Research Foundation responsibility to safeguard classified information.  

 

NOW, THEREFORE, BE IT RESOLVED that this action of the Board of Trustees of Utah 

State University is taken for the purpose of exempting Utah State University from the 

necessity of a Facility Security conformity with the DoD 5220.22-M "National Industrial 

Security Program
'Ii 

Operating Manual."  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
______________________________________________________________________
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES 
 
 
 
_________________________ 

Date 
 
                                                            



Key Management Personnel List 
Utah State University   (FCL 4B969) (February 2011) 

 

 
LAST NAME, FIRST 

NAME, MIDDLE INITIAL 
 

POSITION/TITLE 

 
SOCIAL SECURITY 

NUMBER 
 

DATE/PLACE OF BIRTH 

 
PRESENT 

CITIZENSHIP 

 
SECURITY 

CLEARANCE 
STATUS 

 
MANAGERIAL GROUP, Excluded Parent 

 
ALBRECHT, Stan 

 
President 

 
 

 
 

 
 USA 

 
None 

PIERCE-MOORE, Suzanne Chair, Board of Trustees    USA None 

 
BAXTER. Jordan L. 

 
Facility Security Officer 

 
 

 
 

 
 USA 

 

 
OFFICERS Excluded by Board Resolution 

 
MORALES, James 

 
Vice President, Student Services 

 
USA 

 
COCKETT, Noelle E. 

 
Vice President, Extension & Agriculture 

 
USA 

 
COWARD, Raymond T. 

 
Executive Vice President and Provost 

 
USA 

 
ALLEN, Rickey 

 
Controller 

 
USA 

 
COWLEY, David T. 

 
Vice President, Business & Finance 

 
USA 

 
JEPPESEN, M. K. 

 
Vice President, Information Technology 

 
USA 

 
MILLER, Brent C. 

 
Vice President, Research 

 
USA 

 
PETERSON, F. Ross 

 
Vice President, University Advancement 

 
USA 

 

 
BOARD OF TRUSTEES Excluded by Board Resolution 
 
BINNS, Ralph W. 

 
Member 

 
USA 

 
COOK, David P. 

 
Member 

 
USA 

 
FOLEY, Robert L. 

 
Member 

 
USA 

 
FOXLEY, Douglas S. 

 
Member 

 
USA 

 
JIBSON, Ronald W. 

 
Vice Chair 

 
USA 

 
JOHNSON, Susan D. 

 
Member 

 
USA 

 
PECZUH, Frank Jr. 

 
Member 

 
USA 

 
PIERCE-MOORE, Suzanne 

 
Chair 

 
USA 

 
SHIPLEY, Richard L. 

 
Member 

 
USA 

 
TOLSON, Tyler L. 

 
Member 

 
USA 

 
WATTERSON, Scott R. 

 
Member 

 
USA 

 
PETERSON, Sydney M. 

 
Secretary of the Board 

 
USA 

 



 

 
BOARD OF REGENTS Excluded by Board Resolution 
 
ATKIN, Jerry C. 

 
Member 

 
USA 

 
BEESLEY, Bonnie Jean 

 
Vice Chair 

 
USA 

 
BROWN, Brent L. 

 
Member 

 
USA 

 
BUSWELL, Keith 

 
Non-voting Member 

 
USA 

 
CAMPBELL, Daniel 

 
Member 

 
USA 

 
DAVIS, France A. 

 
Member 

 
USA 

 
EVANS, Jim T. 

 
Non-voting Member 

 
USA 

 
GARFF, Katharine B. 

 
Member 

 
USA 

 
HOLBROOK, Meghan 

 
Member 

 
USA 

 
JORDAN, David J. 

 
Chair 

 
USA 

 
KARRAS, Nolan E. 

 
Member USA 

MARQUARDT, Robert S. Member 
 
USA 

 
MURPHY, Carol 

 
Non-voting Member 

 
USA 

 
PITCHER, Jed H. 

 
Chair 

 
USA 

 
SMITH, David 

 
Student Regent 

 
USA 

 
SNOW, Marlon O. 

 
Member 

 
USA 

 
THEURER, Teresa L. 

 
Member 

 
USA 

 
ZENGER, John H. 

 
Member 

 
USA 

 
SEDERBURG, William A. 

 
Commissioner 

 
USA 

 

I certify that the above is a current and complete 
listing of all officers, directors, owners and executive 
personnel of this facility. 

Typed Name and Title of Certifying Official 

 
Jordan L. Baxter, FSO  

 

Date 
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18 March 2011 

ITEM FOR ACTION 

RE: A proposal to increase differential tuition for all upper division and graduate business 

courses in the Jon M. Huntsman School of Business. 

EXECUTIVE SUMMARY 

Beginning in the Academic Year 2011-2012, Utah State University (USU) seeks to increase 

differential tuition in the Jon M. Huntsman School of Business. This increase will be phased in 

over several years and will apply to all upper division and graduate business courses, apart from 

any overall changes in general tuition, and will apply to all students, resident and non-resident. 

The cost of hiring new business faculty has continued to escalate due to a relative shortage of 

new faculty compared to retiring faculty across the country. The Jon M. Huntsman School of 

Business will use the differential tuition to hire and enhance the salaries of key faculty and staff, 

and to provide for administrative infrastructure and educational initiatives, including 

international and entrepreneurship programs. The central scholarship budget will be made whole 

from differential tuition funds for students whose differential tuition is covered by central 

scholarships. The proposed differential tuition has been discussed with members of the College 

of Business Student Council and the National Advisory Board. Leaders of both groups have 

expressed support for the proposal in the interest of maintaining and enhancing the high quality 

of business education at Utah State University. 

RECOMMENDATION 

Based on the above proposal and approvals as indicated, the President and Provost recommend 

that the Board of Trustees approve the increase in differential tuition for the Jon M. Huntsman 

School of Business. 

 

 

 

 

 

 

 

 



 

RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 

WHEREAS, Utah State University is proposing to increase differential tuition for students in the 

Jon M. Huntsman School of Business; and 

WHEREAS, The revenue generated from the additional tuition is to be used to maintain the high 

quality of business education; and 

WHEREAS, The central scholarship budget will be made whole from differential tuition funds 

for students whose differential tuition is covered by central scholarships; and 

WHEREAS, The Jon M. Huntsman School of Business Student Council and the National 

Advisory Board have expressed their support and approval; and 

WHEREAS, The proposal has the approval of the President and Provost of Utah State 

University: 

NOW, THEREFORE BE IT RESOLVED, That the Utah State Board of Trustees hereby 

approves the proposed differential tuition increase for upper division undergraduate and graduate 

courses in the Jon M. Huntsman School of Business and that this approval be forwarded to the 

Utah State Board of Regents of the Utah System of Higher Education for its approval. 

 

 

 

 

 

 

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 

Date                                

 

                        

 



 

 

 

Request for Differential Tuition 

Utah State University 

Jon M. Huntsman School of Business 

 

Beginning in the Academic Year 2011-2012, Utah State University (USU) seeks to increase 

differential tuition in the Jon M. Huntsman School of Business. This increase will apply to all 

upper division and graduate business courses, apart from any overall changes in general tuition. 

This will apply to all students, resident and non-resident. In prior years, differential tuition rates 

have been authorized for a variety of programs.  

Undergraduate Proposal 

USU proposes to charge additional differential tuition on upper division, undergraduate business 

courses numbered 3000-5999. This constitutes just a portion (roughly one-third) of all courses 

students take in earning a Bachelor’s degree.  For the typical full-time student, the differential 

would apply to seven out of ten courses per year during the junior and senior years, or 21 out of 

30 credits per year.  The additional differential would be $15 per credit hour in 2011-2012 and 

then an additional $15 per credit hour in each of the subsequent two years. At 21 credits, the 

proposed differential charge would add $315 to the cost of tuition in 2011-2012. Currently, these 

courses are assessed differential tuition in the amount of $52 per credit. The proposed increase 

would bring the differential amount to $97 per credit over a three-year period. 

Graduate Proposal 

USU also seeks authorization for an increase in the differential tuition for students in the 

master’s programs in the amount of $50 per credit hour in 2011-2012, and an additional $50 per 

credit hour in each of the subsequent two years. Currently, graduate business credits carry a 

surcharge of $199 per credit. This proposed increase will bring the total to $349 per credit over a 

three-year period.  

Rationale 

The cost of hiring new business faculty has continued to escalate due to a relative shortage of 

new faculty compared to retiring faculty across the country. The Huntsman School will use the 

differential tuition to hire and enhance the salaries of key faculty and staff, and to provide for 

administrative infrastructure and educational initiatives, including international and 

entrepreneurship programs. The cost of a business education at Utah State University, even with 

these increments to differential tuition, will remain substantially below that of comparable 

programs in the region. 

Central Scholarship Budget 

The central scholarship budget will be made whole from differential tuition funds for students 

whose 

differential tuition is covered by central scholarships. 



 



 18 March 2011 
 

 
ITEM FOR ACTION 

 
Utah State University Cooperative Extension, working with its academic partners in the Colleges of 
Agriculture and Natural Resources, requests permission to create the “Center for Agronomic and 
Woody Biofuels.”   
 
 

EXECUTIVE SUMMARY 
 
The “Center for Agronomic and Woody Biofuels” would provide the organizational structure to 
support current research and extension activities related to the production of woody and vegetative 
crops and their conversion to biofuels in Utah, the region and the nation. It would enable continued 
success with extramural funding, graduate student education, and development of partnerships 
with non-governmental organizations and state and federal agencies. 
 
Utah State University has become the leader in the U.S. in developing the agronomic practices for 
the production of oilseed crops for biofuels in arid and semi-arid systems, particularly on non-
traditional lands such as highway rights of way, airports, and military bases.  In addition, USU is 
providing leadership for state and federal agencies in the development of processes to produce 
biofuels from woody biomass.  All of these activities are funded extramurally and involve students 
and faculty.  A central entity is needed as the “umbrella” organization to represent the many 
components within USU that participate.  A “center” would serve this purpose, increasing 
awareness, enhancing marketing, and allowing increased collaboration and partnership 
development.  The current governmental administration has initiated policy and funding 
opportunities that have provided significant engagement in the biofuels arena.  The agronomic and 
tree crops focus of this proposed center would compliment current work being conducted by the 
College of Engineering with its partners on algae production for biofuels purposes. 
 
 

RECOMMENDATION 
 

The President and Provost recommend that the Board of Trustees approve the proposal from Utah 
State University Cooperative Extension to create the “Center for Agronomic and Woody Biofuels.”  
. 



RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University proposes to create the “Center for Agronomic and Woody 
Biofuels”, and  
 
WHEREAS, Utah State University has become the leader in the U.S. in developing the agronomic 
practices for the production of oilseed crops for biofuels in arid and semi-arid systems, and 
 
WHEREAS, The proposed center would compliment current work being conducted by the College 
of Engineering with its partners on algae production for biofuels purposes, and  
 
WHEREAS, The creation of the Center will require no new facilities, equipment or personnel, and 
 
WHEREAS, The proposal has been approved by the President and Provost of Utah State 
University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
approves the proposal from Utah State University to create the “Center for Agronomic and Woody 
Biofuels”, and that this proposal be forwarded to the Utah Commissioner of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
  
 
 

 
  

 

 

 

  



Utah State University 

Proposal to Create a Center to Support Research and Extension Activities  

For Agronomic and Woody Biofuels Production 

 
 

Section I: Request 
 

Utah State University Cooperative Extension, working with its academic partners in the Colleges of 
Agriculture and Natural Resources requests permission to create the “Center for Agronomic and 
Woody Biofuels.”  This “Center” would provide the organizational structure to support current 
research and extension activities related to the production of woody and vegetative crops and their 
conversion to biofuels in Utah, the region and the nation. It would enable continued success with 
extramural funding, graduate student education, and development of partnerships with non-
governmental organizations and state and federal agencies. 
 

