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UNIVERSITY INN 

 MAY 6, 2011 

 

 

 7:30 a.m.  Regional Campus System Room 510 

  Committee Meeting 

  

 8:30 a.m. Executive Session Alma Sonne Board Room, Room 508  

 

 9:30 a.m. Regular Meeting Alma Sonne Board Room, Room 508 

 Introductory Items 

 Chair’s Report 

 President’s Report 

 Consent Agenda 

 Action Agenda 

 Strategic Agenda – Analysis, Assessment & Accreditation 

 Institutional Data and Dashboards:  Informing Discussion and 

Decision-Making 

 

      11:30 a.m. Lunch (by invitation) Room 507 
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CHAIR’S REPORT 
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             Page   

 
A. Action Items 

 

1. Oath of Office for Erik B. Mikkelsen 

 

2. Committee Assignments for Erik B. Mikkelsen     1  

   

3. Resolution of Commendation and Appreciation to Tyler L. Tolson  3 

 

4. Resolution of Commendation and Appreciation to Ralph W. Binns  5 

 

5. Discussion on Election Process 

 

6. Election of New Chair and Vice Chair 

 

7. Election of Executive Committee 

 

 

B. Information Items 

 

1. Report by ASUSU President Eric D. Mikkelsen 

 

2. Report by Alumni Association President, Ralph W. Binns 

 

3. Report on Regional Campus System Committee Meeting 

 

4. Date of the Next Board of Trustees Meeting, July 8, 2011  

(telephone conference call) 

   

5. Regents at USU, July 15, 2011 

 

6. Schedule of Commencement Events   

 

Friday, May 6, 2011 – Graduate Hooding 

   12:30 p.m.   Assemble – Nelson Field House  

   1:00 p.m.  Procession 

   1:30 p.m.  Ceremony 

 

Saturday, May 7, 2011 – Commencement and College Ceremonies 

    8:30 a.m.  Assemble – Taggart Student Center  

    9:00 a.m.  Procession  

    9:30 a.m.  Commencement Ceremony 

 



 

 

    12 Noon 

       College of Engineering 

      College of Natural Resources 

      College of Science 

      Jon M. Huntsman School of Business 

 

    2:00 p.m.  

      College of Agriculture 

      Caine College of the Arts 

      Emma Eccles Jones College of Education and Human Services 

 

    4:00 p.m. 

        College of Humanities and Social Sciences 

  C.    Other 



 

Board of Trustees Committee Assignments 

2010 - 2011 
 
                        May 2011 

 

 1. Executive Committee 
 

Suzanne Pierce-Moore, Chair 

  Ronald W. Jibson, Vice Chair    

  David P. Cook 

  Douglas S. Foxley 

    Richard L. Shipley 

 

 

 

 2. Athletics Committee 
 

Scott R. Watterson, Chair  

  Ralph W. Binns    

  Erik B. Mikkelsen 

  (Staff Support–Scott Barnes) 

    

 

 

 

 3. Audit Committee 
 

David P. Cook, Chair    

Robert L. Foley, Vice Chair   

   Ronald W. Jibson 

  (Staff Support–David Cowley and 

   Jodi Bailey) 

      

       

 

 

 

 

 

4. Honorary Degrees and Awards 

Screening Committee 
(University Committee)  

 

 Suzanne Pierce-Moore (expires 6/30/12) 

 Ralph W. Binns (expires 6/30/11) 

 Douglas S. Foxley  (expires 6/30/11) 

 (Staff Support–Sydney Peterson) 

    

 

5. Marketing/Public Relations 

Committee 

 

 Susan D. Johnson, Chair    

 Richard L. Shipley    

Erik B. Mikkelsen 

(Staff Support–John DeVilbiss, Annette 

Herman Harder, Sydney Peterson) 

 

  

6. Regional Campus System Committee 

 

 Robert L. Foley, Chair    

 Ronald W. Jibson    

 Frank Peczuh, Jr. 

(Staff Support–Raymond Coward and 

  Ronda Menlove)  

 
   



 
 
 
 
 
 

RESOLUTION OF APPRECIATION AND COMMENDATION 

TO 

Tyler L. Tolson 
 

Tyler L. Tolson, as student body president and member of the Utah State University Board of Trustees, 

you have served with honor and distinction.  Your integrity, interpersonal skills, and professionalism set 

you apart from your peers.  You attended to the various tasks of student government with vision and 

passion as you advocated for the students of Utah State University. 

 

Your commitment to Utah State University was evident in your willingness to sacrifice and serve during 

two consecutive terms as President of the Associated Students of Utah State University, an 

unprecedented achievement.  You worked tirelessly on behalf of students, first listening carefully to 

understand their needs, then acting with integrity to ensure that those needs were addressed.  Your 

vision for, and commitment to, the concept of a new student recreation and community center provided 

a particularly compelling example of your energy, leadership, and responsiveness to student needs.  In 

addition, the long hours you devoted led to important outcomes in setting reasonable Tier 1 and Tier 2 

tuition rates; making ASUSU more transparent and accountable; and helping to shape your fellow 

ASUSU peers into more effective leaders. 

 

Under your leadership, ASUSU created an atmosphere which has enhanced the quality of student life.  

Your passion for empowering student leaders to set lofty goals and work diligently toward achieving 

them will benefit numerous students for years to come.  You can always be counted upon to look at the 

big picture and what will benefit the most students.  You have left a lasting legacy for future ASUSU 

presidents to uphold.  You also brought recognition and honor to Utah State University when you were 

selected to attend the Hesselbein Global Academy for Student Leadership and Civic Engagement.  You 

think before you speak and yet, in any situation, can break the ice with your bright smile and disarming 

sense of humor. 

 

With sincere gratitude we recognize your contributions in improving the quality of student life and 

making Utah State University a better institution of higher learning.  We express to you our 

appreciation, and we wish you the very best in your future endeavors. 

 

 

___________________________________            __________________________________ 

                Suzanne Pierce-Moore                          Stan L. Albrecht 

    Chair, Board of Trustees            President, Utah State University 

 

 

                                                                                                                     May 6, 2011 



 

 

 

 

 
RESOLUTION OF APPRECIATION AND COMMENDATION 

 TO 

 Ralph W. Binns 

 

 

Ralph W. Binns, as president of the Utah State University Alumni Association and member of the 

Board of Trustees, you have made outstanding and important contributions to the progress of Utah 

State University and the Alumni Association.  Your responsible leadership, your commitment, support, 

and dedication to the Alumni Relations programs have significantly contributed to its success during 

your tenure.  Your support and guidance through changes in leadership and difficult financial times, 

has led to the successful implementation of many important changes. Your representation of alumni in 

your assignments on the Board of Trustees made you an extremely valuable member of the Board. 

 

Under your direction, membership in the Alumni Association has grown, support of students through 

Alumni Legacy Scholarship has increased, and overall alumni participation has risen.  Through 

evaluation of past practices and diligent study of best practices in alumni programming, changes have 

been implemented to respond to the changing alumni needs and interests.  These changes have 

resulted in increased alumni involvement in the University’s growth and development and have 

brought a heightened level of Aggie spirit and support.  Your capable leadership and performance 

have raised the level of involvement of the Alumni Association in meeting the expectations of USU and 

the Board of Trustees.  During your tenure, and because of your enthusiastic encouragement and 

loyalty, participation has grown in many alumni programs. Your commitment, involvement, and 

genuine concern for others have provided sound and effective leadership to the Alumni Association. 

 

With deep gratitude, the University and your colleagues on the Board of Trustees recognize your 

effective voluntary service as a member of the Board of Trustees and your excellent leadership in 

forwarding the mission of Utah State University and its Alumni Association. 

 

 

 

 

____________________________________        _____________________________________ 

                   Suzanne Pierce-Moore                          Stan L. Albrecht 

                 Chair, Board of Trustees              President, Utah State University 

 

                                                                                                                                                                                                                                                                                                                                                                                                                     

May 6, 2011
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             Page 

 
 A.    Information Items 

 

  1. Student Resolution for Benjamin Brown      1  

  2. Vice President for Commercialization and Regional Development Update 

  3. USU GREATS         3 

 

 B.    Recent Events 
 

  1. College Legislative Outcome Visits, March 21-April 13, 2011 

  2. Salt Lake Chamber Governing Board, March 22, 2011 

  3. Valley Wide Spelling Bee Competition, March 23, 2011 

  4. USU Community Cabinet, March 24, 2011 

  5. Board of Regents Retreat in St. George, March 24-25, 2011 

  6. Research Week, March 28-31, 2011 

  7. Employee Recognition Banquet, March 30, 2011 

  8. Student Advisory Council Breakfast, March 31, 2011 

  9. Sunrise Session, April 1, 2011 

  10. Stater’s Council, April 7, 2011 

  11. Local Legislators Appreciation Dinner, April 7, 2011 

  12. USU Board of Trustees Teleconference, April 9, 2011 

  13. Spirit Squad/Marching Band/Pep Band Reception at the Home,  

   April 12, 2011 

  14. ASUSU Breakfast with Incoming and Outgoing Officers at the Home,  

   April 14, 2011 

  15. Community Associates, April 14, 2011 

  16. USU Foundation Board Meetings, April 15-16, 2011 

  17. Beverley Sorenson Arts Endowment Celebration, April 15, 2011 

  18. Robin’s Awards Reception and Dinner, April 16, 2011 

  19. K-16 Alliance, April 19, 2011 

  20. Governor and USHE Presidents, April 20, 2011 

  21. Commissioner Sederburg and USHE Presidents, April 20, 2011 

  22. Greek Leadership Reception at the Home, April 20, 2011 

  23. President Milton Glick Memorial Service in Reno, Nevada,  

   April 21, 2011 

  24. Governor’s Education Commission, April 25, 2011 

  25. Salt Lake Chamber Governing Board, April 25, 2011 

  26. Whitesides Scholar Athlete Luncheon, April 26, 2011 

 

 



 

  27. NCAA Division I Board of Directors Meeting in Indianapolis, Indiana,  

   April 28, 2011 

  28. 700 North Ribbon Cutting and Unveiling, April 29, 2011 

  29. Uintah Basin Commencement, April 30, 2011 

  30. USU Board of Trustees Meeting, May 6, 2011 

  31. USU Graduate Commencement and Hooding, May 6, 2011 

  32. USU Commencement Dignitary Dinner, May 6, 2011 

  33. USU Commencement, May 7, 2011 

 

 C.    Upcoming Events 

 

  1. Governor’s Education Commission, May 17, 2011 

  2. Regents External Review, May 19, 2011 

  3. Big Blue Bash at the Home, May 19, 2011 

  4. Board of Regents at Weber State University, May 20, 2011 

  5. USU Community Cabinet, May 23, 2011 

  6. Salt Lake Chamber Governing Board, May 24, 2011 

  7. RCDE Ground Breaking, May 24, 2011 

  8. Retirement Reception at the Home, June 1, 2011 

  9. ISSRM Symposium Keynote at University of Wisconsin, June 7, 2011 

  10. WAC Board of Directors Meeting in Park City, June 12-14, 2011 

  11. Sunrise Session, June 24, 2011 

  12. Council of Presidents, June 28, 2011 

  13. Board of Trustees Meeting, July 8, 2011   
 

 D. Other        



 

 

 

RESOLUTION OF COMMENDATION 

To 

Benjamin Brown 

“You pile up enough tomorrows, and you’ll find you’ve collected a lot of empty yesterdays.”         

Ben Brown has lived by this quote from Professor Harold Hill throughout his life and especially 

during his time at Utah State University.  He has taken advantage of all of his “todays” by getting 

involved in service, undergraduate research, Greek life, tutoring, volunteerism, and music.   

Ben has been a USU Ambassador since becoming an Aggie and served this year as president of the 

President’s Ambassadors.  As an Ambassador, Ben has represented Utah State to many donors, 

alumni, high school councilors, and prospective students.  Director of Admissions, Jenn Putnam 

Twiss, stated, “Ben’s character and talents make him the ideal ambassador.  He has been an 

irreplaceable leader in the USU Ambassador group and there is not a more appropriate face of USU 

than Ben Brown.”   

Ben has found joy serving in many other areas.  After his first year of college, Ben served as a 

missionary for The Church of Jesus Christ of Latter-day Saints in Utica, New York.  Upon his return, 

he became an Undergraduate Teaching Assistant for Organic Chemistry.  His service continued as he 

volunteered for hospice for eight months and played his djembe in many benefit concerts.  Ben’s 

character, dedication, and service have benefited Utah State in every area of his involvement.    

Throughout his time at Utah State, Ben has maintained a 3.93 GPA and will graduate in May with a 

Bachelor of Science in Biochemistry.  In addition to his course work and involvement, Ben has 

enhanced his academics through research in many areas including; antiviral research, organic 

chemistry, biochemistry, and head and neck cancer.  During the summer of 2010, Ben moved to 

New York City where he researched at Albert Einstein College of Medicine.  His research of 

oropharyngeal cancer was published in the American Journal of Pathology.   

Dan Groberg, President of the Sigma Phi Epsilon Fraternity, said this of Ben, “I have often seen Ben 

confronted with decisions that could put at odds the code of ethics he has created for himself, but 

he has always held firm to what he has decided to be right.  He is unshakeable.  Of the many people 

I have the pleasure of looking up to, Ben ranks among the highest.”  Ben’s example of ethics, 

service, hard work, and dedication have inspired thousands of Aggies.  It is truly an honor to have 

Ben as an Aggie, and recognize him as he continues to take advantage of his “todays.”  

 

 Stan L. Albrecht 

President 

May 6, 2011 



 







 

CONSENT AGENDA  
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             Page  

 

 

1. Minutes of the Executive Session Held on April 8, 2011 1 

   

2. Minutes of the Regular Meeting Held on April 8, 2011 3 

 

3. Faculty and Staff Adjustments 9 

 

4. Certificate of the Treasurer for February 2011 13 

 

5. Report of Investments for February 2011 17 

 

6. Delegation/Administrative Reports for February 11, 2011 to 35 

March 18, 2011 

 

7. Delegation/Administrative Reports for March 18, 2011 to 43 

April 15, 2011 

 

8. Bad Debt Write-off Recommendation for Fiscal Year Ending 51 

                30 June 2011 

 

9. Real Property Acquisition 55 

 

10. Contract/Grant Proposals and Awards for February 2011 59 

 

11. Contract/Grant Proposals and Awards for March 2011 71  

  

12.  Executive Session, July 8, 2011                                                  

 
  



 
 1 

EXECUTIVE SESSION 

 UTAH STATE UNIVERSITY BOARD OF TRUSTEES 

TELEPHONE CONFERENCE CALL 

APRIL 8, 2011 

 

 

Minutes of the Executive Session of the Utah State University Board of Trustees held as a 

telephone conference call in the Champ Conference Room, Old Main Room 136, at 9:45 a.m. 

 

 

MEMBERS PRESENT           

 

Suzanne Pierce-Moore Chair (by telephone)   

Ronald W. Jibson  Vice Chair  

Ralph W. Binns                 

David P. Cook   (by telephone) 

Robert L. Foley  (by telephone) 

Frank Peczuh, Jr.  (by telephone 

Richard L. Shipley  (by telephone) 

Tyler L. Tolson   

 

 

MEMBERS EXCUSED 

 

Douglas S. Foxley  

Susan D. Johnson   

Scott R. Watterson 

 

 

UNIVERSITY REPRESENTATIVES PRESENT  

 

Stan L. Albrecht  President (by telephone) 

Raymond T. Coward Executive Vice President and Provost 

Sydney M. Peterson Chief of Staff and Board of Trustees Secretary 

 

 

Vice Chair Jibson conducted the meeting.     

 

Personnel items were discussed. 

 

The Executive Session adjourned at 10:05 a.m.  

 



 
 2 

 

 

 

 

___________________________________      __________________________________ 

Suzanne Pierce-Moore, Chairman                   Sydney M. Peterson, Secretary 

             (Minutes Taken by Mira G. Thatcher) 

 

 

________________________________                           

Date Approved      
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REGULAR MEETING 

UTAH STATE UNIVERSITY BOARD OF TRUSTEES 

TELEPHONE CONFERENCE CALL 

APRIL 8, 2011 

 

 

Minutes of the Regular Meeting of the Utah State University Board of Trustees held as a 

telephone conference call in the Champ Conference Room, Old Main Room 136, at 10:05 a.m. 

 

 

MEMBERS PRESENT 

 

Suzanne Pierce-Moore Chair (by telephone) 

Ronald W. Jibson  Vice Chair 

Ralph W. Binns 

David P. Cook   (by telephone) 

Robert L. Foley  (by telephone) 

Frank Peczuh, Jr.  (by telephone) 

Richard L. Shipley  (by telephone) 

Tyler L. Tolson 

 

 

MEMBERS EXCUSED 

 

Douglas S. Foxley 

Susan D. Johnson 

Scott R. Watterson 

 

 

UNIVERSITY REPRESENTATIVES PRESENT  

 

Stan L. Albrecht  President (by telephone) 

Raymond T. Coward Executive Vice President and Provost 

David T. Cowley      Vice President for Business and Finance (by telephone) 

M. Kay Jeppesen  Vice President and CIO for Information Technology 

James Morales   Vice President for Student Services 

Neil Abercrombie  Director of Government Relations 

Douglas D. Anderson Dean of the Jon M. Huntsman School of Business 

Jodi Bailey   Chief Audit Executive 

Christopher Fawson Senior Associate Dean and Professor, Jon M. Huntsman School of            

      Business 

Beth Foley   Dean of the Emma Eccles Jones College of Education and Human  

      Services 

Annette Herman Harder CEO for University Advancement 

Michelle B. Larson  Assistant Provost 
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Ben Lignugaris-Kraft Head of the Department of Special Education and Rehabilitation 

Joe Peterson   Chancellor of USU-CEU 

Sydney M. Peterson Chief of Staff and Board of Trustees Secretary 

Mira G. Thatcher  Secretary 

Tim Vitale   Assistant Director of Public Relations and Marketing 

 

 

OTHERS PRESENT 

 

Erik Mikkelsen  ASUSU President-elect 

Teresa Theurer  Utah State Board of Regents 

 

 

MEMBERS OF THE MEDIA PRESENT 

 

Kevin Opsahl   The Herald Journal 

Don Smith   The Statesman 

 

 

Vice Chair Jibson conducted the meeting.  He welcomed those present, including Teresa 

Theurer, Regent, and members of the press.  He extended congratulations to the USU 

basketball team and Coach Morrill for their participation in the NCAA tournament.  He said 

they are a great representation of USU. 

   

 

 I. Date of the Next Board of Trustees Meetings 

 

  The next Board of Trustees meeting will be held on Friday, May 6, 2011. 

 

 

 II. Consent Agenda 

 

Trustees were given the following consent agenda material for their consideration: 

 

  Minutes of the Executive Session Held on March 18, 2011  

  Minutes of the Regular Meeting Held on March 18, 2011 

 

Action: Trustee Binns moved approval of the minutes of the Executive Session and the 

minutes of the Regular Meeting held March 18, 2011.  Trustee Tolson seconded the 

motion, and the voting was unanimous in the affirmative. 

  

  Resolution 11-4-1 Faculty and Staff Adjustments (Appendix A)  

  Executive Session to be held on May 6, 2011, to discuss those items which are 

permitted by law to be discussed in Executive Session. 
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Action:  Chair Pierce-Moore made a motion to approve the faculty and staff 

adjustments (Appendix A) and an Executive Session to be held on May 6, 2011.  

Trustee Foley seconded the motion.  The voting was unanimous in the affirmative. 

 

 

 III. Action Agenda 

 

A. Proposal to Offer a Certificate of Proficiency in Design Thinking for Innovation, 

an Interdisciplinary Effort between the Caine College of the Arts and the Jon M. 

Huntsman School of Business, Effective Summer 2011 

 

Provost Coward stated that the Certificate being proposed will bring together the 

Caine College of the Arts and the Jon M. Huntsman School of Business in an 

educational program for students which will be well received in the industry. 

 

Senior Associate Dean, Christopher Fawson, stated that the proposal follows a 

successful ten-year study abroad program in graphic design lead by Robert 

Winward, Department of Art.  Last year, a program was piloted which included 

both business and graphic design students and focused on human-centered design.   

 

Dr. Fawson stated that the Certificate program will enroll 20 Business students 

and 20 Art students and will be based in Lysine, Switzerland.  Robert Winward 

and Dr. Fawson will lead the program.  He stated that this program will help to 

establish USU as one of the most important innovators in the area of design 

thinking. 

 

Dr. Fawson said there are currently programs in design thinking at Stanford 

University and the University of Toronto.  Dr. Fawson and other USU educators 

recently visited the University of Toronto to learn more about this broadening 

form of curriculum as it applies to business and industry.  He said this will be a 

cooperative program with two colleges working together – Art and Business. 

 

Dean Anderson said competition makes it necessary to develop a new and 

competitive agenda.  The mindset and creativity built around design thinking will 

be important.  He said two great professors, Robert Winward and Christopher 

Fawson, will develop and lead this program across the boundaries of the two 

colleges.  Forty students have already enrolled.  This integration of colleges 

centers on the strategy for the Jon M. Huntsman School of Business to become a 

top tier school. 

 

Trustee Tolson asked about future prospects for the program.  Dr. Fawson said the 

University of Toronto is on the leading edge of design thinking, and during their 

visit to Toronto, they observed that there can be many opportunities to broaden 

the program.  There are labs for students to use design thinking and apply it in 

support of creativity, innovation, and strong leadership.  He said there will be 

occasion to move into competitive opportunities.   
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Trustee Binns asked about other colleges becoming involved in design thinking.  

Dr. Fawson indicated that they are beginning the program with an alliance 

between Art and Business, but there will be opportunities for students in other 

colleges as well.  Associate Dean and Interim Department Head of the 

Department of Art, Christopher Terry, added that the current program is open to 

students across campus, not just Art and Business students.  It invites 

undergraduate students, but all USU students, both undergraduate and graduate 

students, from all majors can participate in the program.  Approximately six MBA 

students are enrolled in the upcoming summer program, and the number of 

students will increase.   

 

Chair Pierce-Moore asked what companies have adopted these principles and how 

the program will be marketed.  Dr. Fawson stated that the University of Toronto 

has an alliance with Proctor and Gamble as well as other companies.  Business 

alumni from USU are excited about the program and want to explore ways to 

become aligned in a broad organizational sense empowering creativity.  Also, as 

lab opportunities are created, there will be a broader set of partners.   

 

Action:  Trustee Tolson moved approval of Resolution 11-4-2 the proposal to 

offer a Certificate of Proficiency in Design Thinking for Innovation, an 

interdisciplinary effort between the Caine College of the Arts and the Jon M. 

Huntsman School of Business, effective Summer 2011 (Appendix B).  Chair 

Pierce-Moore seconded the motion, and the voting was unanimous in the 

affirmative. 

 

B. Proposal for a Certificate in Rehabilitation Counseling, Department of Special 

Education and Rehabilitation, Emma Eccles Jones College of Education and 

Human Services 

 

Provost Coward reported that the most recent US News and World Report 

designated USU’s College of Education as one of the top ten in the nation in total 

research dollars.  Dean Foley added that USU’s Special Education program was 

ranked 17
th

 in the country.  Provost Coward indicated that the proposed 

Certificate will allow USU to be in compliance with accreditation procedures.   

  

Dean Foley stated that there is currently a shortage of rehabilitation counselors, 

and under the direction of Dr. Lignugaris-Karft, the number of certificates for 

rehabilitation counselors will increase in the state and the nation.  The program is 

excellent, and will allow people with master’s degrees in related fields such as 

Special Education, Social Work, Marriage and Family Therapy, and Human 

Services to become certified as rehabilitation counselors.  She said that many 

courses will be available by distance education, so people across the country will 

be able to participate. 
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Ben Lignugaris-Kraft, Head of the Department of Special Education and 

Rehabilitation, indicated that the Commission on Rehabilitation Counseling 

Certification (CRCC) established specific requirements for professionals in 

related fields to obtain certification in rehabilitation counseling.  The purpose of 

the proposal of the Certificate in Rehabilitation Counseling is to provide the 

training necessary for professionals from related fields to qualify for certification 

as rehabilitation counselors. 

 

Trustee Binns asked how the program will be marketed.  Dean Foley said a public 

relations and marketing firm has been engaged which will help in marketing.   

 

Action: Trustee Binns moved approval of Resolution 11-4-3 the proposal for a 

Certificate in Rehabilitation Counseling, Department of Special Education and 

Rehabilitation, Emma Eccles Jones College of Education and Human Services 

(Appendix C).  Trustee Peczuh seconded the motion, and the voting was 

unanimous in the affirmative. 

 

C. Tenure and Promotion Decisions for 2011  

 

Provost Coward stated that 58 faculty are recommended for promotion and/or 

tenure effective July 1, 2011, including candidates at Regional Campuses and 

USU-CEU.  Candidates were evaluated by faculty committees, department heads, 

and deans.  They were then reviewed by the President, Provost, Vice President for 

Research, Vice President for Extension, Dean of the School of Graduate Studies, 

and eight faculty members.  The candidates have been fully vetted.  The 

candidates include 29 assistant professors promoted to associate professor with 

tenure, three extension assistant professors promoted to extension associate 

professors with tenure, five associate professors granted tenure, 14 associate 

professors promoted to professor, two extension associate professors promoted to 

extension professor, three lecturers promoted to senior lecturers, one senior 

lecturer promoted to principal lecturer, and one associate professor promoted to 

associate professor.   

 

Action:  Trustee Pierce-Moore moved approval of Resolution 11-4-4 the Tenure 

and Promotion Decisions for 2011 (Appendix D), and Trustee Binns seconded the 

motion.  The voting was unanimous in the affirmative. 

 

 

 IV. Report on Audit Committee Meeting 

 

David Cook, Chair of the Audit Committee, reported that the Audit Committee met 

on April 8.  The Committee approved the minutes of the meeting held January 7, 

2011 (Appendix E), received status reports on internal audits and feedback, and 

reviewed the current audit plan.  He expressed appreciation from the Audit 
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Committee to the Internal Audit staff and leadership for their accomplishments.    

 

 V. Commencement Information 2011 

 

Sydney Peterson stated that Graduate Hooding will be held May 6, and that under- 

graduate Commencement will be held May 7.  Trustees will receive a packet 

concerning the schedules for Regional Campus graduations and the USU 

Commencement schedule.  She asked Trustees to notify her of Regional Campus 

graduations they plan to attend.   

 

 

 VI. ASUSU President Tyler L. Tolson 

 

Trustee Tolson stated that this is his last meeting as a member of the Board of 

Trustees.  He expressed appreciation to the Trustees for the great learning opportunity 

he had and for the relationships built as he served as a member of the Board.  He said 

it had been an honor and a great experience. 

 

Vice Chair Jibson said it had been a pleasure to work with Mr. Tolson.  He said his 

contributions were tremendous, and as ASUSU President he represented the students 

in an exceptional way.  He offered congratulations on everything Mr. Tolson had 

accomplished as he served as ASUSU President and as a Trustee. 

 

 

Action:  Trustee Tolson moved that the meeting adjourn, and Trustee Binns seconded the  

motion.  The voting was unanimous in the affirmative. 

 

 

The Regular Meeting adjourned at 10:35 a.m.  

 

 

 

 

 

___________________________________      __________________________________ 

Suzanne Pierce-Moore, Chairman                   Sydney M. Peterson, Secretary 

             (Minutes Taken by Mira G. Thatcher) 

 

 

 

________________________________                           

Date Approved      
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 06 May 2011   

 
 
 
 
 ITEM FOR ACTION 
 
 
RE: Faculty and Staff Adjustments 
 

The attached faculty and staff adjustments are submitted for the Trustees consideration.  
They have received the appropriate administrative review and approval. 

 
 
 
 EXECUTIVE SUMMARY 
 
The faculty and staff adjustments include one (1) change in title or assignment; and four (4) new 
appointments. 
 
 
 
 RECOMMENDATION 
 
The President and Provost recommend that the Board of Trustees approve the attached faculty 
and staff adjustments. 
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RESOLUTION 
 UTAH STATE UNIVERSITY 
 BOARD OF TRUSTEES 

 
 
WHEREAS, The President and the Provost recommend that the Board of Trustees approve one 
(1) change in title or assignment; and four (4) new appointments; 
 
NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approve the 
recommendation of the faculty and staff adjustments. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                                                                               
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 
 
 
                                                  
Date 
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06 May 2011 
 

Faculty and Staff Adjustments 
 

 
a. Change in Title or Assignment 

 
College of Humanities and Social Sciences 
 
Michael S. Lyons, associate professor, Department of Political Science, College of 
Humanities and Social Sciences, to be Interim Department Head of Political Science, 
effective 01 July 2011, replacing Roberta Q. Herzberg.  Salary to be $90,543/12-month. 
 
 

b. New Appointment 
 

Office of the Executive Vice President and Provost 
 
Travis R. Peterson, Associate Vice Provost and Executive Director of Academic Program 
Development, Regional Campuses and Distance Education, effective 05 June 2011, 
replacing William Strong.  B.S. Utah State University, 1995; M.S. Brigham Young University, 
1997; Ph.D. Brigham Young University, 2001.  Salary to be $135,000/12-month. 
 
 
Caine College of the Arts 
 
Laura D. Gelfand, Professor with tenure and Head, Department of Art, Caine College of the 
Arts, effective 01 July 2011, replacing interim head Christopher Terry.  B.A. State University 
of New York at Stony Brook, 1987; M.A. Williams College, 1989; Ph.D. Case Western 
Reserve, 1994.  Salary to be $105,000/12-month. 
 
James M. Bankhead, Professor with tenure and Head, Department of Music, Caine College 
of the Arts, effective 01 July 2011, replacing interim head Cindy Dewey.  B.S. Utah State 
University, 1969; M.A. Central Michigan University, 1981; Ph.D. The Catholic University of 
America, Washington D.C. 1986.  Salary to be $151,000/12-month. 
 
Kenneth W. Risch, Professor with tenure and Head, Department of Theatre Arts, Caine 
College of the Arts, effective 01 July 2011, replacing interim head Colin Johnson.  B.S. 
University of Wisconsin, 1972; MFA University of Minnesota, 1979.  Salary to be 
$109,000/12-month. 
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6 May 2011 
 

 ITEM FOR ACTION 

 

 

RE: Certificate of Treasurer for February 2011 

 

The attached Certificate of Treasurer for February 2011 is submitted for the Trustees 

consideration.  It has received the appropriate administrative review and approval. 

 

 

EXECUTIVE SUMMARY 

 

The State Appropriated Funds budget at 28 February 2011 totaled $277,181,990, up $27,596,962 

(11.06%) over the same 2009-2010 period.  The year-to-date state appropriated funds 

expenditures totaled $170,446,048, up $22,184,125 (14.96%) over the same 2009-2010 period 

and represented 61% of the total budget.  The percent of budget expended, 61%, was 6% less 

than would be expected to be spent on a strict time of budget year expired basis. 

 

Total expenditures for all funds totaled $419,104,515, up $42,363,098 (11.24%) over the same 

2009-2010 period. 

 

 

 RECOMMENDATION 

 

The President and Vice President for Business and Finance recommend that the Board of 

Trustees approve the Certificate of Treasurer for February 2011. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 

 

WHEREAS, Authorized invoices and supporting papers have been filed pertaining to those 

expenditures listed on the attached Certificate of Treasurer; and 

 

WHEREAS, Expenditures listed on the attached Certificate of Treasurer have been reviewed and 

approved for payment by the USU Controller's Office, Purchasing Department, and other 

departments; and 

 

WHEREAS, The expenditures listed on the attached Certificate of Treasurer are in accordance 

with the laws and rules of Utah State University and the State of Utah; and 

 

WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 

President for Business and Finance, has certified to the best of his knowledge and belief that all 

expenditures listed on the attached Certificate of Treasurer were legitimate claims against Utah 

State University and funds were available for payment of said claims; and 

 

WHEREAS, Vice President Cowley requests approval of the listed expenditures by fund for the 

period 1 July 2010 to 28 February 2011 on the attached Certificate of Treasurer; and 

 

WHEREAS, The President of Utah State University has reviewed the attached Certificate of 

Treasurer and recommends its approval of those expenditures listed thereon by the Utah State 

University Board of Trustees; and 

 

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 

authorization of the expenditures listed on the attached Certificate of Treasurer: 

 

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 

attached Certificate of Treasurer as presented and ratifies the expenditures listed on said 

Certificate of Treasurer for February 2011. 

 

 

 

===================================================================== 

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 

 

 

 

___________________ 

Date 
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 6 May 2011 

 

 ITEM FOR ACTION 
 

RE: Report of Investments for February 2011 

 

The attached Report of Investments for February 2011 is submitted for the Trustees 

consideration.  It has received the appropriate administrative review and approval. 

 

 

 EXECUTIVE SUMMARY 

 

This set of investment reports presents investment activity for February 2011 and comparative 

year-to-date totals for FY 2010-2011 and FY 2009-2010. 

 

CASH MANAGEMENT INVESTMENT POOL 

 

The average daily fair value invested during February 2011 was $274,686,057, up $2,288,018 

over January 2011.  Total investment income was $1,068,197, up $834,562 over January 2011, 

reflecting the increase in the amount available for investing and an increase in total investment 

return.  The annualized total investment return was 5.0%, up 4.0% over January 2011. 

 

Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 

$252,197,443, up $26,775,767 (11.88%) over FY 2009-2010.  Total interest income for FY 

2010-2011 amounted to $6,548,670, up $215,591 (3.40%) over FY 2009-2010, reflecting an 

increase in the amount available for investing and a decrease in interest rates. 

 

The total amount invested at 28 February 2011 was $271,152,530, up $24,019,797 (9.72%) over 

28 February 2010.   

 

ENDOWMENT POOL 

 

The average daily fair value invested during February 2011 was $98,353,243, up $2,607,335 

over January 2011.  Interest and dividend income of $210,205 minus net realized losses of 

$10,315 totaled $199,890 in realized income for the month. 

 

Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 

$89,207,824, up $12,810,993 (16.77%) over FY 2009-2010.  Total realized income for FY 2010-

2011 was $1,922,018, up $399,372 (26.23%) over FY 2009-2010.  This increase resulted from 

$411,923 more in interest and dividends and $12,551 less net realized gains during FY 2010-

2011. 

 

The total amount invested at 28 February 2011 was $99,192,365, up $16,481,599 (19.93%) over 

28 February 2010.   
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OTHER INVESTMENTS 

 

The average daily fair value invested during February 2011 was $17,078,708, up $213,218 over 

January 2011.  Interest and dividend income of $32,615 plus net realized gains of $1,145 totaled 

$33,760 in realized income for the month.  

 

Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 

$18,025,831, up $15,998,993 (789.36%) over FY 2009-2010.  Total realized income for FY 

2010-2011 was $1,078,391, up $1,060,153 (5812.88%) over FY 2009-2010.  This increase 

resulted from $272,092 more in interest and dividend income and $788,061 more in net realized 

gains during FY 2010-2011. 

 

The total amount invested at 28 February 2011 was $17,233,094, up $15,213,429 (753.26%) 

over 28 February 2010.   

 

ENDOWMENT TRUSTS 

 

The average daily fair value invested during February 2011 was $7,062,619 up $43,874 over 

January 2011.  Interest and dividend income totaled $17,207 in realized income for the month. 

  

Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 

$6,094,398, up $1,734,631 (39.79%) over FY 2009-2010.  Total realized income for FY 2010-

2011 was $347,000, up $22,936 (7.08%) over FY 2009-2010.  This increase resulted from 

$106,555 more interest and dividend income and $83,619 less net realized gains during FY 

2010-2011. 

 

The total amount invested at 28 February 2011 was $7,099,025, up $2,618,459 (58.44%) over 28 

February 2010.   

 

PLANT FUND TRUSTS 

 

The average daily fair value invested during February 2011 was $2,248,640, down $169,291 

from January 2011.  Interest income totaled $8,715 in realized income for the month.   

 

Year-to-date numbers show that the average daily fair value invested for FY 2010-2011 was 

$4,550,312, down $15,641,172 (77.46%) from FY 2009-2010.  Total realized income for FY 

2010-2011 was $71,663, down $14,010 (16.35%) from FY 2009-2010.  This decrease reflects 

the decreased amount available for investing and an increase in the rate of return. 

 

The total amount invested at 28 February 2011 was $2,258,713, down $14,458,861 (86.49%) 

from 28 February 2010. 
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SUMMARY OF INVESTMENT TRANSACTIONS 

 

The University’s average daily fair value invested for the month of February 2011 was 

$399,429,267. Purchases totaled $13,707,165 and sales totaled $21,751,733. From this activity 

the University realized net losses of $9,170 and earnings of $1,099,162. 

 

RECOMMENDATION 

 

The President and Vice President for Business and Finance recommend that the Board of 

Trustees approve the Report of Investments for February 2011. 
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 RESOLUTION 

 UTAH STATE UNIVERSITY 

 BOARD OF TRUSTEES 
 

WHEREAS, The attached Report of Investments containing authorized transactions, 

documentation, and supporting papers has been filed for review by the Board of Trustees 

pertaining to the investment activities; and 

 

WHEREAS, The investment transactions listed on the attached Report of Investments have been 

approved by the USU Controller’s Office; and 

 

WHEREAS, The investment activities listed on the attached Report of Investments are in 

accordance with the Utah State Money Management Act, the rules of the Utah State Money 

Management Council, the Utah State Uniform Prudent Management of Institutional Funds Act, 

and the laws and rules of Utah State University and the State of Utah; and 

 

WHEREAS, The Chief Financial Officer for Utah State University, David T. Cowley, Vice 

President for Business and Finance, has certified to the best of his knowledge and belief all 

investment transactions listed on the attached Report of Investments were made in accordance 

with the guidelines, rules, and laws; and 

 

WHEREAS, Vice President Cowley requests approval of the attached Report of Investments for 

the period 1 February 2011 to 28 February 2011 and comparative year-to-date totals for the 

periods 1 July 2010 to 28 February 2011 and 1 July 2009 to 28 February 2010; and 

 

WHEREAS, The President of Utah State University has reviewed the attached report and 

recommends its approval by the Utah State University Board of Trustees; and 

 

WHEREAS, The USU Board of Trustees has reviewed and given due consideration, review, and 

authorization of the investment transactions listed on the attached Report of Investments for the 

period 1 February 2011 to 28 February 2011 and comparative year-to-date totals for the periods 

1 July 2010 to 28 February 2011 and 1 July 2009 to 28 February 2010: 

 

NOW, THEREFORE, BE IT RESOLVED, That the USU Board of Trustees hereby approves the 

attached Report of Investments as presented and ratifies the transactions listed on said Report of 

Investments for February 2011. 

 

 

===================================================================== 

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 

 

 

__________________________________ 
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6 May 2011 
 

ITEM FOR ACTION 
 

RE: Delegation/Administrative Reports – 02/11/11 to 03/18/11 
 

Utah State University has been given authority by the Division of Facilities Construction and 
Management (DFCM) to exercise direct supervision of the design and construction of all 
alterations, repairs, and improvements to existing facilities on individual projects with budgets 
of less than $4 million.  The supervision of new construction can also be delegated to USU on a 
project-by-project basis and can exceed the $4 million amount.  As part of the delegation 
authority, administrative reports are prepared by USU and presented to the Utah State Building 
Board at each of its meetings.  The monthly format of USU’s reports is similar to that of the 
DFCM’s reports presenting professional and construction contracts issued during the reporting 
period, contingency and project reserves status, and a delegated projects list showing budget 
and status.  On a quarterly basis, additional reports are prepared showing contingency fund 
cumulative transfers, a summary of the statewide (paving) account, and a construction contract 
status.  The Board of Regents has transferred its authority to review the delegation/ 
administrative reports to the Board of Trustees. 
 

The reports have received the appropriate administrative review and approval. 
 

 
EXECUTIVE SUMMARY 

 
The following is a summary of the administrative reports for USU for the period 02/11/11 to 03/18/11: 
 
Professional Contracts, 7 contracts issued (Page 1) 
Comments are provided on the report. 
 
Construction Contracts, 4 contracts issued (Page 2) 
Comments are provided on the report. 
 
Report of Contingency Reserve Fund (Page 3) 
The contingency reserve fund decreased by $4,337.38 to fund miscellaneous items on two projects. 
 
Report of Project Reserve Fund Activity (Page 4) 
No activity for the report period. 
 
Current Delegated Project List (Page 5-6) 
Of USU’s 40 projects, 1 is complete, 8 Substantially Complete, 23 in Construction, 7 in the Design/Study 
phase, and 1 Pending.  One new project was added. 
 
 

RECOMMENDATION 
 

The President and Vice President for Business and Finance recommend that the delegation/ 
administrative reports for the current reporting period be approved as presented. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 

WHEREAS, The Utah Legislature appropriates state funds through the Division of Facilities Construction 
and Management to Utah State University for the purpose of capital improvements; 
 
WHEREAS, The Division of Facilities Construction and Management has delegated its authority to 
exercise direct supervision of the design and construction of such capital improvements to Utah State 
University; 
 
WHEREAS, Non-state funded projects with budgets of less than $4 million are also delegated to Utah 
State University; 
 
WHEREAS, Projects in excess of $4 million can also be delegated to Utah State University with specific 
approval of the Utah State Building board; 
 
WHEREAS, Utah State University presents reports on the status of all its delegated projects to the Utah 
State Building Board on a regular basis; 
 
WHEREAS, The State Board of Regents has transferred its authority to review the delegation/ 
administrative reports to the Board of Trustees; 
 
WHEREAS, The President and Vice President for Business and Finance have reviewed the delegation/ 
administrative reports for the current reporting period and recommend approval of the reports to the 
Board of Trustees; and 
 
WHEREAS, The Board of Trustees has reviewed and given due consideration to the delegation/ 
administrative reports: 
 
NOW, THEREFORE, BE IT RESOLVED that the USU Board of Trustees hereby approves the delegation/ 
administrative reports as presented. 
 
 
 
 

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES 
 
 
__________________ 
Date 
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6 May 2011 
 

ITEM FOR ACTION 
 

RE: Delegation/Administrative Reports – 03/18/11 to 04/15/11 
 

Utah State University has been given authority by the Division of Facilities Construction and 
Management (DFCM) to exercise direct supervision of the design and construction of all 
alterations, repairs, and improvements to existing facilities on individual projects with budgets 
of less than $4 million.  The supervision of new construction can also be delegated to USU on a 
project-by-project basis and can exceed the $4 million amount.  As part of the delegation 
authority, administrative reports are prepared by USU and presented to the Utah State Building 
Board at each of its meetings.  The monthly format of USU’s reports is similar to that of the 
DFCM’s reports presenting professional and construction contracts issued during the reporting 
period, contingency and project reserves status, and a delegated projects list showing budget 
and status.  On a quarterly basis, additional reports are prepared showing contingency fund 
cumulative transfers, a summary of the statewide (paving) account, and a construction contract 
status.  The Board of Regents has transferred its authority to review the delegation/ 
administrative reports to the Board of Trustees. 
 
The reports have received the appropriate administrative review and approval. 

 
 

EXECUTIVE SUMMARY 
 

The following is a summary of the administrative reports for USU for the period 03/18/11 to 04/15/11: 
 
Professional Contracts, 1 contract issued (Page 1) 
Comments are provided on the report. 
 
Construction Contracts, 6 contracts issued (Page 2) 
Item 4, CEP Chillers – An amount of $25,997.91 is needed from the Project Reserve Fund to award a 
contract to A.H. Palmer & Sons for a chilled water upgrade in Old Main and Ray B. West buildings.  
Additional comments are provided on the report. 
 
Report of Contingency Reserve Fund (Page 3) 
The Contingency Reserve Fund decreased by $20,385.97 to fund a change order and miscellaneous 
contractor support on two projects. 
 
Report of Project Reserve Fund Activity (Page 4) 
As referenced above, the CEP Chillers project required funding from the Project Reserve Fund in order to 
award a construction contract.  A total of $25,997.91 was needed. 
 
Current Delegated Projects List (Pages 5-6) 
Of USU’s 42 projects, 1 is Complete, 9 Substantially Complete, 24 in Construction, 7 in the Design/Study 
phase, and 1 Pending.  Two new projects were added. 
 

 
RECOMMENDATION 

 
The President and Vice President for Business and Finance recommend that the delegation/ 
administrative reports for the current reporting period be approved as presented. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 

WHEREAS, The Utah Legislature appropriates state funds through the Division of Facilities Construction 
and Management to Utah State University for the purpose of capital improvements; 
 
WHEREAS, The Division of Facilities Construction and Management has delegated its authority to 
exercise direct supervision of the design and construction of such capital improvements to Utah State 
University; 
 
WHEREAS, Non-state funded projects with budgets of less than $4 million are also delegated to Utah 
State University; 
 
WHEREAS, Projects in excess of $4 million can also be delegated to Utah State University with specific 
approval of the Utah State Building board; 
 
WHEREAS, Utah State University presents reports on the status of all its delegated projects to the Utah 
State Building Board on a regular basis; 
 
WHEREAS, The State Board of Regents has transferred its authority to review the delegation/ 
administrative reports to the Board of Trustees; 
 
WHEREAS, The President and Vice President for Business and Finance have reviewed the delegation/ 
administrative reports for the current reporting period and recommend approval of the reports to the 
Board of Trustees; and 
 
WHEREAS, The Board of Trustees has reviewed and given due consideration to the delegation/ 
administrative reports: 
 
NOW, THEREFORE, BE IT RESOLVED that the USU Board of Trustees hereby approves the delegation/ 
administrative reports as presented. 
 
 
 
 

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES 
 
 
__________________ 
Date 
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6 May 2011 

ITEM FOR ACTION 

 

RE: Bad Debt Write-off Recommendation for Fiscal Year Ending 30 June 2011 

 

The attached information is submitted for the Trustees’ consideration.  The material has 

received the appropriate administrative review and approval. 

 

 

EXECUTIVE SUMMARY 

 

The bad debt write-off recommendations for fiscal year ending 30 June 2011 represented on 

Schedule 1 and Schedule 2 attached. 

 

Tuition Installment Plan, Short-term Loans, and Returned Checks 

 

This document provides an analysis of the recommended write-off for FY 2011 in each of the 

three categories of receivables and a comparative analysis for FY 2009 and 2010. 

 

The comparative analysis shows that the recommended FY 2011 dollar amount of write-off for 

tuition installment plan loans is $10,645 less than FY 2010.  The percent of approximate annual 

dollar volume for FY 2011 is 0.3 percent and FY 2010 was 0.8 percent. 

 

The comparative analysis for short-term loans shows that the recommended FY 2011 dollar 

amount of write-off is $3,684 less than FY 2010.  The percent of approximate annual dollar 

volume for FY 2011 is 4.2 percent and FY 2010 was 8.0 percent. 

 

The comparative analysis for returned checks shows that the recommended FY 2011 dollar 

amount of write-off is $8,785 less than FY 2010.  The percent of approximate annual dollar 

volume for FY 2011 is 6.4 percent and FY 2010 was 13.5 percent.  

 

Auxiliaries, Services, and Other 

 

This document provides a comparative analysis for FY 2009, 2010, and 2011 of the dollar 

amounts recommended for bad debt write-off by entity. The recommended bad debt write-off for 

FY 2011 is $88,790 compared with $29,899 for FY 2010 and $36,354 for FY 2009. 

 

Auxiliaries, Service Enterprises and other entities were asked to submit accounts for write-off 

approval. The total amount submitted for write-off represents approximately 0.51 percent of total 

credit sales. Normal collection efforts, including statements, telephone calls, collection letters, 

and collection agencies have been used as warranted before the accounts were submitted for 

write-off approval.  

 

 
RECOMMENDATION 

 

The President and Vice President for Business and Finance recommend that the Board of 

Trustees approve the Bad Debt Write-off Recommendations for fiscal year ending 30 June 2011. 
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RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 

 

WHEREAS, The Bad Debt Write-off Recommendations for fiscal year ending 30 June 2011 

have been compiled, reviewed and submitted for approval by the Utah State University 

Controller’s Office; and 

 
WHEREAS, The President and Vice President for Business and Finance have reviewed the Bad 

Debt Write-off Recommendations for fiscal year ending 30 June 2011 and recommend approval 

to the Board of Trustees; and 

 

WHEREAS, The Utah State University Board of Trustees has reviewed the Bad Debt Write-off 

Recommendations for the fiscal year ending 30 June 2011: 

 

NOW, THEREFORE, BE IT RESOLVED, That the Utah State University Board of Trustees 

hereby approves the Bad Debt Write-off Recommendations for fiscal year ending 30 June 2011 

as presented. 

 

 

RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 

 

 

_________________ 

Date 

52



Schedule 1 

 

BAD DEBT WRITE-OFF RECOMMENDATIONS 

TUITION INSTALLMENT PLAN, SHORT-TERM LOANS, AND RETURNED CHECKS 

Fiscal Year Ending 30 June 2011 

 

 

 

 

 

 

Program 

 

Approximate 

Annual Dollar 

Volume 

 

Bad Debt Expense 

Percent of 

Approximate 

Annual Dollar 

Volume 

 

 

Funding  

Source 
Number 

Of Accounts 

 

Amount 

Tuition Installment Plan $7,994,854 28 $26,356 0.33% A 

Short-term Loans $105,786 13 $4,430                                                                               4.19% B 

Returned Checks $97,169 25 $6,191 6.37% A 

 

 

 

Note A: The bad debt expense for tuition installment plan and returned checks is funded from service 

charges assessed those involved in the program. 