Section II: Need 
 

Utah State University has become the leader in the U.S. in developing the agronomic practices for 
the production of oilseed crops for biofuels in arid and semi-arid systems, particularly on non-
traditional lands such as highway rights of way, airports, and military bases.  In addition, USU is 
providing leadership for state and federal agencies in the development of processes to produce 
biofuels from woody biomass.  All of these activities are funded extramurally and involve students 
and faculty.  A central entity is needed as the “umbrella” organization to represent the many 
components within USU that participate.  A “center” would serve this purpose, increasing 
awareness, enhancing marketing, and allowing increased collaboration and partnership 
development.  The current governmental administration has initiated policy and funding 
opportunities that have provided significant engagement in the biofuels arena.  The agronomic and 
tree crops focus of this proposed center would compliment current work being conducted by the 
College of Engineering with its partners on algae production for biofuels purposes. 
 

Section III: Institutional Impact 
 

The College of Agriculture is providing leadership in the development of a “Sustainability” 
curriculum that would provide educational opportunity to undergraduate students across campus.  
A center, as proposed, would provide opportunity for undergraduate hands-on experience, 
research, and community engagement in the renewable energy field.  This proposed center would 
provide the organizational structure and branding to enhance extramural funding for graduate 
student research and education.  The “Center for Agronomic and Woody Biofuels” would be 
managed and administered by Utah State University Cooperative Extension working with its 
affiliated academic departments on the USU campus and its many external partners.  No new 
physical facilities or modifications to existing facilities will be required.  Personnel and equipment 
required to create this center and implement its programs are already in place. 
 
 
  



Section IV: Finances 
 

This proposed center’s operation would be primarily funded from extramural funding with some 
partnering from Cooperative Extension and the Agricultural Experiment Station to enhance 
extension and research activities and support marketing and contracting activities. 

 
  



 
4900 Old Main Hill 

Logan UT 84322-4900 

Telephone: (435) 797-2201 

FAX: (435) 797-3268 

 
 
 
 
DATE:  February 13, 2011 
 
TO:  Raymond Coward 
  Executive Vice President and Provost 

FROM:  Noelle Cockett    
  Vice President for Extension and Agriculture 
 
SUBJECT: Request to create the Center for Agronomic and Woody Biofuels 
 
I would like to request that the Center for Agronomic and Woody Biofuels be created at Utah State 
University.  As described in the attached R401 proposal, this center provides the organizational 
structure to support research and extension activities related to the production of woody and 
vegetative crops and their conversion to biofuels. Given the significant amount of work being done 
by USU faculty members and students, it makes sense to formally recognize those efforts by the 
creation of this center. 
 
Please let me know if additional information is needed.   
 
 
 
Cc: C. Gay, USU Extension 

 



7 
 

 18 March 2011 
 

 
ITEM FOR ACTION 

 
Utah State University (USU) submits the attached program review for the Department of History in 
the College of Humanities and Social Sciences for consideration and action by the Board of 
Trustees.   
 

 
EXECUTIVE SUMMARY  

 
The mission of the Department of History is to train undergraduates to research, analyze, 
synthesize, and communicate accurate conclusions about change over time by using the historical 
method. Goals of the department, aligned with the mission, are to provide students with quality 
learning experiences that develop the intellectual capacity, leadership ability, and civic awareness 
of citizen scholars.  
 
The department offers expertise in American, European, and World history, and makes significant 
contributions to a wide range of interdisciplinary programs, including American, Asian, British, 
Folklore, Museum, and Women’s Studies, and to the Natural Resources and Environmental Policy 
Program. The department offers B.A. and B.S. degrees in General History, History Teaching, and 
Religious Studies, as well as minors in Classical Civilization, Latin, Greek, and Latin Teaching. 
Graduate degrees include a Master of Arts and a Master of Science in History.  

The Review Committee consisted of one Utah State University faculty member and two, off-
campus, nationally-recognized experts in the discipline of History. Members of the Review 
Committee analyzed the department self-study, gathered additional data, and drafted a report 
making recommendations related to program improvement, continuation or discontinuation. The 
final report of the Review Committee was submitted to the Executive Vice President and Provost, 
with copies to the Department of History and to the Dean of the College of Humanities and Social 
Sciences, on July 22, 2010.  

 
RECOMMENDATION 

 
The President and Provost recommend that the Board of Trustees accept this review of the Utah 
State University Department of Department of History in the College of Humanities and Social 
Sciences. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University submits this program review for the Department of History, and  
 
WHEREAS,  the Department has a clear mission to train undergraduates to research, analyze, 
synthesize, and communicate accurate conclusions about change over time by using the historical 
method, and 
 
WHEREAS, The department is reviewing and refining the undergraduate program, and 
 
WHEREAS, The department is reviewing and considering an expansion of the graduate program, 
and 
 
WHEREAS, The American Historical Association (AHA) recognized the USU History Department 
as one of twelve in the United States and Canada conducting outstanding research, teaching, and 
assessment, and  
 
WHEREAS, The report has the support of the President and Provost of Utah State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
accept the program review for the Department History in the College of Humanities and Social 
Sciences, and that this review be forwarded to the Utah State Board of Regents of the Utah State 
System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Utah State University 
Program Review:  Department of History, College of Humanities and Social Sciences 
Date Reviewed: April, 2010 

The Review Committee and Process 

The Review Committee consisted of one Utah State University (USU) faculty member and two, off-
campus, nationally-recognized experts in the discipline of History. Off-campus committee members 
were selected from outside the state of Utah and responsibility for selection of Review Committee 
members resided within the Office of the Executive Vice President and Provost. Members of the 
Review Committee analyzed the department self-study, gathered additional data, and drafted a 
report making recommendations related to program improvement, continuation or discontinuation. 
The final report of the Review Committee was submitted to the Executive Vice President and 
Provost, with copies to the Department of History and to the Dean of the College of Humanities and 
Social Sciences, on July 22, 2010. The department and college response was submitted to the 
Office of the Executive Vice President and Provost on August 11, 2010.  

Review Committee  

 David Wrobel, Professor, University of Nevada Las Vegas (UNLV) 

 Marianne S. Wokeck, Professor, Indiana University-Purdue University, Indianapolis 
(IUPUI)  

 Martha Dever, Professor, School of Teacher Education and Leadership, Utah State 
University (USU) 

 
Department Profile  
 
The mission of the Department of History is to train undergraduates to research, analyze, 
synthesize, and communicate accurate conclusions about change over time by using the historical 
method. Goals of the department, aligned with the mission, are to provide students with quality 
learning experiences that develop the intellectual capacity, leadership ability, and civic awareness 
of citizen scholars.  
 
The department offers expertise in American, European, and World history, and makes significant 
contributions to a wide range of interdisciplinary programs, including American, Asian, British, 
Folklore, Museum, and Women’s Studies, and to the Natural Resources and Environmental Policy 
Program. The department offers B.A. and B.S. degrees in General History, History Teaching, and 
Religious Studies, as well as minors in Classical Civilization, Latin, Greek, and Latin Teaching. 
Graduate degrees include a Master of Arts and a Master of Science in History.  
 
In 2009 the American Historical Association (AHA) recognized the USU History Department as one 
of twelve in the United States and Canada conducting outstanding research, teaching, and 
assessment.  A film entitled “Brilliant Teaching and Leadership” was made about the department 
and shown at the annual conference of the American Historical Association, as well as being 
shown online through the AHA website. 
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The History faculty is professionally engaged as well as productive. The publication of professional 
journals, such as the Western Historical Quarterly, and other editorial endeavors bring national and 
international recognition to the department and its programs and significant prestige to the 
institution.   
 
Since the time of the review, the department has undergone changes that, along with the review 
assessment, have initiated the examination of their graduate and undergraduate program, faculty 
composition, and curriculum and research specialty areas.  In addition, between the time of the 
review and fall 2010, the number of tenure track faculty was reduced from 19 to 14. This reduction 
exacerbated the inadequate departmental staffing and lack of faculty strength in geographical and 
core content areas noted by reviewers. To begin to rebuild the department staffing, the unit is 
currently engaged in searches for two tenure track faculty who will meet the curricular needs 
identified by reviewers. In addition, the department has rehired emeriti faculty, which has 
temporarily filled the current gap in curricular content.   
 
Since spring 2010, the department has also been engaged in discussion of restructuring the 
graduate program to address the paucity of graduate courses identified by reviewers, as well as to 
take advantage of the expertise of anticipated new hires.  Until full time faculty can be hired, emeriti 
faculty are creating opportunities for special topics graduate-level courses.  The department has 
also restructured the undergraduate program, including a cap on the number of majors, which has 
had the added effect of freeing up teaching opportunities for new graduate courses.   
    
The review committee noted that the undergraduate population is homogenous with over 90 
percent white students, and that the faculty is equally homogenous, composed of predominantly 
white, non-Hispanic men.  The department is hoping to achieve increased diversity through the 
hires expected in the next few academic years.  
 

Faculty & Staff 2008-2009 **

Faculty Tenure Contract Adjunct

Number of faculty with Doctoral degrees 19 1

Number of faculty with Master's Degree 19

Number of faculty with Bachelor's degrees 19

Other Faculty 

Total 19 1

Staff Full-Time Part-Time

Administrative

Secretarial/Clerical 3

Laboratory Aides/Instructors

Advisors

Teaching/Graduate Assistants 10

Other Staff

Total   
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History0

Students

AY

# of 

Majors1

Undergrad 

Students 

FTE

Graduate 

Student FTE # of Faculty2

FTE-to-

Faculty 

Ratio3 # of Grads4

# of 

Grads 

Placed

2004-05 284 344.00 21.25 18.07 20.21 55 Not tracked

2005-06 293 358.26 15.75 18.71 19.99 82 Not tracked

2006-07 316 335.07 12.85 20.13 17.28 69 Not tracked

2007-08 358 396.64 15.30 18.22 22.61 79 Not tracked

2008-09 338 413.77 16.60 18.83 22.86 78 Not tracked

Financial Analysis5

Expense6 FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

1,631,768 1,748,820 1,837,237 1,963,297 2,069,991

2,144 201,495 201,745

$1,631,768 $1,750,965 $1,837,237 $2,164,792 $2,271,736

FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

1,592,183 1,736,396 1,848,280 2,149,144 2,290,052

$1,592,183 $1,736,396 $1,848,280 $2,149,144 $2,290,052

FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

-$39,585 -$14,569 $11,043 -$15,647 $18,316

0 Includes History, Western Historical Quarterly, Buddist & Mormon Chairs, and Religious Studies
1 Represents the number of students who declared a primary or secondary major in the 

department, Headcount - Fall semester,source: 2009 Department Profile
2 Actual E&G Academic Year FTE Faculty, source: 2009 Department Profile
3 Source: 2009 Department Profile
4 Degrees awarded by Department, source: 2009 Department Profile
5 This financial analysis is for E&G appropriated funds only.  External Grants and course 

fees are not included in these data.
6 FY Expenses, Instructional Costs as determined by Banner program code

source: Banner warehouse.
7 Department revenue is a mix of several sources, including the State general fund and 

education fund, tuition, and other sources. Revenue is not appropriated to specific

departments. Amounts shown are E&G FY Budgets - Banner Warehouse.
8 Only departments that have approved differential tuition that is retained by the unit are

shown on the tuition line.

Legislative Appropriation

Instructional Costs

Support Costs

Other Expenses

Total Expense

Revenue7

Revenue-Expense

Grants

Reallocation

Tuition to Program8

Fees

Total Revenue

Difference

 As indicated in the financial analyses above, between fiscal years 2004-05 and 2008-09, the 
department made significant strides in balancing the budget.  Future end-of-year deficits are not 
anticipated. 
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Assessment and Recommendations 
 

 Proceed with caution in limiting the major: One proactive response of the department to the 
combination of more majors and fewer faculty is to limit access to the History major, ensuring 
that potential matriculants perform well in pre-major requirements before being formally 
admitted. However, a significant decrease in the number of majors might negatively impact the 
department’s goal of restoring its faculty to a composition and size balanced with numbers of 
students served. In addition, the enforcement of policies and procedures necessary for 
evaluating admission to the major has the potential of becoming a drain on faculty and staff 
resources.  
 
Response: The department does not share the reviewers’ concern for the following reasons:  
1) The majority of the unit’s teaching load serves general education courses rather than History 
majors.  Therefore, limiting the major is not expected to affect the faculty composition; 2) The 
pre-major affords the department a clear roadmap and justification to rationalize students' 
curricular progress, which can make evaluation for admission into the program easier and 
more transparent; and 3) Since the pre-major requirement policy was placed into effect in 
spring 2010, there has been no indication that the policy has dampened enrollment.  
 

 To address the paucity of graduate courses, consider developing cross-listed undergraduate 
and graduate 5000-level courses, and allowing some of the 30 required credits in the MA 
program to be fulfilled in these courses. 

 

  Response: The department is in the process of restructuring the graduate program to address 
the paucity of course offerings, and has hired emeriti faculty to develop additional graduate 
courses and internship opportunities. The unit is not convinced that creating 5000-level 
courses is a good solution because it is already possible for graduate students to take 
undergraduate courses, with added expectations, under a 6000 number.  Instead, additional 
6000-level courses with various specialty areas will be developed as new faculty are hired.    

 

 Reductions in the graduate and undergraduate programs undertaken to match current low 
staffing levels may keep the unit from maintaining and developing its areas of strength, and 
from reaching sufficient faculty size.  Instead of reducing programs, consider growing programs 
further, particularly the graduate program, in anticipation of increased resources when 
economic horizons are brighter.   

 
Response:  While the department’s goals are to continue to develop areas of strength and to 
reach a faculty size that balances teaching load and faculty composition, growing programs 
during a time of fiscal constraints may exacerbate the current staffing challenges.  Therefore, 
the department will continue to work with the college dean to grow programs as the growth can 
be fiscally supported. 

 

 Consider adding a new emphasis in Public History, which has the potential to help the 
department build its graduate program.  
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Response:  The History Department is currently engaged in discussion of how to restructure 
their graduate program; consideration of a Public History program is part of that discussion.  
Whether the program is added to the graduate offerings will depend in large part on available 
resources, as well as on careful examination of the popularity of this program in other area and 
regional universities.   

  
    Develop a Master of Arts in Teaching History (MATH) program.   

 
Response: The department believes that if MATH was made available it would be successful, 
especially if courses were provided through multiple media venues made available through 
USU Regional Campuses and Distance Education (RCDE), as well as in traditional 
classrooms. The department plans to engage RCDE in further discussion of this program in 
academic year 2011-12, when expected new hires who can contribute to teaching these 
courses will be part of the department staff.    

 

    Provide faculty with institutional support for attracting and increasing third-party funds.  
 

Response:  The former dean (Yolanda Flores Niemann) and current dean (John Allen) both 
appointed an associate dean for research and a grant writer to help faculty members develop 
proposals, thereby increasing the unit’s success rate for external funding. The recent 
attainment of major research fellowships from places such as the University of Paris, Oxford 
University, and the University of Munich are part of this success, but much more common are 
the smaller fellowships from research libraries and learned societies.  

 

    Partner strategically with the professional organizations that support the journals for increased 
internship funding and for ways to meet the challenges of publishing in the digital age.  

 
Response: This effort is underway in conversations with the Western History Association and 
the International Plutarch Society. 
 

 Increase and diversify course offerings by utilizing the strengths of the Classics program for 
synergistic collaboration with other programs, including developing minors and certificates at 
undergraduate and graduate levels, and supporting double majors.   

 
Response: The History Department values synergistic collaboration, and is very proud that, 
through their Classics program and other unit majors and minors, they can continue to avail 
themselves of opportunities to increase and diversify course offerings. The unit expects to 
continue to increase shared certificates and interdisciplinary minors with other units, while still 
ensuring that their own degree outcomes are addressed.  
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 18 March 2011 
 

 
ITEM FOR ACTION 

 
Utah State University (USU) submits the attached program review for the Rehabilitation Counselor 
Education (RCE) Program in the Department of Special Education and Rehabilitation in the Emma 
Eccles Jones College of Education and Human Services for consideration and action by the Board 
of Trustees.   
 

 
EXECUTIVE SUMMARY  

 
The mission of RCE, which began in 1989, is to promote quality rehabilitation services for individuals 
with disabilities through the education of rehabilitation professionals, provision of rehabilitation 
continuing education, and research related to rehabilitation. The three goals of the master's level 
rehabilitation counselor education program, consistent with the mission, are to: (a) prepare master's 
level counselors; (b) promote the Code of Professional Ethics; and (c) advance basic tenets of 
rehabilitation.   
 
The professional and academic fields of RCE have a dual identity.  The first identity is as an allied 
health discipline, with the related areas of physical therapy, nursing, and occupational therapy.  The 
second identity is as a subspecialty of general counseling, assisting families and individuals to respond 
and accept disability by teaching counselors of all specialties, all theoretical orientations, and all 
practice settings to serve clients who are blind, deaf, or who have orthopedic and mobility impairments. 
 
To date, more than 350 individuals have received this master's degree from Utah State University.  The 
majority of these graduates have received full scholarships and stipends from federal training grants. 
 
The Utah State University Rehabilitation Counselor Education Program review was conducted by 
members of the Council on Rehabilitation Education (CORE) accreditation review team, the oldest 
academic accrediting body in the United States. The program has been awarded accreditation 
through 2017. 
 
 

RECOMMENDATION 
 

The President and Provost recommend that the Board of Trustees accept this review of the Utah 
State University Rehabilitation Counselor Education Program in the Department of Special 
Education and Rehabilitation in the Emma Eccles Jones College of Education and Human 
Services. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 
 

WHEREAS, Utah State University submits this program review for the Rehabilitation Counselor 
Education Program, and  
 
WHEREAS, The program enrollment is strong, and graduates receive professional placement in a 
wide-range of employment settings, and 
 
WHEREAS, Graduates of the program have a pass rate on the national certifying examination that far 
exceeds the national average, and 
 
WHEREAS, Program faculty have been awarded numerous federal and state grants/contracts that 
support students, staff, and faculty, and 
 
WHEREAS, The program was reaccredited by the Council on Rehabilitation Education until 2017, 
and 
 
WHEREAS, The report has the support of the President and Provost of Utah State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
accept the program review for the Rehabilitation Counselor Education Program in the Department 
of Special Education and Rehabilitation in the Emma Eccles Jones College of Education and 
Human Services, and that this review be forwarded to the Utah State Board of Regents of the Utah 
State System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Utah State University 
Program Review:  Rehabilitation Counselor Education Program (RCE) 
Date Reviewed:  April, 1-3, 2009 

The Review Committee 

The Utah State University Rehabilitation Counselor Education Program (RCE) review was 
conducted by members of the Council on Rehabilitation Education (CORE) accreditation review 
team, the oldest academic accrediting body in the United States. CORE is recognized by the 
Council for Higher Education Accreditation as the accrediting body for master's degree 
programs in Rehabilitation Counselor Education. Since the review was conducted by CORE, 
no internal, USU faculty member was part of the Review Committee.  All members of the 
Review Team analyzed the department self-study, gathered additional data, and drafted a report 
making recommendations related to program improvement, continuation or discontinuation. The 
report of the Review Team was submitted to the Department of Special Education and 
Rehabilitation, the Dean of the Emma Eccles Jones College of Education and Human Services, 
and the Executive Vice President and Provost on April, 29, 2009. The program submitted a 
response affirming their concurrence to their excellent review.    
 
Accreditation Review Team Members 
 

 Paul Leung, Ph.D., CRC, Professor and Undergraduate Coordinator at the University of 
North Texas 

 Nan Zhang Hampton, Ph.D., CRC, Professor and Coordinator of Rehabilitation Programs, 
San Diego State University 
 

Accreditation Decision: RCE has been accredited through the end of academic year 2016-17.  
This decision assumes that the level of compliance with the standards for Rehabilitation 
Counselor Education Program is maintained or enhanced through this period.  

Program Profile  

The mission of RCE, which began in 1989, is to promote quality rehabilitation services for individuals 
with disabilities through the education of rehabilitation professionals, provision of rehabilitation 
continuing education, and research related to rehabilitation. The three goals of the master's level 
rehabilitation counselor education program, consistent with the mission, are to: (a) prepare master's 
level counselors; (b) promote the Code of Professional Ethics; and (c) advance basic tenets of 
rehabilitation.   
 
The professional and academic fields of RCE have a dual identity.  The first identity is as an allied 
health discipline, with the related areas of physical therapy, nursing, and occupational therapy.  The 
second identity is as a subspecialty of general counseling, assisting families and individuals to respond 
and accept disability by teaching counselors of all specialties, all theoretical orientations, and all 
practice settings to serve clients who are blind, deaf, or who have orthopedic and mobility impairments. 
 

RCE is part of the Department of Special Education and Rehabilitation at USU and grants two degrees - 
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a master's degree and a Ph.D. in Disability Disciplines with a specialization in Rehabilitation 
Counseling. To date, more than 350 individuals have received this master's degree.  The majority of 
these graduates have received full scholarships and stipends from federal training grants. 
 
For the RCE program, the number of majors per year is shown in the table below. These numbers 
represent active students in the program for the years identified.  The remaining data that follow 
are for all of the Department of Special Education and Rehabilitation. Faculty and financial 
resources serve the entire department in an interconnected manner and are not specifically 
allocated to the RCE program.    
 