 

Note B: The bad debt expense for short-term loans is written off against the interest earned on loans and 

when necessary the principal balance of the individual loan funds. 

 

 

 

 

 

 

THREE-YEAR COMPARATIVE FIGURES 

 

 

 

 

Program 

Bad Debt Expense Percent of  

Approximate Annual 

Dollar Volume 
 

2009 

 

2010 

 

2011 

No. of 

Accounts 

 

Amount 

No. of 

Accounts 

 

Amount 

No. of 

Accounts 

 

Amount 

 

2009 

 

2010 

 

2011 

Tuition Installment 

Plan 

 

7 

 

$4,733 

 

41 

 

$37,001 

 

28 

 

$26,356 

 

0.4 

 

0.8 

 

0.3 

Short-term Loans 20 $14,400 26 $8,114 13 $4,430 13.7 8.0 4.2 

Returned Checks 55 $66,528 46 $14,976 25 $6,191 6.1 13.5 6.4 
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Three -Year Three -Year

FY 2009 FY 2010 FY 2011 Total Average

Auxiliaries

Bookstore $4,799 $10,741 $6,327 $21,867 $7,289

Dining Services 0 681 831 1,512 504

Housing 23,776 11,692 49,662 85,130 28,377

     Total Auxiliaries 28,575 23,114 56,820 108,509 36,170

Services

Soils Testing Lab 278 154 28 460 153

University Photographer 156 0 0 156 52

     Total Services 434 154 28 616 205

Other

Statesman Newspaper 1,939 2,900 31,889 36,728 12,242

Veterinary Diagnostic Lab 1,890 3,306 11 5,207 1,736

Innovation Campus Property Mngmt 0 425 0 425 142

TRISPED 0 0 42 42 14

Regional Campuses and 

  Distance Education 3,516 0 0 3,516 1,172

     Total Other 7,345 6,631 31,942 45,918 15,306

         Grand Total $36,354 $29,899 $88,790 $155,043 $51,681

Schedule 2

COMPARATIVE SCHEDULE OF BAD DEBT WRITE-OFF RECOMMENDATIONS

AUXILIARIES, SERVICES, AND OTHER

Fiscal Year Ending June 30, 2011
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6 May 2011 

 

ITEM FOR ACTION 
 

RE:  Real Property Acquisition 

 

The proposed property acquisition described herein is submitted for the Trustees consideration. It 

has received appropriate administrative review and approval.    

 

 

EXECUTIVE SUMMARY 
 

Utah State University (USU) desires to acquire the former City Hall building located at 

approximately 115 West 200 South, Moab, Utah. 

 

The building contains approximately 8,500 square feet, surrounded by improved parking and 

landscaping, and situated on approximately .77 of an acre. The building and land adjoins the current 

USU Education Center property in Moab, as shown on the attached drawing. 

 

The building will be used by USU Moab to provide space for administrative functions, faculty 

offices, and distance education classes for the rapidly growing enrollment and needs of the students 

living in and around that community. 

   

In earlier discussions with the owner, USU stated that the acquisition price must be based on an 

independent valuation. An appraisal report recently obtained by USU stated a current fair market 

“as is” value of $740,000 for the building and land. USU also conducted its own inspection of the 

property and found it to be in good condition and environmentally sound and safe.    

 

Funding for the acquisition will be paid from tuition and fees collected by USU Regional Campuses 

and Distance Education. At this time, operation and maintenance (O&M) costs will be funded from 

the same source No request for state funding of O&M costs pertaining to this new property is 

planned, but may be requested later, as appropriate.  

 

 

RECOMMENDATION 

 

The President and Vice President for Business and Finance recommend approval by the USU Board 

of Trustees of the property acquisition and further recommend that the Vice President for Business 

and Finance be authorized to execute all necessary documents to complete the acquisition of the 

property subject to obtaining approval from the Board of Regents. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University (USU) desires to acquire the former City Hall building located 

at approximately 115 West 200 South, Moab, Utah. The building contains approximately 8,500 

square feet, surrounded by improved parking and landscaping, and situated on approximately .77 of 

an acre. The building and land adjoins the current USU Education Center property in Moab, as 

shown on the attached drawing; and  

 

WHEREAS, The building will be used by USU Moab to provide space for administrative functions, 

faculty offices, and distance education classes for the rapidly growing enrollment and needs of the 

students living in and around that community; and 

 

WHEREAS, The proposed acquisition price is based on an appraisal report recently obtained by 

USU which stated a current fair market “as is” value of $740,000 for the building and land. USU 

conducted its own inspection of the property, finding it to be in good condition and environmentally 

sound and safe; and 

 

WHEREAS, Funding for the acquisition will be paid from tuition and fees collected by USU 

Regional Campuses and Distance Education. At this time, operation and maintenance (O&M) costs 

will be funded from the same source. No request for state funding of O&M costs pertaining to this 

new property is planned, but may be requested later, as appropriate; and 

 

NOW, THEREFORE, BE IT RESOLVED, That the Board of Trustees hereby approves purchase 

of the above described property and further authorizes the Vice President for Business and Finance 

to execute all necessary documents to complete the acquisition of the facility, subject to obtaining 

approval from the Board of Regents. 

  
RESOLUTION APPROVED BY THE USU BOARD OF TRUSTEES: 

 

 

________________________ 

Date 
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6 May 2011 

 

       

  

ITEM FOR ACTION 
 

RE:   Contract/Grant Proposals and Awards (February, 2011)       

 

The summary of the Status of Sponsored Program Awards, prepared by our Sponsored 

Programs Office for February, 2011 is submitted for the Trustees’ consideration.   They 

have received the appropriate administrative review and approval. 

 

 

EXECUTIVE SUMMARY 
 

The awards for the month of February, 2011 amounted to $7,553,043 versus $10,089,966 

for February, 2010.  The current year's February awards figure was 25% less than the 

prior year.    

 

The comparative graph, “Utah State University Sponsored Program Awards” indicates 

that February, 2011 cumulative awards of $127,827,696 were 32.9% more than last year 

for the same time period.  Scholarships, fellowships, and state appropriations for research 

are not included in either figure. 

 

The cumulative value of proposals submitted by faculty increased from $40,917,586 in 

February, 2010 to $193,166,262 during February, 2011 (+ 372%).   The number of 

current year proposals (929) decreased 12.9% compared to that of February, 2010 

(1,067).      

     

 

 

 

RECOMMENDATION 
 

The President and Vice President for Research recommend that the Board of Trustees 

approve the contract and grant status report for February, 2011. 
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RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 

 

 

WHEREAS,   The  attached   lists  of  contract/grant proposals and awards (February, 2011) are 

recommended by the President and  the Vice  President  for  Research  to  the  Board  of 

Trustees: 

 

NOW  THEREFORE,  BE  IT  NOW  RESOLVED,  That  the  USU  Board of  Trustees  hereby 

approves the recommendation of the President and the Vice President for Research. 

 

 

 

 

 

 

 

  

 

 

 

      

 

  

 

 

 

 

 

RESOLUTION APPROVED BY BOARD OF TRUSTEES: 

______________________________________________________________________________ 

 

 

 

 

____________________________________ 

Date 
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ITEM FOR ACTION 
 

RE:   Contract/Grant Proposals and Awards (March, 2011)       

 

The summary of the Status of Sponsored Program Awards, prepared by our Sponsored 

Programs Office for March, 2011 is submitted for the Trustees’ consideration.   They 

have received the appropriate administrative review and approval. 

 

 

EXECUTIVE SUMMARY 
 

The awards for the month of March, 2011 amounted to $10,193,463 versus $13,045,409 

for March, 2010.  The current year's March awards figure was 21.9% less than the March, 

2010 figure.  

 

The comparative graph, “Utah State University Sponsored Program Awards” indicates 

that March, 2011 cumulative awards of $138,021,160 were 26.4% more than last year for 

the same time period.  Scholarships, fellowships, and state appropriations for research are 

not included in either figure. 

 

The cumulative value of proposals submitted by faculty increased from $395,214,620 in 

March, 2010 to $515,673,136 during March, 2011 (+30.5%).   The number of current 

year proposals (1,074) decreased 9.4% compared to that of March, 2010 (1,185).      

     

 

 

 

RECOMMENDATION 
 

The President and Vice President for Research recommend that the Board of Trustees 

approve the contract and grant status report for March, 2011. 
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RESOLUTION 

UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 

 

 

WHEREAS,   The  attached   lists  of  contract/grant   proposals and awards (March, 2011)   are 

recommended by the President and  the Vice  President  for  Research  to  the  Board  of 

Trustees: 

 

NOW  THEREFORE,  BE  IT  NOW  RESOLVED,  That  the  USU  Board of  Trustees  hereby 

approves the recommendation of the President and the Vice President for Research. 

 

 

 

 

 

 

 

  

 

 

 

      

 

  

 

 

 

 

 

RESOLUTION APPROVED BY BOARD OF TRUSTEES: 

______________________________________________________________________________ 

 

 

 

 

____________________________________ 

Date 
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1. Proposal from the Department of Nutrition, Dietetics and Food Sciences,  1 

College of Agriculture, to Suspend Enrollment in the Biotechnology 

Emphasis of the Bachelor of Science Degree in Nutrition, Dietetics and 

Food Sciences, Effective Immediately 

 

2. Proposal to Create a School of Applied Sciences, Technology and 5 

Education, College of Agriculture, Effective Fall 2011 
 

3. Proposal to Offer a Bachelor of Science (BS) Degree in Global  11 

Communication, Department of Languages, Philosophy and Speech 

Communication, College of Humanities and Social Science, Effective 

Fall 2011 

 

4. Program Review for the Industrial Hygiene Program, Department of  27 

Biology, College of Science 

 

5. Program Review for Rangeland Resources and Forestry Programs,  33 

Department of Wildland Resources, College of Natural Resources 

 

6. Utah State University 2011-2012 Budgets 43 

  

 

 
     



 

1 

 

 6 May 2011 
 
 

ITEM FOR ACTION 
 

A request from the Department of Nutrition, Dietetics and Food Sciences in the College of 
Agriculture at Utah State University to suspend enrollment in the Biotechnology emphasis of the 
Bachelor of Science degree in Nutrition, Dietetics and Food Sciences, effective immediately.   
 

EXECUTIVE SUMMARY 
 
The Biotechnology emphasis has had only one student (currently a junior) in the program since its 
inception five years ago. The Biotechnology emphasis (and its two options) requires significant 
faculty and staff time to keep the plans of study up-to-date and workable as four-year roadmaps, 
especially as course offerings change in response to budget reductions.  The released time and 
effort of faculty and staff will be applied toward improving advising for students in the department’s 
larger enrolled programs.  
 
Discontinuance of the Biotechnology emphasis will be pursued according to a time frame that 
allows the current student to graduate.  For new students desiring a degree in biotechnology, 
alternate degrees in biotechnology are offered through the Department of Plant Soils and Climate 
and the Department of Animal, Dairy, and Veterinary Sciences in the College of Agriculture. 
 
This proposal was prepared by the Department of Nutrition, Dietetics, and Food Sciences and has 
been approved by the Dean of the College of Agriculture, the Educational Policies Committee, and 
the Utah State University Faculty Senate. 
 
 

RECOMMENDATION 
 

Based on the above proposal and approvals as indicated, the President and Provost recommend 
that the Board of Trustees approve the proposal from the Department of Nutrition, Dietetics and 
Food Sciences to suspend enrollment in the Biotechnology emphasis of the Bachelor of Science 
degree in Nutrition, Dietetics and Foods Sciences.  



 

2 

 

RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, The Department of Nutrition, Dietetics and Food Sciences proposes to suspend the 
biotechnology emphasis associated with the Bachelor of Science degree in Nutrition, Dietetics and 
Food Sciences, and  
 
WHEREAS, The biotechnology emphasis has enrolled only one student in five years, and  
 
WHEREAS, The emphasis will continue until the enrolled student has graduated, and 
 
WHEREAS, The proposal has been approved by the Dean of the College of Agriculture, the 
Educational Policies Committee and the USU Faculty Senate, and 
 
WHEREAS, The proposal has been approved by the President and Provost of Utah State 
University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
approve the proposal from the Department of Nutrition, Dietetics and Food Sciences to suspend 
the Biotechnology emphasis associated with the Bachelor of Science degree in Nutrition, Dietetics 
and Food Sciences, and that this proposal be forwarded to the Commissioner of the Utah State 
System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Utah State University 
College of Agriculture 

Department of Nutrition, Dietetics and Food Sciences 
 
 

Section I: Request  

The department of Nutrition, Dietetics and Food Sciences, College of Agriculture, Utah State 
University, requests suspension of its Biotechnology Emphasis.  The Biotechnology emphasis 
falls under the Bachelor of Science degree in Nutrition, Dietetics and Food Sciences.   

Section II: Need  

The Biotechnology emphasis has had only one student (currently a junior) in the program since its 
inception five years ago. The Biotechnology emphasis (and its two options) requires significant 
faculty and staff time to keep the plans of study up-to-date and workable as four-year roadmaps, 
especially as course offerings change in response to budget reductions.  The released time and 
effort of faculty and staff will be applied toward improving advising for students in the 
department’s larger enrolled programs.  

 
Section III: Institutional Impact 

 
There are no expected impacts to the institution from this suspension. The department courses 
required for the Biotechnology emphasis will continue to be taught because they are required for 
other emphasis areas in the department.   

Discontinuance of the Biotechnology emphasis will be pursued according to a time frame that 
allows the current student to graduate.  For new students desiring a degree in biotechnology, 
alternate degrees in biotechnology are offered through the Department of Plant Soils and Climate 
and the Department of Animal, Dairy, and Veterinary Sciences in the College of Agriculture. 

  
Section IV: Finances  

There will be no direct financial costs or savings from suspension of the Biotechnology emphasis.      
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 6 May 2011 
 
 

ITEM FOR ACTION 
 

A request from Utah State University to create a School of Applied Sciences, Technology and 
Education in the College of Agriculture, effective Fall 2011.   
 

EXECUTIVE SUMMARY 
 
Utah State University (USU) requests approval for an administrative restructuring that will create a 
School of Applied Sciences, Technology, and Education within the College of Agriculture. The 
proposed school will provide an administrative structure for oversight of the USU Agricultural 
Systems Technology and Education department and two units at Utah State University – College of 
Eastern Utah (USU-CEU), specifically the Professional and Technical Education division and the 
Workforce Education division. This action will bring programs with missions related to applied 
sciences, technology, and education into one unit, creating a structure which will more effectively 
advance K-20 educational opportunities for students. This action will also provide an appropriate 
structure to support similar mission-oriented programs that exist throughout Utah State University. 
 
The proposed School of Applied Sciences, Technology and Education will provide a singular 
administrative unit that combines programs on the USU Logan Campus that focus upon technical 
education and teacher training with the career and technical programs at USU-CEU.  This 
combination of knowledge, skills, and abilities allows Utah State University to offer cohesive and 
coordinated programs that will prepare students for short-term high wage, high demand jobs in 
career and technical fields while also providing related undergraduate and graduate degree 
opportunities, including the training and licensure of teachers for career and technical programs.     
 
This proposal was prepared by the College of Agriculture and has been approved by the 
Educational Policies Committee, and the Utah State University Faculty Senate. 
 
 

RECOMMENDATION 
 

Based on the above proposal and approvals as indicated, the President and Provost recommend 
that the Board of Trustees approve the proposal from the College of Agriculture to create a School 
of Applied Sciences, Technology and Education.  
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University proposes to create a School of Applied Sciences, Technology 
and Education within the College of Agriculture, and  
 
WHEREAS, The proposed school will provide a singular administrative unit that combines 
programs on the USU Logan Campus that focus upon technical education and teacher training with 
the career and technical programs at USU-CEU, and  
 
WHEREAS, This combination of knowledge, skills, and abilities allows Utah State University to 
offer cohesive and coordinated programs that will prepare students for short-term high wage, high 
demand jobs in career and technical fields, and 
 
WHEREAS, The proposal has been approved by the Educational Policies Committee and the USU 
Faculty Senate, and 
 
WHEREAS, The proposal has been approved by the President and Provost of Utah State 
University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
approve the proposal to create a School of Applied Sciences, Technology, and Education in the 
College of Agriculture and that this proposal be forwarded to the Commissioner of the Utah State 
System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Request to Create the  
School of Applied Sciences, Technology and Education 

Within the College of Agriculture  
At Utah State University 

 
 
 

Section I: The Request 
 
Utah State University (USU) requests approval for an administrative restructuring that will create a School of 
Applied Sciences, Technology, and Education within the College of Agriculture. The proposed school will 
provide an administrative structure for oversight of the USU Agricultural Systems Technology and Education 
department and two units at Utah State University – College of Eastern Utah (USU-CEU), specifically the 
Professional and Technical Education division and the Workforce Education division. This action will bring 
programs with missions related to applied sciences, technology, and education into one unit, creating a 
structure which will more effectively advance K-20 educational opportunities for students. This action will 
also provide an appropriate structure to support similar mission-oriented programs that exist throughout 
Utah State University. Upon approval, the proposed organizational structure will be established Fall 
Semester, 2011.   
 
The Professional and Technical Education division at USU-CEU in Price and Blanding, UT provides a 
comprehensive set of programs that offer Certificates (CERT), Associate of Applied Science degrees (AAS) 
and Associate of Science degrees (AS).  These educational programs include: Accounting (CERT), 
Electrical Apprentice (CERT), Automotive Technology (CERT, AAS), Building Construction and Construction 
Management (CERT), Business (AS), Business Administration (AAS), Business Management Information 
Systems (CERT, AAS, AS), Cosmetology / Barbering (CERT, AAS), Diesel Equipment Technology (AAS), 
Engineering Drafting and Design Technology (CERT), Electronics (CERT), Heavy Equipment and Trucking 
(CERT), Machine Tool Technology (CERT), Pre-Engineering (AS), Professional Medical Coding (CERT), 
Welding (CERT, AAS).   
 
The Workforce Education program at USU-CEU offers non-credit programs through local agencies (i.e. 
Workforce Services), businesses, and industries (e.g. mining), and local school districts, with short and long 
term certificate training as program outcomes. The Workforce Education program provides the local 
community with a nimble and responsive resource for meeting targeted workforce training needs.   
 
The Agricultural Systems Technology and Education (ASTE) department on the USU Logan campus offers 
Bachelor of Science (BS) degrees in Agricultural Education and Family and Consumer Sciences Education, 
which prepare students for licensure in secondary education, as well as BS degrees in Agricultural 
Communications and Journalism and in Agricultural Systems Technology. The department also provides 
career training for agricultural machinery technicians at the Certificate (CERT) and Associate of Applied 
Science (AAS) levels. At the graduate level, the department offers a Master of Science (MS) degree focused 
primarily on formal and non-formal educational program delivery. In addition, the ASTE department 
participates in the interdisciplinary Curriculum and Instruction PhD program offered through the Emma 
Eccles Jones College of Education and Human Services.    
 
The proposed School of Applied Sciences, Technology and Education will provide a singular administrative 
unit that combines programs on the USU Logan Campus that focus upon technical education and teacher 
training with the career and technical programs at USU-CEU.  This combination of knowledge, skills, and 
abilities allows Utah State University to offer cohesive and coordinated programs that will prepare students 
for short-term high wage, high demand jobs in career and technical fields while also providing related 
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undergraduate and graduate degree opportunities, including the training and licensure of teachers for career 
and technical programs.     
 
 

Section II: Need 
 
The rationale for creating the School of Applied Sciences, Technology and Education includes the following 
goals: 
 

 To provide an administrative structure for linking the Professional and Technical Education 
and Workforce Education divisions at USU-CEU to an academic unit on the USU Logan 
campus.  The USU College of Agriculture provides a logical academic home for the USU-CEU 
Professional and Technical Education and Workforce Education programs. At this time, the College 
of Agriculture is the only college at USU that offers Certificate and Associate of Applied Science 
degree programs in career and technical areas.  Therefore, the college has extensive experience 
with the administration and objectives of career and technical programs. The Dean of the College 
of Agriculture also serves as the Vice President for USU Extension, which has established 
outreach programs throughout the state, providing non-credit education in several content areas. In 
addition, the Department Head of ASTE also serves as the Career and Technical Education 
director for Utah State University.  These strengths and expertise within the College of Agriculture 
will be used to create an inclusive home for the wide variety of programs related to the applied 
sciences, technology and education.   

   
  To connect teacher educators in career and technical education fields (i.e. agricultural 

education and family and consumer sciences education) with field based programs.  The 
proposed School of Applied Sciences, Technology and Education will elevate the stature of teacher 
education for career and technical education opportunities within the USU system.  

 
  To advance interdisciplinary applied sciences, technology and education external funding 

proposals and research.  The emphases within the proposed school have applicability to science, 
technology, engineering and math (STEM) initiatives, as well as career and technical education 
funding opportunities.  Both areas have increasing activity at the federal and state levels.   

 
To fully utilize the applied technology assets found at USU-CEU and to solidify the bond 
between both institutions. The School of Applied Sciences, Technology and Education will 
provide students with a broad array of educational options, including short-term certificates, applied 
degrees, and advanced degrees in applied sciences and technology education. 
 
To develop additional delivery methods and interactive centers for CTE and allied education 
programs. Students throughout the state who want to access certificate and degree training 
opportunities will now have access to an extensive array of distance education opportunities 
originating from all USU campus locations, including EdNet, online and blended distance-delivery 
offerings. 
 

Section III: Institutional Impact 
 
Enrollments:  The proposed restructuring will not affect current enrollments. Increasing efficiency and a 
mainstream organizational structure may result in increased enrollments and development of new programs 
as needs arise.  
 



9 

 

Administrative Structure:  This proposal outlines the creation of an administrative unit named the School 
of Applied Sciences, Technology and Education. A person carrying the title of Department Head will provide 
direct oversight of the current Agricultural Systems, Technology and Education Department, including its 
programs and faculty. This individual will also carry the title of Assistant Dean for Applied Sciences, 
Technology and Education within the College of Agriculture. This role will include the oversight 
responsibilities for the Professional and Technical Education Division at USU-CEU, the Workforce 
Education Division at USU-CEU, and the Career and Technical Education Director responsibilities for the 
USU Logan campus.  The attached organizational chart is a graphical representation of the administrative 
relationships.   
 
Facilities: No new physical facilities or equipment are required.  Faculty and staff in the proposed School 
are located at the Logan, Price and Blanding campuses. Faculty with a shared professional interest will be 
located in proximity to one another whenever possible. 
 
Faculty: The number of faculty and professional staff will not change.  The three existing senior faculty who 
assume the roles of Program Chairs (see organizational chart) will have role statements that include 
administrative assignments. The faculty staffing numbers are as follows: 
 

 ASTE Department PTE Division Workforce Ed Division 

Tenured/track faculty 9 21 1 

Lecturers 4  10 Full-time 
5 Part-time, ongoing 
21 Part-time, on-demand 

Advisors 1   

Total full-time faculty 14 21 11  

  
 

Section IV: Finances 
 
Costs Anticipated:  
 

Interactive Video Conferencing (IVC) will be necessary to allow for administrators, faculty and students at 

the Logan, Blanding and Price sites to conduct administrative discussions, faculty meetings, and small 

group meetings.  There are also plans for undergraduate and graduate course organization and instruction 

within the School in the near future that may require interactive video conferencing capability.  In addition, a 

small on-going operating budget is needed to assist with faculty development and travel for connecting 

faculty and administrators within the School of Applied Sciences, Technology and Education.   

 
Budgetary Impact:  
 
Funding to support the proposed School will be provided using funds from within the USU system. 
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 6 May 2011 
 

 
ITEM FOR ACTION 

 
Utah State University (USU) proposes to offer a Bachelor of Science (BS) degree in Global Communication from the 
Department of Languages, Philosophy and Speech Communication in the College of Humanities and Social Science. 
The degree would become effective Fall 2011.  

 
EXECUTIVE SUMMARY  

 
The BS in Global Communication will prepare students with knowledge, motivation, and skills necessary to thrive 
while engaging in work in intercultural contexts. Students in this program will study communication, a second 
language, ethics, culture, and world affairs. The major will require coursework in five main areas: introductory 
courses on intercultural and global communication; communication specific courses on interpersonal communication, 
communicating in organizations, persuasion and conflict management; philosophy courses on ethics; language 
courses that focus on language skills in applied areas, such as business (majors will need to select a specific second 
language in which to gain expertise); and courses on world affairs that apply to students’ specific goals. The major 
will also involve a practicum that will require the student to engage with a community distinct from his or her own 
cultural community.      
 
As technological advances bring the world’s peoples closer together, the ability to communicate effectively across 
cultures and languages is becoming increasingly valuable. Excellent communication skills are highly valued by 
employers. In this age of multinational corporations, businesses are looking for sales managers, executives, 
marketing specialists, personnel managers, accountants, and finance specialists who speak a second language. In 
addition, positions with non-profit organizations and various government agencies all encourage strong 
communication skills, second language abilities and a broad understanding of the global village in which we now live. 
The global communication major prepares students for a wide variety of positions and careers.   
 