 Rehabilitation Counseling  

 Logan Campus Regional Campuses 

AY #of Majors # of Majors 

2004-
5 

20 50 

2005-
6 

33 64 

2006-
7 

28 61 

2007-
8 

17 61 

2008-
9 

17 56 

 

Faculty & Staff 
   Faculty  Tenure Contract Adjunct 

Number of faculty with Doctoral degrees  10 5 7 

Number of faculty with Master's Degree    4 10 

Number of faculty with Bachelor's degrees      1 

Other Faculty        

Total  10 9  18 

Staff Full-Time Part-Time   

Administrative  1     

Secretarial/Clerical  3 1 
 Laboratory Aides/Instructors       

Advisors    1   

Teaching/Graduate Assistants    7   

Other Staff  4  3 
 

Total  8  12   
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Special Education & Rehabilitation0

Students

AY

# of 

Majors1

Undergrad 

Students 

FTE

Graduate 

Student FTE # of Faculty2

FTE-to-

Faculty 

Ratio3 # of Grads4

# of 

Grads 

Placed

2004-05 217 118.40 50.00 7.90 21.32 93 not tracked

2005-06 194 104.16 36.65 9.25 15.22 59 not tracked

2006-07 206 112.53 22.00 9.31 14.45 82 not tracked

2007-08 223 103.93 14.90 9.41 12.63 87 not tracked

2008-09 227 103.04 19.00 9.18 13.29 74 not tracked

Financial Analysis5

Expense6 FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

1,089,335 1,131,016 1,173,689 1,228,117 1,323,454

81,850 43,134 24,071 80,758 43,941

$1,171,185 $1,174,150 $1,197,760 $1,308,875 $1,367,395

FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

1,195,225 1,239,161 1,385,584 1,339,760 1,367,807

$1,195,225 $1,239,161 $1,385,584 $1,339,760 $1,367,807

FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09

$24,039 $65,011 $187,824 $30,885 $412

0 Includes Special Education & Rehabilitation, and matching grant funds.
1 Represents the number of students who declared a primary or secondary major in the 

department, Headcount - Fall semester,source: 2009 Department Profile
2 Actual E&G Academic Year FTE Faculty, source: 2009 Department Profile
3 Source: 2009 Department Profile
4 Degrees awarded by Department, source: 2009 Department Profile
5 This financial analysis is for E&G appropriated funds only.  External Grants and course 

fees are not included in these data.
6 FY Expenses, Instructional Costs as determined by Banner program code

source: Banner warehouse.
7 Department revenue is a mix of several sources, including the State general fund and 

education fund, tuition, and other sources. Revenue is not appropriated to specific

departments. Amounts shown are E&G FY Budgets - Banner Warehouse.
8 Only departments that have approved differential tuition that is retained by the unit are

shown on the tuition line.

Revenue-Expense

Grants

Reallocation

Tuition to Program8

Fees

Total Revenue

Difference

Legislative Appropriation

Instructional Costs

Support Costs

Other Expenses

Total Expense

Revenue7

 
 
 
The unit does not maintain specific placement data per year for all graduates.  However, the unit estimates that it has close to a 
100% placement rate at any given time.  
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Program Assessment  

Recommendations 

The review of RCE was stellar. The program met the following standards without conditions or 
recommendations: 
 

o Program mission and objectives 
o Program evaluation 
o General curriculum requirements, knowledge domains, and educational 

outcomes 
o Clinical Experience 
o Administration and faculty 
o Program support and resources 

Observations 

 Graduates of RCE have almost a 100% professional placement rate. Graduates work for the 
state/federal Vocational Rehabilitation agency, Deseret Industries of The Church of Jesus 
Christ of Latter-Day Saints, the Veterans Affairs, hospitals, and at universities and colleges in 
offices of Resources for Students with Disabilities. 
 

 RCE graduates have a 94% pass rate on the national certifying examination, in contrast to a 
national average of 74%. Furthermore, the State of Utah has created the Licensed Vocational 
Rehabilitation Counselor (LVRC) designation and Dr. Julie Smart, the RCE Program Director, 
is on the Utah LVRC Board of Directors, making very visible the USU presence with this 
program.    

 
 RCE is viewed internally by the administration and externally by employers and 

graduates to do a noteworthy job in preparing rehabilitation counselors. Written 
documents and interviews suggest a mission that is clear and recognized by relevant 
stakeholders such as employers. 

 
 RCE uses a variety of effective evaluation and assessment mechanisms.  

 
 RCE has an active Advisory Board.  

 
 The faculty's accessibility, responsiveness, and dedication are noteworthy and 

consistently acclaimed in interviews with students, graduates, and the administrators.  
 
 RCE appears to be highly collegial and has good working relationships with other 

related programs in the Department and the College.  
 
 RCE faculty have numerous federal and state grants/contracts that support students, 

staff, and faculty of the Program.  
 
 The National Clearinghouse on Rehabilitation Materials, now housed at USU, provides 

students and faculty with access to rehabilitation counseling course syllabi and 
rehabilitation information. 
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 Having both distance and on-campus students taking classes together enhances 
students learning and is noteworthy. Students are enthusiastic about the program and 
their preparation towards becoming rehabilitation counselors. 

 
 The Department, College, and University hold RCE in high esteem. Faculty and 

students feel supported by the university in services provided and in their professional 
development. 
 

Institutional Comments and Response 
 
The Rehabilitation Counseling program at USU has been awarded a total of four federal (Rehabilitation 
Services Administration) grants. These include two master's level training grants, one doctoral-level 
training grant, and a fourth grant that funds the National Clearinghouse of Rehabilitation Training 
Materials (NCRTM). For five years, the total funding for these four grants is almost seven million 
dollars. The Rehabilitation Counseling program has also received federal training grants with which to 
award scholarships to USU students since 1992. 
 
The National Clearinghouse of Rehabilitation Training Materials (NCRTM) is a compilation of all 
training and curricula materials, which is now digitized and available to anyone free of charge. Since 
1960, the NCRTM was housed at the University of Oklahoma Stillwater. However, in 2005 USU’s RCE 
faculty successfully competed for the funds to move the NCTRM to USU. Using these materials, RCE 
faculty develop webinars for various rehabilitation agencies and archive presentations at various 
rehabilitation professional conferences. Never before has such a large and comprehensive collection of 
materials been available from a single source. 
 
T h e  Rehabilitation Counseling program at Utah State University is ranked 15th in the nation by the 
U.S.  News and World Report. The RCE program at USU is the only Rehabilitation Counseling 
program in the state of Utah. In the Rocky Mountain west, there are only two other Rehabilitation 
Counseling programs: Montana State at Billings and the University of Northern Colorado. There are no 
rehabilitation counseling academic programs in the states of North Dakota, South Dakota, or Wyoming. 
Many other Rehabilitation Counseling programs have more faculty members than the three Ph.D. 
faculty members in the USU Rehabilitation Counseling program. Another advantage enjoyed by some 
Rehabilitation Counseling programs is an affiliation with their university's school of medicine. Therefore, 
that USU’s relatively young program with a small faculty and no affiliation with a medical school has 
been fully accredited until Academic Year 2016-17 is a notable accomplishment. 
 
 



          18 March 2011 
 

 

ITEM FOR ACTION 

 

RE:   Regional Campuses & Distance Education Building (FY2011-12 Non-State Funded 
Capital Development Project Revised) 

 
The location of the Regional Campuses & Distance Education (RCDE) building has 
changed from the previously approved site. The new site is located east of the Lillywhite 
Building on the south side of 700 North.  The President and Vice President for Business 
and Finance have reviewed this change and recommend approval.  

 
 

EXECUTIVE SUMMARY 

 

The site change for the RCDE building was necessary due to funding constraints that prevented 
Utah Public Radio from participating in the project. Utah Public Radio will remain in the 
existing facility; space that was originally presented to be demolished. Since the existing facility 
will not be demolished at this time, the amount requested for operation & maintenance has been 
adjusted to account for this change. 
 
The shape of the new site will require the layout of the building to change but the facility will 
still house the RCDE, Utah Educational Network (UEN), and the Faculty Assistance Center for 
Teaching (FACT) departments as well as classrooms for RCDE classes and general university 
use. 
 
 

RECOMMENDATION 

 

The President and Vice President for Business and Finance recommend that the Regional 
Campuses & Distance Education site change be approved as presented. 
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RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 
WHEREAS, The Utah Legislature approves construction on state land; and 
 
WHEREAS, Utah State University is required to seek project site approval for all projects 
constructed on its campuses from the Board of Regents, and State Building Board after 
presentation to the USU Board of Trustees; and 
 
WHEREAS, The President and Vice President for Business and Finance have reviewed the site 
change of the project for the Regional Campuses & Distance Education building and recommend 
its approval to the USU Board of Trustees; and 
 
WHEREAS, The USU Board of Trustees has reviewed and given due consideration to the 
Regional Campuses & Distance Education project site change: 
  
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 
site change for the Regional Campuses & Distance Education project as presented. 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES: 
 
 
_____________________ 
Date 
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Proposed RCDE Building Site 
 

 
 
 

25



 

27 
 

                                                                                                         18 March 2011 
 
 
 

ITEM FOR ACTION 
 
 
RE:  Proposed amendments to the Utah State University Policy Manual, Section 
402.3 – 402.9 The Faculty Senate and Its Committees. 
 
 
 

EXECUTIVE SUMMARY 
 
 
Proposed changes to the Utah State University Policy Manual, Section 402.3 – 
402.9 The Faculty Senate and Its Committees was forwarded by the Professional 
Responsibilities and Procedures Committee (PRPC) and approved by the 
Faculty Senate on December 10, 2010. The purpose of these code changes is to 
clarify procedures, remove excess and unnecessary verbiage, and make simple 
language clarifications.  
 
The above recommendations were made by the Professional Responsibilities 
and Procedures Committee (PRPC) and approved by the Faculty Senate (see 
attached).  
 
 
 

RECOMMENDATION 
 
 
Based on the above proposal and approvals as indicated, the President and 
Provost recommend that the Board of Trustees approve the proposed 
amendment to the Utah State University Policy Manual, Section 402.3 – 402.9 
The Faculty Senate and Its Committees. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 
 
WHEREAS, The proposal to amend the Utah State University Policy Manual, 
Section 402.3 – 402.9 The Faculty Senate and Its Committees, and  
 
WHEREAS, There is a need to clarify procedures, remove excess and 
unnecessary verbiage, and make simple language clarifications, and  
 
WHEREAS, The proposal has the support of the Professional Responsibilities 
and Procedures Committee (PRPC), and    
 
WHEREAS, The proposal has been approved by the Faculty Senate, and 
 
WHEREAS, The proposal has the approval of the President and Provost of Utah 
State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of 
Trustees hereby approve the proposed amendment to the Utah State University 
Policy Manual, Section 402.3 – 402.9 The Faculty Senate and Its Committees. 
 
 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
________________________________ 
DATE 
 
 
 
 
 
 
 
 
 
 
 



 
 
FACULTY SENATE  
1437 Old Main Hill 
Logan, UT 84322-1437 
Telephone (435) 797-3641 
FAX: (435) 79-1680 
 
 
TO:  Stan Albrecht, President 
 
FROM:  Vincent Wickwar, Faculty Senate President 
 
DATE:  December 10, 2010 
 
CC:  Raymond T. Coward, Executive Vice President and Provost 
 
SUBJECT: Proposed Policy Amendments Approved by the Faculty Senate 
 
The following proposed amendments to policy were presented to the Faculty Senate, voted on and 
approved.  I am forwarding the edited changes and final text of the proposed policy amendments to you 
for your consideration (see attached). 
 
December 6, 2010  Policy 402.3 - 402.9 The Faculty Senate and Its Committees 
 
 402.3.1 -  Change in policy reference due to number changes that occurred in Policy 401 last 
 year. 
 
 402.3.2  - The addition of the term "Executive" in front of Secretary of the Senate. 
 
 402.6.2  -  "Special Meetings" - changes in grammar. 
 
 402.6.4  -  "Meetings with Constituencies" - delete this section here and put it in the Faculty       
       Senate Handbook. 
 
 402.7 -  Deletion of the term "Senate" at beginning of title and addition at end of title "Of The  
  Faculty Senate. 
 
 402.7.2  -  Changed title to be consistent with the titles of the section and 7.1 
 
 402.7.3  -  Title change for consistency throughout the section and capitalization corrections. 
 
 402.8  -  Under (9) PRPC determined that this requirement was being met and no change was  
   needed.  Previously the Code Review Committee had questions as to whether these   
   requirements were being met. 
 
 402.9.1  -  After debate no changes were made. 
 
 402.9.2  -  Differentiation between resident and non-resident faculty was removed. 
 
 402.9.3(2) -  Deleted the number 11. 
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POLICY MANUAL 
 

FACULTY 

 
Number 402 
Subject: The Faculty Senate and Its Committees 
Effective Date: July 1, 1997 
Revision Dates: November 16, 2001; April 29, 2002; January 12, 2007; April 30, 2007, March 6, 
2009. 
Date of Last Revision: August 13, 2010  
 
 
402.1 AUTHORITY OF THE FACULTY TO REVIEW FACULTY SENATE ACTIONS 
 
Actions of the Faculty Senate (Senate) shall be subject to the appellate power of the faculty, as 
provided in policy 401.9.3. The agenda and actions of the Senate shall be reported to the faculty 
as provided in policy 402.4.2(3). 
 
402.2 AUTHORITY OF THE SENATE 
 
The authority of the faculty is delegated to the Senate. The Senate legislates and sets policy for 
matters within the collective authority of the faculty. See policy 401.9. The Senate shall have the 
power to act for and represent the faculty in all matters of educational policy, including 
requirements for admission, degrees, diplomas, and certificates; and in curricular matters 
involving relations between colleges, schools, divisions, or departments. 
 
The Senate shall also have the following powers: (1) To receive and consider reports from any 
faculty committee, and from any council, department, division, administrative officer, library, or 
college; and to take appropriate action. (2) To consider matters of professional interest and 
faculty welfare and to make recommendations to the President of the University and other 
administrative officers. (3) To propose to the President amendments or additions to these 
policies. 
 
2.1 Senate Power of Internal Governance; Referral of Matters to the President 
 
The Senate shall have the power to make rules governing its own procedures and to establish its 
own order of business. All other matters considered and approved by the Senate shall be 
forwarded by the Executive Secretary to the President of the University and, in appropriate cases, 
to the Board of Trustees. 
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2.2 The President, University Administrators, and Board of Trustees 
 
The Senate is an advisory body to the President of the University. While the Senate votes on 
policy and procedural issues, including but not limited to policy and procedural issues in these 
policies, these actions and recommendations cannot be implemented without the approval of the 
President of the University. The Board of Trustees advises the President of the University and 
approves or disapproves any policy or procedural change.  Approval or disapproval of Senate 
actions, whether by the President of the University or by the Board of Trustees, shall be reported 
back to the President of the Senate by the President of the University, or a designee, in a timely 
manner following the Senate action. When Senate actions receive final approval, it is the 
responsibility of University administrators and administrative bodies to implement the action. 
 
2.3 Senator's Handbook 
 
Each senator shall receive a current Senator's Handbook which explains briefly the role and 
operation of the Senate. The Handbook will include: (1) provisions of this policy pertinent to 
Senate proceedings, rules, and membership; (2) a simplified statement of the Rules of Order; and 
(3) rules for calling meetings. The Senate Executive Secretary must ensure that each newly 
elected Senator receives a Handbook no later than the September meeting of the Senate. 
 
402.3 MEMBERSHIP; ALTERNATES; TERM; VACANCIES 
 
3.1 Membership 
 
The Senate shall be composed of the following members: (1) Fifty-five faculty members elected 
by and from faculty members eligible to vote in Senate elections (see policy 401.6.3(2)(d)); (2) 
the President and the Provost of the University or their designees; (3) eight appointees of the 
President of the University who shall be vice presidents and/or deans, six of whom must hold 
faculty appointments and must be designated annually preceding elections to the Senate; (4) the 
four chairs of the Academic Freedom and Tenure Committee, the Budget and Faculty Welfare 
Committee, the Professional Responsibilities and Procedures Committee, and the Faculty 
Diversity, Development and Equity Committee, if they are not one of the faculty members 
elected to the Senate; and (5) three students, who shall include the Associated Students of Utah 
State University (ASUSU) President or a designee, the ASUSU Academic Senate President or a 
designee, and the Graduate Student Senate (GSS) President or a designee. 
 
With the exception of faculty holding special or emeritus appointments, any member of the 
faculty who is not designated as a presidential appointee is eligible for election to the Senate. 
 
 
3.2 Alternates for Elected Members 
 
Senate members are expected to attend its meetings regularly. In cases of unavoidable absence, 
including sabbatical leave, professional development leave, and unpaid leaves of absence, 
Senators will arrange for an elected alternate senator to attend in their place. (see policy 
402.10.2) The alternate shall have full voting rights. 

Comment [L1]: According to the web version of 
the Code, reference should be to 401.5.3(2) (d) 
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Senators must notify the Executive Secretary of the Senate in writing (email is acceptable) 
whenever alternates will replace them. If an absent senator fails to arrange for a substitute more 
than once during an academic year, then that senators' position will be considered vacant (see 
policy 402.3.4). Senators are considered absent whenever they are replaced by designated 
alternates (see policy 402.3.4). 
 
3.3 Term 
 
Faculty members elected to the Senate shall serve three-year terms or, as provided in policy 
402.3.4, complete the three-year term vacated by a faculty member. Terms shall begin July 1 
following elections and may be re-elected once, after which a faculty member is ineligible to 
stand for election for one year. The term of office for student members of the Senate shall be one 
year and shall coincide with the term of ASUSU and GSS officers. The term of office for 
presidential appointees shall be one year and shall begin July 1. A presidential appointee can be 
reappointed to consecutive terms, up to a maximum of six years, after which the appointee is 
ineligible for appointment for one year. 
 
3.4 Vacancies 
 
A senate seat shall be declared vacant if a senator (1) resigns, (2) is terminated, (3) goes on 
extended medical leave, (4) will otherwise be unavailable for more than half of the academic 
year, (5) misses more than one regularly scheduled meeting during an academic year without 
arranging for an alternate, or (6) misses four regularly scheduled senate meetings during any one 
academic year, or misses more than one regularly scheduled meeting even when an alternate is 
arranged.  The Executive Secretary of the Senate reports all vacancies to the Committee on 
Committees. For vacancies an alternate elected senator will be appointed by the affected Dean or 
Vice President to fill the seat in accordance with policies 402.3.2 and 402.10.1. For vacancies 
among Presidential appointees, the President shall appoint a new Senator within 30 days. 
 
402.4 RECORDS; AGENDA; MINUTES; ORDER OF BUSINESS 
 
4.1 Records 
 
The records of the Senate shall be kept by an executive secretary for the use of the members of 
the faculty, the President of the University, and the Board of Trustees. Records are public unless 
otherwise specified by action of the Senate in accord with state law (see policy 402.8). 
 
Under the supervision of the President of the Faculty Senate, the Executive Secretary shall 
ensure that Senate actions approved by the President of the University, or where necessary by the 
President and the Board of Trustees (see policy 402.2.2), are published in campus media within 
an appropriate time frame and included in the Senate records. 
 
4.2 Agenda and Minutes 
 
(1) Senate agenda. 
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The Executive Committee shall meet at least 14 days in advance of regularly scheduled Senate 
meetings to prepare the agenda and make assignments to those who are to report to the Senate. A 
copy of the agenda must be sent to each senator at least five days before regularly scheduled 
meetings. 
 
(2) Faculty petition to place matter on the agenda. 
 
Any 25 faculty members may petition the Senate to obtain consideration of any matter within the 
Senate's authority. The petition shall be presented in writing to any Senate member, who shall 
then give notice of the petition to the Senate or to its Executive Committee. The Executive 
Committee shall place the matter raised in the petition on the agenda of the next regularly 
scheduled Senate meeting or, at the discretion of the President of the Faculty Senate, on the 
agenda of a special meeting called in accordance with the provisions of policy 402.6.2. 
 
(3) Distribution of agenda and minutes. 
 
One week prior to each Senate meeting, the Executive Secretary shall provide each academic 
unit, for public posting, a copy of the agenda of the next meeting, without attachments, and 
minutes of the prior Senate meeting. 
 
(4) Publicizing and publication of recommended changes in policies or procedures. 
 
Under the supervision of the President of the Faculty Senate, the Executive Secretary shall 
ensure that Senate actions recommending a change in this policy or in other University policies 
or procedures are publicized in a timely manner to the campus and reported to campus news 
media. 
 
4.3 Order of Business 
 
Except as otherwise provided by the Senate, its order of business shall be: call to order (quorum), 
approval of minutes, announcements, university business, information items, consent agenda, 
key issues and action items, new business, and old business. 
 
402.5 PARLIAMENTARY PROCEDURE 
All actions of the Senate shall be in accordance with the most recent edition of Robert's Rules of 
Order. 
 
402.6 MEETINGS; QUORUM 
 
6.1 Scheduled Meetings 
 
Regularly scheduled meetings of the Senate shall be held on the first Monday of the month at 
3:00 PM from September through May unless otherwise specified by the Senate. 
 
6.2 Special Meetings 
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Special meetings shall be held at the call of the President of the Faculty Senate or upon petition 
of any 10 senators. The petition must be written, must state the purpose of the special meeting, 
and must be submitted to the President of the Faculty Senate. Upon receipt of the petition, the 
President of the Faculty Senate must call a special meeting within 12 working days. Senators 
shall receive at least five days notice of the special meeting and its agenda unless a majority of 
them waives that notice prior to or at the meeting. . Senators shall be notified receive at least five 
days in advance notice of the special meeting and its agenda at least five days in advance unless 
a majority of the full senate membership votes to waive of them waives that notice prior to or at 
the meeting. 
 
6.3 Quorum and Voting 
 
A majority of the members of the Senate shall constitute a quorum for the conduct of Senate 
business. All actions or recommendations of the Senate shall be by majority vote of the members 
and alternates present. Voting shall be by secret ballot upon passage of a motion to that effect. 
 
6.4 Meetings with Constituencies 
 
The elected senators should hold a meeting each semester with their constituencies to answer 
questions and discuss Senate business. A senior senator in each college, in Extension, Regional 
Campuses, and the Library will call and chair the meeting. 
 
402.7 SENATE PRESIDENT, PRESIDENT-ELECT, AND PAST PRESIDENT OF THE 
FACULTY SENATE 
 
7.1 Duties of the President of the Faculty Senate 
 
The President of the Faculty Senate shall preside over and conduct meetings of the Senate and its 
Executive Committee and the Faculty Forum and its Executive Committee. The President of the 
Faculty Senate shall see that Senate actions are accurately recorded and that all actions approved 
are implemented or forwarded as appropriate. 
 
7.2 Duties of the Senate President-Elect of the Faculty Senate 
 
The President-Elect of Faculty Senate shall perform the functions and duties of the President of 
the Faculty Senate when the latter is unable to exercise them or when the President-Elect of the 
Faculty Senate is designated by the President of the Faculty Senate to perform in the President of 
the Faculty Senate's stead. 
 