No new funding will be required as the new major’s requirements will be met by the current faculty, using resources 
already available in a focused manner. 
 
This proposal was prepared by the Department of Languages, Philosophy and Speech Communication and has been 
approved by the Dean of the College of Humanities and Social Sciences, the Educational Policies Committee, and 
the Utah State University Faculty Senate. 
 
 
 

RECOMMENDATION 
 

Based on the above proposal and approvals as indicated, the President and Provost recommend that the Board 

of Trustees approve the request from the Department of Languages, Philosophy, and Speech Communication in the 
College of Humanities and Social Sciences to offer a BS degree in Global Communication. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University proposes to offer a Bachelor of Science (BS) in Global Communication from the 
Department of Languages, Philosophy and Speech Communication in the College of Humanities and Social 
Sciences, and  
 
WHEREAS, The proposed degree will prepare students with knowledge, motivation, and skills necessary to thrive 
while engaging in work in intercultural contexts, and 
 
WHEREAS, The proposed degree prepares students for a wide variety of positions and careers, and 
 
WHERAS, The proposed degree requires no new faculty or fiscal resources, and 
 

WHEREAS, This proposal has been approved by the Dean of the College of Humanities and Social 
Sciences, the Educational Policies Committee and the USU Faculty Senate, and 
 
WHEREAS, The proposal has been approved by the President and Provost of Utah State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby accept the proposal 
to offer a BS in Global Communication from the Department of Languages, Philosophy, and Speech Communication 
in the College of Humanities and Social Sciences, and that this review be forwarded to the Utah State Board of 
Regents of the Utah State System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Executive Summary 
Utah State University 

Bachelor of Arts in Global Communication 
CIP: 09.0907 

 
 

Program Description 
The Department of Languages, Philosophy and Speech Communication proposes a new major in Global 
Communication. This major will prepare students with knowledge, motivation, and skills necessary to thrive while 
engaging in work in intercultural contexts. Students in this program will study communication, a second language, 
ethics, culture, and world affairs. The major will require coursework in five main areas: introductory courses on 
intercultural and global communication; communication specific courses on interpersonal communication, 
communicating in organizations, persuasion and conflict management; philosophy courses on ethics; language 
courses that focus on language skills in applied areas, such as business (majors will need to select a specific second 
language in which to gain expertise); and courses on world affairs that apply to students’ specific goals. The major 
will also involve a practicum that will require the student to engage with a community distinct from his or her own 
cultural community.      
 
Role and Mission Fit 
In keeping with Utah State’s mission statement this major will cultivate diversity of thought and culture by 
encouraging and facilitating student learning, discovery and engagement with other cultural communities. This major 
aligns clearly with Utah State’s role of helping those within Utah to enhance their quality of life and to function 
effectively in the global marketplace.  
 
Faculty 
The number of faculty who teach in the Department of Languages, Philosophy, and Speech Communication who 
could directly teach courses within this program is twenty-nine. Of that twenty-nine faculty, twenty-seven of them 
have Ph.D.’s and two of them have Master’s degrees.  
  

Number of Faculty with Doctoral Degrees Tenure 24 Contract    3 Adjunct 

Number of Faculty with Master’s Degrees Tenure Contract    2 Adjunct 

Number of Faculty with Bachelor’s Degrees Tenure Contract Adjunct 

Other Faculty Tenure  Contract Adjunct 

 
 
Market Demand 
As technological advances bring the world’s peoples closer together, the ability to communicate effectively across 
cultures and languages is becoming increasingly valuable. Excellent communication skills are highly valued by 
employers. In this age of multinational corporations, businesses are looking for sales managers, executives, 
marketing specialists, personnel managers, accountants, and finance specialists who speak a second language. In 
addition, positions with non-profit organizations and various government agencies all encourage strong 
communication skills, second language abilities and a broad understanding of the global village in which we now live. 
The global communication major prepares students for a wide variety of positions and careers.   
 
Student Demand 
During the development stage of this major, over one hundred students were asked about the idea of a Global 
Communication major compared to ideas about leadership and idea of being a global citizen. The idea of a major 
focused on global communication was the clear favorite, as 90 of the 132 students surveyed preferred the idea of a 
global communication major. There is strong interest and demand among our student body for this major.    
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Statement of Financial Support 
No new funding will be required as the new major’s requirements will be met by the current faculty, using resources 
already available in a focused manner. Funding for the faculty is mainly through legislative appropriation and tuition.  
 

Legislative Appropriation……………………….x 
Grants……………………………………………..□ 
Reallocated Funds………………………………□ 
Tuition Dedicated to the Program………………□ 
Other………………………………………………□ 

 
Similar Programs  
There are no specific Global Communication majors in the USHE system. Given the interdisciplinary nature of this 
proposed program, the closest majors of this type are the interdisciplinary “International Studies” programs at Utah 
State University (housed in the Political Science Department) and the “International Studies” major at the University 
of Utah (an interdisciplinary program housed in the College of Humanities). The proposed Global Communication 
major certainly has some similarities to the International Studies programs at Utah State in terms of the international 
and multidisciplinary foci, but it is different in terms of the level of emphasis. The International Studies program 
emphasizes large-scale, macro-level issues and is supplemented by some micro-level skills such as language 
learning. The proposed major reverses this emphasis, with the primary foci being interpersonal communication skills 
to be used in interactions in a global setting, such as language-specific interaction in global settings; the development 
of face-to-face intercultural communication skills; conflict management, and a firm grounding in philosophical ethics 
to inform engagement in international business, governmental, and non-governmental organizations (NGOs). The 
program at the University of Utah overlaps with this proposed program in terms of some of its goals, but again has a 
larger focus on specific area studies, whereas the proposed major has more communication and foreign language 
requirements and an ethics requirement. It is also worth noting that, given the increasing importance of 
communicating in a multi-cultural or global environment, having majors tied to this growing need at both of the two 
largest state universities makes good sense.      
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Section I: The Request 
 
Utah State University requests approval to offer a new major in Global Communication (B.A.), effective Fall 2011. 
  

Section II: Program Description 
 
Complete Program Description: Global Communication Major 
As technological advances bring the world’s peoples closer together, the ability to communicate effectively across 
cultures and languages is becoming increasingly valuable. The Department of Languages, Philosophy, and Speech 
Communication proposes to prepare students for this future by offering a major program in Global Communication. 
Students in this program will acquire knowledge in language, communication, culture, ethics, and world affairs. 
 
In language courses, second language skills of speaking, listening, reading, and writing are developed 
communicatively through contextualized and theme-based units addressing current issues. In communication 
courses students will focus on the understanding and skills necessary to accomplish relational and organizational 
goals, manage conflict, and interact effectively in diverse social environments. In culture courses, students will learn 
about both general and specific cross-cultural differences as well as how to appropriately and effectively work with 
others who are culturally diverse. In ethics courses students will study judgments of what constitutes ethical conduct 
in intercultural contexts and the reasoning behind these assessments. In world affairs courses students will gain a 
broad perspective on large scale issues that influence a variety of international relations and specific regions of the 
world.    
 
Minimum Departmental Requirements 
Total Credits and Minimum Departmental Requirements 
Global Communication Major requires 36 credit hours 
Grade Point Average to Declare a Major: 2.5 Career GPA 
Grade Point Average required to Graduate with Major: 2.5 GPA within courses for the major 
Courses for the Global Communication Major require minimum grades of C- or better. 
Courses for the Global Communication Major may not be taken on a Pass/Fail Basis. 
 
Global Communication Major Requirements 
A. Culture General Requirement (6 hours) 

SPCH 3330 Intercultural Communication 
LANG/SPCH 2330 Communication in a Global Era 

 
B. Communication Requirement (9 hours). One course from each of the three options below is required.   

* SPCH 2110 Interpersonal Communication; or SPCH 4200 Language, Thought, and Action       
* SPCH 3250 Organizational Communication; or SPCH 4350 Organizations and Social Change 
  Organizations; or SPCH 3500 Communication and Leadership  
* SPCH 3600 Communication and Conflict; SPCH 3400 Persuasion; or SPCH 5300 Visual Rhetoric 
 

C. Ethics Requirement (3 hours)  
PHIL 3520 Business Ethics or PHIL 1120 Social Ethics or PHIL 2400 Ethics 

 
D. World Affairs Requirement (6 hours) 
 ANTH 3130 Peoples of Latin America ENGL 2210 Introduction to Folklore 
 ENGL 3700 Regional Folklore  ENGL 5700 Folk Narrative 
 HIST 3240 Modern Europe   HIST 3410 Modern Middle East  

HIST 3480 History of China   HIST 3630 Modern Latin America  
HIST 4330 Modern Germany   LANG 3550 Cultures of East Asia 
POLS 3100 Global Issues   POLS 4210 European Union Politics  
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POLS 3250 Chinese Government Politics   POLS 3270 Latin American Government and Politics  
POLS 3230 Middle Eastern Government and Politics 

 
E. Language/Culture Specific Requirements (9 hours) Three credits from each of the three options below are 
required. All three courses must be from the same language.  

*3000 Level Language Grammar Course in Arabic, Chinese, French, German, Japanese, Portuguese, 
Russian, or Spanish, (depending upon the language the course numbers would be 3010, 3020, 3040, or 
3050) 
* Language Specific Business Course: CHIN 3510 Chinese Business Language; FREN 3510 Business 
French; GERM 3510 Business German; JAPN 3510 Japanese for the Business Environment; PORT 3510 
Business Portuguese; RUSS 3510 Business Russian; SPAN 3510 Business Spanish. 
* A Culture, History or Civilization Course in Language of choice 
  

F. Practicum (3 credits) The Practicum may not be taken until the student has completed at least one course in each 
of the five areas (A-E) just reviewed.   

This practicum should tie together various elements of the program through practical experience in service 
learning, or internship experience in a cultural community distinct from the student’s own culture. Approval 
for the particular practicum experience must be granted by the student’s advisor prior to the experience. 
Please visit with your advisor early on in the decision process. 

 
Purpose of Degree 
The Department of Languages, Philosophy and Speech Communication propose a new major in Global 
Communication. This major will prepare students with knowledge, motivation, and skills necessary to thrive while 
engaging in work in intercultural contexts. Students in this program will study communication, a second language, 
ethics, culture, and world affairs. The major will require coursework in five main areas: introductory courses on 
intercultural and global communication; communication specific courses on interpersonal communication, 
communicating in organizations, persuasion and conflict management; philosophy courses on ethics; language 
courses that focus on language skills in applied areas, such as business (majors will need to select a specific second 
language in which to gain expertise); and courses on world affairs that apply to students specific goals. The major will 
also involve a practicum that will require the student to engage with a community cultural distinct from his or her own 
cultural community.    
 
By participating in a carefully selected program of language, communication, philosophy and other interdisciplinary 
courses, all students will come to understand linguistic and social influences on culture, develop and learn about a 
variety of intercultural communication competencies, study the nature and importance of business ethics, and learn 
principles of communication skills appropriate for organizational and interpersonal settings. In addition, students will 
focus on a particular culture of interest by developing a specific foreign language competency.  
      
Excellent communication skills are highly valued by employers. In this age of multinational corporations, businesses 
are looking for sales managers, executives, marketing specialists, personnel managers, accountants, and finance 
specialists who speak a second language. In addition, positions with non-profit organizations and various government 
agencies all encourage strong communication skills, second language abilities and a broad understanding of the 
global village in which we now live. The global communication major prepares students for a wide variety of positions 
and careers.   
 
Institutional Readiness 
Utah State is well situated to offer this major. The university has strong, vibrant programs in languages, human 
communication, and philosophy, as demonstrated in a recent review of these programs for the Board of Regents. In 
addition, these three programs are housed together in one department which facilitates coordination and 
implementation. Indeed, Utah State’s decision to group the languages, philosophy, and speech communication 
programs into one unit provides a perfect foundation on which to build an interdisciplinary program without some of 
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the cross department challenges in terms of budgets and personnel that such programs often face. Virtually all of the 
courses in the proposed major (except for the practicum) already exist. In essence, the proposed major allows Utah 
State to do more to serve its constituencies with its current resources.    
 
Faculty 
The number of faculty who teach in the Department of Languages, Philosophy, and Speech Communication who 
could directly teach courses within this program is twenty-nine. Of that twenty-nine faculty, twenty-seven of them 
have Ph.D.’s and two of them have Master’s degrees. 
 
Staff 
The Department of Languages, Philosophy, and Speech Communication does not anticipate the need to hire 
additional staff in the administration of the proposed major. 
 
Library and Information Resources 
Utah State University’s Merrill-Cazier library already offers excellent resources to support the proposed program. 
 
Admission Requirements 
1. New freshmen admitted to USU in good standing qualify for admission to this major. A complete application 
includes, a one to two page letter explaining the student’s interest in this program, a copy of the student’s transcript, 
a GPA of 2.5.  
2. Transfer students from other institutions need a 2.5 total GPA for admission to this major in good standing. 
3. Students transferring from other USU majors need a total GPA of 2.5 for admission to this major in good standing. 
 
Student Advisement    
Students in the major will have three levels of advisement, faculty, department staff, and college staff. When students 
first declare the major they may either request a specific faculty advisor or they will be assigned one. The faculty 
involved in this advising will be those with a background in either languages or intercultural communication. Specific 
course choices and long term career planning will be done in consultation with the faculty member. The department 
also has a departmental advisor who helps all majors as they navigate basic major requirements and general 
education expectations. The students in this major will also have access to this person. Finally, as with all college 
students, the students will be able to use the College of Humanities and Social Sciences general advising center as 
they move toward graduation.  
 
Justification for Graduation Standards and Number of Credits 
The proposed major aligns with the standards and number of credits of other degree programs granting the 
baccalaureate at Utah State University. 
 
External Review and Accreditation 
No consultants were involved in the development of this program. No special professional accreditation will be 
sought. 
 
Projected Enrollment 

Year Student Headcount # of Faculty* Student-to-Faculty Ratio Accreditation Req’d Ratio 

1 20 29 1:1.5  

2 45 29 2:1  

3 60 29 2:1  

4 70 29 2.5:1  

5 80 29 3:1  
*This represents the number of faculty in the entire department. Faculty have responsibilities beyond this one degree program. 
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Section III: Need 
 
Program Need 
Responding to student requests, changes in the labor market, and faculty analysis of current trends, this major will 
prepare students with the knowledge, motivation, and skills necessary to thrive while engaging in work in intercultural 
contexts. In keeping with Utah State’s mission statement, this major will cultivate diversity of thought and culture by 
encouraging and facilitating student learning, discovery, and engagement with other cultural communities. This major 
aligns clearly with Utah State’s role of helping those within Utah to enhance their quality of life and to function 
effectively in the global marketplace. By adding this major, Utah State is better able to meet its mission and our 
students will have a program that allows them to focus on specific skills associated with languages, interpersonal 
communication, and organizational communication skills within an ethical and culturally sensitive context.  
 
Labor Market Demand 
As technological advances bring the world’s peoples closer together, the ability to communicate effectively across 
cultures and languages is becoming increasingly valuable. Excellent communication skills are highly valued by 
employers. In this age of multinational corporations, businesses are looking for sales managers, executives, 
marketing specialists, personnel managers, accountants, and finance specialists who speak a second language. In 
addition, positions with non-profit organizations and various government agencies all encourage strong 
communication skills, second language abilities and a broad understanding of the global village in which we now live. 
The global communication major prepares students for a wide variety of positions and careers.   
 
Student Demand 
During the development stage of this major, over one hundred students were asked about the idea of a Global 
Communication major compared to ideas about leadership and idea of being a global citizen. The idea of a major 
focused on global communication was the clear favorite, as 90 of the 132 students surveyed preferred the idea of a 
global communication major. There is strong interest and demand among our student body for this major.    
 
Similar Programs  
There are no specific Global Communication majors in the USHE system. Given the interdisciplinary nature of this 
proposed program, the closest majors of this type are the interdisciplinary “International Studies” programs at Utah 
State University (housed in the Political Science Department) and the “International Studies” major at the University 
of Utah (an interdisciplinary program housed in the College of Humanities). The proposed Global Communication 
major certainly has some similarities to the International Studies programs at Utah State in terms of the international 
and multidisciplinary foci, but it is different in terms of the level of emphasis. The International Studies program 
emphasizes large-scale, macro-level issues and is supplemented by some micro-level skills such as language 
learning. The proposed major reverses this emphasis, with the primary foci being interpersonal communication skills 
to be used in interactions in a global setting, such as language-specific interaction in global settings; the development 
of face-to-face intercultural communication skills; conflict management, and a firm grounding in philosophical ethics 
to inform engagement in international business, governmental, and non-governmental organizations (NGOs). The 
program at the University of Utah overlaps with this proposed program in terms of some of its goals, but again has a 
larger focus on specific area studies, whereas the proposed major has more communication and foreign language 
requirements and an ethics requirement. It is also worth noting that, given the increasing importance of 
communicating in a multi-cultural or global environment, having majors tied to this growing need at both of the two 
largest state universities makes good sense.      
 
Collaboration with and Impact on Other USHE Institutions 
There are no specific Global Communication majors in the USHE. As is true with any major that is interdisciplinary in 
nature, the proposed program has ties to a wide variety of discipline specific programs, such as speech 
communication, linguistics, cultural anthropology, sociology, history, philosophy, the languages and more. Although 
each of these programs has aspects related to the new major, the new major has distinctive foci not available 
through a disciplinary specific program. The combination of foci on interpersonal communication skills related to 
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conflict and relationship building combined with the practical knowledge associated with second language learning, 
along with courses in ethics makes this a unique major that fits a particular need not met through discipline specific 
programs. The proposed program is additive in nature, just as discipline specific programs serve a vital role in higher 
education, interdisciplinary programs provide a small, but important option for our students.  
 
Benefits  
In keeping with Utah State’s mission statement this major will cultivate diversity of thought and culture by 
encouraging and facilitating student learning, discovery and engagement with other cultural communities 
 
Consistency with Institutional Mission 
This major aligns clearly with Utah State’s role of helping those within Utah to enhance their quality of life and to 
function effectively in the global marketplace. 

 
 

Section IV: Program and Student Assessment 
 
Program Assessment 
The overarching goal of the program is to provide students with the knowledge, motivation, and skills necessary to 
thrive while engaging in work in intercultural contexts. The specific outcomes (core competencies) associated with 
this goal include: 

 Working fluency in at least two languages. 

 Understanding of culture specific norms associated with communities using the two languages noted above. 

 Understanding of the implications of culture in general and its influence on daily interactions. 

 Knowledge and adoption of successful face-to-face communication skills for both organizational and 
interpersonal settings. 

 Understanding and appreciation of the nature of ethical behavior in a variety of settings.    
Students participate in a program consisting of language, communication, philosophy, and other interdisciplinary 
courses, and all students will develop core competencies in the linguistic and social influences on culture, study the 
nature and importance of business ethics, and learn principles of communication skills appropriate for organizational 
and interpersonal settings. In addition, students will focus on a particular culture of interest by developing a specific 
foreign language competency. 
 
Assessment tools will include testing in the core competencies reflected in the specific outcomes outlined above and 
the development of a practicum, in which these core competencies are employed in a real-world context. 
 
Expected Standards of Performance 
By participating in a carefully selected program of language, communication, philosophy, and other interdisciplinary 
courses, all students will come to understand linguistic and social influences on culture, develop and learn about a 
variety of intercultural communication competencies, study the nature and importance of business ethics, and learn 
principles of communication skills appropriate for organizational and interpersonal settings.  
 
 
 

Section V: Finance 
 
 
Statement of Financial Support 
No new funding will be required as the new major’s requirements will be met by the current faculty, using resources 
already available in a focused manner. Funding for the faculty is mainly through legislative appropriation and tuition. 
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Funding Sources 
The program will be funded within existing budget and projected enrollment growth. Funding for the faculty is mainly 
through legislative appropriation and tuition. 
 
Reallocation 
The program takes advantage of courses already offered, both within the Department of Languages, Philosophy, and 
Speech Communication and within other units. As such, no reallocation of funds is anticipated. 
 
Impact on Existing Budgets 
The impact on the Department’s existing budget will be minimal. 
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Utah State University

Global Communication Major

Financial Analysis Form for All R401 Documents

Year 1 Year 2 Year 3 Year 4 Year 5

Students

Projected FTE Enrollment 20 45 60 70 80

Cost per FTE
1

4,200 3,996 3,882 3,810 3,741

Student/Faculty Ratio
2

20 21 21 22 22

Projected Headcount 20 45 60 70 80

Projected Tuition

Gross Tuition 140,560 328,910 456,089 553,388 657,741

Tuition to Program

5 Year Budget Projection

Year 1 Year 2 Year 3 Year 4 Year 5

Expense

Salaries & Wages

Benefits

Total Personnel N/A - All costs are currently covered in existing

Current Expense programs. There are no additional faculty or staff

Travel FTE, library, or other operational funds required.

Capital

Library Expense

Total Expense

Revenue

Legislative Appropriation

Grants & Contracts

Donations N/A - funded through existing resources

Reallocation

Tuition to Program

Fees

Total Revenue 0 0 0 0 0

Difference

Revenue - Expenses 0 0 0 0 0

Comments
1

Represents the 2009-10 E&G cost of UG instruction in the department of LPSC (Languages, Philosophy,

and Speech Communication) divided by the 2009-10 AY UG student FTE in LPSC plus the projected 

enrollment noted. Source: 2010 Department Profiles.
2

Represents the 2009-10 AY UG student FTE in the department of LPSC plus the projected enrollment

noted divided by the 2009-10 AY E&G LPSC FTE faculty. Source: 2010 Department Profiles.
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Appendix A: Program Curriculum 
 

Requirement Area Course Prefix, Number, and Title Credit Hours 

 
Core Courses 

LANG/SPCH 2330 Communication in a Global Era 
SPCH 33330 Intercultural Communication 
Practicum (not yet a course 

3 
3 
3 

 Sub-Total 9 

 
 
 
 
 
 
 
 
 
 
 
Elective Courses 

SPCH 2110 Interpersonal Communication;  
or SPCH 4200 Language, Thought and Action 
 
SPCH 3250 Organizational Communication;  
or SPCH 3500 Communication and Leadership;  
or SPCH 4250 Organizational Communication 
 
SPCH 3400 Persuasion;  
or SPCH 3600 Communication and Conflict;  
or SPCH 5300 Visual Communication 
 
PHIL 1120 Social Ethics;  
or PHIL 2400 Ethics;  
or PHIL 3520 Business Ethics 
 
Two Courses from the following: 
ANTH 3130 Peoples of Latin America 
ENGL 2210 Introduction to Folklore 
ENGL 3700 Regional Folklore 
ENGL 5700 Folk Narrative 
HIST 3240 Modern Europe 
HIST 3410 Modern Middle East 
HIST 3480 History of China 
HIST 3490 Survey of Japanese History 
HIST 3630 Modern Latin America 
HIST 4330 Modern Germany 
LANG 3550 Cultures of East Asia 
POLS 3100 Global Issues 
POLS 3230 Middle Eastern Government and Politics 
POLS 3250 Chinese Government Politics 
POLS 3270 Latin American Government and Politics 
POLS 4210 European Union Politics 
 

 
3 
 
 
 
3 
 
 
 
3 
 
 
 
3 
 
 
 
 
 
 
 
 
 
6 

 Sub-Total 18 

 
 
 
Language Track/Options 
(as applicable) 
 
 
 
 
 

Arabic:  
ARBC 2020 Arabic Second Year II 
ARBC 3030 Introduction to Islam 
ARBC 4040 Language and Culture of the Arab World 
 
Chinese: 
CHIN 3010 Chinese Third Year I 
or CHIN 3020 Chinese Third Year II; 
and CHIN 3510 Chinese Business Language; 
and CHIN 3100 Reading in Contemporary Chinese Culture 
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Continuation of  
Language Track/Options 
(as applicable) 

or CHIN 3090 Introduction to Modern Chinese Literature 
and Film 
 
French: 
FREN 3090 Intermediate Grammar and Composition 
or FREN 4090 Advanced Grammar and Composition; 
and FREN 3510 Business French;  
and FREN 3550 French Civilization 
or FREN 3570 France Today 
 
German: 
GERM 3050 Advanced German Grammar; 
and GERM 3510 Business German; 
and GERM 3550 Cultural History of German Speaking 
Peoples 
 
Japanese: 
JAPN 3010 Japanese Third Year I 
or JAPN 3020 Japanese Third Year II; 
and JAPN 3510 Japanese for the Business Environment 
and JAPN 3100 Readings in Contemporary Japanese 
Culture 
 
Portuguese: 
PORT 3040 Advanced Portuguese Grammar and 
Composition; 
and PORT 3510 Business Portuguese; 
and PORT 3570 Brazilian Culture and Civilization 
or PORT 3630 Brazilian Literature 
 
Spanish: 
SPAN 3040 Advanced Spanish Grammar 
and 3510 SPAN Business Spanish; 
and SPAN 3550 Spanish Culture and Civilization 
or SPAN 3570 Latin American Culture and Civilization 
 
Russian: 
RUSS 3040 Advanced Russian Grammar and Composition 
or RUSS 3050 Advanced Russian Grammar and 
Composition; 
and RUSS 3510 Business Russian;  
and RUSS 3300 Contemporary Russian Language and 
Culture 
or RUSS 3540 Russian Translation for Science, Business, 
and Culture 

 
 
 
 
 
 
 
 
 
9 

 Sub-Total 9 

 Total Number of Credits 36 
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New Courses to Be Added in the Next Five Years 
The major will include a practicum, which is not yet on the books. The Department of Languages, Philosophy, and 
Speech Communication has recently hired a professor in Arabic. New classes from that program will most likely be 
added to the global communication major. Besides that, we do not anticipate adding new courses to the curriculum in 
the next 5 years. However, if new faculty members can contribute to the program, the classes they teach might be 
considered as additions. 
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Appendix B: Program Schedule 
 
Term   Suggested Schedule (Credits) 
________________________________________________________________ 
Fall-Sophomore Year *LANG/SPCH 2330 (3) 
_________________________________________________________________ 
 
Spring-Sophomore Year *Ethics Requirement (PHIL 1120, 2400, or 3520)(3) 
________________________________________________________________ 
 
Fall-Junior Year  *SPCH 3330 (3) 
   *3000 level Grammar Course (in Arabic, Chinese, French, German, 
    Japanese, Portuguese, Russian, or Spanish)(course numbers 
    Vary by language)(3) 
   *Communication Requirement (SPCH 2120 or SPCH 4200)(3) 
________________________________________________________________ 
 
Spring-Junior Year *Language Specific Business Course (CHIN 3510, FREN 3510, GERM 3510, JAPN 3510, 
    PORT 3510, RUSS 3510, or SPAN 3510) (3) 
   *World Affairs Requirement (ANTH 3130, ENGL 2210, ENGL 3700, ENGL 5700, HIST  
    3240, HIST 3410, HIST 3480, HIST 3630, HIST 4330, LANG 3550,POLS 3100,  
    POLS 4210, POLS 3250,  POLS 3270, or POLS 3230)(3) 
   *Communication Requirement (SPCH 3250, SPCH 3500, or SPCH 4350)(3) 
________________________________________________________________ 
 
Fall-Senior Year  *Language/Culture Specific Requirement (A Culture, History, or Civilization course in 
    Language of choice)(3) 
   *World Affairs Requirement (ANTH 3130, ENGL 2210, ENGL 3700, ENGL 5700, HIST  
    3240, HIST 3410, HIST 3480, HIST 3630, HIST 4330, LANG 3550,POLS 3100,  
    POLS 4210, POLS 3250,  POLS 3270, or POLS 3230)(3) 
   *Communication Requirement (SPCH 3600, SPCH 3400, or SPCH 5300)(3) 
________________________________________________________________ 
 
Spring-Senior Year *Practicum (3)   
 
________________________________________________________________ 
 
Notes:  
 
At the beginning of their junior year, students in this major should at the third-year level in the language of their 
choice.  
The 3000 Level Language Course, Language Specific Business Course, and Culture/History/Civilization Course must 
all be from the same language. 
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Appendix C: Faculty 
 
Albirini, Abdulkafi, Assistant Professor, Arabic. 