7.3 Duties of the Immediate Past President of the Faculty Senate 

The immediate pPast pPresident of the Faculty Senate shall serve as a voting member of the 
Faculty Senate Executive Committee and Faculty Senate for a period of one year immediately 
following his/her term as President of the Faculty Senate. The immediate pPast President of the 

Comment [L2]: PRPC proposes a change to the 
language, but recommends retaining this clause, 
regardless of its unlikelihood of occurring.  Special 
meetings could be called to address an emergency 
situation, in which advance notice might be difficult 
or impossible. 

Comment [j3]: This could happen but it is highly 
uhlikely. 

Comment [L4]: PRPC recommends this be an 
informational item placed within the Faculty Senate 
Handbook.  Delete from here.  PRPC likes the 
wording contained in this section, but feels it would 
be more appropriate in the FS Handbook. 
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Faculty Senate shall also serve as a member of the Senate Handbook Committee (see policy 
402.12.10). 

7.4 Eligibility and Term 
 
The President-Elect /President shall be elected annually from and by elected Senate members, as 
provided in policy 402.10.3, to serve for a three-year, non-renewable term. During the first year 
he/she shall serve as the President-Elect, during the second year shall be the President of the 
Faculty Senate, and during the third year shall serve as Past President. 

Any elected senator who is completing or has completed one year of a faculty Senate term is 
eligible to serve as President-Elect/President of the Faculty Senate, subject to the following 
exceptions: Senators who are completing their terms are not eligible, unless they have been re-
elected to the Senate for an additional term. The election of the President-Elect/President of the 
Faculty Senate is understood to be an extension of that individual's term in the Senate for the 
number of years necessary to fulfill a term as President of the Faculty Senate. If an extended 
term is necessary for the new President of the Faculty Senate, then the individual so chosen will 
become a supernumerary member of the Senate and the regular schedule of elections to the 
Senate from that individual's college will be unaffected. 
 
402.8 SENATE EXECUTIVE SECRETARY 
 
An Executive Secretary of the Senate shall be appointed by the President of the University. See 
policy 401.10. The duties of the Executive Secretary are: (1) Under the direction of the President 
of the Faculty Senate, to prepare agenda for all meetings of the Senate, the Faculty Forum, and 
the Executive Committees of each. (2) Under the direction of the President of the Faculty Senate, 
to keep minutes of the meetings of the Senate, the Faculty Forum, and the Executive Committees 
of each. (3) To distribute copies of both agenda and minutes. (4) To forward actions, policies, 
and reports of the Senate to the President of the University. (5) To gather items and data that the 
Executive Committee may present at Senate meetings. (6) To prepare and present, at the 
September and March Senate meetings, an accounting of the implementation or non-
implementation of motions passed by the Senate. (7) To apprise Senate committees of items 
which the Senate has requested that they study. (8) To maintain an archive of the minutes of each 
meeting of the Senate and its Executive Committee, the Faculty Forum and its Executive 
Committee, and the Senate committees. (9) To keep university faculty informed of the action of 
the proposed business of the Senate by publicizing the Senate agenda, Senate actions, and the 
results of Senate elections as provided in policy 402.4.2(3). (10) To provide yearly each senator 
with a copy of the Senator's Handbook (policy 402.2.3). 
 
402.9. FACULTY FORUM 
 
9.1 Membership of the Faculty Forum; Description 
 
Faculty Forum consists of all elected Senate members, and the four chairs of the Academic 
Freedom and Tenure Committee, the Budget and Faculty Welfare Committee, the Professional 
Responsibilities and Procedures Committee, and Faculty Diversity, Development and Equity 

Comment [L5]: Comment j19 stated that “For the 
last two year this information has appeared on the 
Faculty Senate webpage in the form of agendas, 
minutes, members rosters, code change status 
reports, and motion tracking documents.  The Senate 
Handbook is posted on the Faculty Senate webpage.” 
PRPC concurs that this requirement is being met. 

Comment [L6]: Comment TF20 asked if this was 
not changed to include “all” faculty members.  PRPC 
reads this as referring only to the body of the Faculty 
Forum.  The issue was discussed at Faculty Senate 
on 30 April 2007 (See minutes).  While all faculty 
are invited to participate in the Faculty Forum 
(402.9.2), the body of the Faculty Forum is 
composed of the members as described in this 
section.  PRPC recommends letting the language 
stand as is. 
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Committee. The Faculty Forum meetings are a means of open discussion for elected Senate 
members and the committee chairs without participation by or from the President of the 
University, the Provost, the presidential appointees, deans and department heads, or the student 
members of the Senate, unless specifically requested by the Executive Committee of the Faculty 
Forum. During meetings of the Faculty Forum, participants may discuss subjects of current 
interest, question and debate any policies and procedures, and formulate recommendations for 
consideration by the Faculty Senate. The Faculty Forum does not exercise the legislative 
authority of the Faculty Senate. 
 
9.2 Meetings; Agenda; Notice 
 
The Faculty Forum shall convene at and in lieu of the regularly scheduled November meeting of 
the Senate. This annual scheduled meeting of the Faculty Forum will be open to all faculty 
members to attend and speak, with the exception of those excluded by policy 402.9.1. 

Additional special meetings may be held by the call of the Faculty Forum President, or upon the 
written request of a majority of the Faculty Forum Executive Committee, or upon the written 
petition of 10 members of the Faculty Forum, or upon the written petition of 25 resident faculty 
members. Special meetings of the Faculty Forum will be scheduled, whenever possible, within 
two weeks after receipt of the petition(s) by the Faculty Forum President. Business at special 
meetings of the Faculty Forum will be conducted by Faculty Forum members. The Faculty 
Forum Executive Committee will set the agenda for the November meeting and other Faculty 
Forum meetings. The agenda will include all items raised by the petition(s), together with items 
deemed pertinent by the Executive Committee. The minutes and agenda for all Faculty Forum 
meetings shall be distributed in accordance with policy 402.4.2(3). Notice of the November 
Faculty Forum meeting will be given in the October Senate meeting and in appropriate campus 
news media. 
 
9.3 Officers and Executive Committee of the Faculty Forum 
 
(1) Officers. 
 
The President of the Faculty Senate shall preside over and conduct meetings of the Faculty 
Forum and its Executive Committee. The President-Elect of the Faculty Senate shall serve as the 
President-Elect of both, and shall perform the duties of the President of the Faculty Senate when 
the latter is unable to exercise them or when the President-Elect is designated by the President of 
the Faculty Senate to perform in the President of the Faculty Senate's stead. 
 
(2) Executive Committee of the Faculty Forum. 
 
The Faculty Forum Executive Committee shall consist of the 11 elected faculty members on the 
Senate Executive Committee (policy 402.12.2). 
 

Comment [L7]: The differentiation between 
resident and non-resident faculty was eliminated by 
PRPC last year. 
 

Comment [L8]: PRPC recommends letting this 
language stand. 

Comment [L9]: PRPC concurs, in part, with 
comment JF24, and recommends deleting the 
number in this section.  Other numbers, however, 
such as those found in  402.3.1; 402.4.2(2); 402.6.2; 
and 402.9.2; as well as the references to 
representation outlined in 402.12.1(2)(d) add 
continuity to the Code and reflect changes made over 
time to the Senate and its committees. 
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FINAL WORDING 

 

POLICY MANUAL 
 

FACULTY 

 
Number 402 
Subject: The Faculty Senate and Its Committees 
Effective Date: July 1, 1997 
Revision Dates: November 16, 2001; April 29, 2002; January 12, 2007; April 30, 2007, March 6, 
2009. 
Date of Last Revision: August 13, 2010  
 
 
402.1 AUTHORITY OF THE FACULTY TO REVIEW FACULTY SENATE ACTIONS 
 
Actions of the Faculty Senate (Senate) shall be subject to the appellate power of the faculty, as 
provided in policy 401.9.3. The agenda and actions of the Senate shall be reported to the faculty 
as provided in policy 402.4.2(3). 
 
402.2 AUTHORITY OF THE SENATE 
 
The authority of the faculty is delegated to the Senate. The Senate legislates and sets policy for 
matters within the collective authority of the faculty. See policy 401.9. The Senate shall have the 
power to act for and represent the faculty in all matters of educational policy, including 
requirements for admission, degrees, diplomas, and certificates; and in curricular matters 
involving relations between colleges, schools, divisions, or departments. 
 
The Senate shall also have the following powers: (1) To receive and consider reports from any 
faculty committee, and from any council, department, division, administrative officer, library, or 
college; and to take appropriate action. (2) To consider matters of professional interest and 
faculty welfare and to make recommendations to the President of the University and other 
administrative officers. (3) To propose to the President amendments or additions to these 
policies. 
 
2.1 Senate Power of Internal Governance; Referral of Matters to the President 
 
The Senate shall have the power to make rules governing its own procedures and to establish its 
own order of business. All other matters considered and approved by the Senate shall be 
forwarded by the Executive Secretary to the President of the University and, in appropriate cases, 
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to the Board of Trustees. 
 
2.2 The President, University Administrators, and Board of Trustees 
 
The Senate is an advisory body to the President of the University. While the Senate votes on 
policy and procedural issues, including but not limited to policy and procedural issues in these 
policies, these actions and recommendations cannot be implemented without the approval of the 
President of the University. The Board of Trustees advises the President of the University and 
approves or disapproves any policy or procedural change.  Approval or disapproval of Senate 
actions, whether by the President of the University or by the Board of Trustees, shall be reported 
back to the President of the Senate by the President of the University, or a designee, in a timely 
manner following the Senate action. When Senate actions receive final approval, it is the 
responsibility of University administrators and administrative bodies to implement the action. 
 
2.3 Senator's Handbook 
 
Each senator shall receive a current Senator's Handbook which explains briefly the role and 
operation of the Senate. The Handbook will include: (1) provisions of this policy pertinent to 
Senate proceedings, rules, and membership; (2) a simplified statement of the Rules of Order; and 
(3) rules for calling meetings. The Senate Executive Secretary must ensure that each newly 
elected Senator receives a Handbook no later than the September meeting of the Senate. 
 
402.3 MEMBERSHIP; ALTERNATES; TERM; VACANCIES 
 
3.1 Membership 
 
The Senate shall be composed of the following members: (1) Fifty-five faculty members elected 
by and from faculty members eligible to vote in Senate elections (see policy 401.5.3(2)(d)); (2) 
the President and the Provost of the University or their designees; (3) eight appointees of the 
President of the University who shall be vice presidents and/or deans, six of whom must hold 
faculty appointments and must be designated annually preceding elections to the Senate; (4) the 
four chairs of the Academic Freedom and Tenure Committee, the Budget and Faculty Welfare 
Committee, the Professional Responsibilities and Procedures Committee, and the Faculty 
Diversity, Development and Equity Committee, if they are not one of the faculty members 
elected to the Senate; and (5) three students, who shall include the Associated Students of Utah 
State University (ASUSU) President or a designee, the ASUSU Academic Senate President or a 
designee, and the Graduate Student Senate (GSS) President or a designee. 
 
With the exception of faculty holding special or emeritus appointments, any member of the 
faculty who is not designated as a presidential appointee is eligible for election to the Senate. 
 
 
3.2 Alternates for Elected Members 
 
Senate members are expected to attend its meetings regularly. In cases of unavoidable absence, 
including sabbatical leave, professional development leave, and unpaid leaves of absence, 
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Senators will arrange for an elected alternate senator to attend in their place. (see policy 
402.10.2) The alternate shall have full voting rights. 
 
Senators must notify the Executive Secretary of the Senate in writing (email is acceptable) 
whenever alternates will replace them. If an absent senator fails to arrange for a substitute more 
than once during an academic year, then that senators' position will be considered vacant (see 
policy 402.3.4). Senators are considered absent whenever they are replaced by designated 
alternates (see policy 402.3.4). 
 
3.3 Term 
 
Faculty members elected to the Senate shall serve three-year terms or, as provided in policy 
402.3.4, complete the three-year term vacated by a faculty member. Terms shall begin July 1 
following elections and may be re-elected once, after which a faculty member is ineligible to 
stand for election for one year. The term of office for student members of the Senate shall be one 
year and shall coincide with the term of ASUSU and GSS officers. The term of office for 
presidential appointees shall be one year and shall begin July 1. A presidential appointee can be 
reappointed to consecutive terms, up to a maximum of six years, after which the appointee is 
ineligible for appointment for one year. 
 
3.4 Vacancies 
 
A senate seat shall be declared vacant if a senator (1) resigns, (2) is terminated, (3) goes on 
extended medical leave, (4) will otherwise be unavailable for more than half of the academic 
year, (5) misses more than one regularly scheduled meeting during an academic year without 
arranging for an alternate, or (6) misses four regularly scheduled senate meetings during any one 
academic year, or misses more than one regularly scheduled meeting even when an alternate is 
arranged.  The Executive Secretary of the Senate reports all vacancies to the Committee on 
Committees. For vacancies an alternate elected senator will be appointed by the affected Dean or 
Vice President to fill the seat in accordance with policies 402.3.2 and 402.10.1. For vacancies 
among Presidential appointees, the President shall appoint a new Senator within 30 days. 
 
402.4 RECORDS; AGENDA; MINUTES; ORDER OF BUSINESS 
 
4.1 Records 
 
The records of the Senate shall be kept by an executive secretary for the use of the members of 
the faculty, the President of the University, and the Board of Trustees. Records are public unless 
otherwise specified by action of the Senate in accord with state law (see policy 402.8). 
 
Under the supervision of the President of the Faculty Senate, the Executive Secretary shall 
ensure that Senate actions approved by the President of the University, or where necessary by the 
President and the Board of Trustees (see policy 402.2.2), are published in campus media within 
an appropriate time frame and included in the Senate records. 
 
4.2 Agenda and Minutes 
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(1) Senate agenda. 
 
The Executive Committee shall meet at least 14 days in advance of regularly scheduled Senate 
meetings to prepare the agenda and make assignments to those who are to report to the Senate. A 
copy of the agenda must be sent to each senator at least five days before regularly scheduled 
meetings. 
 
(2) Faculty petition to place matter on the agenda. 
 
Any 25 faculty members may petition the Senate to obtain consideration of any matter within the 
Senate's authority. The petition shall be presented in writing to any Senate member, who shall 
then give notice of the petition to the Senate or to its Executive Committee. The Executive 
Committee shall place the matter raised in the petition on the agenda of the next regularly 
scheduled Senate meeting or, at the discretion of the President of the Faculty Senate, on the 
agenda of a special meeting called in accordance with the provisions of policy 402.6.2. 
 
(3) Distribution of agenda and minutes. 
 
One week prior to each Senate meeting, the Executive Secretary shall provide each academic 
unit, for public posting, a copy of the agenda of the next meeting, without attachments, and 
minutes of the prior Senate meeting. 
 
(4) Publicizing and publication of recommended changes in policies or procedures. 
 
Under the supervision of the President of the Faculty Senate, the Executive Secretary shall 
ensure that Senate actions recommending a change in this policy or in other University policies 
or procedures are publicized in a timely manner to the campus and reported to campus news 
media. 
 
4.3 Order of Business 
 
Except as otherwise provided by the Senate, its order of business shall be: call to order (quorum), 
approval of minutes, announcements, university business, information items, consent agenda, 
key issues and action items, new business, and old business. 
 
402.5 PARLIAMENTARY PROCEDURE 
All actions of the Senate shall be in accordance with the most recent edition of Robert's Rules of 
Order. 
 
402.6 MEETINGS; QUORUM 
 
6.1 Scheduled Meetings 
 
Regularly scheduled meetings of the Senate shall be held on the first Monday of the month at 
3:00 PM from September through May unless otherwise specified by the Senate. 
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6.2 Special Meetings 
 
Special meetings shall be held at the call of the President of the Faculty Senate or upon petition 
of any 10 senators. The petition must be written, must state the purpose of the special meeting, 
and must be submitted to the President of the Faculty Senate. Upon receipt of the petition, the 
President of the Faculty Senate must call a special meeting within 12 working days. Senators 
shall receive at least five days notice of the special meeting and its agenda unless a majority of 
them waives that notice prior to or at the meeting.  Senators shall be notified at least five days in 
advance of the special meeting and its agenda unless a majority of senate membership votes to 
waive that notice prior to or at the meeting. 
 
6.3 Quorum and Voting 
 
A majority of the members of the Senate shall constitute a quorum for the conduct of Senate 
business. All actions or recommendations of the Senate shall be by majority vote of the members 
and alternates present. Voting shall be by secret ballot upon passage of a motion to that effect. 
 
402.7  PRESIDENT, PRESIDENT-ELECT, AND PAST PRESIDENT OF THE FACULTY 
SENATE 
 
7.1 Duties of the President of the Faculty Senate 
 
The President of the Faculty Senate shall preside over and conduct meetings of the Senate and its 
Executive Committee and the Faculty Forum and its Executive Committee. The President of the 
Faculty Senate shall see that Senate actions are accurately recorded and that all actions approved 
are implemented or forwarded as appropriate. 
 
7.2 Duties of the President-Elect of the Faculty Senate 
 
The President-Elect of Faculty Senate shall perform the functions and duties of the President of 
the Faculty Senate when the latter is unable to exercise them or when the President-Elect of the 
Faculty Senate is designated by the President of the Faculty Senate to perform in the President of 
the Faculty Senate's stead. 
 
7.3 Duties of the Immediate Past President of the Faculty Senate 

The immediate Past President of the Faculty Senate shall serve as a voting member of the 
Faculty Senate Executive Committee and Faculty Senate for a period of one year immediately 
following his/her term as President of the Faculty Senate. The immediate Past President of the 
Faculty Senate shall also serve as a member of the Senate Handbook Committee (see policy 
402.12.10). 

7.4 Eligibility and Term 
 
The President-Elect /President shall be elected annually from and by elected Senate members, as 
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provided in policy 402.10.3, to serve for a three-year, non-renewable term. During the first year 
he/she shall serve as the President-Elect, during the second year shall be the President of the 
Faculty Senate, and during the third year shall serve as Past President. 

Any elected senator who is completing or has completed one year of a faculty Senate term is 
eligible to serve as President-Elect/President of the Faculty Senate, subject to the following 
exceptions: Senators who are completing their terms are not eligible, unless they have been re-
elected to the Senate for an additional term. The election of the President-Elect/President of the 
Faculty Senate is understood to be an extension of that individual's term in the Senate for the 
number of years necessary to fulfill a term as President of the Faculty Senate. If an extended 
term is necessary for the new President of the Faculty Senate, then the individual so chosen will 
become a supernumerary member of the Senate and the regular schedule of elections to the 
Senate from that individual's college will be unaffected. 
 
402.8 SENATE EXECUTIVE SECRETARY 
 
An Executive Secretary of the Senate shall be appointed by the President of the University. See 
policy 401.10. The duties of the Executive Secretary are: (1) Under the direction of the President 
of the Faculty Senate, to prepare agenda for all meetings of the Senate, the Faculty Forum, and 
the Executive Committees of each. (2) Under the direction of the President of the Faculty Senate, 
to keep minutes of the meetings of the Senate, the Faculty Forum, and the Executive Committees 
of each. (3) To distribute copies of both agenda and minutes. (4) To forward actions, policies, 
and reports of the Senate to the President of the University. (5) To gather items and data that the 
Executive Committee may present at Senate meetings. (6) To prepare and present, at the 
September and March Senate meetings, an accounting of the implementation or non-
implementation of motions passed by the Senate. (7) To apprise Senate committees of items 
which the Senate has requested that they study. (8) To maintain an archive of the minutes of each 
meeting of the Senate and its Executive Committee, the Faculty Forum and its Executive 
Committee, and the Senate committees. (9) To keep university faculty informed of the action of 
the proposed business of the Senate by publicizing the Senate agenda, Senate actions, and the 
results of Senate elections as provided in policy 402.4.2(3). (10) To provide yearly each senator 
with a copy of the Senator's Handbook (policy 402.2.3). 
 
402.9. FACULTY FORUM 
 
9.1 Membership of the Faculty Forum; Description 
 
Faculty Forum consists of all elected Senate members, and the four chairs of the Academic 
Freedom and Tenure Committee, the Budget and Faculty Welfare Committee, the Professional 
Responsibilities and Procedures Committee, and Faculty Diversity, Development and Equity 
Committee. The Faculty Forum meetings are a means of open discussion for elected Senate 
members and the committee chairs without participation by or from the President of the 
University, the Provost, the presidential appointees, deans and department heads, or the student 
members of the Senate, unless specifically requested by the Executive Committee of the Faculty 
Forum. During meetings of the Faculty Forum, participants may discuss subjects of current 
interest, question and debate any policies and procedures, and formulate recommendations for 
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consideration by the Faculty Senate. The Faculty Forum does not exercise the legislative 
authority of the Faculty Senate. 
 
9.2 Meetings; Agenda; Notice 
 
The Faculty Forum shall convene at and in lieu of the regularly scheduled November meeting of 
the Senate. This annual scheduled meeting of the Faculty Forum will be open to all faculty 
members to attend and speak, with the exception of those excluded by policy 402.9.1. 

Additional special meetings may be held by the call of the Faculty Forum President, or upon the 
written request of a majority of the Faculty Forum Executive Committee, or upon the written 
petition of 10 members of the Faculty Forum, or upon the written petition of 25 faculty members. 
Special meetings of the Faculty Forum will be scheduled, whenever possible, within two weeks 
after receipt of the petition(s) by the Faculty Forum President. Business at special meetings of 
the Faculty Forum will be conducted by Faculty Forum members. The Faculty Forum Executive 
Committee will set the agenda for the November meeting and other Faculty Forum meetings. 
The agenda will include all items raised by the petition(s), together with items deemed pertinent 
by the Executive Committee. The minutes and agenda for all Faculty Forum meetings shall be 
distributed in accordance with policy 402.4.2(3). Notice of the November Faculty Forum 
meeting will be given in the October Senate meeting and in appropriate campus news media. 
 
9.3 Officers and Executive Committee of the Faculty Forum 
 
(1) Officers. 
 
The President of the Faculty Senate shall preside over and conduct meetings of the Faculty 
Forum and its Executive Committee. The President-Elect of the Faculty Senate shall serve as the 
President-Elect of both, and shall perform the duties of the President of the Faculty Senate when 
the latter is unable to exercise them or when the President-Elect is designated by the President of 
the Faculty Senate to perform in the President of the Faculty Senate's stead. 
 
(2) Executive Committee of the Faculty Forum. 
 
The Faculty Forum Executive Committee shall consist of the  elected faculty members on the 
Senate Executive Committee (policy 402.12.2). 
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18 March 2011 
 
 

ITEM FOR ACTION 
 
RE: A Proposal from Utah State University for a Second-Tier Tuition Rate  
 Increase. 
 