Brasileiro, Marcus, Assistant Professor, Portuguese. 

Cordero, Maria, Associate Professor, Spanish. 

De Jonge-Kannan, Karin, Senior Lecturer, Linguistics. 

Dominguez, Javier, Assistant Professor, Spanish. 

Gordon, Sarah, Associate Professor, French. 

Guo, Li, Assistant Professor, Chinese. 

Hall, Brad, Professor, Intercultural Communication. 

Huenemann, Charlie, Professor, Philosophy. 

Jones, Christa, Assistant Professor, French. 

Kleiner, Harrison, Instructor, Philosophy. 

Koybaeva, Taira, Associate Professor, Intercultural Communication. 

Krogh, Kevin, Lecturer, Spanish. 

Lackstrom, John, Professor, Spanish and Linguistics. 

McGonagill, Doris, Assistant Professor, German. 

Neely, Atsuko, Lecturer, Japanese. 

Peeples, Jennifer, Associate Professor, Interpersonal Communication, Conflict. 

Rego, Cacilda, Associate Professor, Portuguese. 

Richter, David, Assistant Professor, Spanish. 

Roggia, Aaron, Lecturer, Spanish and Linguistics. 

Sanders, Matthew, Assistant Professor, Organizational Communication and Leadership 

Seiter, John, Professor, Intercultural and Interpersonal Communication, Persuasion. 

Senda-Cook, Samantha, Lecturer, Intercultural and Interpersonal Communication. 

Sherlock, Richard, Professor, Philosophy. 

Spicer-Escalante, JP, Associate Professor, Spanish. 

Spicer-Escalante, Maria-Luisa, Associate Professor, Spanish and Linguistics. 

Steinhoff, Gordon, Associate Professor, Philosophy. 

Sung, Ko-Yin, Assistant Professor, Chinese. 

Tweraser, Felix, Associate Professor, German. 
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 6 May 2011 
 

 
ITEM FOR ACTION 

 
Utah State University (USU) submits the attached program review for the Industrial Hygiene 
Program in the Department of Biology in the College of Science for consideration and action by the 
Board of Trustees.   
 

 
EXECUTIVE SUMMARY  

 
The Industrial Hygiene (IH) program, established in 1979, is housed in the Department of Biology, 
in the College of Science, and has a long history of providing a solid undergraduate education in 
industrial hygiene. The mission of the IH program, aligned with program goals, is to deal with the 
anticipation, recognition, evaluation, and control of occupational health hazards in the workplace.  
Students are trained to evaluate worker exposure to chemical, physical, and biological hazards, 
and other factors that contribute to unsuitable working conditions.  Students are also trained to 
implement measures to control these hazards in order to provide a safe and healthful working 
environment, and to be involved with more general safety and environmental issues.   

The program offers a Bachelor of Science in Public Health, with an Industrial Hygiene emphasis. 
Graduates from the program greatly benefit from an alumni network, which provides internships 
and job opportunities, and successfully find jobs in private industry, government or consulting firms.  
Program graduates with requisite experience are well qualified to take the Certified Industrial 
Hygiene examination. 

The Applied Science Accreditation Commission (ASAC) of ABET, Inc., is the recognized evaluator 
for college and university programs in applied science, including Industrial Hygiene. The Review 
Committee members were selected by ASAC. In July, 2010 the university received the 
accreditation report from ABET, Inc, which included the decision to accredit the program until 
September 30, 2016. 

 
RECOMMENDATION 

 
The President and Provost recommend that the Board of Trustees accept this review of the Utah 
State University Industrial Hygiene Program in the Department of Biology in the College of 
Science. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University submits this program review for the Industrial Hygiene Program, 
and  
 
WHEREAS, The program has a clear mission to deal with the anticipation, recognition, evaluation, 
and control of occupational health hazards in the workplace, and 
 
WHEREAS, Program faculty include full time members who are certified industrial hygienists, and 
 
WHEREAS, There is a well organized plan for evaluation and continuous improvement of the 
program, and 
 
WHEREAS, Program graduates successfully find jobs in private industry, government or consulting 
firms, and 
 
WHEREAS, The program has been accredited until September 30, 2016, and  
 
WHEREAS, The report has the support of the President and Provost of Utah State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
accept the program review for the Industrial Hygiene Program in the Department of Biology in the 
College of Science, and that this review be forwarded to the Utah State Board of Regents of the 
Utah State System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Utah State University 
Program Review:  Industrial Hygiene, Department of Biology, College of Science 
Date Reviewed:  October 11-13, 2009 

The Review Committee 

The Applied Science Accreditation Commission (ASAC) of ABET, Inc., is the recognized evaluator 
for college and university programs in applied science, including Industrial Hygiene. The Review 
Committee members were selected by ASAC. All members of the Review Committee analyzed the 
program self-study, gathered additional data, and drafted a report making recommendations 
related to program improvement, continuation or discontinuation. The report of the Review 
Committee was submitted to the department, dean of the College of Science, and the Executive 
Vice President and Provost on November 2, 2009.  In July, 2010 the university received the 
accreditation report from ABET, Inc. The program submitted a response affirming their concurrence 
to their excellent review.    

Accreditation Review Team Members 
 

 Richard R. Brey, Professor and Director of Health Physics, Department of Physics, Idaho 
State University 

 J. Turner Hughey, Manager, Purchasing and Materials, Chromcraft Corporation, 
Senatobia, MS 

 Charles Wallace McGlothlin, Jr., Chair, ASAC, School of Health Sciences, Occupational 
Safety and Health Program, Oakland University 
 

Accreditation Decision: Accredit to September 30, 2016.   

Program Profile 

The Industrial Hygiene (IH) program, established in 1979, is housed in the Department of Biology, 
in the College of Science, and has a long history of providing a solid undergraduate education in 
industrial hygiene. The mission of the IH program is to deal with the anticipation, recognition, 
evaluation, and control of occupational health hazards in the workplace.  Students are trained to 
evaluate worker exposure to chemical, physical, and biological hazards, and other factors that 
contribute to unsuitable working conditions.  Students are also trained to implement measures to 
control these hazards in order to provide a safe and healthful working environment, and to be 
involved with more general safety and environmental issues.   

The program offers a Bachelor of Science in Public Health, with an Industrial Hygiene emphasis. 
Graduates from the program greatly benefit from an alumni network, which provides internships 
and job opportunities, and successfully find jobs in private industry, government or consulting firms.  
Program graduates with requisite experience are well qualified to take the Certified Industrial 
Hygiene examination. 
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Faculty & Staff

Faculty Tenure Contract Adjunct

Number of faculty with Doctoral degrees 31 5 9

Number of faculty with Master's Degree 2

Number of faculty with Bachelor's degrees

Other Faculty 

Total 31 7 9

Staff Full-Time Part-Time

Administrative 7 0

Secretarial/Clerical 0 0

Laboratory Aides/Instructors 5 18

Advisors 1 0

Teaching/Graduate Assistants 0 23

Other Staff 0 2

Total 13 43  
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Biology0

Students

AY

# of 

Majors1

Undergrad 

Students 

FTE

Graduate 

Student FTE # of Faculty2

FTE-to-

Faculty 

Ratio3 # of Grads4

# of 

Grads 

Placed

2004-05 779 575.90 38.85 22.36 27.49 102 not tracked

2005-06 748 513.83 40.65 23.15 23.95 87 not tracked

2006-07 778 561.33 29.55 24.71 23.91 94 not tracked

2007-08 753 586.47 38.70 25.45 24.56 81 not tracked

2008-09 742 586.20 34.10 26.40 23.50 78 not tracked

Financial Analysis5

Expense6 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY

3,488,875 3,414,171 3,412,552 3,624,375 3,578,476

32,169 -6,160 3,231 650

$3,488,875 $3,446,340 $3,406,392 $3,627,605 $3,579,126

04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY

3,591,629 3,539,397 3,530,075 3,780,259 3,783,211

$3,591,629 $3,539,397 $3,530,075 $3,780,259 $3,783,211

04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY

$102,755 $93,057 $123,683 $152,653 $204,086

0 Includes Biology, start up funds, and matching grant funds.
1 Represents the number of students who declared a primary or secondary major in the 

department, Headcount - Fall semester,source: 2009 Department Profile
2 Actual E&G Academic Year FTE Faculty, source: 2009 Department Profile
3 Source: 2009 Department Profile
4 Degrees awarded by Department, source: 2009 Department Profile
5 This financial analysis is for E&G appropriated funds only.  External Grants and course 

fees are not included in these data.
6 FY Expenses, Instructional Costs as determined by Banner program code

source: Banner warehouse.
7 Department revenue is a mix of several sources, including the State general fund and 

education fund, tuition, and other sources. Revenue is not appropriated to specific

departments. Amounts shown are E&G FY Budgets - Banner Warehouse.
8 Only departments that have approved differential tuition that is retained by the unit are

shown on the tuition line.

Legislative Appropriation

Instructional Costs

Support Costs

Other Expenses

Total Expense

Revenue7

Revenue-Expense

Grants

Reallocation

Tuition to Program8

Fees

Total Revenue

Difference
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Program Assessment  

The review of the Industrial Hygiene Program was stellar. The review identified no program 
deficiencies, weaknesses, or concerns. 

Program Strengths 

 The IH Program was first accredited by ABET in 1998, and was subsequently re-
accredited in 2004.  The site visit for the 2004 accreditation found no deficiencies, 
weaknesses, or concerns.  The Program has a long history of providing a solid 
undergraduate education in industrial hygiene.  
 

 The program produces professional practitioners serving industries in the region as well as 
nationally. 
 

 Program faculty include full time members who are certified industrial hygienists.   
 

 There is a well organized plan for evaluation and continuous improvement of the program.  
There is also demonstrated evidence that the plan is being used effectively to facilitate 
continuous program improvement. 
 

 The program is the beneficiary of substantial administrative support. 
 

 The core faculty is passionate and dedicated to the program and their students.  The 
results of this attitude can be seen in the students’ positive and enthusiastic attitude about 
their major and the popularity of the IH program (as evidenced by the significant numbers 
of majors).  
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 6 May 2011 
 

 
ITEM FOR ACTION 

 
Utah State University (USU) submits the attached program review for the Rangeland Resources 
and Forestry Programs in the Department of Wildland Resources in the College of Natural 
Resources for consideration and action by the Board of Trustees.   
 

 
EXECUTIVE SUMMARY  

 
The College of Natural Resources at Utah State University reorganized in 2002 to eliminate the 
four existing departments and created in their place the Departments of Wildland Resources, 
Watershed Sciences, and Environment and Society.  All existing degrees were maintained and 
redistributed into appropriate departments, with the degrees in Forestry and Rangeland Resources 
going to the Department of Wildland Resources. Faculty members were redistributed along 
appropriate lines with the forestry and rangeland resources faculty consisting of a mixture from all 
four previous departments in the college, plus new hires. A major curricular outcome of the 
reorganization was the creation of a departmental common curriculum that provides a common 
foundation for all degrees in the department.  
 
The mission of the Departmental of Wildland Resources (WILD) is to achieve excellence in 
integrating forest, range, and wildlife sciences.  The department offers four Bachelor of Science 
degrees: Rangeland Resources, Forestry, Wildlife Science, and Conservation and Restoration 
Ecology.  Master of Science degrees are offered in Range Science and Rangeland Resources, and 
a PhD is offered in Range Science.  
 
Since 2002, department graduates have been employed using some aspects of their WILD 
coursework (75% of respondents surveyed) and most are working in the public sector (67% of 
respondents surveyed).   
 
The Rangeland Resources Program is accredited by the Society for Range Management (SRM), 
and the Program of Forestry program is accredited by Society of American Foresters (SAF). The 
members of the review committees were selected by the programs’ accrediting agencies. The 
Board of Directors of the Society for Range Management has accredited the Rangeland Resources 
program until 2018. The Society of American Foresters has accredited the Forestry program 
through December 31, 2020. 
 
 

RECOMMENDATION 
 

The President and Provost recommend that the Board of Trustees accept this review of the Utah 
State University Rangeland Resources and Forestry Programs in the Department of Wildland 
Resources in the College of Natural Resources. 
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RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 

WHEREAS, Utah State University submits this program review for the Rangeland Resources and 
Forestry Programs, and  
 
WHEREAS, The department continues to work toward developing the courses and curriculum for 
the Rangeland Resources degree in ways that are most relevant to the current and future needs of 
society and employers, with written goals and objectives that are appropriate to guide this 
development, and 
 
WHEREAS, The Board of Directors of the Society for Range Management has accredited the 
Rangeland Resources program until 2018, and 
 
WHEREAS, The Forestry Program met all required standards, without recommendations, and 
 
WHEREAS, The Society of American Foresters has accredited the Forestry program through 
December 31, 2020, and  
 
WHEREAS, The report has the support of the President and Provost of Utah State University; 
 
NOW THEREFORE BE IT RESOLVED, That the Utah State University Board of Trustees hereby 
accept the program review for the Rangeland Resources and Forestry Programs in the Department 
of Wildland Resources in the College of Natural Resources, and that this review be forwarded to 
the Utah State Board of Regents of the Utah State System of Higher Education. 
 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES 
 
 
 
_________________________________ 
DATE 
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Utah State University 
Program Review:  Department of Wildland Resources, College of Natural Resources 
Date Reviewed:    April 7-8, 2008 (Rangeland Resources) 
     January 19-21, 2010 (Forestry) 
 
Introduction 
 
The Rangeland Resources and Forestry programs share fiscal and personnel resources, as well as 
a common curriculum within the Department of Wildland Resources. Therefore, the reviews of 
these programs are being combined in this summary report.   

The Review Committees 

The Rangeland Resources Program is accredited by the Society for Range Management (SRM), 
and the Program of Forestry program is accredited by Society of American Foresters (SAF). The 
members of the review committees were selected by the programs’ accrediting agencies.   All 
members of the Review Committees analyzed the program self-studies, gathered additional data, 
and drafted a report making recommendations related to program improvement, continuation or 
discontinuation. The reports of the Review Committees were submitted to the Executive Vice 
President and Provost, with copies to the department and dean of the College of Natural 
Resources, who responded to the reports. The final action reports were sent to the President of 
Utah State University, with copies to the Office of the Executive Vice President and Provost, Dean, 
and Department Head.     
 
Reviewers for Rangeland Resources Program: 
 

 Mort Kothmann, Professor and Associate Department Head, Ecosystem Science and 
Management, Texas A&M University 

 Mitch McClaran, Professor, Natural Resources & Environment, University of Arizona 

 Shane Green, Rangeland Management Specialist, Natural Resources Conservation 
Service 

 John Tanaka, Associate Professor, Agricultural & Resource Economics, Oregon State 
University; Member, Society of Range Management  (SRM)  

 
Action: The Board of Directors of the Society for Range Management has accredited the 
Rangeland Resources program until 2018.  
 
Reviewers for Forestry Program 

 George Hopper, Dean, College of Forest Resources; Director, Forest and Wildlife 
Research Center,  Mississippi State University 

 Laura DeWald, Associate Professor of Environmental Science, Natural Resource 
Conservation & Management Program; Director, Environmental Science Program; 
Western Carolina University 

 David Bull, Director, USDA Forest Service, Region I, United States Forest Service 
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Action:  The Society of American Foresters has accredited the Forestry program through 
December 31, 2020. 
Department Profile 
 
The College of Natural Resources at Utah State University reorganized in 2002 to eliminate the 
four existing departments and created in their place the Departments of Wildland Resources, 
Watershed Sciences, and Environment and Society.  All existing degrees were maintained and 
redistributed into appropriate departments, with the degrees in Forestry and Rangeland Resources 
going to the Department of Wildland Resources. Faculty members were redistributed along 
appropriate lines with the forestry and rangeland resources faculty consisting of a mixture from all 
four previous departments in the college, plus new hires. A major curricular outcome of the 
reorganization was the creation of a departmental common curriculum that provides a common 
foundation for all degrees in the department.  
 
The mission of the Departmental of Wildland Resources (WILD) is to achieve excellence in 
integrating forest, range, and wildlife sciences.  The department offers four Bachelor of Science 
degrees: Rangeland Resources, Forestry, Wildlife Science, and Conservation and Restoration 
Ecology.  Master of Science degrees are offered in Range Science and Rangeland Resources, and 
a PhD is offered in Range Science.  
 
Since 2002, department graduates have been employed using some aspects of their WILD 
coursework (75% of respondents surveyed) and most are working in the public sector (67% of 
respondents surveyed).   

 

Faculty & Staff 
   Faculty  Tenure Contract Adjunct 

Number of faculty with Doctoral degrees  23  0  31 

Number of faculty with Master's Degree    0  0    0 

Number of faculty with Bachelor's 
degrees    0  0    1 

Other Faculty     0  8    0 

Total  23  8  32 

Staff Full-Time Part-Time   

Administrative    1  0  XXXX 

Secretarial/Clerical    0  2  XXXX 

Laboratory Aides/Instructors    0  0  XXXX 

Advisors    0  0  XXXX 

Teaching/Graduate Assistants  53  3  XXXX 

Other Staff  19  0  XXXX 

Total  73  5  XXXX 
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Wildland Resources
0
 

      
Forestry Rangeland 

         
ONLY Resources 

Students 
         

ONLY 

           

AY 
# of 

Majors
1
 

Undergrad 
Students 

FTE 

Graduate 
Student 

FTE 
# of 

Faculty
2
 

FTE-to-
Faculty 
Ratio

3
 

# of 
Grads

4
 

# of 
Grads 
Placed 

 

# of 
Majors-

Fall
9
 

# of 
Majors-

Fall
9
 

2004-05 234 79.20 74.80 9.53 16.16 35   
 

30 14 

2005-06 246 68.60 59.85 9.29 13.83 47   
 

35 18 

2006-07 274 69.34 60.25 9.02 14.37 56   
 

34 19 

2007-08 236 64.97 48.45 12.20 9.30 54   
 

26 23 

2008-09 240 63.87 45.85 10.08 10.88 53   
 

16 21 

           

           Financial Analysis
5
 

         

           Expense
6
 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 

    Instructional Costs 1,065,198 1,187,041 1,232,290 1,476,405 1,510,211 
    Support Costs           
    Other Expenses 43,996 34,663 33,620 61,574 55,041 
    Total Expense $1,109,194 $1,221,704 $1,265,910 $1,537,978 $1,565,252 
    Revenue

7
 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 

    Legislative 
Approp. 1,203,301 1,384,695 1,577,253 1,892,996 1,856,058 

    Grants           
    Reallocation           
    Tuition to 

Program
8
           

    Fees           
    Total Revenue $1,203,301 $1,384,695 $1,577,253 $1,892,996 $1,856,058 
    Difference 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 
    Revenue-Expense $94,107 $162,990 $311,343 $355,018 $290,806 
    0

 July 1, 2006 named changed to Wildland Resources. Formerly Forest Range & Wildlife Sciences 
 1

 Represents the number of students who declared a primary or secondary major in the  
   department, Headcount - Fall semester, source: 2009 Department Profile 

    2
 Actual E&G Academic Year FTE Faculty, source: 2009 Department Profile 

    3
 Source: 2009 Department Profile 

       4
 Degrees awarded by Department, source: 2009 Department Profile 

     5 
This financial analysis is for E&G appropriated funds only.  External Grants and course  

   fees are not included in these data. 
       6

 FY Expenses, Instructional Costs as determined by Banner program code 
    source: Banner warehouse. 

        7 
Department revenue is a mix of several sources, including the State general fund and  

   education fund, tuition, and other sources. Revenue is not appropriated to specific 
   departments. Amounts shown are E&G FY Budgets - Banner Warehouse. 

    8 
Only departments that have approved differential tuition that is retained by the unit are 

   shown on the tuition line. 
        9 

Source: http://aaa.usu.edu/p&a/EnrolSum/2008-09/Fall08Main.pdf, Fall semester only 
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Program Assessment 
 
Rangeland Resources 

The Rangeland Resources degree program at Utah State University is a product of 90 years of 
academic development, and has had a seminal role in the development of the range management 
discipline.  The department head and faculty continue to work toward developing the courses and 
curriculum for the Rangeland Resources degree in ways that are most relevant to the current and 
future needs of society and employers, with written goals and objectives that are appropriate to 
guide this development. The program has a vibrant student Range Club, and organizes activities 
and programs to improve student professional development. Undergraduates who wish to prepare 
for graduate school have abundant opportunities for developing research projects or pursuing 
employment with Agricultural Research Service staff and faculty who are located on campus.   
 
Concerns, Strengths, and Observations:  
 

 The current administrative structure with a department head representing the Rangeland 
Resources program in decision-making related to curriculum, teaching assignments, personnel 
management, and resource allocation is consistent with a strict interpretation of accreditation 
standards.  However, the SRM encourages the department to develop faculty leadership 
representation for the Rangeland Resources program that would serve in a formal advisory 
capacity to the department head on managerial issues.  This faculty leader would help 
maintain the disciplinary and inter-disciplinary excellence of the Rangeland Resource program.  

 

Response:  The BS degree in Rangeland Resources is one of the four BS majors delivered by 
the Department of Wildland Resources, and taught by an integrated faculty. The department 
head has the autonomy that meets the accreditation criteria with responsibility for overseeing 
the delivery of all academic services in the department, hiring, tenure and promotion, 
resources, and other managerial responsibilities. In addition, a faculty advisor dedicated to 
each undergraduate major, including Rangeland Resources, coordinates curricular matters, 
interacts with all the students in that major, and advises the department head on any academic 
and student related issues.  This process helps maintain disciplinary and inter-disciplinary 
excellence of the Rangeland Resource program. 