 

EXECUTIVE SUMMARY 
 
Each institutional President, with the approval of the institutional Board of 
Trustees, may recommend a second-tier of tuition rate increase to meet specific 
institutional needs.  In addition to the anticipated uniform first-tier tuition rate 
increase of 5.0% approved by the Utah State Board of Regents, Utah State 
University, after consultation with student leaders, is proposing a second-tier 
tuition rate increase of 4.0%.  The President and the ASUSU President held a 
public meeting to provide an explanation of the reasons for the proposed 
increase, an explanation of how the revenue generated by the increase will be 
used, and an opportunity for public comment from students.  All of the revenues 
generated from the second-tier tuition rate increase will be retained at Utah State 
University to meet critical needs in the following areas:  offset of critical program 
loss from state budget cuts, student initiatives, and library support/electronic 
journals.   
 
 

RECOMMENDATION 
 
Based on the above proposal and approvals as indicated, the President and 
Provost recommend that the Board of Trustees approve the second-tier tuition 
rate increase. 
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RESOLUTION 

UTAH STATE UNIVERSITY 
BOARD OF TRUSTEES 

 
 
WHEREAS, it is anticipated that the first-tier tuition rate increase approved by the 
Utah State Board of Regents will be 5.0%; and 
 
WHEREAS, each institutional President, with the approval of the institutional 
Board of Trustees, may recommend a second-tier tuition rate increase to meet 
specific institutional needs; and 
 
WHEREAS, the President has consulted with student leaders and has held a 
public meeting to provide an opportunity for public comment from students; and 
 
WHEREAS, all of the revenues generated from the second-tier increase will be 
retained at Utah State University to meet critical institutional needs; and 
 
WHEREAS, Utah State University is proposing a second-tier tuition rate increase 
of 4.0%; and 
 
WHEREAS, the proposal has the approval of the President and Provost of Utah 
State University; 
 
NOW THEREFORE BE IT RESOLVED, that the Utah State Board of Trustees 
hereby approves the proposed second-tier tuition rate increase and that this 
approval be forwarded to the Utah State Board of Regents of the Utah System of 
Higher Education for their approval. 
 

 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 

 
DATE 
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 18 March 2011 
 
 

ITEM FOR ACTION 
 
RE: A Proposal to Increase Student Fees as Recommended by the Utah State 

University Student Fee Board. 
 
 

EXECUTIVE SUMMARY 
 

All general student fees are subject to Board of Regents approval in conjunction with 
annual determination of tuition rates.  The Utah State University Student Fee Board 
recognizes the need to provide the appropriate level of services in fee receiving areas, 
and also to be sensitive to the rising costs of education. Students currently pay fees per 
semester for support of various student programs as listed on the attached schedule.  
The University Student Fee Board recommended fee increases of $10.76 per semester, 
which is a 2.68% increase in general student body fees. This request, to receive 
authorization to increase student fees, will also be included on the Board of Regents 
agenda for approval at its 25 March 2011 meeting. 
 
The President, Vice President for Business and Finance, and Vice President for Student 
Services recommend that the Board of Trustees approve the implementation of student 
fee increases per semester effective Summer Semester 2011. 
 
 

RECOMMENDATION 
 
Based on the above proposal and approvals as indicated, the President, Vice President 
for Business and Finance, and Vice President for Student Services recommend that the 
Board of Trustees approve the implementation of student fee increases per semester 
effective Summer Semester 2011. 
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RESOLUTION 

UTAH STATE UNIVERSITY 
BOARD OF TRUSTEES 

 
WHEREAS, all general student fees are subject to Board of Regents approval in 
conjunction with annual determination of tuition rates; and 
 
WHEREAS, the University Student Fee Board has approved a $10.76 per semester 
increase to help fund and expand student services effective Summer Semester 2011; 
and 
 
WHEREAS, this student fee increase is a 2.68% increase in general student body fees; 
and 
 
WHEREAS, the Vice President for Business and Finance, and the Vice President for 
Student Services submit this recommendation and request approval by the Utah State 
University Board of Trustees; and  
 
WHEREAS, the proposal has the approval of the President and Provost of Utah State 
University; 
 
NOW THEREFORE BE IT RESOLVED, that the Utah State Board of Trustees hereby 
approve the implementation of student fee increases per semester effective Summer 
Semester 2011 and that this approval be forwarded to the Utah State Board of Regents 
of the Utah System of Higher Education for their approval. 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
 
DATE 
 



Utah State University

Summary of Proposed Fee Changes

(for a full-time student, 2 semesters, 15 credit hours)

Current Proposed $ %

Area Fee Category 2010-11 2011-12 Change Change

Logan E&G Student Activity / Support $172.26 $187.76 $15.50 9.0%

Building Bond $127.60 $127.60 $0.00 0.0%

Building Support $17.50 $17.50 $0.00 0.0%

Athletic $246.44 $246.44 $0.00 0.0%

Health $78.86 $78.86 $0.00 0.0%

Technology $127.72 $127.72 $0.00 0.0%

Other $33.98 $40.00 $6.02 17.7%

Total $804.36 $825.88 $21.52 2.7%

RCDE Student Activity / Support $66.76 $68.90 $2.14 3.2%

Building Bond $0.00 $0.00 $0.00 0.0%

Building Support $114.30 $117.92 $3.62 3.2%

Athletic $0.00 $0.00 $0.00 0.0%

Health $0.00 $0.00 $0.00 0.0%

Technology $290.52 $299.80 $9.28 3.2%

Other $202.78 $209.26 $6.48 3.2%

Total $674.36 $695.88 $21.52 3.2%

Price Student Activity / Support $157.70 $203.00 $45.30 28.7%

Building Bond $76.00 $76.00 $0.00 0.0%

Building Support $0.00 $0.00 $0.00 0.0%

Athletic $20.00 $20.00 $0.00 0.0%

Health $39.50 $40.00 $0.50 1.3%

Technology $38.50 $39.00 $0.50 1.3%

Other $68.30 $72.00 $3.70 5.4%

Total $400.00 $450.00 $50.00 12.5%

Blanding Student Activity / Support $227.20 $227.20 $0.00 0.0%

Building Bond $0.00 $0.00 $0.00 0.0%

Building Support $64.40 $64.40 $0.00 0.0%

Athletic $0.00 $0.00 $0.00 0.0%

Health $0.00 $0.00 $0.00 0.0%

Technology $74.20 $74.20 $0.00 0.0%

Other $34.20 $84.20 $50.00 146.2%

Total $400.00 $450.00 $50.00 12.5%

New fees: Distance Education.

Fee increases: Activity Card and Early Childhood.

New fees: Sustainability fee.

Fee increases: Newspaper, ASUSU, Shuttle, and Music/Theater.

Fee increases: Activity, Technology, Building Support, and Instructional Delivery.

New fees: Theater, Library and Testing Center.

Fee increases: Student Center, SUN Center, Activity Card, Activity Center, 

Counseling, Computers, and Alumni. 

Fee decreases: Newspaper, Police and Recognition.
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18 March 2011 

ITEM FOR ACTION 

RE: A proposal to increase differential tuition for all upper division and graduate business 

courses in the Jon M. Huntsman School of Business. 

EXECUTIVE SUMMARY 

Beginning in the Academic Year 2011-2012, Utah State University (USU) seeks to increase 

differential tuition in the Jon M. Huntsman School of Business. This increase will be phased in 

over several years and will apply to all upper division and graduate business courses, apart from 

any overall changes in general tuition, and will apply to all students, resident and non-resident. 

The cost of hiring new business faculty has continued to escalate due to a relative shortage of 

new faculty compared to retiring faculty across the country. The Jon M. Huntsman School of 

Business will use the differential tuition to hire and enhance the salaries of key faculty and staff, 

and to provide for administrative infrastructure and educational initiatives, including 

international and entrepreneurship programs. The central scholarship budget will be made whole 

from differential tuition funds for students whose differential tuition is covered by central 

scholarships. The proposed differential tuition has been discussed with members of the College 

of Business Student Council and the National Advisory Board. Leaders of both groups have 

expressed support for the proposal in the interest of maintaining and enhancing the high quality 

of business education at Utah State University. 

RECOMMENDATION 

Based on the above proposal and approvals as indicated, the President and Provost recommend 

that the Board of Trustees approve the increase in differential tuition for the Jon M. Huntsman 

School of Business. 

 

 

 

 

 

 

 

 



 

RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 

WHEREAS, Utah State University is proposing to increase differential tuition for students in the 

Jon M. Huntsman School of Business; and 

WHEREAS, The revenue generated from the additional tuition is to be used to maintain the high 

quality of business education; and 

WHEREAS, The central scholarship budget will be made whole from differential tuition funds 

for students whose differential tuition is covered by central scholarships; and 

WHEREAS, The Jon M. Huntsman School of Business Student Council and the National 

Advisory Board have expressed their support and approval; and 

WHEREAS, The proposal has the approval of the President and Provost of Utah State 

University: 

NOW, THEREFORE BE IT RESOLVED, That the Utah State Board of Trustees hereby 

approves the proposed differential tuition increase for upper division undergraduate and graduate 

courses in the Jon M. Huntsman School of Business and that this approval be forwarded to the 

Utah State Board of Regents of the Utah System of Higher Education for its approval. 

 

 

 

 

 

 

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 

Date                                

 

                        

 



 

 

 

Request for Differential Tuition 

Utah State University 

Jon M. Huntsman School of Business 

 

Beginning in the Academic Year 2011-2012, Utah State University (USU) seeks to increase 

differential tuition in the Jon M. Huntsman School of Business. This increase will apply to all 

upper division and graduate business courses, apart from any overall changes in general tuition. 

This will apply to all students, resident and non-resident. In prior years, differential tuition rates 

have been authorized for a variety of programs.  

Undergraduate Proposal 

USU proposes to charge additional differential tuition on upper division, undergraduate business 

courses numbered 3000-5999. This constitutes just a portion (roughly one-third) of all courses 

students take in earning a Bachelor’s degree.  For the typical full-time student, the differential 

would apply to seven out of ten courses per year during the junior and senior years, or 21 out of 

30 credits per year.  The additional differential would be $15 per credit hour in 2011-2012 and 

then an additional $15 per credit hour in each of the subsequent two years. At 21 credits, the 

proposed differential charge would add $315 to the cost of tuition in 2011-2012. Currently, these 

courses are assessed differential tuition in the amount of $52 per credit. The proposed increase 

would bring the differential amount to $97 per credit over a three-year period. 

Graduate Proposal 

USU also seeks authorization for an increase in the differential tuition for students in the 

master’s programs in the amount of $50 per credit hour in 2011-2012, and an additional $50 per 

credit hour in each of the subsequent two years. Currently, graduate business credits carry a 

surcharge of $199 per credit. This proposed increase will bring the total to $349 per credit over a 

three-year period.  

Rationale 

The cost of hiring new business faculty has continued to escalate due to a relative shortage of 

new faculty compared to retiring faculty across the country. The Huntsman School will use the 

differential tuition to hire and enhance the salaries of key faculty and staff, and to provide for 

administrative infrastructure and educational initiatives, including international and 

entrepreneurship programs. The cost of a business education at Utah State University, even with 

these increments to differential tuition, will remain substantially below that of comparable 

programs in the region. 

Central Scholarship Budget 

The central scholarship budget will be made whole from differential tuition funds for students 

whose 

differential tuition is covered by central scholarships. 
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