 Anticipated retirement and replacement of faculty is currently an issue that will have long-term 
impacts on the Rangeland Resources degree program.  

 
Response:  The department has hired a new faculty member in rangeland ecology to 
commence in July 2011, and is also currently negotiating an “Appointment of Opportunity” to 
secure a tenured faculty member specializing in range animal production.  Additional hires will 
proceed as resources permit. 

 

 Major faculty visioning/planning activities should be a high priority to allow the program to 
develop a vision and strategic plan to guide the new interdisciplinary faculty. It is important that 
all faculty feel included in the department and have a clear understanding of the specific 
contributions they bring and where each of the degree programs contribute to the department’s 
vision and goals.  
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Response:  The department engages in an ongoing, inclusive visioning and strategic planning 
process at its yearly summer retreat. 

 

 While the curriculum requirements for accreditation are being satisfied, there is room for 
revision to strengthen the offerings and to provide greater flexibility to students. 

 
Response: The curricula of WILD’s four undergraduate programs are annually reviewed by a 
Core Curriculum Committee, comprised of all the faculty members teaching courses in the core 
curriculum.  This committee meets at least once per year, usually in the spring, and reports to 
the entire faculty at each summer retreat, recommending changes as needed to strengthen 
offerings and provide greater flexibility to students. 
   

 The absence of economics curricular content presents a challenge for students who are 
expected to perform such analyses by employers. 
 
Response: The curriculum has been revised to include the course APEC 3012 (Introduction to 
Natural Resource and Regional Economics), which is now available in the new Department of 
Applied Economics. 

 

 Enrollment in the degree program could grow by increasing the number of elective units and 
providing greater flexibility in the required curriculum.   

 
Response:  Greater flexibility in the curriculum is always desired but is constrained by 
professional accreditation requirements and by the federal government’s Office of Personnel 
Management, which sets fairly rigid qualification standards for General Schedule positions in 
federal agencies (GS-454, Rangeland Management; GS-460, Forestry; GS-486, Wildlife 
Biology; etc). Since these positions are attractive to our graduates, it is important that the 
program maintain these required elements in the curriculum.   
 

 Recruitment efforts are directed off-campus at high schools and community colleges, but 
increasing on-campus recruiting may be productive. 

 
Response: On-campus recruiting has been enhanced by expanding the popular course, WILD 
2000 - Introduction to Wildland Resources into two sections to enable greater enrollment of 
undeclared students, some of whom then select one of the majors in WILD. 

 

 The program might consider expanding the advising responsibilities across the entire faculty 
for the benefit of both the faculty and the students. 
 
Response: At present, one dedicated advisor is appointed to each major, with an 
overwhelmingly favorable response from the students.  The faculty also benefit from this 
arrangement because they can maximize the time they have to perform the duties prescribed 
by their role statements. 

 

 Periodic assessments of course effectiveness are coordinated by the department head, but 
there is no evidence that the Rangeland Resources Program plays a role in those 
assessments.  
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Response: Assessment outputs within and across majors are presented by the department 
head to the entire faculty, including those from Rangeland Resources, at each summer retreat.  
Any areas of concern are then discussed within the entire faculty.  If/when needed, a faculty 
sub-committee is appointed to focus on a specific issue.  For instance, a WILD sub-committee 
that includes Rangeland Resources faculty is working on techniques to improve students’ 
scientific writing.  

 

 In addition to self-assessment and student-focused assessment, the program may benefit from 
developing an advisory committee of employers who can provide input and feedback during 
discussions about curriculum.   
 
Response:  WILD is currently in the process of developing an Advisory Board.  The faculty has 
approved a charter and is currently soliciting nominated individuals, including employers, to 
become members for a three-year term. 

 

 Providing more field time in courses would be especially beneficial for WILD 3800 (Wildland 
Ecosystems) and WILD 4750 (Monitoring and Assessment). There are facilities in Green 
Canyon where students can be taken for short field trips. However, this facility appears to be 
underutilized by classes.  

 
Response:  The Green Canyon facility is one of the multiple sites used for field trips during 
labs throughout the fall semester and for a four-day fieldtrip each fall that is hosted by Deseret 
Land and Livestock in Rich County. 

  

 
Forestry 
 
Summary Findings: 
 
The Forestry Program met the following required standards, without recommendations: 
 

 Mission, goals, and objectives 

 Curriculum 

 Organization and administration 

 Faculty 

 Students 

 Parent institution support 
 
General Observations 
 

 Forestry is commended for maintaining a high quality program that appears to be 
producing effective professional foresters.   
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 Forestry is commended for developing meaningful assessment tools to measure learning 
outcomes. A wide variety of assessment tools are being used to provide evidence that 
desired program outcomes are being achieved.  
 

 Curriculum revision is an ongoing collaborative process among faculty that also includes 
feedback from alumni and stakeholders.  This process promotes logical progression of 
knowledge and skills as students move into advanced coursework.  
 

 Students gain leadership skills through work in team situations.  Content, concepts, 
problem-solving and decision-making learning outcomes are integrated across the 
curriculum, and the common courses provide interdisciplinary interactions among all 
majors in the Department.  
 

 Faculty are being encouraged to develop distance-learning courses to support regional 
campuses. Currently most distance courses are for Wildlife Science majors with laboratory 
experience delivered face-to-face by instructors at each remote site.  
 

 The Department Head has a good reputation and his leadership is respected.  Faculty 
have a voice in policy and curriculum development and implementation.   
 

 The number of faculty participating in the forestry curriculum exceeds the accreditation 
standard of eight. 
 

 The mission is clearly stated and aligns with the mission of the College and University. 
 

 The Forestry Club (student chapter of SAF) is very active.  Students in the club won the 
Quiz Bowl at the 2008 SAF national Convention.   
 

 The only ongoing concern is regarding the quality of students’ written communication, 
which needs improvement.  Response:  This curricular concern is being addressed 
through ongoing faculty discussions in the current academic year.   

 
   
 



6 May 2011 
 
 
 

ITEM FOR ACTION 
 
 

RE: Utah State University 2011-12 Budgets 
 

Information related to the Utah State University 2011-12 budgets is submitted to 
the Board of Trustees for consideration.  The budget information has received 
the appropriate administrative review and approval. 

 
 
 

EXECUTIVE SUMMARY 
 
State Appropriated Line Items 
The total of the 2011-12 state appropriated budget for all line items is $270,103,300.  
This budget is based on the following sources of revenue: 
 

Revenue Source  
State Tax Funds $158,172,000 
Dedicated Credits (Tuition) 105,833,800 
Mineral Lease / Trust Lands 2,044,600 
Federal Funds 3,902,300 
All Other Funds 150,600 

  
   Total $270,103,300 

 
Auxiliary Enterprises 
The total of the 2011-12 Auxiliary Enterprises budget is $36,607,145. 
 
Service Enterprises 
The total of the 2011-12 Service Enterprises budget is $9,286,250. 
 
Athletics 
The total of the 2011-12 Athletics budget is $18,926,982. 
 
 
 

RECOMMENDATION 
 
The President and Vice President for Business and Finance recommend that the Board 
of Trustees approve the Utah State University 2011-12 budgets as presented. 
 
  



RESOLUTION 
UTAH STATE UNIVERSITY 

BOARD OF TRUSTEES 
 
 
WHEREAS, Utah State University, a major Research I University, receives substantial 
state appropriations and student tuition for its operation; and 
 
WHEREAS, The total of the 2011-12 state appropriated budget for all line items is 
$270,103,300; and 
 
WHEREAS, The $270,103,300 budget is based on different revenue sources, including 
$158,172,000 State Tax Funds, $105,833,800 Dedicated Credits (Tuition), $2,044,600 
Mineral Lease / Trust Lands, $3,902,300 Federal Funds, and $150,600 All Other Funds; 
and 
 
WHEREAS, The total of the 2011-12 Auxiliary Enterprises budget is $36,607,145; and 
 
WHEREAS, The total of the 2011-12 Service Enterprises budget is $9,286,250; and 
 
WHEREAS, The total of the 2011-12 Athletics budget is $18,926,982; and 
 
WHEREAS, The Utah State University 2011-12 budgets have been duly considered and 
approved by the central administration; and 
 
WHEREAS, The President and Vice President for Business and Finance recommend 
approval of the Utah State University 2011-12 budgets by the Board of Trustees: 
 
NOW, THEREFORE, BE IT RESOLVED, That the Board of Trustees hereby approves 
the Utah State University 2011-12 budgets as presented. 
 
 
 
RESOLUTION APPROVED BY THE BOARD OF TRUSTEES: 
 
 
 
 
_____________________ 
Date 



2011-12 STATE APPROPRIATED BUDGET

  Education & General $180,905,300

  Uintah Basin Campus 5,883,500

  Southeastern Utah Campus 1,505,300

  Brigham City Campus 20,870,700

  Tooele/Wasatch Campus 9,836,400

  Agricultural Experiment Station 13,623,300

  Utah Water Research Laboratory 3,746,300

  Cooperative Extension 13,946,400

  Educationally Disadvantaged 256,600

  USU-Eastern - Price 14,532,500

  USU-Eastern - San Juan 3,279,900

  USU-Eastern - Prehistoric Museum 249,200

  USU-Eastern - Educationally Disadvantaged 105,000

  USU-Eastern - Workforce Education 1,362,900

     TOTAL - ALL LINES $270,103,300



 Budgeted Operating Revenue $12,045,554 $7,722,758 $1,477,729 $1,484,060 $10,740,597 $2,179,874 $956,573 $36,607,145

 Other Revenue1 $75,512 $850,000 $925,512

 Budgeted Expenses (including COGS) $11,951,875 $7,415,487 $920,855 $1,481,959 $7,129,753 $1,878,207 $783,972 $31,562,108

 Budgeted Net Revenue $93,679 $307,271 $556,874 $2,101 $3,686,356 $1,151,667 $172,601 $5,970,549

 Budgeted Transfers
   Mandatory (Debt Service on Pledged Units) ($220,081) ($311,296) ($2,790,466) ($531,273) ($3,853,116)
   Non-Mandatory (Scholarships) ($16,749) ($24,918) ($139,966) ($7,524) ($283,410) ($41,507) ($514,074)
   Non-Mandatory (Administrative Fee) ($43,017) ($41,275) ($35,425) ($61,208) ($42,500) ($29,100) ($252,525)

University
Inn

TOTALBookstores
(Multi-campus)

Dining
Services

Parking
Operations

2011-12 Operating & Capital Budgets
Auxiliary Enterprises

Budget Category
Student
Health
Center

Student
Housing

Taggart
Student
Center

y ( ) ($ , ) ($ , ) ($ , ) ($ , ) ($ , ) ($ , ) ($ , )
     Subtotal - Budgeted Transfers ($59,766) ($286,274) ($486,687) ($2,859,198) ($857,183) ($70,607) ($4,619,715)

1Other Revenue Source:  Student Housing - land grant interest; Taggart Student Center - student building fees
2Mandatory transfer for pledged units; non-mandatory transfer for non-pledged units

 Budgeted Operating Revenue $765,200 $5,500,000 $1,390,900 $1,405,000 $225,150 $9,286,250

 Budgeted Expenses (including COGS) $760,300 $5,434,400 $1,390,175 $1,287,410 $224,815 $9,097,100

 Budgeted Net Revenue $4,900 $65,600 $725 $117,590 $335 $189,150

$33,913 $20,997 $70,187 $2,101 $827,158 $294,484 $101,994 $1,350,834

2011-12 Operating & Capital Budgets
Service Enterprises

Budget Category

 Available for Repairs/Replacement and Contingency2

Distribution
Center/

Mailing Bureau

Information
Technology

Motor
Pool

Publication
Design &

Production

Surplus
Property

TOTAL



Revenues

Institutional Support $6,467,477

Student Fees $3,774,370

Football $2,046,000

Men's Basketball $850,000

Big Blue Scholarship Fund $1,280,000

Television Rights $100,000

Sponsorships $865,000

Athletic Fund $395,000

NCAA / WAC $1,340,974

Indirect Facilities and Administration $1,700,000

Endowment Earnings $108,160

TOTAL REVENUES $18,926,982

Expenses

Compensation $6,385,121

Operating

Men's Sports $4,952,051

Women's Sports $3,011,217

Administrative Units $4,516,850

TOTAL EXPENSES $18,865,239

REVENUES $18,926,982

EXPENSES $18,865,239

BALANCE $61,743

Utah State University

Department of Intercollegiate Athletics

Operating Budget

Fiscal Year 2011-2012



 

 

 STRATEGIC AGENDA  

MARCH 18, 2011 

 

 

Analysis, Assessment & Accreditation 

Michael Torrens, Director 

 

Institutional Data and Dashboards:  Informing Discussion and Decision-Making 

     
Each year, thanks to Banner and other data management and measurement 

systems, USU collects millions of pieces of data. The Office of Analysis, 

Assessment & Accreditation seeks to aggregate and analyze this data – to make 

it accessible to key audiences and stakeholders for reporting, discussion and 

decision-making. Dashboards are a high-level tool to monitor and manage the 

progress of an institution, but successful use of dashboards requires careful 

choices: what are the highest priority measures to track; what are appropriate 

benchmarks; who are the most appropriate peers to use for comparison; when 

should we look at [review or analyze] individual years vs. trends vs. ratios; how 

do dashboards connect to mission fulfillment and achievement of strategic 

goals?  

 

Specific examples of USU data will be provided to inform a discussion on data 

and dashboards.      



 
REGIONAL CAMPUS SYSTEM COMMITTEE MEETING 

MAY 6, 2011 

 

 
I. Reports on visits to regional campus graduation activities 

A. Were the graduation ceremony and related activities appropriate? 

1. Well organized? 

2. Appropriate time length? 

3. Appropriate speakers? 

B. Did the ceremony and related activities present USU to the community in a 

positive way? 

C. Any suggestions for next year? 

 

II. Reports on any other recent interaction with regional campus personnel or community 

leaders. 

 

III. What are the most significant issues for each of the regional campuses? 

A. Brigham City 

B. Price 

C. Toole 

D. Uintah Basin 

E. Education Centers 

 

IV. What should the committee focus be for the next six months? 

 

V. When should we hold the next committee meeting? 

            

     

 

 
 

 

 

 

 

 

 

 

 

 

 

COMMITTEE MEMBERS 

 

Robert L. Foley, Chair 

Ronald W. Jibson 

Frank Peczuh, Jr. 



 

AGENDA 

ACADEMIC/PROVOST 

MAY 6, 2011 
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  Information Items  

     

 1. Events, Actions, or Issues   1 

  

 2.  Faculty and Staff Activities and Achievements 

   (The complete list by College is on the Board of Trustees web page at 

     http://www.usu.edu/trustees/agenda/2011) 
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Office of the Provost 
Raymond T. Coward, Executive Vice President and Provost 

435-797-1167 • Raymond.Coward@usu.edu 

 

6 May 2011 

 

 

Events, Actions, or Issues Since the Last Trustee’s Meeting 
 

 

USU Doctoral Student Selected for the Lawrence Scholars Program 

 

Steena Monteiro, a USU doctoral student in the Department of Computer Science, has been 

selected by the Lawrence Livermore National Lab (LLNL) for their Lawrence Scholars Program. 

Upon receiving this prestigious honor, Monteiro will receive a $53,000 fellowship each year for 

four years to conduct research for her dissertation proposed as “Modeling and Detecting 

Performance Faults in Event- and Data-Driven Applications.” While working with LLNL scientists 

Greg Bronevestsky and Marc Casas-Guix, and USU faculty member Renee Bryce, Monteiro will 

create a model that signals, up to two minutes in advance, a major supercomputer system failure. 

Supercomputers are essential for the use of military simulations, large-scale financial applications, 

weather model systems, and other work that needs highly advanced processing speeds. Her work 

will help to prevent failures to such systems and avoid possible breaches in national security. 

 

 

Laurie McNeill Awarded Carnegie Professor of the Year 

 

USU engineering associate professor Laurie McNeill received one of the 46 awards given to 

professors throughout the U.S. that show exceptional dedication to teaching with emphasis on 

innovation within the classroom. McNeill was among 300 professors that were selected as finalists 

for the award. The award is sponsored by the Council for Advancement and Support of Education 

and the Carnegie Foundation for the Advancement of Teaching for work specific to undergraduate 

education. As the state of Utah winner for the Carnegie Professor of the Year, McNeill was 

honored at the November 2010 Awards Luncheon and Congressional reception in Washington, 

D.C. Her teaching centers on creating a base of knowledge for her students to use outside of the 

classroom to deal with the complexities specific to the world of engineering.  

 

 

Natalie Curtis Awarded the National Betsy Plank Scholarship 

 

Natalie Curtis, majoring in public relations at USU, was awarded the nationally recognized Betsy 

Plank Scholarship at the PRSSA 2010 National Conference in Washington, D.C. Curtis received 

third place for her application and was awarded a $750 scholarship. The award was based on 

academic achievement in public relations and overall studies, demonstrated leadership, practical 

experiences such as internships, and commitment to public relations. Curtis is a senior graduating 

this spring and has accepted a job with Obelis European in Brussels starting in June 2011.  
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USU Hosts Scientists from Developing Countries for Influenza Vaccination Manufacturing 

 

Sixteen scientists from several developing countries came to USU’s Center for Integrated 

BioSystems to gain valuable techniques and skills important to the fight of the global flu pandemic. 

Headed by Kamal Rashid and Bart Tarbet, USU faculty members, they joined to train scientists 

coming from Thailand, Vietnam, Korea, Serbia, Romania, Russia, and Egypt to participate in a 

program in conjunction wtih the World Health Organization’s first training program of the year in 

the manufacturing of flu vaccinations. For three weeks, beginning February 21, 2011, they received 

hands-on laboratory instruction and experience in the production of flu vaccinations. This 

knowledge has been privy to the industrialized countries of the world, but for these developing 

nations, efforts have been placed on prevention where the epidemic flourishes. The program is 

sponsored by the U.S. Department of Health and Human Services Biomedical Advanced Research 

and Development Authority.  

 

 

National Science Foundation Awards Four USU Students the Graduate Research Fellowship 

 

Four USU students received 2011 National Science Foundation Graduate Research Fellowship 

(GRF) from the National Science Foundation (NSF). Sarah Isert, Justin Koeln, Bradley Hintze, and 

Zachary Portman all received fellowships for their outstanding academic excellence in science 

(Hintze and Portman), and engineering (Isert and Koeln). They will each receive a three-year 

annual stipend of $30,000, $10,500 cost of education allowance for tuition and fees, and a one-time 

$1,000 international travel allowance to conduct research at any accredited U.S. or foreign 

institution of graduate studies. Three other USU students received honorable mention in this year’s 

competition. The total number of USU students that have now received NSF GRF awards is 27 and 

28 USU students that have received honorable mention.  

 

 

Prestigious Psychology Awards Received by USU Faculty Member 

 

Dr. Carolyn Barcus, USU faculty member in the Department of Psychology, received two 

prominent awards for her work in multicultural psychology and her efforts in recruiting and 

mentoring psychology students. In January 2011 in Seattle, Washington, Barcus was awarded with 

the Distinguished Elder Award for her work in broadening the field of psychology to include 

training to ethnic minority groups, specifically Native Americans. She was also awarded the 21st 

Annual Janet E. Helms Award in February 2011 in New York City for her work in mentoring 

students. Her work has led her to direct many programs such as the American Indian Support 

Project at USU that helps to train Native Americans in the field of psychology to help provide a 

shortage of Native American psychologists on tribal reservations. 
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Vice President for Business and Finance 

 

Name:  David T. Cowley 

Telephone: 797-1146 

E-mail:  dave.cowley@usu.edu 

Date:  6 May 2011 

 

Events, Actions, or Issues since Last Trustee’s Meeting: 

  

Finance: 

 The Certificate of Treasurer for February 2011 is included in the Trustees Consent Agenda. The State 

Appropriated Funds budget at 28 February 2011 totaled $277,181,990, up $27,596,962 (11.06%) over 

the same 2009-2010 period. The year-to-date state appropriated funds expenditures totaled 

$170,446,048, up $22,184,125 (14.96%) over the same 2009-2010 period and represented 61% of the 

total budget. The percent of budget expended, 61%, was 6% less than would be expected to be spent 

on a strict time of budget year expired basis. Total expenditures for all funds totaled $419,104,515, up 

$42,363,098 (11.24%) over the same 2009-2010 period.  

  

 The Report of Investments for February 2011 is included in the Trustees Consent Agenda.  The Report 

of Investments includes schedules reporting the investment activity for February 2011 and 

comparative year-to-date totals for FY2010-2011 and FY2009-2010. The schedules include the Cash 

Management Investment Pool, Endowment Pool, Other Investments, Endowment Trusts, and Plant 

Fund Trusts. Also included is the Summary of Investment Transactions. The University’s average 

daily fair value invested for the month of February was $399,429,267. Purchases totaled $13,707,165 

and sales totaled $21,751,733. From this activity the University realized net losses of $9,170 and 

earnings of $1,099,162. The Cash Management Investment Pool fiscal year-to-date annualized rate of 

return, including market fluctuations, was 0.44% at 28 February 2011. The Endowment Pool fiscal 

year-to-date annualized rate of return, including market fluctuations, was 23.97% at 28 February 2011. 

 

Facilities: 

 College of Agriculture – Construction is underway and going well. The funding for the photovoltaic 

sun shading package was secured and a design bid contract awarded to Trainer. Overall construction is 

scheduled to be complete in December of 2011.   

 

 Regional Campus Distance Education – The project site was changed to the south side of 700 North in 

the parking lot just east of the Lillywhite building. The excavation for the tunnel extension began in 

April with overall project construction scheduled for summer of 2012.  

 

 Business Addition – The legislature funded the addition to the Business building. The programming 

will be advertised in late spring or early summer.   

 

 Thermal Energy Storage Tank – The design build contract was awarded to Spindler Construction Co. 

and the excavation began in February and is now complete. The concrete pouring began in April and 

project completion is scheduled for March of 2012.  The outside work will be complete in the fall of 

2011 so the recreational fields can be ready for use in the spring.  

 

 Utah Botanical Center Classroom Building – The building is substantially complete; technology and 

furniture are being installed. Landscaping will be completed in the summer.  

 

Upcoming Events, Actions or Issues:  
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UTAH STATE UNIVERSITY COOPERATIVE EXTENSION, UTAH AGRICULTURAL 
EXPERIMENT STATION, AND COLLEGE OF AGRICULTURE 
 
Noelle E. Cockett, Vice President for Extension & Agriculture; Dean of the College 
of Agriculture May 2011 
 

The USU Extension Center for Agronomic and Woody Biofuels was approved. The 
center will provide the organizational structure to support current research and 
Extension activities related to producing and using plants for food, fuel, feed, fiber and 
reclamation, known as agronomic science and technology. Research at the center will 
support crops and their conversion to biofuels in Utah, the region and the nation. The 
creation of the new center requires no new facilities, equipment or personnel. 

Karen Beard’s Conservation Biology class (WILD 4600) was among eight university 
groups selected to participate in the 2011 Synthetic Undergraduate Networks for 
Analyzing Ecological Data Project coordinated by the National Center for Ecological 
Analysis and Synthesis. Known as Project SUN, the pilot activity is modeled after 
distributed ecological research projects the center regularly conducts with graduate 
students, postdoctoral researchers and visiting scientists. 

The Utah Botanical Center and Ogden Botanical Gardens have a roster of more than 20 
classes and events scheduled this year, covering a wide array of topics: keeping 
backyard chickens, tree pruning, raised bed gardening, botanical painting, home solar 
energy, planting containers and preserving food, among others. Spring is also a very 
busy season at the UBC for school field trips that draw thousands of elementary school 
students. They spend a memorable day learning about wetland ecology, growing plants 
and conserving water and energy, all tied to their grades’ core curriculum requirements 
and concepts are reinforced by classroom activities the center provides for teachers. 
 
Brian Gowen received the “William Prusoff Lecture Award for 2011” This award was 
established to honor the legendary Prof. William (Bill) Prusoff.  The award is given to a 
promising research scientist under the age of 45 years who has made a significant 
contribution to the field of antiviral research and demonstrates the potential for further 
contributions to the field and to the Society.   
 
USU unveiled the Environmental Observatory April 22. The cutting-edge observatory 
measures all standard weather conditions, five components of solar radiation, carbon 
dioxide in the air and seven conditions underground. A state-of-the-art atmospheric 
visibility sensor measures the clarity of the air in Cache Valley, a unique feature of 
particular interest to local residents. All of the data are graphically displayed at 
weather.usu.edu. 
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The Utah Agricultural Experiment Station published a new research report, Verification 
of Turfgrass Evapotranspiration in Utah, by Robert W. Hill and J. Burdette Barker from 
the Department of Civil and Environmental Engineering. The electronic publication will 
be an asset to managers of landscapes that are primarily turfgrass, such as golf 
courses and municipal parks. The report may be read online or downloaded from the 
experiment station website: UAES.USU.EDU 
 
The Utah State University Extension Expanded Food and Nutrition Education Program, 
also known as EFNEP, recently received a $20,000 gift from the Walmart Foundation to 
strengthen the free nutrition education program in metro Salt Lake City. The gift was 
part of a $1 million award through the Walmart Foundation as part of its “Fight Hunger 
Together” Facebook campaign. Eight Salt Lake community nonprofit organizations 
share the gift and use the funds to provide more than 10 million meals to local families 
in need. 
 
During the recent Research Week activities at USU, four of the eight students named 
Undergraduate Researchers of the Year for their respective colleges are working on 
projects supported by the Utah Agricultural Experiment Station (UAES). Their 
outstanding work in the colleges of science, humanities and social sciences, agriculture, 
and engineering is advancing their academic careers and making contribution to 
important research that will benefit people everywhere. In addition, two UAES 
researchers were named Outstanding Undergraduate Research Mentors in their 
colleges.    
 
                                                                           ### 
DH4.23.11 
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Neil Abercrombie 

Director of Government Relations  

neil.abercrombie@usu.edu 

435-797-0257 

 

April 22, 2011 

 

 

Events, Issues, and Actions since last Trustee’s Meeting  

 

Utah State Legislature  

The 2011 Legislative Session ended March 10th, however, debate and negotiation 

has continued throughout April on a few individual pieces of passed Legislation. 

Governor Herbert vetoed four bills on his final day to sign 2011 Legislation 

(March 30th).  The four vetoed bills are:  

 HB 328 (Noel) “State Government Work Week” – The bill would eliminate 

the state four day work week.  

 SB 229 (Adams) “Transportation Funding Revisions” – This bill would 

earmark certain sales and use tax revenue for the Highway Trust Fund.  

 SB 294 (Adams) “Patient Access Reform” – This bill would change health 

insurance plan options and costs.  

 SB 305 (Stephenson) “Economic Development Through Education” – The 

bill uses a web-based tool to align education with the needs of the 

business community.  

 

A number of Legislators have continued to push for a veto override session. The 

Legislature needs a 2/3-majority vote in both the House and Senate to override 

the Governor’s veto. In addition the Legislative override session needs to be 

conducted within 60 days of the final day of the General Session, which would be 

May 9th. Override sessions are rare and have only occurred twice in the last 15 

years. The latest update (as of April 22nd) is the Legislature and the Governor are 

still negotiating an alternative to an override session. It appears the Legislature 

has the votes to override at least one of the four bills, but is having some 

difficulty scheduling a day before the May 9th deadline.  

 

SB 229 is concerning to higher education. The State Board of Regents opposed SB 

229 and have supported Governor Herbert’s veto. The primary concern is this 

bill would reduce legislatively budget flexibility and increase transportation 
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funding at the expense of education (and other services typically funded through 

general fund sales tax revenue). It is estimated SB299 would result in an 

additional $60 million in sales tax revenue earmarked for transportation in the 

state (on top of the $295 million already appropriated to the Highway Trust Fund 

through the motor fuel tax, automobile registrations, and other sales taxes).  

 

The month of May will officially kick off preparation for the 2012 Legislative 

Session. May 18th will be the first in a series of monthly interim meetings for the 

Utah Legislature. USHE and USU are preparing to engage in a number of interim 

discussions important to higher education. A few items that will certainly be 

addressed during the interim are:  

 Mission Based Funding for Higher Education – We will work closely with the 

Legislature to determine appropriate metrics to review and measure 

success and funding need for each of the higher education institutions in 

Utah. This effort will emphasize that the same indicator should measure 

not each institution.  

 Tenure Prohibition – HB485 introduced during the 2011 Session would 

have prohibited institutions of higher education in Utah from awarding 

tenure to faculty after July 1, 2011. The bill was defeated in committee 3-9. 

However, the legislative sentiment that there is a problem with tenure in 

higher education is widespread. There is strong support that while HB485 

was not the measure to resolve this problem the issue of tenure needs to 

be addressed, either internally at each institution or through legislative 

action. We anticipate more discussions related to tenure during the 

interim.  

 Audits – During the 2011 Session the Legislature requested a number of 

interim audits related to higher education. These audits include: 

o Out-of-State Tuition-  Requestor- Legislative Audit Committee. 

The premise of this request stems from another state’s audit where 

it was found that institutions charged in-state tuition on out-of-

state students.  The concern by that state’s legislature was a loss of 

revenue.  The Utah legislative audit team plans to focus on 

examination of residency policy compliance and whether out-of-

state tuition is being charged when appropriate.   

o Cosmetology Programs-  Requestor-Representative Daw.  The 

objective of the audit is to determine whether public cosmetology 

programs should be privatized.  The auditors mentioned that the 

stimulus of this audit comes from the private cosmetology 

programs stating they can’t compete with the subsidized, public 

funded programs.  Jim Behunin is the lead auditor on the job. 
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o University of Utah Student Fees-  Requestor-Representative 

Oda.  The focus will mostly be on core student fees, but they will 

probably also look at course fees.  The scope of the audit is to 

determine what fee revenue is collected, whether the fee level is 

appropriate, and whether revenue is used for intended 

purposes.  They plan to follow the flow of funds and look at the 

value the fees are to students.  Depending on what is found, this 

might be expanded to other campuses. 

o ITS Security of higher education institutions and quasi-

governmental entities-  Requestor- was not  mentioned.  The audit 

planned to review IT security in higher education and quasi-

governmental entities.  One area of review will be data security 

such as personal identification information.  Mr. Schaff reports 

planning to hire a consultant to assist in this review.  Steve Hess 

was present for the entrance meeting and he and Dr. Stauffer 

explained the IT security audits that have been conducted over the 

last two years.   

o Completion Rates-  Requestor-President Waddoups.  The scope of 

the audit includes validating completion rate reports and then 

providing any best practices from surrounding states.  Janice 

Coleman is the lead auditor.  
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  INFORMATION TECHNOLOGY (IT) 
 
 
M. Kay Jeppesen 
435-797-1134 
m.k.jeppesen@usu.edu 
April 2011 
 
 

Events, Actions or Issues since Last Trustee’s Meeting 
 
 
▪ UPGRADES & NEW SYSTEMS 

Wireless Upgrade - Information Technology is in the process of an extensive upgrade to the wireless 
network on the Logan campus, RCDE campuses, and student housing.  This upgrade consists of the 
replacement of each wireless access point one-by-one (over 1000 of them on the Logan campus) and 
adding additional wireless access points in areas of high wireless usage.  The new wireless access points 
take advantage of the latest wireless technology that is being incorporated into laptops and other wireless 
devices.  This almost doubles the wireless capacity at each access point. 
 

Remote Printing - Remote printing has been established for campus.  This allows students to 
print to lab printers from personal computers.  The remote printing price schedule remains the 
same.  
 

▪ Update – USU-USU Eastern Integration  
Integration efforts are being refined.  Functions of each IT staff position have been reviewed 
and adjustments made as appropriate to facilitate needs and tasks.  The USU Eastern IT staff 
members have been integrated into the appropriate USU teams.  Banner integration is 
proceeding well. Human Resources and Finance modules are complete with USU Eastern 
students registering for fall classes on USU’s system this week (April 18). 
 

▪ A very successful IT Vendor Day was held Wednesday, April 13.  The event was held in the 
Taggart Student Center Ballroom.  Vendors participating included DELL, HP, Apple, Cannon, 
Sharp, etc.  This event and aggregation of USU technology purchasing provides significant 
discounts and savings up to 35% below normal educational and state contract discounts.  Check 
web site www.it.usu.edu/ctf for additional information. 
 

▪ TRAINING AND CONFERENCE ATTENDED 
 Utah Saint Conference  
 Gartner Symposium 
 USU Card System/Blackboard Training Update 
 COMTEC 2010 
 Shibbleth Identity Management Software Workshop 
 Utah IT Symposium 
 Project Management Training ACD Krone Training 
 Microsoft Training 
 Learning Management Systems Training 
 Westnet CIO Conference 
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 HP Academic Summit 
 V3 Desktop Seminar 
 1022 Utah State Blackboard Users Conference 
 Utah Oracle User Group Seminar 
 SunGard Higher Education Summit 
 NGE Summit 
 Gartner CIO Leadership 
 AIM Utah CIO Summit 
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Vice President for Research        

Name:   Brent C. Miller         

Telephone: 797-1180            

E-Mail:  brent.miller@usu.edu 

Date:   April through May 2011 

         

Events, Actions or Issues since last Trustee’s Meeting:      

 
Association for the Accreditation of Human Research Protection Programs (AAHRPP) – conducted 

AAHRPP Board of Directors meeting and participated in AAHRPP Executive Committee telephone 

conferences reviewing AAHRPP financial reports, strategic planning, and personnel issues; participated 

in annual conference held April 6-8, 2011.   

 

Advancement – planned, promoted and attended Sunrise Session April 1.  Michelle Baker (Biology) 

presented “Air and Water Quality Concerns along the Wasatch Front:  Science for Sustainability.”  

Preparing the next Sunrise Session on June 24th where Kent Tobiska (Center for Atmospheric and 

Space Sciences) will present “Space Weather Forecasts:  Aiding Disaster Recovery Efforts.” 

 

USTAR - attended USU/USTAR strategic planning meetings and participated in monthly USTAR 

Executive Committee meetings. 

 

USURF Board of Trustees – participated in USURF Board Meetings as well as committee meetings for 

Strategic Planning, Nomination & Governance, Business & Audit, Commercialization, and 

Compensation. 

 

VP for Research Office – participated in monthly EPSCoR Strategic Planning meetings with UofU and 

BYU.  

 

Research Week  -  planned and directed Research Week (March 28 – April 1) where USU faculty and 

student excellence in research was showcased.  David Lancy (Anthropology) was recognized as the 2011 

D. Wynne Thorne Career Research Award recipient for his accomplishments in his discipline as a scholar 

of culture-bound conceptions of childhood and children’s learning.  The 2011 College Researchers of the 

Year were also honored at a luncheon for their outstanding work in research this past year.  Wynn Walker 

(Civil Engineering) received the International Professor of the Year award for his exceptional career in 

international research and technical assistance.  Undergraduate Researchers and Mentors of the Year were 

also recognized.  Research Week concluded with the Intermountain Graduate Research Symposium and 

research sponsored workshops.   

 

 

Future Events, Actions, or Issues: 

 

Jun 19-21   AAHRPP Board Meetings in D.C.  

Jun 24-26       CRPGE Summer Forum 

 

 

 

 

 

 

 

13 May 2011 
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ITEM FOR INFORMATION 

 

 

RE:  UNDERGRADUATE RESEARCH REPORT 

 

The 25th Anniversary of Student Showcase was held Tuesday, March 29, 2011 as part of Research 

Week. Outstanding undergraduate researchers and faculty mentors from the eight academic colleges, as 

well as from the Regional Campuses, were honored at the noon awards ceremony. One of the Peak 

Undergraduate Researchers, Alyssa Calder of Engineering, was named the University Undergraduate 

Researcher of the Year at Robins Awards on April 16. Students are interviewed by the Undergraduate 

Research Advisory Board to determine the winner.   

 

April 11-16 was designated by Congress as National Undergraduate Research Week. USU celebrated 

the undergraduate researchers during the week with press releases and ads in The Statesman. 

Additionally, USU-Uintah Basin held its research day on April 15. A similar event, which featured 

undergraduate researchers, was hosted at USU-Ephraim campus on March 25. 

 

Scholars Day was hosted on the USU campus on March 24, where 175 students interviewed for Research 

Fellowships that carry with them a $1000 stipend per annum and offers students the opportunity to 

engage in research, scholarship, or creative activity from the outset of their undergraduate careers. 

Research Fellowships have been offered to 29 incoming students. 

 

The National Conference on Undergraduate Research (NCUR) was hosted by Ithaca College, March 

31-April 2. Nineteen USU students presented their research, accompanied by faculty member, Dr. Sandra 

Gillam of the Department of Communicative Disorders and Deaf Education. At the UCUR event, hosted 

by Weber State University, 39 USU students presented their research out of a total of 340 students. 

NCUR 2012 is hosted on the Weber State University campus, and UCUR will be suspended until 2013, 

when it will be hosted at Utah State University.  

 

In the spring 2011 round of URCO Grants, 30 students received funding for their proposals. Their reports 

are due September 15. The 38 students funded during the fall 2010 round of URCO Grants submitted 

their reports April 15. Annually, the Research Office funds about $22,000 in student research grants.  

 

All four of USU’s Goldwater Scholarship candidates were honored this year, three of them with 

national scholarships and one with honorable mention; two of them are Research Fellows.  

 

Upcoming Events: 

The Council on Undergraduate Research (CUR) hosts its annual meeting June 16-18 in St. Louis. Alexa 

Sand, Christie Fox, and Joyce Kinkead are elected councilors of CUR. Dr. Kinkead is an organizer for the 

pre-conference workshop and will present with Anna Brunson McEntire, public relations specialist for the 

Research Office, at the conference. USU is an institutional member of CUR. 

 

Joyce Kinkead, Associate Vice President for Research, who has overseen Undergraduate Research since 

2000 embarks on sabbatical leave beginning July 1, when she will work on two book projects. Scott 

Bates, a noted mentor of undergraduate researchers, assumes the role overseeing the  

program. 
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13 MAY 2011 

 

 

ITEM FOR INFORMATION 

 

RE:  OFFICE OF GLOBAL ENGAGEMENT – INTERNATIONAL RESEARCH ACTIVITIES 

 

A summary of activities for International Research include: 

 

1. Tunisia.  Dr. Foster Agblevor of the Department of Biological Engineering submitted a 

proposal to USDA, NIFA titled, “Catalytic Pyrolysis of Agricultural Residues into Biofuels 

and Chemicals.”  The proposed project promotes international collaboration between USU 

and Sfax University in Tunisia about the utilization of agricultural waste in energy 

production. The project is from 8/1/2011 through 7/31/2012 for $149,983.21. 
2. Nepal. Dr. Rob Gillies, Dr. Ron Munger, Dr. Dale Zobell, and Dr. David Frame submitted a 

Livestock-Climate Change Collaborative Research Support Program proposal.  It is a Seed 

Grant Program for Nepal.  Colorado State University will fund proposals for innovative, 

systems-based scientific research, capacity building, and institutional strengthening to 

improve the livelihood of producers and increase the resilience of livestock systems in Nepal 

in the face of climate variability and long-term climate change.  Funding amount is $80,000 

for this one-year project. Submitted March 7, 2011. 
3. United Kingdom. Dr. David Britt submitted a proposal to NSF for “protein conformation 

specific surfaces: plastic antibodies and enzymes” in the amount of $155,000 to work in the 

United Kingdom from 7/1/2011 through 6/30/2012.  This project will use our developed 

expertise in the area of protein molecular imprinting and will develop synthetic materials for 

recognition and refolding of pathogenic problems.   

4. Peru and Ecuador. Dr. Roger Kjelgren obtained a contract with the Institute for Self Reliant 

Agriculture to develop a publication that can serve as a train-the-trainer text for Self Reliance 

Agriculture.  Contract period is from 3/11/2011 to 3/10/2012 for the amount of $106,342.84. 

5. Worldwide.  Dr. Barry Franklin and Dr. Karin DeJonge-Kannan submitted a proposal to 

IREX to host 22 international teachers of secondary education in the fall of 2011.  The 

budget amount is $184,000 and the deadline was 4/22/2011. 

6. Middle East and North Africa.  Dr. Brian Steed and Dr. Shannon Peterson submitted a 

proposal on 3/27/2011 to the Department of State for a 5-week student leaders program 

operated from May to August 2012.  The proposal will support an intensive U.S.-based 

leadership and civic engagement program that will prepare undergraduate students in the 

Middle East and North Africa to effect change in their communities and countries. Title of 

this proposal is “Building Leadership and Civic Participation in an Entrepreneurial, 

Intermountain Environment.”  The amount requested was $270,287. 

7. Mexico.  Dr. Maria Spicer-Escalante and Dr. Karin DeJonge-Kannan of LPSC are planning 

to submit a proposal to Department of Education’s Program for North American Mobility in 

Higher Education. This proposal will seek to enter into a cooperative agreement to improve 

postsecondary education opportunities in language teacher training in partnership with 

Universidad Nacional Autónoma de México (UNAM) in FY 2011-2012.  Deadline for this 

proposal is May 17, 2011. 
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Vice President for Commercialization & Regional Development 
Name:  Robert T. Behunin, PhD 
Telephone:  435-722-1766/ 435-797-9607 
Cell phone:  801-400-3649   
E-Mail:  robert.behunin@usu.edu 
Date:  March 4, 2011 

Events, Actions and Issues as of February 18, 2011 since last Trustee’s Meeting 

Commercialization & Regional Development (CRD) 

• Completed consolidation and unification of all USU commercialization operations and 
assets. Announced new organization and structure of Commercial Enterprises. 

• Hired Curt Roberts as Associate VP for Commercialization & Regional Development 
• Hired Christian Volmar as Director of Business Development 
• Hired Dave Clark, from College of Business, as Director of Business Development for 

nutrition, life sciences and agriculture.  
• Hired Paul Hacking as Associate VP for Regional Development – Uintah Basin 
• Implemented the reorganization of the Technology Commercialization Office. Reduction 

in force from 6 licensing associates to 2 intellectual property (IP) managers and 1 Staff. 

USTAR Coordination at USU: 

• Presented new organization to USTAR Governing Authority (GA) meeting in January.   
• Newest USTAR hire, Foster Agblevor, begin tenure at USU in January. 
• USTAR Researcher Randy Lewis appears on NOVA’s “Making Stuff: Stronger” to talk 

about “Spider Silk” 
• USTAR teams are now occupying the USTAR BioInnovations Building 
• Down-selected two USTAR programs: CASI (Center for Active Sensing and Imaging) and 

Space Weather. Redeployed these program funds into new programs. 
• CAN (Center for Advanced Nutrition) is being re-invented and rebranded to pursue high-

value propositions in the area of “microbiota of the gut.” Dave Clark will direct the new 
program. 

• Reduced salary tails by $2.5mm and redistributed funds to new programs. 
• Added STORM program: hyperspectral sounder weather satellite. New program will 

bring approximately 100 new engineering jobs to USU and realize nearly $700mm in 
production revenues over 10 years. 

• Secured $2mm in external funding for Energy Program at Bingham Research Center 
• Hiring 3 new positions in VDID (Veterinary Diagnostics and Infectious Diseases) all three 

will start by June 30, 2011.  
• Secured two new industry partnerships for technology maturation and 

commercialization (one is in Price, UT). 
• Secured four new contracts: Uintah Basin Ozone Monitoring; 9 Mile Canyon 

Archaeological Survey; Potash Mobile Solution Mining Platform; Beneficial Use of Native 
Oil Sands for Road Paving. Total value of work: $960,000. 
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• Occutel Sensor ready to deploy at commercial scale; working with Cache Valley Electric. 
• Al>Gen, one-step algal-oil separation process ready to deploy at commercial scale. 
• Billiverden growth process now being tested in lab and being prepared for pilot scale 

testing. Billiverden can now be grown in brackish water from oil and gas production. 
Billiverden is a $6000 per gram product used in the medical industry. Represents high 
value proposition for USU. 

Innovation Campus (IC): 

• Plans are underway for a complete cleanup of all of the Ag Experiment Station land that 
is now part of the Innovation Campus.  

• All old buildings and foundations will be removed. The land will be maintained, 
kept weed free and in a safe condition until expansion of the development is 
complete.  

• Estimated cost, including environmental issues will most likely exceed $250,000.  
• Work expected to be completed in CY 2011. 

• On March 1, 2011,the ground lease to Research Park Associates will expire and  Building 
1780 will be wholly-owned by USU. This will significantly improve the revenues for the 
IC in the next fiscal year. 

• We continue discussions with developers regarding new construction on the IC.  
• New facility being planned to house SDL/USTAR STORM project. New high-bay facility will be 

used to build STORM sensors. 

Regional Development 

• New position in Uintah Basin funded by Roosevelt City and Duchesne County to be put 
in place. 

• Eastern Utah Secure Energy Program and Partnership being hosted at Bingham Research 
Center and moving into Price. 

• Working with Moab on Potash Development 

Commercial Enterprises (Formerly Technology Commercialization Office) 

• Received $173,000 in Center of Excellence funding for 5 different technologies. 
• 36 license agreements have been signed thus far in FY2011. 
• 9 patents have been issued/allowed thus far in FY2011.  
• Several new spin-out and spin-in companies anticipated by June 30, 2011. 

Upcoming Events, Actions, or Issues: 

March 3  USTAR Governing Authority Meeting, SLC 
March 17  USTAR VDID Commercialization Roundtable 
March 30  Redefining USTAR & USU Commercialization 
April 7   USTAR Governing Authority Meeting, SLC 
April 14  Black Wax Conference, UBATC 
April 28  Renewable Energy Fair, Milford 
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STUDENT SERVICES 

 

 

 

 

Name:  James D. Morales 

Telephone: 797-1712 

e-mail:  james.morales@usu.edu 

Date:  March 25, 2011 

 

 

Focus of Student Services 

 

As a standard part of this report, a page will be included providing updates on enrollment and recruitment activities.  

The first page of this report will focus on  programs and activities relating to the efforts being provided by the many 

outstanding and supportive departments within the Division of Student Services. 

 

 

Department Reports 

 

University Advising  Academic Year 2010-2011: 

 

The University Advising Center has consistently demonstrated a commitment to USU students through the effective 

programs and activities designed to engage students in the advising process.   

 

First, providing advising for undeclared students begins as soon as Student Orientation and Registration.  The 

professional advisors at University Advising employ researched based strategies to support students as they work 

towards their educational and personal goals.  Most importantly, the center is dedicated to accessibility and customer 

service.  Students are encouraged to schedule an appointment but the center delegates walk-in hours during peak 

times such as priority registration.  The center is an exemplary example of incorporating appropriate levels of 

intrusive advising such as strategically placing registration holds to encourage students to meet with an advisor.     

 

Over the course of this past year, a concerted effort was made to provide the necessary support to Undeclared 

Provisionally Admitted Students.  Again, beginning at SOAR, advisors contacted students at integral times, to 

ensure they were registered for the most appropriate courses to ensure student success.  In addition, packets of 

information were compiled to hand out to newly admitted students. University Advising is perceived as the “hub” of 

advising for the Utah State University campus.   

 

The Center has been instrumental in creating an environment of professionalism and communication amongst our 

colleagues.  Monthly brown bags provide advisors across campus a forum to review and discuss the latest 

information and best advising practices as well as to participate in creative problem solving specific to USU.  

University Advising continues to partner with the Academic Resource Center and the Retention and Student Success 

Office to improve retention rates. 

 

 

Registrar’s Office: Academic Year 2010-2011 

 

 Waitlisting Implementation – Students who attempted to register for a class that is full may add 

themselves to an electronic waiting list on a first-come, first-served basis.  When a vacant seat in a class 

becomes available, students are notified via their “preferred” e-mail address in the student information 

system and have 24 hours to register for the class. 
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 USU-CEU Merger  

o Curriculum – All USU-CEU curriculum has been reviewed by academic departments at USU and 

final recommendations have been through the USU Curriculum Subcommittee and Educational 

Policies Committee.   

o Policies & Procedures – Policies and Procedures continue to be reviewed. In most cases, the 

USU policy has been accepted by USU-CEU.  In some instances, the USU-CEU policy has been 

used or a compromise has been made between the two policies.  All changes to USU policy have 

gone or will go through the appropriate University committees. 

o Banner Transition – USU and CEU will be on one instance of Banner for Fall 2011 registration, 

which begins in April.  Several groups have met to discuss the transition and conversion of data. 

Current USU-CEU students completed courses will be transitioned to USU Banner in three 

phases: 1) all work completed through Fall 2010 will be transitioned by March 2011, 2) all work 

completed Spring 2011 will be transitioned after Spring 2011 grades are posted, and 3) all work 

completed Summer 2011 will be transitioned after Summer 2011 grades are posted. 

 Textbook Disclosure – As part of the Higher Education Reauthorization Act, there is a new requirement 

that the costs of all textbooks and other course materials be disclosed to students prior to the time they 

register for classes.  The Registrar’s Office has worked closely with the Bookstore and academic 

departments to meet this new requirement. 

 Electronic Catalog – The Registrar’s Office has purchased Acalog catalog software.  The new electronic 

catalog is available at http://catalog.usu.edu. 

 Veterans – The veterans benefits function that was previously housed in the Registrar’s Office was moved 

to the new Veterans Center within the new Access and Diversity Center.  This move helped consolidate all 

of the veterans functions into a single office. 

 Reduction in Staff – Two additional positions in the Registrar’s Office were lost as a result of budget cuts 

in 2010, making a total of seven positions lost within a three year period. The Registrar’s Office has 

survived these cuts through the implementation of new technologies and procedures. In addition, three 

positions belonging to Regional Campuses and Distance Education that were housed within the Registrar’s 

Office have been relocated. 

 Changes Anticipated for 2011-2012. 

o Common Hour – The concept of a Common Hour is being explored.  If approved, there will be a 

90 minute block of time on Tuesdays and Thursdays in which classes are not to be scheduled.  

That time will be used for convocations speakers and other activities.  The Registrar’s Office is 

currently involved in running various scenarios and will be in the heart of the project if a decision 

is made to go forward. 

o Summer Calendar – A task force was asked to review the Summer calendar and has made some 

recommendations. If approved, the Summer 2012 calendar and class schedule will be significantly 

different than the summer calendar used for the past 14 years. 

 

 

 

 

 

Enrollment Summary Information 

(February 2011) 

 

        Fall 2011 Fall 2010 Fall 2009  

Applications Received New Freshman    6,922  6,556  5,549   

Admitted New Freshman      5,683  5,682  4,717 

Applications Received Transfer Students    1,012  963  931   

http://catalog.usu.edu/
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Admitted Transfer Students     506  598  569       

 

 

 

Fall 2010 Review 

In-State: 

11,628 students attended the Utah High School Tour presentation   (2009- 11,385 students) 

3,354 students attended fairs, follow- up visits by a Recruiter    (2009- 3,828 students) 

4,488 students attended a follow up visit by a USU Ambassador   (2009- 4,602 students) 

Open Houses- 3,723 total (Cache, Davis, Salt Lake, Provo, St George)   (2009- 3,309 total) 

Out-of-State:  

10 states (AZ, CA, CO, ID, IL, MT, NV, OR, WA, WY)    (2009- same) 

Receptions- 1,483 students and parents total  

(AZ-120, CA-15, CO-180, ID-850, IL- 54, NV- 103, OR-35, WA-20, WY-106)  (2009-1,202 students) 

5,741 students visited an out-of-state high school presentation    (2009- 4,093 students) 

Events: 

9,594 students have attended USU events this year     (2009-8,376 students) 

       Off-campus: 20  (OH, Receptions, Roads Tour)- 8,485 students and parents  (2009- 7,431 total)  

       On-campus: 3 (ALE, TLC, Diversity Days)  636 students in attendance  (2009- 618 students) 

       Games: Football- 302, Basketball- 171      (2009- FB-180, BB-147) 

2,033 on a campus tour Fall semester      (2009- 1,858 total) 

Spring 2011 Recruitment and Events 

 January to April- Idaho High School Tour and Follow Up Visits 

 January to March- USU Basketball games 

 February- Ambassador Selection 

 February/March- Transfer Open Houses- SLCC, LDSBC, Snow College, USU/CEU, WWCC 

 Transfer Days- Jan 21, Jan 28, Feb 4, Feb 11, Mar 18, Apr 8 

 February 25- Hispanic Leadership Conference  

 February 26- Ultimate Aggie Experience (underage leadership conference) 

 March 24- Scholars Day (Presidential, Deans and Scholar scholarship recipients) 

 March 25- A-Day (Admitted student day) 

 April- Out-of-State Travel to CA, NV, AZ, TX, ID 

 April- Scholarship Award nights 

 June 20-23- USU Leadership Conference- expect 500-600 student government leaders  

  

Scholarships Fall 2011 

 Academic Scholarships-  Fall 2011- 2,714 awarded 
Fall 2010- 2,881 awarded   

Fall 2009- 2,011 awarded 

 Legacy Scholarships-   Fall 2011- 205 awarded to date 
Fall 2010- 314 awarded 

Fall 2009- 320 total 

 WUE-    Fall 2011- 343 applications 
Fall 2010- 230 applications, 42 awarded 

 Need- Based Applications- Fall 2011- 525 applications 
Fall 2010- 331 applications  

Fall 2009- 263 applications 

 Involvement Applications-  Fall 2011- 870 applications 
Fall 2010- 612 applications  

Fall 2009- 573 applications 

 Ambassadors- Fall 2011- 507 freshmen, 35 transfers, 543 total from 205 schools 
                          Fall 2010- 482 freshmen, 40 transfers, 522 total from 189 schools  

                          Fall 2009- 391 freshmen, 28 transfers, 419 total from 151 schools 
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Utah State University Board of Trustees 

Advancement Update 

 

 

March-April 2011 

 
 

1. The Campaign total through April 22, 2011 was $328,663,023. This total represents 

82.1% of the $400 million goal. To date, 47,247 donors have given 278,764 gifts and 

pledges. Alumni represent 61% of the donors and 63% of the gifts.   

 

2. Fundraising progress, the measure of new pledges and gifts, totaled $29,935,894 July 1 

through April 22, 2011, a decrease of 43% over last year at this time.  It is important to 

note that at this time last year we had booked the $32 million Swaner EcoCenter gift. 

Cash receipts for the same time period are down 57.7% from last year at this time.   

 

3. On March 4, nearly 200 alumni and friends celebrated the 123
rd

 anniversary of Utah State 

University at the annual Founders Day event.  Seven USU alumni were honored at the 

celebration:  Tony Kinninger and Don Wang were honored with the Distinguished 

Alumnus Award. Kay and Judy Toolson, Mary and Mark Bold and Janice Dee were 

presented with the Distinguished Service Award.   

  

4. The Aggie Fund all-student giving program, “Aggies for Change”, conducted its spring 

campaign, “College Competition”, in March and April.  Students were asked to support 

their colleges with the spare change they collected in the banks that were distributed last 

fall.  An additional incentive for students was the matching funds that were contributed 

by the faculty and administration of the colleges. Central Administration was asked to 

participate in the challenge by contributing matching funds that were distributed to the 

colleges with the highest participation among its students.  The College of Natural 

Resources won the college competition with 8% participation among its students. 

  

5. College and unit development officers recorded 302 scheduled visits with 262 individuals 

or companies during March and April. Gifts of note during this time include a planned 

gift from a faculty member to support scholarships, a gift to support the Nora Eccles 

Harrison Museum of Art and a gift to support the purchase of a Steinway piano to assist 

in the Caine College’s pursuit of an “All-Steinway School” designation.  

 

 

 

Reported by: 

Annette Herman Harder, Chief Operating Officer for University Advancement 



Campaign Impact Report

From July 1, 2003 to April 22, 2011

Total Campaign Impact

Campaign Gifts, Pledges and Planned Gifts

$364,841,644.13

Total Raised to Date

Total Additional Support

Additional Support as a Result of the Campaign

Endowment

Scholarships 

Academic Support

Program / Unrestricted

Current Operations

Scholarships

Academic Support

Program / Unrestricted

Research Total

Facilities

Facilities

Logan Campus

Regional Campuses

Centers

Logan Campus

Regional Campuses

Centers

$328,663,022.62

$150,737,832.45

$94,818,595.31

$30,479,672.99

$52,626,921.87

$27,027,770.90

$20,633,446.44

$4,965,704.53

$19,216,795.95

$8,792,275.65

$122,728,760.85

$64,738,734.00

$30,004,661.31

$75,200.00

$36,178,621.51

$0.00

$32,075,000.00

$2,762,500.51

$34,837,500.51

$1,341,121.00

Endowment Total 

Current Operations Total

Facilities Total

Current Operations Total

Facilities Total
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Alumni Relations 

Board of Trustees Report 
Ralph Binns, President Alumni Association 

Patty Halaufia, Executive Director Alumni Association 

Telephone: 435-797-2055; Email: alumni@usu.edu 

Web Site: www.usu.edu/alumni 

Utah State University Alumni Association Update: April 22, 2011 
  

Awards:  

 Merit Citations 

o Terry Linares     November 

o Jack Keller      January 

o Gary Cornia                       February 

o Roseann Croshaw             February 

o Grant Cullimore                 February 

o Anthony Calvillo  February 

 

Chapters: 

Recent Event: 
o Tooele County Aggie Benefit Dinner 

(attendance, 200)     Nov 4 

o Utah County Sweetheart Dinner 

(attendance, 150)       Feb 12 

 

Events:  
o Phoenix Family BBQ       Jan 22 

o (attendance, 75) 

o USU vs. Denver, Men’s BB    Dec 1 

o USU vs. St. Mary’s, Men’s BB    Feb 19 

 

House: 

  
Alumni House Events / Visitors  

 

  

 

  

 

 

 

 

 

 

Marketing:  
 Alumni Sustaining Membership: 2,885                

(increase of 325 since Oct 1, 2010) 

o Annual: 1,859 

o Life: 1,026 

 Alumni Website:  

o Q2 of FY 2011: 16,345 

o Q3 of FY 2011: 14,292 

 Alumni E-newsletter:  

o October: 1,968 
o November: 1,846 

o December: 2,039 
o January: 1,737 
o February: 1,593 
o March: 1,601 

 Social Media: 

o InCircle: 4,553 plans to close this site by 

Dec. 2011 

o Facebook: 15,046 fans 

o LinkedIn: 3,120 group members 

o Twitter: 647 

 License Plate Program:  

o 4,724 plates                                             

(increase of 196 since Oct 1, 2010) 

o $166,025 raised in 2010 

 Alumni Benefits Added: 

o Term Life Insurance through 

USUAlumniQuicklife.com 

o From YouFlowers.com 

o HP education discount store 

Student Alumni Association: 

 Current 2010-2011 Membership: 254 

 Total 2009-2010 Membership: 142   

 

Travel:  
 Civil Rights Tour and Auburn Football Game 

o August 31 – September 5, 2011 

o Visiting Birmingham, Montgomery and 

Atlanta escorted by Dr. Ross Peterson 

 Mozambique 

o Tour of Gorongosa National Park see the 

restoration project headed by USU alumni 

Greg Carr ‘81 

o September 11-21, 2011 

 

 Italian Reflections Luxury Cruise 

o Visiting Athens, Sorrento, Rome, Florence, 

and Barcelona 

o November 7-15, 2012 
 

 
Events Visitors 

Sept 25 2094 

Oct 15 1296 

Nov 19 791 

Dec 12 991 

Jan 9 564 

Feb 19 848 

Mar 14 632 



Associated Students of Utah State University 

Erik Mikkelsen 
797-1723 

emik56@gmail.com 
Finally, after weeks of preparation, the new officers have been sworn into office and are hard at work on 

new initiatives and resolutions directed at keeping the students of USU Involved in decision making.  

Following are initiatives and events that have been completed by the outgoing officers as well as 

initiatives that are being focused on by the new officers  

 2010-2011 ASUSU Officer Inauguration was held as the outgoing officers passed the torch of 

responsibility to incoming leaders.  The new officers are very excited to get to work planning 

for next year.  Many of their goals focus around putting the students first.  They are doing all 

they can to get student feedback to help guide planning for the upcoming year. 

 The 2011–2012 budget is now set at $900,000. After review of the past few years, $12,000 

dollars of the budget was reallocated, increasing the funding for the USU Spirit Squad and 

significantly increasing funds available to individual student clubs and organizations. 

 A new student group called STEPS teamed up with the Japan Club, and with the help of 

many different student groups around campus, raised over $15,000 for Japan relief.    

 This year the SAA (Student Alumni Association) teamed up with the service center for A-

Week which offered a variety of activities and events to USU students, including tons of 

service, games, a great dance party and the traditional True Aggie Night.  With this event, 

new Student Body President Erik Mikkelsen finally became a True Aggie.  

 ASUSU Arts and Lectures hosted a very popular event with Date Doctor, David Colman.  

Students packed the TSC Ballroom to capacity to hear the man who inspired the movie 

“Hitch.”  

 Arts and Lectures also recently teamed up with the diversity council to host a scholarship 

concert featuring New Zealand’s premier Reggae band Katchafire.  This concert was free to 

students, but brought in $1,650 in outside ticket sales to fund scholarships for returning 

students who have no other scholarships. 

  CRSA has been chosen as the architectural firm to conduct the feasibility study for the ARCC 

(Aggie Recreation and Community Center).  Two meetings have been held to discuss the 

scope of work, what students want in the building, and a timeline for going forward.   

 Planning for Aggie BLUE Fall Leadership is underway.  The large size of last year’s conference 

hindered its effectiveness.  This year the conference will be capped at 120 participants.  

 End of Year Bash/Renaming of 700 North.   

 The rumor on the street is that trustees have a tendency to encourage a student body 

president’s marriage.  Since setting the goal to have two dates per week, Erik Mikkelsen is 

happy to report that he has been more than successful in reaching this goal.  With his new 

found advice from the “Date Doctor” he hopes to see his dating life thrive in the near future. 
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ATHLETICS 

 
Name:  Scott Barnes 
Telephone: 797-0912 
E-mail:  Scott.Barnes@usu.edu 
Date:  April 2011 
 
Events, Actions, or Issues Since Last Trustee Meeting 
 
Athletic Sports Updates 
Men’s Basketball – For the fourth-straight year, Utah State won the WAC’s regular season 
championship, including its third-straight outright title, as it finished the year with a 30-4 
record and 15-1 league mark.  USU also won its second WAC Tournament Championship in 
the last three years. Head coach Stew Morrill was named the WAC Coach of the Year for the 
third-straight season and the NABC District 6 Coach of the Year for the second-straight year, 
along with being named the 2011 Jim Phelan National Coach of the Year by 
CollegeInsider.com. 
  
Women’s Basketball – Utah State advanced to postseason play for the first time since 1982 
as it played two games in the Women’s National Invitation Tournament (WNIT) to finish the 
year with an 18-15 record, which is the most wins in school history.  USU also notched its first 
postseason win since 1977 when it defeated Arizona (103-95) in the first round of the WNIT. 
 
Gymnastics – Utah State placed fifth at the 2011 WAC Championships and finished the year 
with five of its gymnasts advancing to NCAA Regionals.  Head coach Jeff Richards was named 
the NCAA Division I National Association of Collegiate Gymnastics Coaches (NACGC) North 
Central Region Co-Coach of the Year, in a vote by the region's head coaches. 
  
Indoor Track & Field – Utah State’s men’s indoor track and field team won its third WAC 
Championship in the last four years, while the Aggie women finished as the runner-up for the 
second-straight year at the 2011 WAC’s Indoor Championships.  Veteran head coach Gregg 
Gensel collected men’s Coach of the Year honors for the sixth time in seven years.   
  
Outdoor Track & Field – Utah State hosted its only meet of the season last weekend and 
has three more meets to compete in before traveling to Honolulu for the WAC Championships 
on May 11-14.  The men are the defending outdoor champions, while the women finished 
fourth last year. 
  
Men’s and Women’s Tennis – Both tennis teams conclude their regular seasons this week 
and will travel to Boise next week for the WAC Championships.  The men are 12-9 this year 
and just completed a perfect home season as it went 6-0.  The women are currently 9-7 on 
the year. 
 
Big Blue Scholarship Fund Drive 
We are in the middle of our scholarship fund drive right now.  We made an adjustment this 
year and have shortened the fund drive to four weeks.  We focused hard on renewals prior to 
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the start of the drive.  This was very effective and we are a week ahead of where we were last 
year.  Last Thursday we reported $375,000 in renewals and new money.  The end of the fund 
drive is May 19. 
 
Athletic Training-Sports Medicine Program 
This is an exciting time for Utah State University Sports Medicine.  Our Athletic Training Sports 
Medicine program is experiencing continued success.  Research collaborations between Health 
and Human Movement and Communicative Disorders, within the Emma Eccles Jones College 
of Education and the Athletics Department is expanding to create unprecedented academic 
opportunities for all departments, while increasing the quality of health care to USU student 
athletes.  New research opportunities are now available to further investigate our Concussion 
Return to Play Protocol at USU and our plans for further investigations and research.  Our 
current USU Concussion Protocol was the first published protocol to include both cognitive and 
balance pre-injury baseline testing with a gradual progressive return to play format.  The 
balance baseline testing uses the Balance Error Scoring System, BESS, which we have 
modified to the USU Modified BESS, due to results from research conducted at USU.  The 
cognitive baselines were established using the Standard Assessment of Concussion tool.  Utah 
State University has been using, studying and modifying this protocol since 2003.  Continuing 
international and national literature reaffirms and validates its efficacy.  With the collaboration 
efforts between the Health and Human Movement Department, the Communicative Disorders 
Audiology Department and the Athletics Sports Medicine Department we are now prepared to 
investigate and validate our own and other protocols for Traumatic Brain Injury.  This 
collaboration has allowed us to obtain new research, testing and treatment tools for the 
Establishment of a fully functioning Balance Center within our Sports Medicine Complex. 
 
This investigative partnership now includes the full research faculty and medical staff of all 
three departments and the accompanying graduate students, 11 in Sports Medicine and 12 in 
Audiology, plus a doctorial student in Sports Medicine.  The combination of academic 
investigators and the acquisition of the necessary funding of equipment is something that 
none of the departments could have achieved separately.  This interdisciplinary research effort 
was made possible by  Provost Raymond Coward, Athletics Director Scott Barnes, Dean of the 
College of Education Beth Folley  and their respective staffs and faculty.  We are now prepared 
to educate our students and investigate common and closely associated questions concerning 
audiology, balance, vestibular disorders, computerized dynamic posturography and ENGs as 
well as traumatic brain injury and sports related concussions. 
 
In the area of traumatic brain injury, TBI, our initial projects will be to baseline test all USU 
intercollegiate athletes on The NeuroCom Smart Equi-test posturography to add to the data of 
our existing procedures and protocols for concussion management.  We have already started 
this phase of the investigation and will have collected baselines on all 350 USU Athletes prior 
to the start of August reporting dates.  While continuing study of collegiate athletes is 
important and a primary investigation, we are planning studies to baseline test and follow 
concussed youth sports participants, prior to high school and college age athletes.  We suspect 
that this population is endangered by under diagnosis and missed TBI incidents compounded 
by early return to activity.  Once concussed, TBI, baseline tested youth athletes are identified 
our intention is to follow those children through their growth and development years to study 
long term effects of childhood concussion.      
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FACULTY SENATE REPORT TO THE BOARD OF TRUSTEES 
April 2011 
 
Submitted by Vincent Wickwar, President of the Faculty Senate 
 
The Utah State University Faculty Senate met on March 14, 2011, and April 4, 2011. 
 
 
EVENTS, ACTIONS OR ISSUES SINCE THE LAST TRUSTEES MEETING: 
 

• The following reports were made to the Faculty Senate: Budget and Faculty Welfare Committee, 
Academic Freedom and Tenure Committee, Presentation from Chair of Sustainability Council, 
Information Technology Presentation, Professional Responsibilities and Procedures Committee, 
and the Honorary Degrees and Awards Committee, Calendar Committee, and Committee on 
Committees.   
 

KEY ISSUES AND ACTION ITEMS: 
 

• Approved 30 requests for course actions. 
 

• Approved request from Caine College of the Arts and John M. Huntsman School of Business to 
offer a jointly sponsored interdisciplinary program entitled Certificate in Design Thinking for 
Innovation. 

 
• Approved request from the Department of Health, Physical Education and Recreation to offer a 

Plan B option for the MS Health and Human Movement Exercise Science Specialization, Health 
Education Specialization and the Sports Medicine Specialization. 

 
• Approval of the General Education syllabi for USU 1340 for Adam Beh. 

 
• Approved the one-year renewal of USU-CEU Faculty Senate apportionment for continued 

inclusion of USU-CEU faculty on the Senate until the Code is modified to formally include them.  
Also approved electing a USU-CEU member to each of the six major Faculty Senate standing 
committees. 

 
• Approved the procedure for approving proposed Code changes to integrate USU-CEU, update 

portions of the Code, and take into account some of the suggestions and issues raised by the 
Code Review Committee (Kras Committee).  The procedure called for two special meetings of the 
Faculty Senate to solicit feedback from senators, a revision of the proposed changes based on 
this feedback, and then 1st and 2nd readings at the following two Faculty Senate meetings. 

 
• Held senate elections for President-Elect and Committee on Committees members.  Renee 

Galliher was elected Faculty Senate President-Elect, and Robert Schmidt and Jeffery Smitten 
were elected to the Committee on Committees. 

 
CURRENTLY UNDER CONSIDERATION: 
 

• USU-CEU proposed Code changes.  The first reading of the proposed Code changes was 
presented April 4, 2011.   



 
 
 
UPCOMING EVENTS, ACTIONS AND ISSUES: 
 

• At the April 25th meeting, the Senate will receive reports from the Faculty Diversity, Development 
& Equity Committee; Committee on Committees; an update from the Calendar Committee; 
Affirmative Action and Equal Opportunity Office Code changes to Policy 300; ASUSU on 
Commons Hour Implementation; and the Ad Hoc USU-CEU Code Committee. 

 
• USU-CEU Code changes (Second Reading). 

 
• Educational Policies Committee Report and Actions. 
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PEA President: Lisa Leishman 

Telephone:  (435) 797-9159 

E-Mail:  lisa.leishman@usu.edu 

Date:   April 22, 2011 

 

Events, Actions or Issues since last Trustee’s Meeting 

 

PEA Awards 

The PEA Employee of the Quarter award was presented to Myra Cook, Computer Science 

Advisor on January 13.  A nominee wrote, “Myra is an excellent resource for our department, 

both for the students and the professors.  I can send [students] to Myra with confidence knowing 

they will receive the best possible advice.”  Myra was awarded with a plaque and will be 

recognized at the PEA Employee Banquet. 

 

New Professional Relations Chair Selected 

Due to unforeseen circumstances, JanaLee Johnson resigned from the position of Professional 

Relations Chair.  The PEA Executive Committee voted unanimously to have Melanie Ivans from 

the College of Engineering fill that position.  Melanie was the runner up for that particular 

position when PEA held its elections spring, 2010. 

 

Welcome Packets 

In order to better welcome new professional employees to USU, members of the PEA Executive 

Committee delivered over 60 welcome packets to all employees who began employment since 

August, 2011.  Information was given regarding the PEA association and several gifts were 

included in the packet (i.e. gift card from Dining Services and free Aggie Ice Cream).  Each 

month members will continue to deliver the packets and welcome new PEA employees to USU. 

 

Utah higher Education Staff Association (UHESA) Day at the Capitol 

On Thursday, February 3, 2011, employees from the higher education institutions across the state 

convened at the State Capitol to talk with Legislators about the importance of supporting Utah’s 

higher education system.  USU employees had the opportunity to talk with Representatives 

Ronda Menlove, David Butterfield, Jack Draxler, and Curt Webb. 

 

Benefits Advisory Committee 

A new Benefits Advisory Committee was created consisting of 2 members from the Faculty 

Senate, the Professional Employee Association, and the Classified Employees Association.  The 

purpose of the committee will be to review proposed changes in the employee benefits on 

campus.  Information will be provided to the committee from the Vice President for Business 

and Finance and the Office of Human Resources.   

 

PEA/CEA Brown Bag Luncheon 

On February 9, PEA partnered with the Classified Employees Association to sponsor a brown 

bag luncheon in the Taggart Student Center.  Two recent studies were performed by MSHR 

graduate students regarding the USU Wellness Program and USU Benefits. Their findings were 

presented and there was an opportunity to ask questions. 
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Annual Employee Banquet 

The PEA Annual Employee banquet was held on March 15, 2011.  The program included 

remarks from President Albrecht and a keynote address from Dr. Rich Gordin, sports 

psychologist and faculty member at USU. Cost to attend was $15 per person, and 247 employees 

attended.   

 

Legislative Report 

President Albrecht held a joint meeting with PEA and CEA employees on Wednesday, March 

30, in the TSC Auditorium and reported on the Legislative outcome. 

 

Upcoming Events, Activities or Issues 

PEA Scholarship applications were due March 25 and are in the process of being reviewed by 

the PEA Scholarship Committee. 

 

PEA will once again partner with the Classified Employees Association to sponsor a brown bag 

luncheon on May 24.  Steve Neeleman, CEO and founder of HealthEquity will discuss the High 

Deductible Health Plan in which employees may enroll.      

 

PEA elections will be held in May, 2011. 

 

PEA/CEA employee swim night is scheduled for August 3. 

 

 

 



 CLASSIFIED EMPLOYEES ASSOCIATION 

CEA PRESIDENT:  Debra Megill 

Telephone:   (435) 797-1846 

E-Mail:    deb.megill@usu.edu 

Events, Actions or Issues since last Trustee’s Meeting 

Classified Employees celebrated with our annual luncheon.  Over 400 attended.  We appreciated all the 

support that was given for our employees to attend.   

Other Activities 

We have teamed up with PEA for some fun activities for our employees.  We are co-sponsoring a Swim 

night at the Logan pool.  The pool will be paid for by both of the associations and donations are asked 

for as a scholarship donation.   

Upcoming Events, Activities or Issues 

CEA elections for the new Vice-President and Treasurer are planned for June 2011. 

mailto:deb.megill@usu.edu
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